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ABBREVIATIONS

Abbreviation
AEL

AIDS
AQMP

AQO

CcsD

CWBR
CWDM
CcwpMC
EPWP

ERM
FARMCO
GRAP

HIv

IDP

KPI

MFMA

MHS

NEMA

NGO
PGWC
SALGA
SANS
SDBIP
SMME
SPLUMA
WCG DCAS
WCG DEA&DPD.AQM
WCG DSD
WCG T&PW
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Description

Atmosphere Emission Licenses

Acquired Immune Dificiency Syndrome

Air Quality Management Pian

Alr Quality Officer

Central Supplier Database

Cape Winelands Biosphere Reserve

Cape Winelands District Municipality

Cape Winelands Disaster Management Centre

Expanded Public Works Programme

Enterprise Risk Management

Fraud and Risk Management Committee

Generally Recognised Accounting Practice

Human Immune Virus

Integrated Development Plan

Key Performance Indicators

Municipal Financial Management Act, No 56 of 2003

Municipal Health Services

National Environmental Management Act, No 107 of 1998
Non-Governmental Organisation

Provincial Government Western Cape

South African Local Government Association

South African National Standards

Service Delivery and Budget Implementation Plan

Small, Medium and Micro-sized Enterprise

Spatial Planning Land Use Management Act, No 16 of 2013
Western Cape Government: Department of Cultural and Sport
Western Cape Government: Department of Enviromental Affairs
Western Cape Government: Department of Social Development

Western Cape Government: Department of Transport and Public Works
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CHAPTER

1.1  MAYOR’S FOREWORD

I am truly excited to share with you the 2018/2019 Annual Report of the Cape Winelands District Municipality. This year

fn question has been one of many highlights — both on the service delivery as well as on the governance side.

As you are aware, the 2018/2018 financial year was a challenging one — rising cost of living, increasing unemployment,
crime and other social ills, more and more damage to our beautiful earth and even more red tape — all makes it
increasingly difficult for local government to run operations without delay and to reach the poorest of the poor.
Nevertheless, we are mid-way through our term and have implemented the 2nd year of our 5-year Integrated

Development Plan which continues to focus on:
Uplifting the poorest of the poor via social and economic development; and

Creating sustainable infrastructure services and a reliable transport system to enhance social and economic

opportunities.

Keylperformance indicators and targets were assigned to each of the above-mentioned strategic objectives and these
have been measured and monitored regularly, throughout the financial year. | am therefore delighted to draw your

attention to the following achlevements:
e Maintaining our Clean Audit status with our 6th unqualified audit without any material matters;
s 18129 work oppertunities were created for residents in our area through various projects of ours;
¢ More than 1300 fires in the past season were fought;
e 3 212Ha of alien vegetation was cleared;
e 82 Early Childhood Development centres supported through grant-in-aid as well as fire retardant paint;
e The maintenance of around 3 700kms of gravel and rural roads;
s 13 sports facilities have been delivered to communities throughout our area;
e 220 farm worker houses now have access to warm water through the installation of solar geysers; and

e Local Economic Development was stimulated through initiatives such as seed funding, small business
development and mentorship — very good examples of these would be the Dine with the Locals initiative, the

launch of the CWD into the international market via the Cape Winelands Routes and Events App (available free
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of charge to all Android and Apple users) and the partnership formed with VINPRO that makes a business

marketing tool kit available to all small wine destinations free of charge.

Of course, we would not be able to have achieved the above-mentioned without our partnerships with key stakeholders.
Santam is a living example of this with the focus on risk reduction and the various safety initiatives currently underway.
This aiso complements the current PGWC Vision Inspired Priority of Community Safety In many ways — ail working
together to ensure safer communities in the Cape Winelands District. WESGRO is another such example — working with
the Cape Winelands District Municipality and the PGWC Department of Local Economic Development for the delivery of

tourism promotion services to ensure optimum collaboration between tourism development and promotion.

in conclusion, we remain committed to implementing our approved 4" generation IDP through our vision, mission and
strategic objectives and always strive to uplift the poorest of the poor.

I am honoured to lead this ship called Cape Winelands District Municipality. Thank you to the Municipal Manager, his
leadership team and all officials - we were only able to deliver as per this annual report with the dedicated assistance of
each and every official. A final thank you to my MAYCO and all other councillors at our organisation. As the Springboks
recently showed us so well, hard work, team spirit and a solid dash of faith go 2 long way.

Ald. (Dr} H von Schlicht

Executive Mayor
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1.2 MUNICIPAL MANAGER'S FOREWORD

What a year this has been and | am grateful to provide you with an overview of what the Cape Winelands District

Municipality has achieved during the 2018/2019 financial year.

In terms of legislation, the Municipal Manager is designated as the Accounting Officer to inform you that this annual
report has taken into consideration the requirements of MFMA circular 63 and reflect on the strategic intent as was

adopted in the 2017/18-2021/22 Integrated Development Plan.

It is with pleasure that | can report te you that the Cape Winelands District Municipality has, once again, performed well

and scored some notable achievements during the year in question; examples include:

e  Maintaining our Clean Audit status with our 6" unqualified audit without any material matters;

= B4.5% of the approved capital budget was spent by the end of the financial year;

=  Asound liquidity position of 18.5:1 was achieved at the end of the 2018/2019 financial year;

e 60 fire and other emergency officials trained by our fire academy;

&  98% of the approved training budget was spent on training of officials; and

= The target with regards to employment of employment equity official appointments in the 3 highest levels of

management has been achieved.

In lIne with our mandate as per section 84 of the Municipal Systems Act, we expanded our firefighting fleet with the
acquisition of various new vehicles. These vehicles will come in handy to fight the various wild/veld fires that threaten our
beautiful area. Likewise, the Cape Winelands District Municipality donated seme of our firefighting fleet to Breede Valley
Municipality — also part of our mandate to build capacity in the local municipalities in our district. We also assist across
the boundaries of our district — much needed water was transported to the drought-stricken Central Karoo via our fire
fighting vehicles and fire-fighting assistance was provided when the devastating fires occurred in the Garden Route and

Overberg areas.

A partnership for youth development and cultural exchange with the German international organisation KIEZ was
established during this year under review. During July 2018 14 youth representatives from the Cape Winelands
{specifically Breede Valley area) were accompanied by 2 Cape Winelands District Municipality officials and visited

Quedlinburg in Germany for approximately 10 days; to successfully participate in the exchange program.

The achievement of our 6th consecutive unqualified audit opinion with no material matters came after a rather
contentious year in the administration of the municipality — for various reasons. To me, this accomplishment not enly
indicates our steadfast commitment to clean governance as well as service delivery but it also clearly shows that
teamwork is at the centre of everything we do. Of course, there is always room for improvement and we will focus on this

in the new financial year and beyond.
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A huge thank you to the executive management team and the officials of the municipality for your continued support
towards the successful 2018/2019 financial year. In addition, | would like to thank the Executive Mayor, her Mayoral
Committee, Councillors and the Performance & Audit Committee members for their continuous support and

encouragement. Teamwork indeed makes the Dreamwork!

Mr Henry Prins

Municipal Manager
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1.3 MUNICIPAL DEMOGRAPHICS - AN OVERVIEW

Cape Winelands District: At a Glance
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1.4
DELIVERY

HIGHLIGHTS FOR THE 2018/2019 FINANCIAL YEAR — SERVICE
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FINANCIAL OVERVIEW
FINARNCIAL OVERVIEW — 2018/201%
=l
Datails Original budget sdjustment Sudget Actual

Income

Grants 235733 235733 231 989

Taxes, levies and tariffs 0 0 0

Other 185 284 185 284 166 620

Sub-total 421 017 421 017 398 609
Less Expenditure 419 052 418 101 346 808
Lfess_ gl._oss)IGain on Disposal of Assets and 20 028 882
Liabilities
Less Inventories losses/write-downs 43 43
Net Total 1945 1945 50 876
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1.6 MUNICIPAL OVERVIEW - ORGANISATIONAL DEVELOPMENT

Council approved a new organisational structure of the Cape Winelands District Municipality at item
C.15.2 on 06 December 2018. The process to develop job descriptions for new approved posts has
commenced. The job descriptions will firstly, be submitted to the Internal TASK Job Evaluation
Committee who will establish whether the job descriptions meets the criteria as specified in the
approved Internal TASK Job Evaluation policy, which was approved by Council at item C.15.1 on 06
December 2018. Secondly, the job descriptions will be submitted to the Regional TASK Job Evaluation
Committee for job evaluation and thereafter, to the Salga Provincial Audit Committee for auditing. The
implementation of the grading outcomes will only be impiemented once the Municipal Manager
received and signed-off the outcomes report from the Salga Provincial Audit Committee.

The majority of posts on the staff establishment of the Cape Winelands District Municipality have
approved job descriptions.

The Regional TASK Job Evaluation Unit which has been established under the leadership of the Cape
Winelands District Municipality and which includes participating municipalities within the area of
jurisdiction of the CWDM has evaluated a total of 1072 post during the period from 01 July 2018 to
30 June 2019, which were subsequently submitted to the SALGA Provincial Audit Committee.

During the 2016/2017 financial year the Division: Human Resources undertook a process to develop a

Human Resource Management Strategy and Plan, which included:

(@ A human resource audit which examined legislation, strategies, policies, procedures,
documentation, structure, systems and practices with regard to the Cape Winelands District
Municipality's human resource management and assessed the strengths, limitations and
developmental needs of the existing human resources from the larger point of view of enhancing
organisational performance and culture.

(b) Alignment of the Human Resource Management Strategy and Plans to the strategic objectives of
the Cape Winelands District Municipality as contained in the Integrated Development Plan in
order to improve human resource service delivery.

(c) Provision of strategic direction and measurements for innovation and sustainable people
practices and establish a framework for an appropriate human resource structure, allocate tasks and
monitor the development of human resources competence to deliver on the human resource strategic
objectives.

Council adopted the Human Resource Management Strategy and Plans on 29 June 2017 and the
fourteen (14) Strategic Human Resources plans are assessed, quarterly.
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During the 2018/2019 financial year, three (3) policies was approved in the Division: Human
Resources, namely:

1. Internal TASK Job Evaluation policy approved by Council at Item C.15.1 on 06 December
2018;

The purpose of the internal TASK Job Evaluation policy is to:

> Implement the TASK Job Evaluation System within the Municipality to achieve uniform norms
and standards in the description of similar jobs and their grading and to underpin job
camparison;

» Provide for the necessary structures, institutional arrangements and procedures for the
evaluation of jobs in the Municipality;

» Ensure a single job evaluation system is implemented;

» Monitor adequate implementation of the TASK Job Evaluation System in order to achieve
uniform remuneration within the Municipality;

> Provide guidelines for job evaluations at the CWDM where circumstances result into

combining certain responsibilities into one (1} job.

2. Revised Telecoms and Cellular Phone Allowance policy approved by Council at ltem C.15.1
on 31 January 2019;

The purpose and objectives of this policy is to:

» Provide guidelines on the management of telephones, facsimile facilities, cellular phone
aliowances and/or vouchers, pool cellular phones, as well as electronic data allowances.
» Implement a uniform telecommunications policy (telephones, facsimile facilities, cellular

phone allowances and/or vouchers, pool cellular phones as well as electronic data allowances
for councilors and officials respectively.

> Provide fair criteria for the allocation of cellular phone allowances and/or vouchers, as well as
pool cellular phones as well as electronic data allowances.

> Ensure the effective, efficient and economic usage of municipal telecommunication systems.

> Ensure the recovery of all costs for the unofficial (private) usage of telephones and facsimile
facilities.

» Implement the necessary control measures and reduce costs.

> Ensure that only authorised persons use Cape Winelands District Municipality's telephones
and facsimile facilities in the performance of their duties.

> Prevent the misuse of the above-mentioned facilities by councilors and officials of the Cape

Winelands District Municipality.

l4|Page



Cape Winelands District Municipality 2018/19 Annual Report

3. Bereavement policy approved by Council at ltem C.15.1 on 25 April 2019;

The purpose of the policy is to:

> Provide a framework and procedure for management of bereavement processes for a deceased
employee.

> Ensure a uniform, fair and consistent approach in dealing with the death of employees.

> Provide a framework for the circumstances under which payments in respect of memorial

services will be made.
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COMPONENT A: INTRODUCTION TO GOVERNANCE

Under the strong political leadership of the Democratic Alliance, as well as sound intergovernmental
relations and administrative governance, the Cape Winelands District Municipality ensures public
accountability and participation by all citizens and role-players in the area of jurisdiction of the Cape
Winelands District Municipality.

INTRODUCTION TO POLITICAL GOVERNANCE

The Cape Winelands District Municipality ensures that all political parties represented in Council are
represented on the various committees of Council. This ensures a stable political environment and
buy-in from all parties with regard to recommendations/resolutions and ensures that Council applies its
mind on all matters.

Section 79 Committees of the Cape Winelands District Municipality consist of the following:

. Rules Committee; and

) Municipal Public Accounts Committee.

The main focus of section 79 Committees is to ensure the effective and efficient performance of any of
the municipal council's functions or the exercising of any of the municipal council's powers.

The following Statutory Committees have been established by the Cape Winelands District Municipality
as required by legislation:

. Training Committee; and

. Local Labour Forum.
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MUNICIPAL PUBLIC ACCOUNTS COMMITTEE (MPAC)

The Municipal Public Accounts Committee (MPAC) of the Cape Winelands District Municipality is
established in terms of section 79 of the Local Government: Municipal Structures Act, 1998
(Act No. 117 of 1998). For transparency and ethical reasons, the Chairperson is appointed from the
membership of the political parties represented in die Cape Winelands District Municipality, other than
the majority party.

The Municipal Public Accounts Committee (MPAC) considers various matters as contained in
Chapter 9 of the Annual Report and is considered essential to the running and sound political
governance of the Cape Winelands District Municipality.

AUDIT COMMITTEE

Section 166(1) of the Local Government: Municipal Finance Management Act, 2003
(Act No. 56 of 2003), states that “each municipality and each municipal entity must have an audit
committee” and section 166(4)(a) of the Local Government: Municipal Finance Management Act, 2003
(Act No. 56 of 2003) states that “an audit committee must consist of at least three persons with
appropriate experience”. The Audit Committee of the Cape Winelands District Municipality is an
independent advisory body and currently consists of four members from the private sector who have
been appointed by Council. With reference to the Cape Winelands District Municipality Audit Charter,
the Audit Committee assists the Council by providing inputs to ensure effective systems that
complement service delivery, the safeguarding of municipal assets, the maintenance of financial
records, risk management, information technology (IT) governance, effective corporate governance
and an effective internal control system. The Audit Committee also investigates matters within the
scope of the committee’s duties, if referred to by Council.

Furthermore, the Audit Committee provides independent specialist advice on financial performance,
efficiency and effectiveness, performance management and compliance with legislation.
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POLITICAL STRUCTURE

Ald {Dr) H von Schlicht
Executive Mayor

Clir L Landu
Porifolio Holder:
Advisor to the Executive Mayor

S e aal

?

| i

Clir GJ Carinus
Portfolio Holder:
Technical Services

Clir JOF van Zyl
Porifolio Holder:
Financial Services
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Clir D Swart Aid C Meyer
Deputy Executive Mayor Speaker
Portfolio Holder:

Agri Parks and co-ordinator of the Agri

Commitiee

Clir PC Ramokhabi
Portfolio Holder:
Rural & Social Pevelopment,
Administrative Services and
Human Resources Services

Clir LW Niehaus

Portfolio Holder:
Disaster Management,

Fire Services and Municipal Health

Clir JJ du Plessis
Portfolic Holder:
Local Economic Development, Spatial
Planning, Environmental Management,
Tourism and IDP

CliIr A Florence
Portfolio Holder:
Sport, Arts and Culture

Clir DD Joubert
Singie Whip of Council
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COUNCILLORS

1 JULY 2018 TO 30 JUNE 2019

Total number of Councillors: 41
Directly elected Councillors: 24

Proportionally elected Councillors: 17

Aftached as Appendix A is a full list of Councillors.
Attached as Appendix B is a list of committees and commitiee purposes.

POLITICAL DECISION-MAKING

1JULY 2018 TO 30 JUNE 2019

Number of Council resolutions: 116 (All resolutions implemented)
Number of Mayoral Committee resolutions: Ordinary meetings — 87

Number of Mayoral Committee resolutions: Confidential meetings — 29
Number of Mayoral Committee resolutions not tabled before Council:  None

INTRODUCTION TO ADMINISTRATIVE GOVERNANCE

The Municipal Manager primarily serves as chief custodian of service delivery and ensures the
implementation of political priorities. During the 2018/2019 financial year the Municipal Manager
provided strategic and management leadership in various fields and projects.

Good governance has eight major characteristics (participatory, consensus-orientated, accountable,
transparent, responsive, effective and efficient, equitable and inclusive and follows the rule of law).
It assures that corruption is minimised, the views of minorities are taken into account and that the
voices of the most vulnerable in society are heard in decision-making. It is also responsive to the
present and future needs of society.
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The Municipal Manager identified the following focus areas, namely.

. Basic service delivery that covers, inter alia, the effective management and maintenance of the
infrastructure of the district municipality;

. Social upliftment and economic development as well as establishing an environment that is
conducive to local economic development and the development of projects and strategies;

. The optimisation of financial resources through efficient financial management;

. Good governance that includes community participation, effective communication and sound
municipal administration; and

. Establishment of a safe community through efficient disaster management, fire services and

environmental health.

Community participation in municipal decision-making is of utmost importance and the Municipal
Manager encouraged and created conditions for the local community to participate in the affairs of the
district municipality through IDP forums and meetings. During the 2018/2019 financial year, all
section 56 positions were filled. This has created a stable platform of management expertise
which guides the District Municipality into a prosperous future. Interaction, as well as the ability to
work with section 56 appointees as an efficient management team provided professional leadership,
proving once again that the District Municipality's human resources are our greatest asset.
Interaction with the Executive Mayor and Portfolic Councillors has resulted in an effective
governing body providing sound political leadership, which is essential for successful local

governance.

The Municipal Manager had also developed a culture of municipal governance that complements
formal representative government with a system of participatory governance, as such participation is

required in terms of:

e The preparation, implementation and review of the IDP;

o The establishment, implementation and review of the Performance Management System,;

. The monitoring and review of performance, including the outcomes and impact of such
performance; and

o The preparation of the municipal budget.
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In terms of section83(1)}c) of the Local Government: Municipal Systems Act, 2000
(Act No. 32 of 2000), the Municipal Manager has implemented effective bidding structures to
minimise the possibility of fraud and corruption and in terms of section 112(1)m)(i) of the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003). The Municipal Manager
has identified supply chain measures to be enforced to combat fraud and corruption, favouritism
and unfair and imegular practices.  Furthemmore, in terms of section 115(1) of the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003), the Municipal
Manager, as the accounting officer, has taken steps to ensure mechanisms and separation of
duties in the supply chain management system to minimise the likelihood of corruption and fraud.

The Municipal Manager has also in terms of section 165(2)(a) and (b)(iv) of the Local Government:
Municipal Finance Management Act, 2003 (Act No. 56 of 2003), ensured effective operation of the
Internal Audit Unit. The said Intemal Audit Unit has prepared a risk-based audit plan and an
internal audit programme for the financial year and has advised the Municipal Manager on the
implementation of the internal audit plan and matters relating to internal audit, internal controls,
accounting procedures and practices, risk management, performance management and compliance
with the Local Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003) and any
other applicable legislation.

As local government has a legal obligation and a political responsibility to ensure regular and effective
communication with the community and as statutory enactments all require high levels of
transparency, accountability, openness, participatory democracy and direct communication with the
communities, the Municipal Manager ensures that the District Municipality's website serves as a
tool for community communication. Furthermore, section 75 of the Local Govemment: Municipal
Finance Management Act, 2003 (Act No. 56 of 2003) requires that municipalities publish key
documents and information on their website, including the IDP, the annual budget, adjustment
budgets and budget related documents and policies.
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In terms of section 83(1) of the Local Government: Municipal Finance Management Act, 2003
(Act No. 56 of 2003), the Municipal Manager, senior managers, the chief financial officer, non-
financial managers and other financial officials of a municipality must meet the prescribed financial
management competency levels that are key to the successful implementation of the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003). In view of the
aforementioned, the Municipal Manager ensured that the necessary training was arranged for the
officials of the District Municipality in order to meet the competency levels prescribed in the regulations.

The Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000), as well as the Local
Government: Municipal Planning and Performance Management Regulations, 2001 require
municipalities to adopt a performance management system. Once the IDP and budget were prepared
and approved, the Municipal Manager ensured that the District Municipality had prepared their
Service Delivery and Budget Implementation Pian (SDBIP) in accordance with the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003) and MFMA Circular 13.
The SDBIP indicates performance targets, financial performance targets and assigns responsibility
to execute the respective performance targets. The District Municipality has assessed its
performance on a monthly basis and reported progress on performance against set targets to
Council quarterly and ultimately presents the annual performance results in this Annual Report.
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TOP ADMINISTRATIVE STRUCTURE

@

HF Prins
Municipal Manager

o

Mr CV Schroeder Ms FA du Raan-Groenewald Mr F van Eck
Executive Director: Chief Financial Officer: Executive Director:
Community Development and Financial and Strategic Support Technical Services
Pfanning Services Services
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COMPONENT B: INTER-GOVERNMENTAL RELATIONS

INTRODUCTION TO COOPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS

Good cooperative governance and intergovernmental relations is important to the Cape Winelands
District Municipality as a sphere of government, due to the fact that the District Municipality is often
the first, or even the only sphere of government that citizens interact with on a regular basis, with

specific reference to the rural area.

Public confidence in the Cape Winelands District Municipality can only be assured by operating
according to the requirements and spirit of cooperative governance and intergovernmental relations.
The District Municipality has the responsibility to govern its region, taking into account the
abovementioned components to create an open society for all where all results must meet the needs

of society while making the best use of the limited resources at its disposal.

Intergovernmental relations give effect to good governance according to democratic principles and
also provide a platform for effective public participation in the region. Through this process the Cape
Winelands District Municipality ensures that members of the public feel that they have a stake in the
District Municipality. The District Municipality also ensures that all role players have the opportunity to
improve or maintain their well-being.

NATIONAL INTERGOVERNMENTAL STRUCTURES

The Cape Winelands District Municipality actively participates in national intergovernmental structures

and takes part in the agenda-setting process to ensure participation.

In this regard there is both direct and indirect engagement on a political and senior management level

with regard to the following structures:
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President’s Coordinating Council, National Municipal Managers' Forum, National IDP Managers’
Forum, National LED Managers’ Forum, the various SALGA National Working Groups, the
National Public Participation Task Team and various structures.

Through this process and engagements, topics directly linked to the District Municipality and local
municipalities in the area of the Cape Winelands District Municipality are elevated to a national
level, which ensures greater coordination and participation.

PROVINCIAL INTERGOVERNMENTAL STRUCTURE

The Cape Winelands District Municipality actively participates in all provincial intergovernmental
structures and is committed to the agenda-setting process. In this regard there is direct
engagement on a political and senior management level with regard to the following provincial
structures: Premier's Coordinating Forum and Technical Committee, Western Cape Municipal
Managers' Forum, the Chief Financial Officers’ Forum, Provincial IDP and Communication
Managers' Forum, Provincial LED Managers’ Forum, the various SALGA Provincial Working
Groups, the Provincial Public Participation Forum and others.

Through this process, all agenda settings and engagement matters relating to the Cape Winelands
District Municipality and local municipalities in the area of the Cape Winelands District Municipality
are elevated to a provincial level. This ensures that matters are addressed at this level and more

extensive coordination is ensured.

RELATIONSHIPS WITH MUNICIPAL ENTITIES

No municipal entities.

DISTRICT INTERGOVERNMENTAL STRUCTURES

Sound district intergovernmental structures are imperative to the Cape Winelands District
Municipality and are driven by the District IDP focusing on common goals for the district in
collaboration with local municipalities within the area of jurisdiction of the Cape Winelands District
Municipality.

25| Page



Cape Winelands District Municipality 2018/19 Annual Report

These common goals form part of the provincial and national KPI's and go hand in hand with
the National Development Plan of South Africa. The following forums are operational at a district

level:

District Coordinating Forum and Technical Committee (Municipal Managers’ Forum), IDP
Coordinating Committee, Multi-Sectoral Forum, District Safety Forum, Disaster Management
Advisory Forum, IDP LED Managers' Forum incorporating public participation, District Internal
Audit & Risk Forum and others.

Sound cooperation and intergovernmental relations at a district level are maintained and
strengthened through lateral engagements on a regular basis between the District Municipality
and local municipalities within the area of jurisdiction of the District Municipality.

The benefits of sound intergovernmental relations at a district level ensure that problems are

resolved to ensure a cost-effective service to the community and benefiting the region as a whole

through the elimination of duplication.
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION

The Cape Winelands District Municipality conducts meetings in collaboration with local
municipalities that are situated in the municipal jurisdiction.

On 15 and 16 November 2018 in Worcester and Paarl respectively, CWDM together local
municipalities held Sector Engagements with various organized structures, businesses and
provincial sector departments.

On 11 and 15 April 2019 in Paarl and Worcester respectively, CWDM together with local
municipalities held their IDP/Budget Consultation Meeting, guests included representatives from
various registered organisaticns in the area.

The purpose of the above mentioned Public Participation meetings is to ensure that there is joint
planning for the IDP of the Cape Winelands District, and local municipalities which then assists in
strategy formulation for the region. It serves in a ‘cleaning house’capacity for transversal issues of
development and planning. The meetings affords municipalities, community organisations and
provincial departments the opportunity to share and communicate information on their current
activities and thereforfacilitates inter-governmental planning and budgeting.

PUBLIC MEETINGS
Communication, participation and forums

The Cape Winelands District Municipality and the the local municipalities in the district,
Drakenstein, Stellenbosch, Breede Valley, Witzenberg and Langeberg Municipalities; Western
Cape Government Local Government are devoted to building strong government institutions that
actively promote sustainable and integrated community development.

The District Public Participation and
Communications Forum (PPCOM) is a
consultative forum aimed at increasing co-
ordination, integration and communication
between the three spheres of government
through information sharing, dialogue,
capacity building and consultation on
matters of mutual interest.
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WARD COMMITTEES

The Cape Winelands District Municipality does not have ward committees: ward committees are a
function of local municipalities in the district. These committees do however provide valuable
support in terms of organizing sectors and assisting with mobilization of citizens for public
engagements, due to their innate knowledge of their communities; it is well known that ward
committee members are valuable resources for information.

PUBLIC MEETINGS
P
Mature af | Riumbgr of Number of Lol 1 .
Davs afthc | numoer o Participating Particloziing | AdBrosssd | o S el
the Participating ; = of Feediack to
i ) Expnt G i Municipar Community Cor
iaeting gEngnre Edministratom Members vas Mo} AOHNTREL
Cape 15-16 11 9 91 Yes Same day and
Winelands November some through
District 2018 comespondence
Municipality
11 and 15 April 18 10 73
2019
Drakenstein 16/09/2018 40 8 231 Yes Same day and
Munigcipality some through
to comespondence
07/10/2018
07/04/2019 73 352 2392
to
03/05/2019
.15/05/2019 42 19 143
Stellenbosch 09 -31 29 87 1166 Yes Feedback is
Municipality October 2018 provided by
departmental
representatives at
the specific ward
8 April 2019 - 32 124 1013 meeting.
2 May 2019
Farmal written
feedback is done on
the written
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submissions.
Witzenberg 06-20 a7 267 1388 Yes Same day and
November some through
2018 correspondence
08 - 18 April 37 52 229
2019
Langeberg No response received from Langeberg Municipality
Breeds Valley 9 October 20 65 3an Yes (as far Same day and
Municipality 2018-10 as practically some through
November possible) follow-up
2018 correspondence
30 March 2019 17 239 709
—11 April 2019
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD

The CWDM, during its IDP Stakeholder engagements and IDP/Budget Consultation meetings in November 2018 and
April 2019, received a substantial number of verbal and written submissions regarding burning issues in the Cape
Winelands area. Some of the inputsfissues received from these consuliations fall within the mandate of a District
Municipality, these were circuiated to internal Executive Directors for input and comment. Issues which were not related
to the ambit of CWDM's functions, were referred to relevant local municipalities, sector departments at Provincial
Government Western Cape, CWDM's Ambassadorfor the Disabled and the Chairperson of the Cape Winelands District
Health Council.

Feedback received from internal and external departments were presented to the Mayoral Committee and Council for
consideration. Feedback was given to community members who raised these specific issues/concerns.

After the draft 2™ Review IDP and Budget were approved by the Council of the Cape Winelands District Municipality, the
comments provided by stakeholders during the compulsory consultative phase, including an IDP/Budget hearing in April
2019, were considered by the Executive Mayor as prescribed by the Local Government: Municipal Systems Act. 2000
(Act No. 32 of 2000}

IDP PARTICIPATION AND ALIGNMENT

122 Ganicipation and N#g.a;;l;;ﬁtam“ Yezfle
Does the municipality have impact, outcome, input, output indicators? Yes _
Does the IDP have priorities, objectives, KPls, development strategies? Yes
Does the IDP have multi-year targets? Yes
Are the above aligned and can they calculate into a score? Yes
Does the budget align directly to the KPIs in the strategic plan? Yes

Do the IDP KPIs align to the Section 57 Managers? Yes

Do the IDP KPIs lead to functional area KPls as per the SDBIP? Yes

Do the IDP KPIs align with the provincial KPls on the 12 outcomes? Yes
Were the indicators communicated to the public? Yes
Were the four quarterly aligned reports submitted within stipulated timeframes? Yes
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COMPONENT D: CORPORATE GOVERNANCE

OVERVIEW OF CORPORATE GOVERNANCE

Through corporate governance the CWDM converges funds and builds relationships with various
stakeholders to determine its mission and vision, with the goal of optimising resources to promote
accountability and cost-effective services to the public.

In view of the fact that corporate governance determines the success or failure of a municipality,
the Cape Winelands District Municipality closely monitors its business principles through policy
guidelines, risk management and political oversight to ensure compliance, aiming to obtain a clean
audit.

RISK MANAGEMENT

Section 62 of the Local Government: Municipal Finance Management Act 2003 (Act No. 56 of
2003) states that the accounting officer should take all reasonable steps to ensure that the
municipality has and maintains effective, efficient and transparent systems of financial and risk
management and internal control, as well as the effective, efficient and economical use of the
resources of the municipality.

The Enterprise Risk Management Framework (ERM) aims to ensure that risks that could impede
the achievement of objectives are managed better and mitigated eartier, thereby improving the
district municipality's ability to carry out its mission and achieve its goals.

The Fraud and Risk Management Committee (FARMCO) is guided by a Terms of Reference
(TOR) which is in compliance with the Local Government: Municipal Finance Management Act,
2003 (Act No. 56 of 2003). The CWDM's FARMCO consists of the Municipal Manager, Executive
Directors, the Director: IDP, Performance and Risk Management, the Deputy Director:
Performance and Risk Management, the Senior Manager: Internal Audit and one independent
member not employed by the municipality.

During the 2018/2019 financial year, the unit was responsible for risk management awareness,
facilitated quarterly reviews and updating of risk registers. Aithough the Deputy Director:
Performance and Risk Management Is responsible for risk management, management took
ownership of risks and the mitigation thereof.
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ANTI-CORRUPTION AND FRAUD

Fraud and Anti-Corruption Strategy

Section 83(c) of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) refers
to the implementation of effective bidding structures to minimise the possibility of fraud and
corruption and the Local Government: Municipal Finance Management Act, 2003 (Act No. 56 of
2003) (MFMA), Section 112(1) (m)(i) identifies supply chain measures to be enforced to combat
fraud and corruption, favouritism and unfair and irregular practices.

Section 115(1) of the Local Government: Municipal Finance Management Act, 2003 (Act No. 56 of
2003) (MFMA), states that the accounting officer must take steps to ensure mechanisms and
separation of duties in a supply chain management system to minimise the likelihood of corruption
and fraud.

The Cape Winelands District Municipality has adopted an attitude of zero tolerance for fraudulent
and corrupt activities.

SUPPLY CHAIN MANAGEMENT
Qverview of Supply Chain Management

Prescribed supply chain management processes and procedures as per the Local Government:
Municipal Finance Management Act, 2003 (Act No. 56 of 2003}, Sections 110 to 119 and the
Supply Chain Management Regulations, 2005 are in place and maintained. Procurement plans
are submitted by service departments to improve demand management. This enables and
supports the SCM Unit to maintain and execute the municipality's demand plan which ultimately
contributes to effective service delivery. The district municipality endeavours to maintain an
effective supplier database to acquire the necessary goods and services, however, it is reliant on
the cooperation of suppliers.

The implementation of the Central Supplier Database {(CSD ) of National Treasury has had a
positive affect on suppliers’'who are more responsive to the municipality's requests for information
and documentation.

COMMENT ON BY-LAWS

No new by-laws were promulgated.
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Cape Winelands District Municipality 2018/19 Annual Report

TECHNICAL SERVICES

COMPONENT A: BASIC SERVICES

This component includes: water, waste water (sanitation), electricity, waste management, housing
services and a summary of free basic services.

INTRODUCTION TO BASIC SERVICES

The Cape Winelands District Municipality does not provide any services but assists with certain
infrastructure in rural areas. Rural schools battle with the upkeep of water and sanitation
infrastructure due to the increase in learners as well as the cost of proper maintenance. Council
assist with the provision of clean water as well as sanitation services. Farm workers are also
assisted by Councll with the provision of subsidies for the water and sanitation services in the
homes, as well as for the provision of warm water to improve the lives of farm dwellers.

WATER PROVISION
INTRODUCTION TO WATER PROVISION

To supply water to schools and labourer cottages, the CWDM provides subsidies that assist
landowners to provide water to the farm worker dwellings. It is important that potable water at all
schools is safe to drink and for that reason, where water quality does not conform to the applicable
standards, water purification systems are provided to reach the required standards.

COMMENT ON WATER SERVICES PERFORMANCE OVERALL

Not all targets for the 2018/2019 financial year were met and not all the approved projects were
completed.

WASTE WATER (SANITATION) PROVISION
INTRODUCTION TO SANITATION PROVISION

To provide sanitation to schools and farm labourer cottages, the CWDM
grants subsidies that assist farmers to provide sanitation within the farm
laborer cottages. As the rural schools expand due to additional classes and § ;
grades, the current facilities sometimes cannot cope with the amount of 1
learners. In these cases the CWDM assists with the construction of additional
infrastructure to provide effective and clean sanitation services at these
schools.

71| Page



Cape Winelands District Municipality 2018/19 Annual Report

COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL

The target for the provision of sanitation at rural schools for 2018/2019 financial year was not met
and not all projects were completed.

ELECTRICITY

INTRODUCTION TO ELECTRICITY

The Cape Winelands District Municipality does not provide electrical
services, but assists landowners in the rural area to improve the lives of

the farm workers by providing a subsidy for solar warm water systems as
part of Council's contribution towards renewable energy.

COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL

The target for the 2018/2019 financial year was exceeded and 220 units were installed during the
year.

WASTE MANAGEMENT
INTRODUCTION TO WASTE MANAGEMENT

The Cape Winelands District Municipality does not render any refuse collection service, but is in
the process of investigating possible areas for regional waste disposal sites within the district.

COMMENT ON WASTE MANAGEMENT SERVICE PERFORMANCE OVERALL
The investigation has been completed and possible sites were identified. The environmental

authorization process was completed and a license was issued by the WCG: DEA. An appeal was
lodged and Council awaits the final outcome of the appeal.
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Cape Winelands District Municipality

Transport Month Event
Aim of transport month

Transport Month is a national initiative to raise awareness with regard to the role of transport on
the economy, and to encourage participation by citizens and businesses. Transport Month goal is
to place emphasis on the provision of a safe, affordable, accessible and reliable transport system
in the country as well as to engage in extensive campaigns that showcase the progress achieved
in various transport programs and projects while increasing awareness of public transport.

The division commemorates Transport Month with the knowledge that South Africa’s road death
toll remains at an unacceptably high level. Road accidents result in both lives and economic loss,
the effect of these costs are often devastating.

The goal for the Cape Winelands District Municipality’s Transport Month is to raise commuters'
awareness of safety for women using public transport in public transport operators and the
business sector, to increase usage, safety and quality of service rendered by public transport
operators, as well as increasing the awareness of the commuter on personal road safety.

Transport Month 2018, themed, let's travel safe together' was hosted successfully in October 2018

at Mbekweni taxi rank, Huguenot train station as well as the Wellington taxi rank was given full
support by the Portfolio Councillor for Technical Services: Clir GJ Carinus.
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COMMENT ON THE OVERALL PERFORMANCE OF TRANSPORT

The National Public Transport Strategy excludes the CWDM from accessing the major sources of
funding for public transport, namely the Public Transport Infrastructure Grant (PTIG) and Public
Transport Network Operations Grant (PTNOG).

By excluding district municipalities from accessing the Municipal Infrastructure Grant (MIG), the
funding for public transport at the Cape Winelands District Municipality is reliant on Council's
equitable share and irregular grants from the provincial WCG T&PW. The impact and performance
on the mandatory transport function is thus determined by funding, which can be made available
via Council budget.

However, despite funding challenges, planning for improved citizen mobility and implementation of
various public transport related projects continued as evidenced by the enthusiastic response from
the various participants and beneficiaries, i.e. Transport Month event hosted in Drakenstein and
implementation of improvements to road infrastructure at urban schools in Breede Valley LM.
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COMMUNITY DEVELOPMENT AND PLANNING SERVICES

COMPONENT C. PLANNING AND DEVELOPMENT

The department Community Development and Planning Service comprise of the following
divisions:

Spatial Planning Services: Spatial Planning division has a limited function pertaining to Town and
Regional Planning and is thus only limited to spatial planning and planning coordination. Land use
management is a function of the five local municipalities within the Cape Winelands district
although the CWDM's involvement in land use planning is through participation in local municipal
planning tribunals established in terms of SPLUMA 16 of 2013.

Socio-Economic Development: The divisions of Local Economic Development and Tourism
amalgamated with the division Rural and Social Development to form a new division called Socio-
Economic Development in 2018/19. One of the first tasks of the new division was to take the draft
Cape Winelands Regional Socio- Economic Development Strategy (CW-RSEDS) through its final
internal and external round of gathering comments and submit the CW-RSEDS to Coungcil for
adoption. The CW-RSEDS was adopted by Council on 27 May 2019.

Municipal Health Services: In terms of Part B of Schedule 4 of the Constitution of the Republic of
South Africa, 1996, Section 156(1)(a} Municipal Health Services had been entrusted to local
authorities. According to the Local Government: Municipal Structures Act, 1998
(Act No. 117 of 1998), Section 84(1)(i), Municipal Health Services (MHS) were consequently
declared the responsibility of a District Municipality (Category C) and/or Metropolitan Area
(Category A). The National Health Act, 2003, (Act No. 61 of 2003), Section 32(1), tasks every
metropolitan and district municipality to ensure the provision/rendering of Municipal Health
Services (MHS). Air quality management resorts under Municipal Health Services in the
municipality. The CWDM’'s 2" Generation Air Quality Management Plan (AQMP) review was
completed in 2018, approved by Council and included as a sector plan in the IDP. The CWDM
continues to strive towards the implementation of the objectives within the 2™ Generation AQMP.
The identified goals and targets within the CWDM 2nd Generation AQMP was presented and
discussed at a Council Policy Workshop on 25 October 2018 to ensure a good understanding of
the CWDM AQMP action plan with allocated timeframes for implementation and the
implementation indicators.

Disaster Management Services: The CWDMC consists of a Disaster Management Centre and
three permanent staff members assisted by an intern, whose contract comes to an end in
November 2019. The purpose of the CWDMC is to ensure co-ordination of multi-disciplinary and
multi-sectoral risk reduction through integrated institutional capacity for Disaster Risk Management,
Disaster Risk Assessment, Response and Recovery. The CWDMC is fully functional and compliant
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with the Disaster Management Act, No. 57 of 2002 as amended by the Disaster Management
Amendment Act, No. 16 of 2015. In terms of Section 51 of the Disaster Management Act, no 57 of
2002, the Cape Winelands Disaster Management Centre (CWDMC) established a Disaster
management Advisory Forum that consists of representatives from the five local municipalities,
provincial and national departments and other Disaster Management role players. This forum
meets on a bi-annual basis.

Fire Fighting Service: In terms of Section 84(1) (j) of the Local Government: Municipal Structures

Act, 1998 (Act No. 117 of 1998), Fire Services have the following functions:

» Firefighting services serving the area of the district municipality as a whole, which includes—
Planning, coordination and regulation of fire services;

« Specialised firefighting services such as mountain, veld and chemical fire services;

¢ Coordination of the standardization of infrastructure, vehicles, equipment and procedures; and

» Training of fire officers.

The fire season has not been the most challenging fire season ever endured but it was still a busy

and rough season. The Fire Services responded and attended to more than 1300 fires reported
from the 18t October 2018 to the 30™ April 2019.
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OUR REACH IN COMMUNITIES:

* 13300 People reached through the 16 days of activism
campaign

*+ %500 Vulnerable children
Empowerment programmes

* %1500 Elderly persons were afforded the opportunity to
participate in the Health and Wellness Sports event

» 27 community organisations were supported that enabled
them to do their work within communities

» 1800 Living Active Age programmes were implemented

* More than 6000 Sanitary wares provided to school leaners
across the district

« 500 Diapers were provided to Elderly

* #1800 people participated in the international day for people
with disabilities

* 1310 Youth from across the district participated in Youth
Month programmes

paricipated in Victim

SPORT
RECREATION

TOURISM TRAINING

» 22 frained in customer care

O el et ¢ 20 site guides trained
clubs were supported * 12 traned in events
= B00 school children management

14 trained in Introduction to

wera part and parcel of i
Wine

the business ‘againsl

crime evenl : * 11 received culinary training
S Ll e s s o 46 received first aid training
I, A * 9 received exhibition training
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the 'Cape Winelands
sporl awards

250 people were part of

awards MANAGEMENT

2000 people  were
bl e s s Natural Resource Management

tournaments Programmes -
1000 people took parn at 2 loyed youth Nere
the freedam run event Two projects: Cape Winelands et arttnity driver

400 sport clubs were BLVECIC Alien Vegetation
SRl Ul e Management  Programme,  and

to honour league games JiIce e
1000 kids were afforded River Rehabilitation Programme.

SOOI BB B Thiy-four (34)  sites/contracts

in .f'EI dance were awarded and cleared
competitions

450 people took part at allowing for:
the Cape Winelands

Drama festival e Work opportunities created:

118129
e Hectares cleared: £3212.68
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FIRE FIGHTING

Attended to approximately 1391 fires

Area of vegetation burned amounts to more than
50 000 hectares

Aerial resources were called out on 35 occasions
No senious damage to property was reported

MHS: ACTIVITIES CONDUCTED IN RELATION TO
FOOD CONTROL

8008: No. of inspections canducted at food premises
1282: Applications for Certificates of Acceptability
inspections conducted

1241 Applications for Certificates of Acceptability
inspections conducted

B3: No. of Orders and Notices issued to food premises

NUMBER OF PEOPLE
TRAINED IN MUNICIPAL
HEALTH RELATED
MATTERS:

* 756: Duties of the Food
Handler
60: Standards &
Requiremants for Food
Premises, Duties of the
Food Handler,
Transport, Delivery,
Storage and Display of
food, Cleaning and
Sanitation of Food
Premises
10: Standards &
Reqguirements for Food
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MHS: FOOD SAFETY SAMPLING
2018 - 2019

66: Surface Swabs analysed
107: Cooked poullry
68: Cooked sea-water and
frashwaler foods
176: Balry produst or compesite
dairy product with the exception of
ripened cheasa
2: Desiocated cotonut
116: Dried spices and aromatic
plants
1: Edible gelatin
34: Edible Ices
1: Egg product after
pasteurization or irradiation
89! Fruil juice for consumption
186: General Micro analyses of
FoodstLUffs
23:Ripened cheese
BB: Natural mineral water or
bottled water
23: Parily cooked or uncooked
sea-waler and freshwaler ft :
278B. Pasleurised milk, pasteurised
recanstiluted (prepa
pasteunsed skimmed milk,
pasteurnsed reconslituted
(prepared) skimmed milk or

ad cream
24; Raw milk intended for fudher
pProcessing
0: Raw milk that has become sour
for consumption
3. Raw milk, raw cream, raw
skimmed milk, raw recanstituted
{prepared} milk of raw
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Fremises Do's and
Don'ts for Spaza Shops
55: Food Safely

413: Food Safety

B850 Parsonal Hygieng
& Environmental
Awaranass

57: Early Childhood
Development Centras
2400: Cape Winelands:
Education Disirict-
Career Exhibition:
Grade 9's

175: Handwashing
700: Diarrhoea
Awareness

64: Stop Flies
Campaian
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reconstituted (prepared) skim med
milk for consumption
2: Rocibos lea packed in relall
packaging at the point of sale
2: Sterilisad cream. milk,
reconstituted milk-and UHT

e 1: Sugars used for canning

AIR QUALITY

s 129 Received and attended air
guality complairits
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COMPONENT D. COMMUNITY AND SOCIAL SERVICES

DIVISION SOCIO-ECONOMIC DEVELOPMENT

The CWDM continues to build and strengthen partnerships (whether formal or informal) with the
private sector, civil society and communities in order to continually build a strong economic and
social foundation for the District. The economic partnerships have started to bear fruit where some
of the projects have been replicated in other areas because of the successful implementation. It
has become abundantly clear, that where an economic development project has had success, it
has been because the projects were either jointly planned or jointly implemented by local
government and the private sector.

INVESTMENT ATTRACTION, RETENTION AND OPPORTUNITIES PROGRAMME

The focus of the Cape Winelands Investment Attraction, Retention and Opportunities Programme
is to promote investment in the Cape Winelands District, by focusing on:

- Retaining and expanding existing businesses;
° |dentifying opportunities in the area; and
. Attracting new investment in the area.

Investment Project: Wine Tourism Toolkit Project

Vinpro launched the Wine Tourism Toolkit, a comprehensive resource for South African wine
tourism. The Toolkit was developed on behalf of the industry to assist businesses to establish or
expand their wine tourism footprint. The online Toolkit provides a blueprint to assist wineries to
plan and implement their wine tourism initiatives, as well as seven sections which focus on
different aspects of wine tourism, each including resources, check lists, templates and case
studies. Users can work through the Toolkit sequentially or select different modules and topics to
suit their needs.

The benefits to wineries of using the Toolkit would include unlocking additional revenue streams by
developing a suite of wine tourism experiences, improved service delivery, increased revenue from
wine sales and growing brand awareness by offering quality experiences to visitors.

The Toolkit is made available to the industry at no cost thanks to funding from the Cape Winelands
District Municipality (CWDM), as well as a further contribution from Vinpro to expand its reach to
wine-related businesses across the country.
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“The CWDM recognises the strategic value of wine production as part of the broader regional
economy where the multiplying effect contributes further to agri-processing, wine tourism,
hospitality, employment opportunities, skills development and manufacturing, to mention a few,”
says Dr Helena von Schlicht, CWDM executive mayor. “Cooperation through strategic partnerships
is vital to the continued growth of the industry and the association of the CWDM with Vinpro is ideal
in striving towards excellence in the promotion of our wine tourism product.”

The dynamic Toolkit will be updated bi-annually to ensure that the content remains fresh and
relevant.

Business Retention and Expansion Project: Dine with Locals

The CWDM has supported the Dine with Locals Cultural Tourism project implemented by
Stellenbosch 360 for four years. The project was based largely on inherent talent and the richly
diverse cultural heritage amongst the different communities in Stellenbosch. Dining with Locals
concept which is based on a Shared Economy Model, provides an income for drivers (transport),
caterers, performing artists, crafters and casual staff and the host. The project has been widely
acclaimed to be a very successful initiative to drive economic empowerment for emerging
entrepreneurs. This initiative is a prime example of how culture tourism can assist talented
individuals and communities to access the mainstream tourism industry.

The Visual Arts Department of the Stellenbosch University has created a coffee table book of the
dine with local events.

5 s
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The projects’ success has led to other Local Tourism Associations in Western Cape copying the
concept and model and introducing it in their towns.
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Investment Attraction Project: The Namibian Tourism Expo

Local Economic Development is based on the concept that wealth in localities is created not by
government but by the private sector. Businesses depend on having favourable local business
environment to create that wealth and prosperity. Municipalities have a central role in creating the
favourable business environment for business success.

The CWDM attends trade shows like the Namibia Tourism Expo as a means of providing SMEs in
the Distict with a platform to market their products and services to foreign
buyers/consumers/investors. The ultimate aim is for these Cape Winelands SMEs to find new
markets for their products (exporting} which leads to more production and can in turn lead to job
creation.

The 21" annual Namibia Tourism Expo was organised by Republikein and supported by all
Namibian Tourism Organisations including the Namibia Tourism Board (NTB). The organisers this
year wanted to highlight “Recycling towards sustainable tourism™. The following Small and Medium
Enterprises (SMEs) were on the CWDM stand:

+ Alvi's Drift International Wines;

¢ Funky Ouma;

¢+ Laharna Farm Products;

« Opstal Landgoed

= Cape Dried Fruit Packers and

» M’hudi Family Boutique Wine.

The CWDM won a SILVER award at the Namibia Tourism Expo.
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ENTERPRISE DEVELOPMENT AND SUPPORT PROGRAMME
Small Farmer Project

Wayne Mansfield of Fruitfield Farming have been in farming since end 2014. He exports lemons
and have started planting olive trees. His olives
are picked, pressed and sold at Fairview. He
future plans include the planting of blueberries.
He exported 66% of lemons to the Middle East
and 17% to the United Kingdom (UK). He wants
to focus more on the UK market. He attended an
expo in Germany earlier this year to explore other
markets. Wayne was also one of the category
winners of National Department of Agriculture,
Forestry & Fisheries for 2019.

Entrepreneurial Seed Fund Project

Clarize Simpson’s business, Clarize’s Treats (Op die Berg, Witzenberg) started operating ten years
ago and was only done for an extra income. Her business eventually grew and includes baking of
pastries, ples and cakes. Her clients include coffee shops that she supplies in Ceres and farms in
Op Die Berg region. One of her biggest dreams came true with the help of the CWDM
Entrepreneurial Seed Fund. She was finally able to complete the renovations to her kitchen. As a
young adult, Clarize is very committed to her business and she places special focus on how she
presents her baked products to the public. Her products are also sold at one of the most prominent
coffee shops in Ceres’s main road.

TOURISM MARKETING AND DEVELOPMENT PROGRAMME
Local Tourism Association Projects

™, This project aims to assist Local Tourism
=% Associations (LTAs) within the juridical area of
the Cape Winelands District Municipal with
identiffing and  implementing  tourism
. developmental projects in local towns. Projects
such as school educationals, tourism staff
| educationals, art and music classes for
" designated groups, skills training, etc. are
included in the many projects that has been
identified for implementing.

The Cape Winelands District Municipality uses this project as a catalyst to increase awareness and
active participation of local communities in the tourism industry of the region. This is done to
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enhance excellent service and groom local people to act as ambassadors of the hospitality industry
to local, national and international tourists.

Tourism Training Project

Tourism is a major contributor to the economy of any country and a good vehicle for job creation.
In South Africa the key objective in tourism has been to enhance its role as a driver of socio-
economic development in line with national, provincial and regional growth targets. In order to
achieve this on a regional level, the CWDM embarked on a process to provide excellent services in
the hospitality industry by improving the skills and abilities of local entrepreneurs such as caterers,
tour guides, tour operators, frontline staff, waitress and other hospitality staff. Therefore, the
CWDM has identified sector specific training, i.e. culinary, customer care, event management,
social media, first aid, computer and introduction to wine training. These training equipped
designated groups and SMME'’s, within region, to capitalize on the prospect of increased tourism
activities and service excellence in improving their prospects of gaining appropriate employment in
the hospitality industry.

Township Tourism Project

The CWDM had identified through a number of studies that they commissioned that most
municipalities require assistance in developing niche township tourism routes. Therefore, this
project is an intervention by the CWDM in ensuring that tourism routes become profitable and
sustainable. Through this project, smaller tour guides, tour operators and small businesses be
afforded the opportunity to gain access to and link with established businesses and routes in order
to grow and develop their tourism enterprises. The project consists of four phases:

Forging partnerships with existing routes;

Route development support;

Route visits and educationals; and

Signage and route collateral

The aim is two folded:

e Link smaller tour guides with tour operators and big business organisations; and

o Exposes tour guides that are registered and operating to all the products and new routes on
offer in the region by making their itineraries available to tourists or investors into the region.

Therefore, CWDM has entered into agreements with Local Municipalities in the district to assist
them in developing their township tourism routes as well as obtaining appropriate tourism road
signage for businesses on these routes, including developing collateral such as route maps to
assists in the marketing of these tourism routes.
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Media/Tour Operators Educationals

This project aims to promote the hidden gems and the cultural heritage of the CWDM through the
hosting of media and tour operator educationals throughout the region. These media educationals
enables the CWDM to attract tourists to the region.

Journalist doing food & wine pairing Tour Operators doing olive tasting

Most of the media hosted during the 2018/19 financial year includes, Boland Media which is part of

Media 24, Social Media, Online Bloggers, Freelancers, Inflight Magazines and Slow Lounges
Magazines.
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Sport Tourism Winter Campaign

The sport tourism winter campaign featured the Mzansi Super League T20, a partnership between
the CWDM, Drakenstein Municipality and Boland Cricket. As a result of the success achieved, the
CWDM has entered into a 3year partnership agreement with Boland Cricket to promote sports
tourism.
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RURAL AND SOCIAL DEVELOPMENT PROGRAMME

Rural and Social Development of the Cape Winelands District Municipality focuses on building and
maintaining social capital through access to programmes and services. Related programmes aim
to increase physical activity, enhance education, improve skills levels, enhance employability,
provide access to assistive devices, provide funding for community-based organisations and
promote the rights of vulnerable groups. The success of these programmes are based on the
strong and vibrant partnerships with national and provincial government, B-municipalities, civil
society organisations, communities across the Cape Winelands municipal district and training
institutions.
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DISABILITY PROGRAMME

Cape Winelands District Municipality aims to improve the livelihoods of people with disabilities and
to address social barriers that exclude them from the various systems of society. Accessibliity is
important to achieve the principles of full inclusion, equality and participation in mainstream
society.

Skills Development for Persons with Disabilities Project

The lack of Skills Development was one of the challenges that was identified at the Cape
Winelands Disability Conference which was held on 23 April 2014. Customer Care training for
persons with disabilities was identified as one of the soft skills training needs. The lack of skills
development opportunities in this sector contributes to the increasing unemployment rates
amongst disabled youth and women in the district. Cape Winelands District Municipality
implemented Customer Care Training for thirty (30) persons with disabilities. Developing the
competencies of people with disabilities in universal customer service is vital to ensure that they
have the knowledge, attitudes and skills to fully address all customer needs. By acquiring these
skills, they will be able to provide a consistently high quality of customer service and gain access to
the open labour market. For the 2018/2019 financal year participants were recruited in partnership
with the Breede Valley municipality, Social Development and APD Breede Valley.

ELDERLY PROGRAMME

Cape Winelands District Municipality strives to maintain and protect the status, wellbeing, safety
and rights of older persons. This project also aim to promote and create an enabling environment
for the elderly to participate actively in a healthy lifestyle, wellness and cultural activities, Cape
Winelands District Municipality acknowledge the valuable contributions that elderly persons have
made in communities across the district.

Golden Games Project

Cape Winelands District Municipality in partnership
with Service centres, Cape Winelands District Elderly
Forum, Drakenstein Municipality, Stellenbosch
Municipality, Breede Valley Municipality, DSD and
DCAS successfully hosted a District Golden games
event on the 30™ of April 2019 in Breede Valley. The
I% event was held at Boland Park stadium in Worcester
' and approximately 1500 elderly people from across

. the district attended this event. The purpose of the
2 event was to sensitise elderly people of their rights,

human dlgnlty and take part in competitive sport. The formidable spirit that the elderly persons
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demonstrate when they defy age and challenge themselves to play sport, is truly inspiring for
younger persons.

FAMILIES AND CHILDREN PROGRAMME
Victim Empowerment Programmes Project

Victim empowerment is an approach to facilitate access to a range of services for all people who
have individually or collectively suffered harm, trauma or material loss due to violence, crime,
natural disaster human accident or through socio-economic conditions. It aims to restore the loss
or damages. Victim empowerment programmes focus taking control, having a voice, being heard,
be recognized and respected as an individual. These initiatives focus on empowering people but
especially, women and children with information and skills. Through these types of programmes
they learn to understand and mange emotions, set and achieve positive goals feel and show
empathy for other. It also teaches them to establish and maintain positive relationships and make
responsible decisions.

Victim Empowerment programmes were implemented in partnership with Department of Social
Development to ensure that approximately five hundred (500) children in the Cape Winelands
Municipal District were empowered through a holistic approach. The programme activities included
prevention of re-exposure, reframing of cognitive distortions, symptoms management, problem-
solving, informed decision-making and group therapy.

Holiday Programmes

During school holidays, young children, especially in impoverished communities, have very little or
no recreational space where they can give expression to their need for positive socialisation and
interaction with their peers This places them at risk of being drawn into negative activities such as,
youth criminality, increase in substance abuse and risky sexual behaviour. Holiday programmes
were implemented in partnership with civil society organisations to ensure the safe keeping of
children during school holidays. The programme included a variety of educational and recreational
activities which are provided in a safe environment to learn, interact and enjoy. It covered important
topics such as crime prevention, teenage pregnancy, drug abuse, anti-bullying and addressing
challenges facing children and young people during puberty.

Life Skills Camps

Life Skills Camps empower youth with the tools and information they need for a positive future.
These camps were implemented for vulnerable groups which addressed social ills like substance
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abuse, domestic viclence, sexual offences; forms of violence; self-protection; gender roles; healthy
relationships and informed choices.

These camps were done in partnership with NGOs, SAPS, Department of Social Development,
Department of Justice and Department of Correctional Services. Five hundred (500) persons were
reach through this programme.

Adult Diapers

Department of Health is currently busy with Health and Hygiene awareness programme at senior
centres within the Cape Winelands District. Some of the challenges was the need for adult diapers.
The successes of these programmes are based on the strong and vibrant partnership with national
and provincial government. Through the division Rural and Social, CWDM Executive Mayor Ald
(Dr.) Von Schiicht and portfolio councillor Palesa visit elderly centres district wide, to handover 500
adult diapers.

Substance Abuse Rehabilitation Programme

Substance abuse is defined an overutilization of
drug that leads to temporay /permant impairment
: of the person physical, emotional and
psychological wellbeing. The effects of substance
abuse on the health, work productively and social
well-being of the person have an enormous toil on
the overall being of the person.

Cape Winelands District Municipality in
partnership with social development and NGO’s in
the Langeberg area has contracted Toeviug Centre to accommodate 11 clients for in-patient
treatment for clients residing in the Langeberg. Through intensive screening eleven patients were
referred to Toevlug for a period of five weeks and working with the NGO’s to prepare the family of
the clients while in patients were stili in the Rehab. The project was completed on 10 December
2018. All the clients were discharged from Toevlug.

Sanitary Ware

Cape Winelands District Municipality (CWDM) in partnership with Department of Education in our
district encourage the nation that education as a tool for a better future. Both CWDM and DOE
ensure that the education of young girls is not hindered because of lack of the basic necessity of

99| Page



Cape Winelands District Municipality 2018/19 Annual Report

feminine hygiene products, they visited rural schools across the district to handover sanitary towels
packs. Department of Health is currently busy with Health and Hygiene awareness programme at
senior centres within the Cape Winelands District. Some of the challenges was the need for
sanitary ware for school leaners across the district. The success of this programme is based on the
strong and vibrant partnership with Department of education in our district.

CWDM Executive Mayor Ald (Dr.)Von Schlicht and portfolio councillor Palesa visited 32 schools
across the district o handover plus minus 6000 sanitary ware during the period of June 2019.

Young people are the heart of the future of South Africa and of our district. CWDM want to break
the cycle of poverty and education plays an integral role in doing this, thus this initiative will
continue to ensure that not one girl miss a single day of her education.

Early Childhood Development (ECD) Support

Cape Winelands District Municipality has invested on various programs to better the education of
Early Childhood Development, because it's not about care and protection of children but also the
development of young children. Also, to ensure that these babies and toddlers go to créche that
has the facilities to give children a good start in life. The building of human capital puts a specific
focus on opening doors of learning and culture by providing grant in Aid to 30 ECD centres.

Some of the challenges of ECD centres both in formal and informal setting are in need of fire-
retardant paint, so that they can meet some of the requirements needed during registration with
WCGDSD. The CWDM Mayor hand over Retardant Paint to 52 ECD centres, each créche
received 25L of paint ,1 x 25Liter bucket and a paint brush, the total cost of the paint was
R190 000.
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First 1000 Days Programme

The project activity formed part of the province’s campaign to raise awareness of the crucial first 1
000 days of your child’s life. The first 1 000 days in a child’s development, starting from conception,
moving through pregnancy, birth, and after the first 2 years of life, are crucial for securing a child’s
bright future. The most important aspects of the First 1000 days programme are health and
nutrition, which both mom and baby need; love and attention that babies needs, and all the support
that the mom needs; and play and stimulation that babies need for learning as well as the
protection of a safe environment.

The Western Cape Government has prioritised the 1t 1000 days initiative as a key strategy
towards Maternal, child and whole society Wellness. Roadshows / activation sessions have been
identified as one of the key communication interventions to raise awareness and increase
knowledge of internal and external stakeholders on the 1t 1000 days initiative and key concepts.
Raising awareness on first thousand days and to decide whose going to be our target audience
wasn't hard to decide. Due to our high teenage pregnancy rate and high incidents of women out in
communities who think being pregnant, she needs to carry the load alone for the next 40 weeks.

The workshops were conducted across the district on the 315t of May 2019. Such workshops are
so helpful for the mothers to be especially those with 1t pregnancies. The speakers for the day
was: Dr. Murray, Dr. Geldenhuys, Sr. Foord, Me C. Fortuin spoke about the blanket project which
was the latest training on the 1% 1000 days that was held in Drakenstein Municipality. Plus minus
300 new mothers were reached across the district. The programme focused on affordable nutrition,
dental hygiene and healthy life styles.

16 Days of Activism Project

The Municipality facilitates joint planning and collates the inputs of all partners to produce a District
calendar of events that are implemented across the district. The calendar provides a 16-day
window (25 November -10 December) of opportunity in communities for intense awareness-making
and education to reduce levels of women and child abuse. Catalytic Events includes the Launch of
the 16 Days Campaign, World Aids Day and the International Day for People with Disabilities.

The objectives of the 16 days of Activism Campaign Against Women and Child Abuse are to
change behaviour through public awareness & education on the rights of people living with
HIV/AIDS and those who are HIV positive; to generate awareness to the incidence of violence
against women and children; to highlight the stories of survivors of gender-based violence and the
impact that the campaign has had on their lives; to create awareness around the link between
HIV/AIDS and gender-based violence. Approximately 3300 persons are reached through the 16
Days of activism programmes
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WOMEN PROGRAMME

Although Government has made significant progress in empowering women in the political, public
and educational spheres, the marginalization of poor women severely compromises progress.
Women development programmes are implemented in partnership with various stakeholders
during August (Women's Month) and throughout the financial year.

Various Women's programmes across the district were supported NGO’s such as Droehoek en Bo-
Swaarmoed, CAB De Doorns, Craig Angel Foundation,Empowerment of girls only, Witzenberg
Abuse Crisis, Brand Media house of Zwelethemba, Evangelistic Gospel outreach
MinistriesAhmaric Community Development. The women were motivated to overcome challenges
in their lives and to be proud of who they are. One thousand and sixty (1060) were reached
through this programme.

Cape Winelands District Municipality in partnership with National Department of Arts and Culture,
National Department of Women, Provincial Premiers Office, Drakenstein Municipality and other
role players hosted successfully a National Women's Day Event on the 9" of August 2018. The
event was held at Mbekweni Rugby Sport stadium in Paarl. The event was attended by
approximately 8000 people. The purpose of the event Is to recognize the role played by women of
South Africa to remember the march by more than 20 000 women to the Union buildings in 1956.

Human Trafficking Awareness programme

The human trafficking workshop was organized by Cape Winelands District Municipality and the
facilitation was done by Local Government. The workshop was done on the 22 March 2019 in
Wellington and another one was done in Kylemore on Tuesday the 26 March 2019. The human
trafficking was well received by all the communities as it really was an eye opener. It teaches not
only women and children are being taken it also involves babies and young children. The workshop
was so informative and there was a follow up.
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These two sessions will need a follow up workshop with farm workers and more children. We are
planning to rollout more on youth month and after hours for people who are working late. We also
supported with transport and morning coffee. There are recommendations by the local government
of need to informing high school learners as they are the easily targets because they are being
offered jobs overseas and all your travelling are paid. A motivational programme of Worcester
House of Hope for women was supported. The radio personality, Martelize Brink, was the guest
speaker. She is wheelchair bound and shared her journey as a woman in a wheelchair with the
women. The women were motivated to overcome challenges in their lives and to be proud of who
they are. Two-hundred and fifty (250) women were reached through this programme.

YOUTH PROGRAMME

Young people are at the heart of the future of South Africa and they are facing many challenges in
modern day society. There Is great benefit in investing in young people by creating pathways for
accelerated development. When young people can claim their right to health, education and
decent working conditions, they become a powerful force for economic development and positive
change. Initiatives for youth are crucial in terms of the economy and the prevention of social
crimes. Youth Development programmes were implemented in partnership with various Youth
sector organisations. These programmes focused on equipping youth with life skills, job readiness,
entrepreneurial skills and career guidance.

Grade 10-12 Support Project

Activities like career exhibitions, Matric Motivation programmes and Spring-school programmes
were supported to enhance opportunities for Grade 10 - 12 Learners. Thirty-four (28) Secondary
schools and three hundred and sixty (3360) learners from across the district were afforded the
opportunity to participated in Career Exhibitions. Through the Career Exhibitions they gained
information to make appropriate career choices. This programme was implemented in partnership
with Department of Education, Tertiary institutions and Financial study aid institutions.

Grade 12 Top Achlevers

U The Grade 12 Top Achievers annually event was

—— A held on Thursday 10, January 2019. The event

VE i 5 was held at the Stellenbosch Town Hall. The Cape

Winelands District Municipality host this event with

partnership with the Department of Education. The

event started with the registration at 17h30. We

e = W s . had more than 300 people who attended the event.

h: We had learners with their parents from all the

B schools in our region. The program director was

Dr. Wilson from education department. He handed over to the Portfolio Councillor for Youth of
Stellenbosch municipality Counciilor Manie Pietersen to welcome all the guests.
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The event celebrates the top matriculant at each school in the CWDM and is held annually to
recognize not only the hard work and dedication of the top student, but also that of their educators
and parents. Dr. Brian Wilson, Head: Curriculum at the Western Cape Education Department in the
Cape Winelands District (CWD) stated, “There is more to success than just learning the
schoolwork. Learners need support and encouragement too, and this they receive from their
parents and educators.” He went on to mention that the CWD is home to five of the top 20 schools
in the country and can boast that the top students for accountancy and physics call the Cape
Winelands home.

Youth Month Project

Cape Winelands District Municipality believe that there is great benefit in celebrating and investing
in young people by creating pathways for accelerated development. One thousand three hundred
and ten (1310) Youth from across the district participated in Youth Month programmes in June
2019. Organizations such as Congress of the Ex-offenders in South Africa, Cab-De Doorns,
Koinonia of Drakenstein, Wellington Community Police Forum were supported during youth month.

Through an agreement entered into by the Cape Winelands District Municipality (CWDM) and the
organisation Landesverband Kinder- und Jugenderholungszentren Sachsen-Anhalt e.V. Kieze,
(www.kieze.com), known as KIEZ in Germany, 24 learners from the Cape Winelands district have
been afforded the opportunity to attend an educational youth camps in Germany during July of
2018 and 19.

This agreement wishes to encourage tolerance between cultures, develop leadership, broaden
learner's vision and expand their responsibility to their immediate environment and the world.

The main objective of the host organisation is to provide children and adolescents from all over the
world with opportunities for the development of leader ship skills through education, active
recreation and meaningful leisure activities. Another goal is to raise public consciousness about
and improving the living conditions of children and adolescents. Personal qualities such as
tolerance, communication and community building are promoted among the target groups,
regardless of their ethnic and national origin, gender, denominational bond and political attitudes.

The young men and women chosen for the tour were identified by their schools. The project
follows a three-way approach, in that the leamer, KIEZ and the district municipality, fund it. Thus
creating a partnership from the outset. This project is in line with the municipality's vision of
building a sustainable economy for the future.
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COMPONENT E: SPORTS AND RECREATION

SPORTS AND RECREATION PROGRAMME

Sports, recreational and cultural programmes provide opportunities for vulnerable groups to
participate in mass participation programmes. It enhances social cohesion amongst communities,
and it allow children, families, senior citizens, disabled, men and women to participate in and
attend numerous events that would have otherwise been denied.

Sports and Cultural Events Funding Programme

Funding was provided to support sports and cultural organisations in implementing mass
participation sports and cultural events. The funding maximized the participation of healthy
lifestyles impact of community organisations across the Cape Winelands Municipal district. This
programme also enhanced the capacity of beneficiary organisations to render services that will
contribute to the achievement of our strategic objectives. The programme provides opportunities to
vulnerable groups to advance to local, provincial and national sport and cultural programmes.
2018/19 financial year benefited 60 organisations through this programme.

Business Against Crime Tournament

CWDM in partnership with Breede Valley Municipality, SAPS Department of Education, De Jagers
Outfitters and other local businesses joined hands in the fight against crime that is consuming the
Youth of today. Rugby and Netball tournaments were implemented as an alternative recreational
programme where learners of gang infested areas could participate in a safe environment.
Learners of Hexvalley Secondary School; Esselenpark Secondary School, Worcester Secondary
School and Breeriver High School participated weekly in these tournaments. These tournaments
culminated in the finals at Boland Park, Worcester on 8 September 2018. The day started with a
march through the gang infested areas of Worcester to express the anti-crime messages. Boland
Rugby and clubs use these tournaments to scout talented players. Approximately 800 learners
participated in the activities of the final tournaments. The business against crime tournament
winners 2018/2019 was Esselen Park High from Worcester.

Cape Winelands Sports Awards

The Cape Winelands Sports Awards Ceremony is annually held in partnership with Dept. of Sports,
Arts and Culture, Boland Sports Council and Federations. At this ceremony persons who have
achieved exceptional achievements in the various sports codes are honoured. This prestige event
is attended by 350 guests which include dignitaries and nominees of the various sport codes. Cape
Winelands district municipality through the 17.3 J list 2018/2019 supported 60 Clubs and sport
federations such as Cape Winelands Sport council to host its annual Sport Awards which was held
in Drakenstein at Mistico on the 10t of August 2018.
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The purpose of these sport awards is to celebrate the achievements of athletes for contribution to
sport for the year 2018.The event was well planned and we received great support and attendance
from members of federations and other guests. The inspiring event was hosted by Cape Winelands
Sport Council, the Department of Cultural Affairs and Sport, in partnership with Department of
Cultural Affairs and Sport and Cape Winelands District Municipality.

Vlakkie Cricket

Vlakkie Cricket programmes provide opportunities for vulnerable groups in communities to
participate in mass sport in the wider community of the Cape Winelands region. That change the
social cohesion amongst communities and it allow so many youngsters, families. Men and women
to participate in attend to be active and to make the communities a better place to live.

The Vlakkie Cricket event was initiated by the Cape Winelands Sport Council in conjunction with
the Cape Winelands District Municipality. Various sportsmen and women showcase their talent
during this community program. The Purpose of the CWDM and CWSC is to give the community
the opportunity to get involved in community sport and, must be given equal and fair opportunities
to play sport and not be disadvantaged because of where they stay. The Vlakkie Cricket
Tournment/ Finals was held on the 26" of May 2019 at Jamestown sport ground in Stellenbosch.

Dominoes and Tug-of-War Tournaments

Dominoes and Tug-of War Tournaments were held in Saron Drankenstein area.The purpose of the
tournament was to provide an opportunity for the respective farming communities to participate in
sports and to socialize.
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These programme promotes social cohesion and strengthen relations between farmers and farm
workers. Approximately four hundresd and fifty (450) Persons were reached through this
programme.

Easter Tournaments

Cape Winelands Disfrict Municipality implemented various Easter Tournaments in partnership with
various Rugby, Netball, Vlakkie Cricket and Soccer clubs. The tournaments were held in
Witzenberg, Stellenbosch, Drakenstein and Breede Valley which formed the highlight on the social
calendar of people in the rural areas. Vlakkie Cricket. These tournaments enhance social cohesion
and aim to address crime in the respective communities. Winning teams received trophies and
medals. Cape Winelands District Municipality provided transport, trophies, medals and catering for
the following Rugby Clubs: De Rugby 4 all hosted an Easter Tournament from the 19" — the 22™ of
April 2019 at Boland Rugby stadium sport ground Worcester. Worcester Perseverance Rugby club
hosted an Easter Tournament at Esselen Park Stadium from the 19" to the 22™ of April 2019.
Simondium Rugby Club hosted an Easter Tournament on the 19% of April 2019 at Simondium sport
ground in Drakenstein.

Approximately 2000 people took part in these Easter tournaments across the district.

Drama Festival

The Cape Winelands Drama Festival is a drama development programme of the Western Cape
Government’s Department of Cultural Affairs and Sport and is presented in partnership with the
Cape Winelands District Municipality's Department of Community Development and Pianning
Services. This programme has been particularly successful in the CWDM, as partnerships were
also forged with Stellenbosch Municipality, Langeberg Municipality and Breede Valley Municipality,
as well as with professional artists, tertiary institutions and the private sector. This facilitated the
growth of the drama programme at various levels and provided the youth with opportunities to
learn from and be guided by professionals in the field. A Cape Winelands Drama festival was
implemented to where various groups competed for the best drama performance.
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The festival process for the DCAS festival in partnership with Cape Winelands district municipality
has not only shown great success since its implementation but the biggest success has been the
growth and elevation of theatre standards in these communities. The new approaches utilised to
develop the groups during the initial training have thus resulted in productions of an exceptional
calibre being presented.

All the groups selected to continue to the next round would be developed further in an attempt to
elevate their current skills while ensuring that these emerging artists present productions based on
the professional requirements and fundamentals of theatre. The adjudicators feedback of these
artists’ showcases was presented to them by these theatre professionals to assist these groups
with their productions. These developed productions would then be presented at a Finale
showcase to select the most improved and developed production that will be presented at
professional festivals.

The collaboration with Cape Winelands District municipality ensured the successful presentation of
the adjudication showcase. The drama festival finale was hosted in Witzenberg town hall on the
16" of February 2019. Approximately 450 people took part in this event
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DIVISION: SPATIAL PLANNING

Natural Resource Management Programmes and Training
+ Cape Winelands Invasive Alien Vegetation Management Programme
+ River Rehabilitation Programme

These programmes as implemented in the Berg river and Breede river catchments are
underpinned by the Expanded Public Works Programme in particular the Environmental Sector.

4 UPFER BERO PROJEST

Example of site plans in river catchments

Thirty-four (34) sites/contracts were awarded and cleared allowing for;
* Work opportunities created: £18129
» Hectares cleared: £3212.68

CAPE WINELANDS BIOSPHERE RESERVE (CWBR)

The CWDM fulfils a secretariat role for the CWBR, which is a sustainable development initiative.
The CWBR implements projects pertaining to the three functions of the biosphere reserve concept,

which is:

» A conservation function — to contribute to the conservation of landscapes, ecosystems,
species and genetic variation;

M0|Page



Cape Winelands District Municipality 2018/19 Annual Report

Example of projects: Awareness raising through facilitated hikes and talks at schools.
¢ A development function — to foster economic and human development which is socio-
culturally and ecologically sustainable; and

Before:Previous ECD structure. After: New formal ECD structure.

¢ A logistics function — to provide support for research, monitoring, education and information
exchange related to local, national and global issues of conservation and development.

m——

The CWBR is dually a platform that enables
cooperative govemnance where all spheres of
government take part in the national Man and
the Biosphere Programme as well as private
initiatives.

Logistical support of invasive Alien Vegetation
removal by using

‘drones’ in the planning and monitoring phase.
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COMPONENT F: MUNICIPAL HEALTH SERVICES

Water and Sanitation Subsidy Scheme

This is an innovative programme implemented within the Municipal Health Services Division, which
has attracted national commendation. The subsidy scheme serves as an incentive to farmers for
improving the water and sanitation services provided to farm workers.

The 2018/2019 budget for this project was R 1 000 000. Subsidies to a maximum of R 45,000 per
annum is provided per farm for this purpose. Education in the form of health guidance is also
provided to the beneficiary communities. Subsidies are provided for the following:

. Running water over kitchen sinks; and

. Bathrooms with flush toilets in houses.

During the 2018/2019 a total of 52 properties were serviced through this project.

e Subsidies were paid to 16 farms where water and sanitation upgrades were done.
¢ Health and Hygiene education were conducted at 35 properties.

« Direct (Hot Spot) interventions were implemented on 8 properties.

Hot Spot interventions were implemented at the following properties.
«  8mithfield - Drakenstein

» Moreson — Langeberg

+ Boschrivier — langeberg

+ Leiplolt Avenue —Worcester

» Arendse Street — Worcester

+ Rhebokskloof — Langeberg

» Rooi Heuwel — Drakenstein

« Ruigtevlei - Drakenstein

ANNUAL ENVIRONMENTAL HEALTH EDUCATION PROGRAMME

This project aims to create environmental awareness amongst the communities of the CWDM in
order to change negative behavioural patterns. This is done through live theatre performances in
schools, the development of educational material and formal health education at
industries/businesses and organisations.

During the 2018/2019 financial year, this program reached a total of 60 schools and approximately
21 676 children with a budget of R 445 537.

FLY NUISANCE: KLEIN DRAKENSTEIN, PAARL

Since April 2018 the CWDM has been inundated with complaints about a fly nuisance in the areas
surrounding Rosendal Poultry Farm, Klein Drakenstein, Paarl.
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A notice was issued to the premises ordering them to address and eliminate the fly nuisance.
Noncompliance with this notice resulted in a summons being served on the property and
subsequently an admission of guilt fine was paid by the perpetrators.

As to be expected the problem abated in the winter bus as soon as the temperatures increased the
fly nuisance returned and the CWDM once again received a new wave of complaints.

Meetings were held with the affected parties on 2 occasions and several inspections were
conducted on the premises. This resulted in another notice being issued to the company in terms
the Municipal Health Bylaws of the Cape Winelands District Municipality.

Despite several interventions being implemented by the company on the property in order to
address the problem the fly nuisance did not abate.

The CWDM had no choice but to register a formal case with Local Magistrate Court for the
reported violations in terms of the Bylaws. All supporting documents and evidence have been
submitted to the public prosecutor and is currently being considered by the prosecutor for possible
prosecution.

STOP FLY INFESTATION CAMPAIGN:

The Communications and Municipal Health
Services divisions did a combined Radio Show on
the role of Environmental Health Practitioners in
the community. During the show instructions were
provided on how to build a flycatcher. This proved
so0 popular that it was decided to include an
awareness campaign on Fly Invasion prevention
throughout the district.

The aim of the campaign was to educate and
sensitise communities to address fly infestations in
and around the house through hygiene practices
and the making of their own fly catchers.
Communication included a combination of
traditional, on-line and social media as well as pamphlet distribution to schools with the assistance
of EHP’s.

The campaign included schools, social and traditional media as this campaign coincided with the
Western Cape Government's: Cape Winelands Health District's Diarrhoea season Stop Flies
pamphlets were distributed in high risk areas.
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The campaign included the following actions:

e Publications in local newspapers.

» A video recording where Mayor and EHP (Melissa Kafaar) demonstrate how to make a fly
catcher. The video clip was be published on all social media platforms. (see attached).

s Training was given to Community Care Workers at Huis Mc Crone in Wellington,
Brewelskloof Hospital, Worcester as well as CCW in the Breede River area at Breede River
Hospice in Robertson to supplement the distribution of flycatcher pamphlets in the
communities.

Training was aimed at equipping Community Health Workers with the necessary knowledge in
order for them to provide training to community members with additional information and answers
whilst they are distributing the Stop Flies Pamphlet in the communities.

The information provided on the Stop Flies Pamphlet was discussed and the session ended with a
demonstration on how to build a fly catcher.

The fly pamphlets and step by step guide were placed on all social media platforms including
Facebook, Instagram, Imbizo and the Grapevine.

ONGOING CONCERNS

“KLIPVLAKTE”- INDUSTRIAL EFFLUENT: SOLAMOYO PROCESSING COMPANY (PTY) LTD
(KWV, DISTILLERS & BRENO-KEM): PROGRESS UPDATE:

Following an overwhelming chorus of complaints from residents in the Aan De Doorns area during
July 2018 about perpetual odours from the Solamoyo Industrial Waste Effluent Treatment Plant
situated on the above site and subsequent investigations, sourcing of certified statements from a
multitude of complainants who expressed the willingness to testify in a court of law about the their
well-being being adversely affected due to exposure to the unpleasant odours.

Compliance notices in terms of section 83 of the National Health Act, 2003 (Act 61 of 2003) dated
the 27 September 2018 were served on four industries. These companies subsequently exercised
their rights to submit written appeals which was received on 11 & 12 Ocfober 2018. The Executive
Mayor as the appeals authority in terms of the National Health Act, interrogated and adjudicated
these appeals, and appeal outcomes dated the 26 & 27 November 2018 were communicated to
the respective industries.

After due consideration the by the Executive Mayor the compliance date of the 31st January 2019
were revised. Based on the appeal outcome revised compliance notices dated the 5 December
2018 were served on the industries, directing them to submit written action plans before the 28th
February 2019. Action plans must contain details about immediate measures to be implemented
before 30 April 2019 and long-term measures by 30 April 2020.
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Such action plans were received from all four industries prior to the compliance date of
28 February 2019 despite threats by these companies to take the matter under judicial review.

Industries requested a meeting with the CWDM to present their respective action plans which was
convened on the 19th March 2019 with the Municipal Manager, Mr Prins, present.

Despite some the industries having had issues with the attainment of the long-term measures
compliance date of 30 April 2020, the prevention of pool forming on the site when it rains and the
characteristic smell of the effluent, the actions plans does attest to measures and the
accompanying capital investments on their part of approximately R150-153 million to find a long-
term solution to the problem.

It was finally agreed that Solamoyo, Distell and Brenno-chem will go back and revisit their action
plans regarding the disputed issues of the prevention of pool forming on site (Solamoyo} and the
indication of a completion date for the construction of mitigation infrastructure (Distell & Brenno-
chem) respectively, for submission to the CWDM by the 30 April 2019, upon which further revised
compliance notices will be issues which essentially contain the undertakings made in the
respective action plans, thus making it binding.

NB. It must be stated with concern, that the existence of this industrial operation with its odour
problems and the “Trans-hex” Residential Development on the same site will eventually come to a
head.

AIR QUALITY: SECTION 21 LISTED ACTIVITIES — ATMOSPHERIC EMISSION LICENSING

During the reporting period inspections were conducted at all listed activities to monitor compliance
with Atmospheric Emission License (AEL) conditions and complaints followed up on operations at
these facilities. CWDM conducted one AEL renewal and administratively amended certain aspects
of the AELs to accommodate equipment changes.

Meetings and site visits which included the local AQQO’s, DEA&DP, AEL holders and the CWDM
were conducted at listed activities to provide assistance with proposed process changes and at
new facilites that would require an AEL to operate. Inspections were performed at facilities to
determine whether the operating processes required them to apply for an AEL.

Integrated environmental authorisation process for industries whom applied for an AEL was
followed and provisional comment on air quality management was given for the following:

* Comments on the Draft Scoping Report for the proposed development of a crematorium on Erf
11466, Wellington.

» Comments on a Draft Basic Assessment Report for the proposed Bonnievale Abattoir upgrade
which included the enlargement of the animal matter rendering plant on Erf 1229 & 2958 in
Bonnievale.
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COMPONENT G: ENVIROMENTAL PROTECTION

AIR QUALITY MANAGEMENT

The Cape Winelands District Municipal air quality management legislative functions resides under
the Directorate: Community and Development Services, within the Division Municipal Health
Services (MHS).

1.1 2 Generation CWDM Air Quality Management Plan

The CWDM's 2™ Generation Air Quality Management Plan (AQMP) review was completed in
2018, approved by Council and included as a sector plan in the 1DP. The CWDM continues to
strive towards the implementation of the objectives within the 2 Generation AQMP.

The identified goals and targets within the CWDM 2nd Generation AQMP was presented and
discussed at a Council Policy Workshop on 25 October 2018 to ensure a good understanding of
the CWDM AQMP action plan with allocated timeframes for implementation and the
implementation indicators.

The CWDM assisted the B- authorities within its jurisdiction with the formulation of their AQMP’s.
All the local authority councils had adopted AQMP’s and have designated air quality officers.
These authorities are in the process of reviewing their AQMP’s and the CWDM is providing inputs
and assistance as required by them.

1.2  Air Quality Training
Air Quality Officer and/or CWDM officials attended the foliowing training/workshops:-

+  Department of Environmental Affairs and Development Planning (DEA&DP) - Training on
Emission Inventory Management, requirements for emission monitoring reports and abatement
technology available to assist air quality officers in local municipalities - August 2018

«  NACA Workshop “Decisions, solutions and challenges in Air Quality Management” - August
2018

«  NACA Workshop “Odour emissions: case studies, challenges and successes” - February 2019
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* Department Environmental Affairs (DEA) - National Atmospheric Emissions Inventory System
Refresher Training - March 2019

* NACA Workshop Green House Gas Reporting Regulations and the new Carbon Tax - April
2019

+ DEADP & Bavarian Environment Agency - Climate Friendly Refrigeration and Air Conditioning
Technical Workshop — June 2019

1.3  Air Quality Monitoring

As part of the Western Cape Ambient Air Quality Monitoring Network within the province the
department of Environmental Affairs and Development Planning, Directorate Air Quality
Management (DEA&DP D: AQM) established three ambient air quality monitoring stations within

the CWDM.

CWDM officials assist DEA&DP D:AQM in monitoring activities and perform minor maintenance

tasks at these stations,

(Table 1: Ambient Air Monitoring Stations in CWDM)

LOCATION POLLUTANTS MONITORED STATLUS
Meirings Park Electrical Substation, S02, 03, NOX, CO, PM10, HzS
and full meteorological Operational
Worcester parameters

802, 03, NOX, CO, CO2, PM10
CWDM Office, Dorp Street Stellenbosch & 2.5, VOC's(BTEX) and full Operational
meteorological parameters

Traffic Deparlment. van Riebeseck Rd S02. O3, NOX,. CO and full

Operational

Paarl meteorological parameters

The National Ambient Air Quality Standards and any associated targets have been implemented,
enforced and reported on by listed activities and controlled emitters within the CWDM. Ambient air
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quality monitoring results suggest that the CWDM industries is generally in compliance with the

National ambient air quality standards.

1.4  Air Quality Forum / Industry Working Groups

All facilities dealing with Section 21 listed activities and Section 23 activities are members of the
CWDM Industrial Air Quality Forum. The CWDM has a good working relationship with these
facilities to ensure their compliance to requirements set for air quality management to ensure these
industries do not impact negatively on the health and wellbeing of receptor communities. The
CWDM kept these members updated on new and amended air quality management legislation.

All members of CWDM Industrial Air Quality Forum attended the DEA NAEIS refresher training in
March 2019. The CWDM assisted industries with the completion of the NAEIS reports. All
industries within the CWDM submitted their reports before the 31 March 2019 deadline.

CWDM successfully partook in AQM information sharing on National and Provincial tevel with
regards to the following:
+ Input into new or amended legislation under NEMA and its SEMA’s.
+ Governance Lekgotla in Kimberley.
Quarterly and Special Western Cape AQO Forum Meetings
+  Environmental Authorisations (input on air quality management)

The CWDM air quality officer was elected to serve as a member of the Working Group Ill Task
Team to ensure priorities identified for implementation Provincial Western Cape AQMP.
1.5 Emissions Inventory

All the Section 21 listed activities and Section 23 controlled emitters operating within the district are
included in a comprehensive CWDM data base in Table 2 and 3.

Please note that In terms of Section 36(5)(d) of Air Quality Act the Department Environmental
Affairs (DEA) are the licensing authority for the waste incinerator in operation at Drakenstein

Correctional Services as indicated in Table 4.
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T T I
. LISTED MONITORED PROCESS
o %
= { PRURCE ACTIVITY | POLLUTANTS | POLLUTANTS
PM - Dust &
DE HOOP Stack
STEENWERWE (PTY) . » Dust fall Emissions
LTD Continuous Sub- « Particulate
Tunnel Kiln - Category Matter S0: & HF-
De Hoop Steenpad’ Paarl . 5.9: e Sulphur Coal & HFO
Clay Brick ] Dloxide fired kilns
Manufacturer Ceramic » Hydrogen
Brick Fluorides NO:- Fuel
Production combustion in
vehicles
Sub-
Category
=SLIEN )60 2 Incineration of | g.2: « Particulate
PROVINCIAL . Matter
Animal e PM, CO &
VSUERILTS3 Carcasses and Crematoria * Carbon NOx - Stack
LABORATORY Veterina and Monoxide Emissions
Helshoogte Road, y - « Oxides of
Waste eterinary Nitrogen
Sellenbosch Waste g9
Incineration
PM - Dust &
:';d"ftt"m of « Dust fall Stack
rate * Particulate Emissions
CAPE LIME (PTY)}LTD | pDolomitic Lime Matter
LANGVLEI Dolomite Subcategory |* gplp_hdur S0 & NO, -
Crushing/ i 5.6: Lime U2 el Coal & HFO
Route 60, Robertson Calcining Production |° Ofude ot fired kilns
. . Nitrogen
limestone in
Vertical Kiln/ NO- Fuel -
Lime Hydrating combustion in
vehicles
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RCL FOODS (PTY)LTD + Hydrogen
; Sulphide
Cat 10:
McAllister Road, PR R o H2S - Self-
. . (No emission regulating
Worcester Processin Animal
g standards for Stack
Plant il Category 10 i
Processing g v Menitonig
facilities)
PM - Burning
Grounds and
Stack
issions
RHEINMETALL DENEL Subcategory |- ng;hfﬁ'r' oS
MUNITION (PTY)LTD Manufacture of | 7-2: dioxide $02- Burning
WELLINGTON : Production Sulphuric Grounds and
military f acid cil} ist and | Stack
c
Road, Wellington Upper [Propellants, oracles :ﬁllpt::lf " emissions
Hermon high explosives | ghcategory trioxide
and pyro - 8.3: Burning expressed as | S0; - Stack
techniques Grounds $03) emissions
Oxides of
nitrogen NOx
expressed as
NO;- Stack
emissions
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NAUDE BAKSTENE CC

Onderplaas 633
Olifantsberg, Worcester

WORCESTER
BAKSTENE (PTY)LTD
Matjieskloof Farm, R43,
Worcester

TWOHILL COMPANY
(PTY) LTD T/A TULBAGH
BRICKS

Slagterspad, Tulbagh

LISTED MCNITORED PROCESS
Ll 220G ACTIVITY POLLUTANTS | POLLUTANTS
! BOLAND BRICKS (PTY)
LTD
Contractor Road, Paarl
CABRICO (PTY) LTD
Bottelary Road, Koelenhof
MCMILLAN BRICKS
(PTY)LTD
R45, Paarl
PM - Dust
NUWEJAARSRIVIER
LANDGOED T/A PAARL Sub- sk‘_’lz' Coal fired
ilns
BRICKFIELDS (PTY)LTD | ¢\ Kilns — :;t.egory « Dust fall
: : = NOz -Fuel
Old Simondium Road, Clay Brick (Sulphur o
Paarl Y : S Clamp Kiins Dioxide combustion in
anufacture for Brick vehicles
Production
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DRAKENSTEIN
CREMATORIUM

11 Watt Street, Paarl Human
Cremator

INDEPENDENT

CREMATORIUMS

SOUTH AFRICA -

WORCESTER Human &

CREMATORIUM Animal

Kerkhof Street, Worcester | Cremator

Sub-
Category
8.2

Crematoria
and
Veterinary
Waste
Incineration

Particulate
Matter
Carbon
Monoxide
Oxides of
Nitrogen
Mercury

PM - Fugitive
Dust & Stack
Emissions

CO, NOx & Hg -
Stack Emissions
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(Table 3: Controlled emitters in CWDM)

Name Source Controfted Manitered Process
Emitter Pollutants Bollutants
CERES FRUIT HFO fired
JUICES boiler
Bon Chretien Street,
Coal fired
Ceres boiler
¢ Particulate
CERES FRUIT Matter
PROCESSORS o
Coal fired (Emission
Vos Street, boilers Standards for
small boilers- GN
ceres 831 of 01 PM - Stack
Small Boilers November 2013) | gmissions
DISTELL Coal fired
boller d::,l,::::ezs * S[;l.lph_:;r $0:- Stack
Voortrekker Street, emitters roxide emissions
Robertson (Mothballed) ) (Emission
Standards for
DISTELL small boilers- GN
Coal fired 831 of 01
29 Field Street, boilers November 2013)
Worcester
TIGER BRANDS
LANGEBERG AND
ASHTON FOODS Coal fired
boilers
41 Main Road,
Ashton
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(Table 4: Listed Activities Managed By DEA in CWDM}

i
. i ! \ W onitored Process
e _3 Source Lisied Activity Pollutants i Pollutants
e Particulate
Matter
DRAKENSTEIN Sub-Category |* ‘N:I‘;’W:i de
CORRECTIONAL 8.2: . OX;';ZS of
FACILITY Incinerator for | o cmatoriaand | Nitrogen PM, CO & NOx-
R301, Paarl abattoir waste Veterinary (Emission Stack Emissions
Waste Standards- GN
Incineration 803 22
November 2013)

1.6  AIR QUALITY RELATED COMPLAINTS

The CWDM reported on complaints within the district as received by the CWDM. Complaints are
captured on the CWDM Municipal Health Services electronic database and dealt with within certain
time frames. In addition the CWDM was actively involved in handling complaints and assisting B-

Municipalities in this regard.

A contributor to the number of odour complaints can be attributed to Solamoyo Processing
Company (Pty) Ltd.

Solamoyo has a license to irrigate effluent from Distell, KWV and Bren-O-Kem for evaporation on
land leased from Breede Valley Municipality. This premises is not considered a listed activity or
controlled emitter under the AQA. Administrative action under National Health Act to address
Solamoya odour complaints was instituted by the CWDM rectify this health nuisance. Solomoya
appeal against rectification order, appeal granted under condition that an action plan to address
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odours must be submitted to district end of February 2019 and rectification of nuisance before April
2020.
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COMPLAINTS 1 JULL;-ggBSEPT 1 ()C"zl'o?l‘:3 DEC | 1 JAN-:(‘;11\;ARCH 1 AF’F;-(;S;,?QJUNE
Fumss 0 3 0 0
Smoke 2 2 8 2

Dust 2 4 11 3
Burning waste/Tyres 0 0 1 0
Farm land burning 0 1 0 2
Crop: spraying 0 0 2 1
Offensive odours 42 10 17 11
TOTAL 46 20 40 19

< Note that the noise complaint resonate under the Local Municipalities within the CWDM.

1.7 SUCCESSES

AEL holders and controlled emitters attended the DEA&DP NAEIS refresher training to
enable industries to submit their annual emission inventory report as required in terms of

the National Atmospheric Emission Reporting Regulations. This training and assistance

from the CWDM ensured that all AEL holders within district, submit their annual emissions

report from the preceding year into the NAEIS by 31st March 2019.
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* The successful intergovernmentai working relationship with regards to air quality
management that the CWDM has with the respective local municipalities in the district and
DEA&DP D: AQM.

COMPONENT H: SECURITY AND SAFETY

Revision of Risk Assessment Project

During the 2018/2019 financial year, the CWDMC continued with its multi-year Revision of Risk
Assessment project. The aim of this project is to complete risk assessments in each municipality
utilising the Ward Based Risk Assessment (WBRA) methodology. This methodology was
developed by the CWDMC and fundamentally differs from previous risk assessments in its
approach. This methodology is based in the understanding that each wards in the municipal area
are not uniform and therefore do not have the same risks. Risk assessments are conducted at the
ward level to ensure all risks facing communities are recorded. The data collection process for the
WBRA included consultation sessions with relevant local and provincial officials, focus group
meetings with the respective Councilors and the Ward Commitices as well as community
workshops and transect walks.

The Ward Based Risk Assessment process has been successful completed in the Witzenberg
Municipality, Langeberg Municipality and Breede Valley Municipality. Witzenberg Municipality’s
WBRA was reviewed during this financial year. The focus of the 2019/2020 financial year's project
is to continue with Drakenstein Municipality because of the number of wards within this
municipality.

TRAINING PROGRAMME:
Disaster and Emergency Management Training for School Safety Co-ordinators

Section 44 of the Disaster Management Act, No. 57 of 2002 requires that the Disaster
Management Centre must promote disaster management capacity building, training and education
in the municipal area. The CWDMC continued to strive in its effort to make schools safer by the roll
out of Disaster and Emergency Management training for School Safety Co-ordinators. Five training
sessions were held during the 2018/2019 financial year in which 91 school safety co-ordinators
were ftrained. Following the training, the CWDMC assists schools with the development of
emergency plans where needed. Disaster Management Officials visits schools for one on one
assistance.
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School Safety Co-ordinators who participated in the training

AWARENESS INITIATIVES:

Gevare deur die o0& van ‘n kind awareness campaign

The CWDM continued with the ‘Gevare deur die o& van ‘n kind' awareness campaign during the
2018/2019 year. The aim of the campaign is to teach Grade 7 learners about hazards and risks
that are evident within their communities. Two schools were visited in October 2018 and one
school in April 2019, namely Bella Vista Primary, Mooi-Uitsig Primary and Skurweberg Secondary
School.

The Disaster Management Officials visit the schools over two days utilising three Life Orientation
lessons. During the first lessons, the learners are taught about risks and hazard using examples
photographed in their community. The learners are required to identify risks in their school, their
homes and in their communities during a group work exercise. The learners participate in risk
mapping exercise. In many instances, it is the first time that learners have seen their school and
surrounding area on a Google Earth map. The follow up lesson is the opportunity for the Disaster
Management Officials to teach learners prevention and preparedness measures for the risks that
they have identified.

A drawing competition was held at each school in which learners are required to submit a drawing
of a hazard in their community. The three learners from each school, who submitted a drawing
illustrating a hazard the best, win a hamper of stationary that can be used during the school year.
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Awareness campaigns at Bella Vista Primary and Skurweberg Secondary

KOEBERG NUCLEAR TRAINING

The Cape Winelands had its first Koeberg Nuclear training facilitated by the City of Cape Town and
Eskom in May 2019. The training focused on the specific roles of the local municipalities when it
comes to radiation in the Koeberg Emergency Plan. Furthermore, the decontamination and training
was in preparation for the Annual Exercise that will take place in the Cape Winelands District
Municipality during 2020.

Koeberg Nuclear Training

SANTAM-SASRIA-CWDM PARTNERSHIP

In June 2019, an agreement was signed between the CWDM, Santam and co-partner Sasria. The
intent of the agreement between Santam and Sasria are to assist in risks reduction initiatives within
municipalities relating to disaster management and fire services. The Executive Mayors of CWDM
and Langeberg Municipality, various Councillors as well as a representative of the Western Cape
Disaster Management Centre and representatives of the local municipalities were in attendance to
witness the signing ceremony.
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Signing ceremony

DIVISION: FIRE SERVICES
FIRE SEASON

The fire season has not been the most challenging fire season ever endured but it was still a busy
and rough season. The Fire Services responded and attended to more than 1300 fires reported
from the 1% October 2018 to the 30" April 2019.

Although the numbers are not extraordinary on their own, the biggest problem has been the
number of simultaneous fires occurring which resulted in the resources available being stretched
beyond the limits. Apart from the sheer number of fires, the extreme weather conditions over
prolonged periods of time, high temperatures and strong winds also contributed to making
suppression operations very difficult. The Intensity of the fires was also greatly influenced by the
prolonged drought, which when combined with the high temperatures and winds, resulted in areas
which rarely burn becoming tinder dry.

Firefighting personnel and equipment from various agencies have been tested and stretched to the
limit on numerous occasions and full Incident Command teams were deployed to manage a
number of the operations. A unified command post was established at all the major fires to ensure
the safety of the fire crews, to manage and coordinate the incident action plans.

The high number of fires and especially the major and devastating fires could only be attended to
in many instances with the assistance of the Local Municipalities, Cape Nature, members of Fire
Protection Association, contracted ground veld fire crews and aerial firefighting support.
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The most devastating and destructive fires were in the vicinity of the Koue Bokkeveld, Witzenberg,
Tulbagh, Stormsvlei, Paarl mountain, Remhoogte/Simonsberg and Franschhoek. The majority of
the other larger fires were brought under control and extinguished within a period of two days.

The extent of the areas of vegetation burned amounts to more than 50 000 hectares. Aerial
resources were called out on 35 occasions. The total cost to Cape Winelands for the use of Aerial
support and ground veld fire crews amounts to more than R13 million PGWC also assisted Cape
Winelands by providing aerial support as initial attack on a number of occaslons and also provided
a specialized ground firefighting team.

The Incident Command team and fire crews did extremely well to manage the incidents, contain
the devastating blazes and avoid catastrophic fires. No serious damage to property was reported
and other damages include vineyards, orchards, water pipes, water tanks, fences, etc.

The fire fighters and pilots displayed tremendous dedication, commitment and skills during the fires
that ravaged the Cape Winelands over the past season. Were it not for their exceptional work,
Cape Winelands would have experienced far greater damage and losses of property and risks to
lives.

The Fire Service prides itself on efficient and effective service delivery to the entire community and
to comply with our primary goal to eliminate loss of life and reduce property loss.

Challenges

Our inherent biodiversity, changing weather conditions due to the climate change and negligent
human behaviour increases the challenges when dealing with fires. The extremely high
temperatures that the firefighting personnel are exposed to, makes them prone to dehydration
which could lead to heat related illnesses. In addition, the excess hours- normal and overtime that
the personnel have to work, further exposes them to physical and mental exhaustion that could
make them prone to injuries whilst in the line of duty.
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OUTSTANDING KEY ISSUES

Some of the outstanding key issues from the season are the size and duration of some of the
incidents and the associated high costs of suppression.

A lot of the incidents and their expansion into complex and costly suppression operations were as
a direct result of a few common denominators. These are as follows:
= Excessively large fuel loads as a result of poorly managed alien clearing operations and
poor vegetation management by landowners.
¢ Inadequate clearance around structures has been repeatedly identified as a major factor in
the destruction of homes and cther buildings.
* Repetitive deliberate ignitions by members of certain communities.
= Negligence by members of the public and landowners due fo open fires during adverse
weather conditions. (Hot, dry and windy).
= Extended periods of extreme fire weather i.e. hot, dry and high velocity winds. There were
at least three extended heat wave periods during the season.

Another concern is the general lack of adherence to National Legislation by landowners and
government institutions, with respect to the National Veld and Forest Fire Act (No 101 of 1998).

FRANSCHHOEK/MOOIWATER FIRE

The mountain fire that came to be known as MOOIWATER - the name the incident commander
gave it only because every large fire must have a name — began at mid-afternoon on Monday,
February 18, when a vegetation fire was accidentally caused by an unknown person. The fire
started in the Mooiwater area in vicinity of the Theewaterskloof dam and progressed into our area
on the 19th. Notwithstanding the fact that the fire started and was still burning in the area of
Overberg District, the responding Senior Officer immediately activated all available firefighting
vehicles, aerial resources as well as contracted ground crews to assist.

Additional resources were also activated (including all available resources from Stellenbosch
Municipality) to assist with the suppression operation. A unified Incident Command was
established to develop a common set of incident objectives, strategies and to manage the entire
operation. As evening came on that “MOOQIWATER” blue Monday, the south-easterly wind
gathered speed, first merely a faint stirring, then a noticeable current, at last becoming a strong
wind fanning the fire to spread rapidly upslope. When Cape Winelands received the call and
dispatched three helicopters with heli-buckets as initial attack, the fire was already out of hand.
There was already a feeling in our mind about this fire, a sense of urgency and concern.
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The fire rapidly spread from the origin, upslope, towards the mountain and Franschhoek Pass due
to the extreme weather conditions as well as the dense alien vegetation and Fynbos that
predominates on all the land above Theewaterskloof dam. Despite the fire fighters best efforts to
contain the fire, a sudden wind shift caused the fire to spread over the Franschhoek Pass and very
rapidly spread fanned by strong south-easterly winds. The situation was critical during the night of
the 215t and early morning hours of the 22™ of February and resources were deployed to mainly
protect life and property resulting in vehicles leap frogging from farm to farm as the fire front
progressed. Accessibility to a number of properties was problematic due to overgrown vegetation
(low hanging branches etc.).

Due to the extent of the fire, flanks were contained on different dates, the Franschhoek
Bohoek/Assegaaiboskloof area was contained during the evening of 22 of February, the High
Noon was declared contained in the late afternoon of the 24" of February. Firefighting efforts
continued and was ongoing until Monday the 25" of February 2019. The remaining ground crews
were trooped out of High Noon in anticipation of a potential cold front moving in and the Incident
was handed back to normal operations by the IC team and finally declared safe and extinguished
on the moming of the 26™ of February after a good rain have drenched the area.

A number of other resources from numerous other agencies assisted with fire suppression and
protection. At various stages there were up to 175 fire fighters assisted by up to 23 fire fighting
vehicles and 3 helicopters actively involved with suppression operations. The total cost to Cape
Winelands for the use of Aerial support and ground veld firefighting contract crews amounts to
more than R 3 000 000.

There was no loss to life or serious injuries, no damage to structural property, but damage to water
tanks and imigation pipes was reported and approximately 3 hectares of vineyards scorched by the
fire. A total of 7246 hectares of vegetation bumt. A possible disaster to the community of
Franschhoek was prevented by the rapid response and effective fire suppression operations by all
agencies involved. The Incident Command team and fire crews did extremely well to manage the
incident contain the devastating blaze.

Franschhoek Communlity Assistance

While the fire fighters were hard at work with their difficult task, members of the Franschhoek
community coordinated a project to provide food and refreshments to the fire fighters. The
community diligently got involved and generously offered their help. Even individual families
contributed in their personal capacity showing their support and appreciation towards the fire
fighters doing their challenging jobs under difficult and life threatening circumstances. In this way
commendable citizenship and partnership in protecting our resources were demonstrated.
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The management of the Fire Services and all other Firefighting Agencies extend their sincere
appreciation and gratitude for the selfless assistance offered by the community of Franschhoek, all
private companies and community organizations that contributed in providing food and
refreshments to the fire fighters. This action of citizen’s responsiveness and willingness to help and
support is acknowledged with the deepest appreciation and gratitude. Special word of thanks is
also extended to the Municipality of Stellenbosch for offering there facilities to the Incident
Command team, the Traffic services and the South Africa Police Service for their assistance and
support.

FIRE AND RESCUE TRAINING ACADEMY

The Academy is primarily responsible for the professional and continual skills development of fire
fighters from the Cape Winelands and our neighboring B-municipalities. Since July 2018 the Cape
Winelands Fire and Rescue Training Academy have frained over 450 learners.

Despite our biggest challenge, being the shortage of permanent instructors, we managed to extend
the scope of the Training Academy with an additional NFPA Level namely Fire Officer 1, we are
awaiting our accreditation on 2 more NFPA Levels, and forged longstanding mutually beneficial
professional relationships with but not limited to, the SA Navy, South African Police Service and
Astron. Notwithstanding the many challenges that we face, we are committed to providing quality
lifelong learning experiences for individuals, the industry and community through innovative
customized training to achieve their aspirations.
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FINANCIAL AND STRATEGIC SUPPORT SERVICES

COMPONENT | . CORPORATE POLICY OFFICES AND OTHER SERVICES

EXECUTIVE AND COUNCIL

This component includes: Executive office (Executive Mayor; Councillors and Municipal Manager).
Introduction to Executive and Council

Vision

A unified Cape Winelands of excellence for sustainable development

Mission

All structures of the Cape Winelands co-operate together towards effective, efficient and
economically sustainable development.

Core Values

The core values of the Cape Winelands District Municipality are largely shaped by the moral fibre
of the administrative and political leadership of the District Municipality, guided by the Batho Pele
service delivery principles and the strategic compass provided by the Western Cape Government
through its Strategic Plan, which reflects the core values of the Western Cape Government.

The following core values reflect the character and organisational culture of the District
Municipality:

Commitment to the development of people;

integrity in the performance of our duty;

Respect for our natural resources;

Transparency in accounting for our actions:

Regular consultation with customers on the level and quality of services;
Higher levels of courtesy and professionalism in the workplace;

Efficient spending and responsible utilisation of municipal assets; and
Celebrating diversity.

PROPERTY, LEGAL, RISK MANAGEMENT AND PROCUREMENT SERVICES
introduction: Legal Services
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The Cape Winelands District Municipality takes many decisions that affect the residents in its area
of jurisdiction. In order to ensure that everything is above board and falls within the ambit of the
law, legal services provides a dedicated and quality support and advisory service in order to
strengthen the Cape Winelands District Municipality to fulfil its constitutional and other legislative
mandates in a professional manner and to maintain a workforce that is both well-disciplined and
satisfied in order to render service delivery at an acceptable level.

Legal Priorities

. Legal compliance;

* Legal support to the Executive Mayor, Speaker and Municipal Manager, Heads of
Department, Council, committees, departments and divisions;

. Legal advice pertaining to draft policies and contracts;

° Written and/or oral opinions;

" Finalisation of legal documents; and

° Labour relation matters.

Legal Impact

Through the provision of legal support and advice to the Office of the Executive Mayor, the
Speaker, the Municipal Manager, Heads of Department, Council as well as all the various
departments/divisions of the Cape Winelands District Municipality, many targets have been
achieved, thereby strengthening the work relationship and effective teamwork between the various
parties. Legal implications and opinions are provided on a continuous basis on all Council,
Mayoral Committee and other committee agenda items.

Introduction: Property Management

Property management is the process of managing the property of the Cape Winelands District
Municipality by maintaining and handling activities incidental to the property, in order to maximise
the use of all the properties as contained in the property register and to provide optimal financial,
social, economic and operational benefit to the Cape Winelands District Municipality.

The Local Government: Municipal Systems Act, 2000 {Act No. 32 of 2000) specifically highlights
the duty of municipalities to provide services in a manner that is sustainable. The Local
Government: Municipal Finance Management Act, 2003 (ActNo. 56 of 2003) requires
municipalities to utilise and maintain their assets in an effective, efficient, economical and
transparent manner.

The Local Government: Municipal Finance Management Act, 2003 {Act No. 56 of 2003} specifically

places responsibility for the management of municipal immovable property with the municipal
manager. Furthermore, the Occupational Health and Safety Act, 1993 (Act No. 85 of 1993)

136 |Page



Cape Winelands District Municipality 2018/19 Annual Report

requires municipalities to provide and maintain a safe and healthy working environment, and in
particular, to keep its immovable property safe.
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Property Management Priorities

The Municipal Manager is also the principal custodian of the District Municipality's immovable
assets, including the safeguarding and the maintenance of those assets. He also ensures that the
District Municipality has and maintains a management, accounting and information system that
accounts for the immovable assets of the Cape Winelands District Municipality and ensures that
property management is applied in a consistent manner and in accordance with legal requirements
and recognised good practice. The District Municipality's immovable property is valued in
accordance with the standard of Generally Recognised Accounting Practice (GRAP). Furthermore,
the District Municipality has and maintains a system of internal control for the immovable assets,
including an asset register.

The Chief Financial Officer is responsible to ensure, in exercising her financial responsibilities, that:

. Appropriate systems of financial management and internal control are established and
carried out diligently;

The financial and other resources of the District Municipality are utilised effectively,
efficiently, economically and transparently;

- Any unauthorised, irregular or fruitless or wasteful expenditure, and losses resulting from
criminal or negligent conduct, are prevented;

. All revenue due to the District Municipality is collected, for example rental income, etc.,
relating to immovable assets;

. The systems, procedures and registers required to substantiate the financial values of the
District Municipality’s immovable assets are maintained to standards sufficient to satisfy the
requirements of the Auditor-General;

. Financial processes are established and maintained to ensure the district municipality’s
financial resources are optimally utilised through appropriate asset plans, budgeting,
purchasing, maintenance and disposal decisions; and

. The Municipal Manager is appropriately advised on the exercise of powers and duties
pertaining to the financial administration of immovable assets.

Property Management Impact

The Cape Winelands District Municipality demonstrates good governance and customer care
through an efficient and sustainable process of property management. Councillors and officials are
custodians on behalf of the public of immovable municipal assets. Key themes relating to
municipal property management include;

. Long-term sustainability and risk management;

. Service delivery efficiency and improvement;

. Performance monitoring and accountability;

. Community interaction and transparent processes,

. Priority development of minimum basic services for all; and

. The provision of support in addressing the needs of the poor.
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A municipality has the right to do anything reasonably necessary for, or incidental to, the effective
performance of its functions and the exercise of its powers in terms of section 156(5) of the
Constitution of the Republic of South Africa, 1996 and section 8(2) of the Local Government:
Municipal Systems Act, 2000 (Act No. 32 of 2000). Furthermore, a municipal council, within the
municipality’s financial and administrative capacity, and having regard to practical considerations,
has the duty to use the resources of the municipality in the best interests of the local community in
terms of section 4(2)(a}) of the Local Government: Municipal Systems Act, 2000
(Act No. 32 of 2000).

Property management at the Cape Winelands District Municipality incorporates best practice
methodologies and is aligned to the latest national and provincial legislation such as the Local
Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003) and the Municipal
Asset Transfer Regulations, 2008 as published in the Government Gazette No. 31346 of
22 August 2008, which applies to the transfer and disposal of certain immovable property owned
by municipalities and the granting by municipalities of rights fo use, control or manage certain
immovable property.

Comprehensive property management maximises the District Municipality’s property assets by
procuring strategically, managing and maintaining assets throughout their useful life-cycle and
providing asset visibility through data capturing during the use and disposition phases.

Comment on the Performance of Property Services Overall
No capital projects.
INFORMATION AND COMMUNICATION TECHNOLOGY

Information and Communication Technology (ICT) forms an integral part of the backbone of the
organisation and is essential for critical activities performed by the municipality. As the needs
change, so too does the ICT environment in order to maintain its role as a tactical advantage.
Below follows an overview of the achievements reached and challenges experienced in this
division during the financial year.

IT SYSTEMS AND APPLICATIONS

« STORAGE AND SERVERS

Production servers were upgraded to meet the demands of the municipality. Coupled with the
purchase, new life has been breathed into redundant computer hardware. The server hardware
that was replaced has been repurposed and used in disaster recovery. While the hardware has
become redundant it is able to serve as a disaster recover machine because the load carried is -
within its ability.
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« VEEAM BACKUP AND REPLICATION

The Veeam Backup and Replication software is used to manage the backups and replication
(also known as mirroring) of all servers.

The system allows for disk to disk backup, offsite tape backup as well as production and
disaster recovery site replication. In addition, Veeam has significantly reduced the time to
backup the environment.

VEEAM is being used to replicate the production servers with the Disaster Recovery Servers.

« NETWORKING AND SECURITY
The core cisco switch has been upgraded to meet the needs of the municipality. The
replacement was necessary because the item had reached the end of its manufactured useful
life.
WAN & LAN
During this financial year the performance i.r.t the network of all sites has been met and the

required performance and has been stable. The through put capability has been designed to
meet the current and future demands

*» ANTIVIRUS
Scheduled weekly scans are performed, where reports are auto generated and sent via email

to the Senior Systems Administrator. Notifications for infections and vulnerabilities are received
in real time.

* WINDOWS PATCHING
Aggressive servers and workstations patching/updating is ongoing.

e FIREWALL

Taking into that the firewall device old with constrained capacity when major business activities
like windows updates and other user activities are downloaded, a new firewall was purchased.
Sophos firewall is the first line of defense against internet security threats and controlling data
to the internet. The Sophos firewall integrates multiple security features into a single device to
offer better network security.
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¢ PROJECTS

o Dlsaster Recovery and Business

Project Objective

Obtain a disaster recovery and business continuity site for ICT services
*  High Availability of IT services through mirroring the live systems to the Disaster
Recovery site

The project was successfully implemented on 29 June 2019.

An appropriate site was chosen 50 kilometres away. A fiber line connects the primary data
centre to the Disaster Recovery site. In the event of a disaster affecting the primary server
room, the business will continue from the Disaster Recovery site.

» WIRELESS WIDE AREA NETWORK (WAN) RE-DESIGN

The project started on 26 January 2018 and after several discussions by stakeholders
(SCM and BID Evaluation Committee), following Tenders’ evaluation, it was unanimously
agreed that the tender be cancelled and revised for the next financial year.

Project Objective

. Upgrade (re-design) the wireless WAN to provide faster, stable and redundant
connectivity for the effective and optimal transmission of information between the
head office in Stellenbosch and satellite branches, including depots.

. Based on the re-evaluation of the project, a different technology set was chosen to
achieve the goals of faster, stable and redundant connectivity. We have chosen a
combination of wireless and fibre technology to achieve these aims. The project was
scaled down to include the head offices in Stellenbosch, Worcester and Paarl only.
The project was a success and the newly confirmed technology set will be rolled out
in a future project to include satellite branches and depots.

* REVIEW AND UPDATE OF ICT 5 YEAR STRATEGIC PLAN

The project commenced in July 2018, following the appointment of the service provider that
could assist the ICT Deputy Director in reviewing and updating the ICT 5 year strategic plan.
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« REVIEW OF THE ICT POLICY FRAMEWORK

The ICT policy framework was reviewed and is in line with guideless received from the SALGA

e MOVE TO MOBILITY

The CWDM has continued its march to a mobility enable workforce. A mobility enabled workforce
provides opportunity to increase efficiency and productivity. To achieve the mobility enabled
workforce, the following items are required

e Modern firewall that is designed for future of work
 Applications that are accessible through private and public “clouds”
+ Devices that enable a mobile work force.

To that end, the Sophos firewall was procured and configured to provide the required security and
management of the flowing data. Laptops and tablets have been procured as well. Examples of the
intended use are:

1) The MHS team will be completing their inspection on tablets providing real time data.
2) ICT team can access systems and provide support from any location.

The productivity suit called Office 365 has been procured and rolled out. One of the
biggest advantages of Office 365 is the ability to work from anywhere as long as you have an
internet connection. Because it's entirely cloud-based, you can access your email, files
and Office programs (Word, PowerPoint, Excel) from any location and any device.
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INTRODUCTION
CHAPTER 4 — ORGANISATIONAL DEVELOPMENT PERFORMANCE

INTRODUCTION

Organisational development within the Cape Winelands District Municipality (CWDM) continuously focuses
on the increase of the district municipality's effectiveness and efficiency in order to develop the CWDM to its
‘full potential and seeking to increase effectiveness in terms of the strategic objectives as defined in the
Integrated Development Plan within an approved budget.

Furthermore, the objective of organisational development is to improve the district municipality’s capacity to
handle its internal and external functioning and relationships, inclusive of effective communication, enhanced
ability to cope with organisational challenges, effective decision-making processes, appropriate leadership
styles, improved skills and higher levels of trust and cooperation among employees.

Empiloyee performance management is a vital process of a municipality. Therefore, it is important that
performance management principles are integrated into the organisational processes and align within the
District Municipality's Integrated Development Plan. Organisational processes such as planning, budgeting,
monitoring and evaluation, should be aligned with departmental and employee performances, in order to
ensure improved community services and improved quality of life, for all living inside the Cape Winelands
district borders. To achieve the aforementioned, the measurements of individual performances within the
municipality are important. Organisational Key Performance Indicators (KPIs') are continuously developed,
updated and aligned to organisational objectives. The CWDM always attempt to ensure that these KPIs" are
specific, measurable, achievable, realistic and linked to a specific timeframe (SMART).

During the 2016/17 year, the Cape Winelands District Municipality established an Individual Performance
Management Steering Committee guiding the implementation of individual performance management within
the organization via an approved Individual Performance Management Policy (adopted by Council.in June
20186).

The implementation of the CWDM IPM Policy is informed and guided by the CWDM Performance
Management Improvement Framework (CWDM PMIF) and the related Individual Performance Management
Project Plan (IPM Project Plan.

Flowing from the abovementioned, the following processes were implemented during the 2016/2017 financial
year, with an amendment to the latter in September 2017:

(@) Individual Performance Management roll-out - commencing with employees reporting directly to the
Municipal Manager and Heads of Departments which include levels from T19 to T16;

{(b) The finalisation of a Peer Learning Agreement with Mossel Bay Municipality, highlighting bilateral
cooperation, assistance and guidance between the two municipalities;

() The expansion of the current performance management system (Collaborator) — to accommodate an
individual performance management system:;

(d) A draft Communication Strategy for IPM — ensure effective communication ali IPM related matters and
assist in addressing all underlying change management initiatives.
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In terms of the IPM Project Plan, the implementation of individual performance management was divided
into stages. Year 1 (from 01 July 2016 to 30 June 2017) included only managers reporting directly to the
Municipal Manager and section 56 Managers and in terms of Year 2 (from 01 July 2017 to 30 June 2018) it
should have been further cascaded to employees up to post level T13.

However, due to various organisational and operational challenges it was resolved by Mayco (in
September 2017) that the cascading of the implementation of individual performance management be
postponed. Operationally, the challenges vary from the stability of the current electronic system being
utilized for the implementation of individual performance management to the refinement of organisational
and individual KPI's. Thus, the mentioned Individual Performance Management Project Plan was amended
accordingly.

For the 2019/2020 financial year, Individual Performance Management will be cascaded, as stipulated in
the Individual Performance Management Project Plan to task level T-13. The focus will be on employee
efficiency monitoring, in order to ensure that every employee understands how his/her duties and
responsibilities link to the achievement of the strategic objectives of the Cape Winelands District
Municipality. Quarterly evaluations will be instituted, as stipulated Individual Performance Management

policy.
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COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL

4.1 EMPLOYEE TOTALS, VACANCIES AND TERMINATIONS

EMPLOYEE YOTALS

Water 0 i 0 0 0 0%
Waste Water (Sanitation) 0 ! 0 0 0 0%
Electricity 0 0 0 o 0%
Waste Management 0 0 0 0 0%
Housing 4 0 0 0 0%
Waste Water

{Storm Water Drainage) y : . B e
Roads 363 212 159 53 25%
Transport 4 3 2 1 33.3%
Planning 1 1 1 0 0%
Local Economic Development 5 4 4 0 20%
Community and Social Services 13 14 12 2 14.28%
Environmental Protection 6 3 0 3 100%
Health 53 53 49 4 7.55%
Public Safety 82 77 59 18 23.37%
Sport and Recreation o 0 0 0] 0%
Oth:l;prorate Policy Offices and 133 127 120 27 21.26%
TOTALS 664 i 494 4086 88 17.86%
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T1-T3 0 0 0 0 0%
T4-T8 7 5 5 0 0%
T9-T13 3 3 3 0 0%
T14-T17 0 1 o 1 100%
T18-Ti19 0 0 0 0 0%
MM & Section 56 employees 4 4 4 0 0%
Councilors 41 41 41 0 0%
TOTAL 55 54 53 1 1.85%
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T1-T3 0 0 0 0%
T4-T8 6 7 6 14.29%
. T9 - T13 9 10 9 0%
T14-Ti7 3 4 3 25%
T18 - T19 1 1 1 0%
TOTAL 19 22 19 9.09%
i T3.25.6

T1-T3

0%

T4-T8

100%

T9-T13

16.67%

T14-T17

0%

T18 - T19

0%

' TOTAL

N O (O

22.22%
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~ 50.88%

T1-T3 33 57 28

T4-T8 1156 123 107 16 13%
T9-T13 19 33 25 8 24.24%
T14 -T17 4 7 7 0 0%
T18-T19 1 1 1 0 0%
TOTAL 172 221 168 53 23.98%

T1-T3 0 0 0 0 0%
T4—-T8 1 1 1 0 0%
T9-~T13 4 5 4 1 20%
T14-T17 2 2 2 0 0%
T18 - T19 0 0 0 0 0%
TOTAL 7 8 7 1 12.5%
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T1-T3 0 0 0 0 0%
T4-T8 0 0 0 0 0%
T9-T13 0 0 0 0 0%
T14-T17 1 1 1 0 0%
T18—-T19 0 0 0 0 0%
TOTAL 1 1 1 0 0%
|
B |
T-13 o | o | o 0 0%
T4-T8 1 1 i 0 0%
T8 ~T13 2 2 2 0 0%
T14-T17 1 1 1 0 0%
T18-T19 0 0 0 0 ' 0%
TOTAL 4 4 4 0 0%
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s | Vacancies (as
J] a % of total
. : 0 I | , _

T1-T3 0 0 0 0 0%
T4-T8 0 0 0 0 0%
T9-T13 40 44 40 4 9.09%
T14-T17 9 9 9 0 0%
T18-T19 0 0 0 0 0%
TOTAL 49 53 49 4 7.55%
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Efkiof tota:
%

(T1-Ta
T4-T8 0
T9-T13 3
1
0
4

T14-T17
T18-T19
TOTAL

o o w o oF

Chief Fire Officer and Deputy 2 2 2 0 0%
Other Fire Officers 1 1 1 0 0%
T1-T3 0 0 0 0 0%
T4-T8 18 19 18 1 10.53%
T9-T13 42 53 42 11 11.63%
T14-T17 0 0 0 0 0%
T18-T19 0 0 0 0 0%
TOTAL 63 75 63 12 16%
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) e -1

T -T3 15 14 14 0 0%
T4-T8 14 12 12 0 0%
T9-T13 8 9 8 1 11.11%
T14-T17 3 3 3 0 0%
T18-T19 0 1 1 0 0%
TOTAL 40 39 38 1 2.56%
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VACANCIES

VACANCY RATE: 2018/20

19

!
l

i

1 Vacancies | Vacancies

’ (Totaitime | (asa
:  Total that Rproporiion |
Basignasion | Approved vacancies dEtn'tﬁl -
. Posts exist using posts in
' fuli-time each |
. equivalents) | catogory}
At = B No: No. /I
! Municipal Manager 1 0 66/31
Chief Financial Officer 1 0 0%
Other S56 Managers {excluding finance posts) 2 0 0%
Other 856 Managers (finance posts) 0 0 0% |
Police Officers 0 0 0% !
Firefighters 78 15 19.23%
Senior Management levels T18 — T19 (excluding finance posts) 4 0 0%
Senior Management levels T18 — T19 (finance posts) 1 0 0%
Professionally qualified levels T14 — T17 (excluding finance posts) 33 2 6.06%
Professionally qualified levels T14 — T17 (finance posts) 6 0 0%

COMMENT ON VACANCIES AND TURNOVER

The post of Municipal Manager and all Section 56 posts were filled during the 2018/2019 financial year.

On 30 June 2019 the approved staff establishment of the Cape Winelands District Municipality consisted of
a total of four hundred and ninety four (494) posts of which four hundred and six (406) were filled and eighty
eight (88} were vacant. Of the total of eighty eight (88) vacancies only forty two {42) were budgeted during
the 2018/2019 financial year, resulting in a vacancy rate of 8.5%. The vacancy rate over the past two
financial years calculated on budgeted vacancies is best reflected as follows:

VACANCY RATE

201820138

NIRRT E 5%
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TERMINATIONS

A total of twenty two (22) employees terminated services at the Cape Winelands District Municipality during
this period, for the following reasons:

Reasons for Terminations
12

10
]
a5
. - - e
PENSION RESIGNED DECEASED ILLNERS DISCHARGED
TRACT

2017/2018 : 434 g ] 18 ) 4.15%
2018/2019 414 22 5.31%
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INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT

The capacitation of municipal officials in the Cape Winelands District Municipality are thoroughly
defined in terms of the adopted Education, Training and Development Policy. The implementation
of training interventions are informed by the approved annual Workplace Skills Plan and Training
Implementation Plan. Both plans are comprehensively consulted with all the relevant stakeholders,
inclusive of employees, labour and management of the Cape Winelands District Municipality . The
main purpose of organisational capacitation is to ensure that all objectives, as listed within our
Integrated Development Plan (IDP) are realised.

Capacitation of employees within the CWDM takes form through a combination of the following
methodologies:

a. Education {(e.g. Study Aid, Learnerships, Apprenticeships)

b. Training (e.g. Skills Programmes - Municipal Finance Management
Programme)

c. Development (programmes that are aligned to are Talent Management /
Succession Planning strategies and Multi-skilling)

The above strategies forms part of the municipality’s broader Human Resource Development
Strategy and Plans and are underpinned by a combination of theory and practical training. In terms
of the mentioned Human Resource Development Strategy and Plans, training and development
are further supported by various human resource strategies as indicated below:

a. Mentoring and Coaching;
b. Succession Planning, and;
c. Talent Management (amongst others).

In the 2012/13 financial year, the CWDM embarked on a new vision for training and development,
within a broader Human Resource Development scope. The latter focussed on a progamme-
approach rather than a project-approach.

Phase 1 (2013-2018) of this new vision focused on operational training - to ensure that CWDM
employees are competent in executing the operational and compliance functions (as per job
description and legislation). Training Programmes on Minimum Competency Levels and Machinery
Regulations were embarked on. Phase 1 concluded in the 2018/19 financial year.

Phase 2 (2019 - 2023), are two-prong and will ensure maintaining Phase 1. However, the focus will

shift to more strategic interventions, laying the foundations of our vision of excellence for
sustainable development. Thus, training focus areas will include change management programmes
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(thinking out-of-the-box) to ensure the relevance of the municipality, specifically with the onset and
implications of the Fourth Industrial Revolution. Training programmes will also focus on softer skills
like transformation management, emotional intelligence, relationship management and effective
communication, through the creation of positive organisational cultures. The latter can only be
achieved, through investing in our human resources (a people approach), but within the very
challenging and ever-constraining financial and legislative framework. Thus, the focus on the shift
in mind-sets of phase 2, will be the municipality’s biggest challenge and can only be achieved
through political and administrative ownership (buy-in).

Phase 3, (2024 - 2029), will be a combination of phases 1 and 2, with the municipality reaching the
first phase of Organisational Excellence Maturity. Effective performance management- and
efficiency monitoring systems will ensure efficient monitoring and constant evaluation of
organisational culture, systems, strategies and policies to ensure sustainable development within a
culture of excellence. The effective determining of the return on investment will inform the further
development and improvement of systems, processes and cultures
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INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT

In terms of Section67(1}a) of the Local Government: Municipal Systems Act, 2000
(Act No. 32 of 2000), the Cape Winelands District Municipality, in accordance with the Employment
Equity Act, 1998 (Act No. 55 of 1998) continuously develops and adopts appropriate systems and
procedures to ensure fair, efficient, effective and transparent personnel administration, including
the recruitment, selection and appointment of persons as staff members.

In terms of Section 20 of the Employment Equity Act, 1998 (Act No. 55 of 1998) the Cape
Winelands District Municipality is a designated employer and must prepare and implement a plan
to achieve employment equity, which must have objectives for each year of the plan, including
affirmative action measures, have numerical goals for achieving equitable representation and have
internal monitoring and evaluation procedures.

During the 2018/2019 financial year, the CWDM gave continuous effect to the implementation of
the Employment Equity Plan.

As per the requirements of the Employment Equity Act, 1998 (Act No 55 of 1998) the CWDM
submitted employment equity reports in the prescribed format to the Department of Labour.
Consultation with all relevant parties takes place monthly at the Local Labour Forum, where parties
are offered an opportunity to continuously assess and monitor progress.

157 |Page



abed)|ssl

%6'S %0°0 %Z'8lL %101 %LPL | %00 %9°G¢ %SG 610Z AVW TTVE0TO WAMD
%6°S %0°0 %281 %101 %S¥L | %00 %S G€ %9'SL 6L0Z ANNT 1 TVEO0TO WAMD
%L’} %00 %601 %98 %L6 | %00 %L LY %V LT 6102 Aey :880lMIBG [EDIUy0R L
%L} %00 %201 %58 %L6 | %00 %S LY %' LT 5 6102 acm_wwwmsﬂm [eojuydal
%8'0 %00 %SVl %6'6 %L9ZT | %00 %6'8E %26 6102 Aep 1seoineg Buuueld g Juswdojeaag Ajunwwoy
%80 %0°0 %9"p1 %001 %9Z | %00 %5"8¢ %2Z'6 ounp :semieg Buuueld 3 juswdojessg a_zssm_p%w
%802 %00 %¥'9e %t Ll %08 | %00 %S"0Z %Y'E 61.0Z Aeiy :se0IMBg Noddng oiBaleng @ [BOUBUIY
%S 02 %0°0 %V 9E %V L %08 | %00 %S 0Z %¥'E 6102 sunp :sadiateg poddng oifislens g [efoueuly
%L°91 %00 %EEE %0'52 %E8 | %00 %291 %00 6102 Ae 1eBeuep [ediOIUN BY) JO SO0
%191 %00 %E '€ %0°SZ %8 | %00 %L'9h %070 610 eunr uebeuely [edisluniy oy3 Jo 990
%02 %10 %6'€T %491 %8'L | %20 %l'LZ %8 L1 sje61e] NAMO
JLHM NVYIONI | Q3¥N0T02 | NVORIdY | 31IHM | NVIONI | d3¥N0T0D | NVORidY
SIVINIS VRN

uodey lenuuy 6102/8102

Aledpluniy jJo1s1q spuejeuIpm aded




abed|est

4 1] L gl Buryew uoisap pauuep pue pejsun
GolL 0 0 Zl 0 62 A1 14 0 0L 6E Bupjew uoisoap AIRUORBIDSIP PUE PR|INS-IWBS
€Sl 0 1] L 0 8¢ 61 8¢ 0 LG 0l

sjuapusiuUedns pue uaLWaJo}
‘siosivadns  ‘uswebeuew  Jownl  ‘sigdom
peylenb Ajeojwepeoe pue [eouyDSl pIAINS

1t 0 0 g 0 S 8 €l 0 €l 4 Juswabeuewl-piw pue s)seneds

peousuedxs pue peyjenb  A|euUoISSEI0Id

1] 0 0 1 0 4 ] 3 0 b 0 wawabeuepy Jouag

L4 W] 0 0 0 R 0 L 0 c 0 wswebeuep doj

TVIOL | sjewad | 9l SHUM | uelpu] |painojo) | UedUfy| SIUM | UBIpY] |painojo) | uesiyy |9A37 [euopednaaQ
S|eqopeN ubtaiog ejewag o[EN

:sanljigesip yym saakojdwe Bupnpul ‘ssakojdwa |y

Hodey [enuuy 61.02/8102 Ajedpunpy jousiq spuejpuip ade)



2%e 4|09t

8 0 0 E 0 L 2 c 0 b 0 TVYLOL ANVYD

0 0 0 0 0 0 0 0 0 0 0 S33IA0TdNI AUYIOdWTL

8 0 0 £ 0 L 2 4 0 3 0 ININVRNH3d TV1OL

Buneul

¢ 0 0 2B BN . 0 0 | 0 | 0 | yospep psuysp pue peppisun

Bupjew -ucisiosp

4 0 0 ¢ 0 0 0 ¢ 0 0 0 Aeuopaiosip pue  psjIps-lwes

sluspusjuuedns pue ‘uswalo}

‘siosijadns yuswabeuew Jojun{

[4 0 0 0 0 0 _‘ b 0 0 0 ‘sioyiom poauylienb Ajjesiwepede

pue [B21UYI3} pelNg

uswabeuew

0 0 0 0 0 0 0 0 0 0 0 | -piw pue sjsijeads psousiadxa

pue psyienb  Ajeuocissajoid

0 0 0 0 0 0 0 0 0 0 0 Juswebeuew Joluag

0 0 0 0 0 0 0 0 0 0 0 Juawabeuew do
el .JI@__rﬁ_.._@.u_ b aEE‘ L__..m |-_w|mu. |_-d = Hi. | - 9 : 208 ‘SjaagT) [Bucednzag

szuonen ubiaic T T Blew

:senIIqeSIP YiMm seakojdwa |y

Hoday fenuuy 61/8102

Ayedoluniy JowsIq spuejsuIp aded




aBed| 9l

9Joid SIIOPUOM 6L0Z 2unfm  s)abie] 33w

S3jeWR] SIBWIL SIBWSY SIRWIY  SIe| sa|ep sajei saje
91IUM Uejpu] painojoy uedlyy UM Ueipu} painojoy uedny
= 0
T I m
ol
Sl
0z
S¢
0t
G€E
or

uoday [enuuy 6102/8102 Ajjediolunp jolsiq spuejeuipy ade



Cape Winelands District Municipality

2018/2019 Annual Report

4.2 POLICIES
o ___ HRPOLICIES AND PLARS C B~ T e
Date adopiec by
" Complaied Council or
Ramg of Palicy % Ll commant ob talure |
L. —if = e toadopt |
1. Anti-Corruption Policy 100 06 November 2008
2 Acquis_ition and use of Cellular Telephones by 100 11 December 2002
Councilors
3 Appointment of Consultants Policy 100 28 May 2015
4, Accounting Policy 100 23 May 2013
22 May 2014
5. Asset Management Policy 100 28 May 2015 23 May 2013
25 May 2017
Baseline Installation Procedures for Operating
6. Systems 100 25 July 2013
7. Benevolent Fund Policy 100 25 November 2010 27 August 2009
8. Bereavement Policy 100 25 April 2019
9. Budget Policy 100 14 April 2011
10. Branding Policy 100 28 May 2015
1. ggﬁsy Management Policy and Investment 100 28 May 2015 26 August 2010
12. Change Management Process 100 24 April 2014
13. Chronic Iiness Policy 100 24 May 2005
14. Code of Conduct for Employees 100 LG: Systems Act
Combating Abuse of Supply Chain
15. Management System Policy 100 28 May 2015
16. Community Support Policy 100 28 May 2015 29 September 2005
17. ggﬂm””'cat"’” Policy and Strategy 2008- 100 20 August 2015 6 November 2008
18. Contract Management Policy 100 28 May 2015
19. Confidentiality Policy 100 24 May 2005
20. Corporate Gifts Policy 100 28 May 2015
21. Corporate ldentity and Branding Policy 100 28 May 2015
22, | Grodt Control Debt Collection and Indigent 100 28 May 2015 30 September 2009
23, gg\;:g);/l Sponsored Work Related Functions 100 24 May 2005
24. Delegations, Authorisation and Responsibility 100 Under review 15 July 2011
Determination of Policy for Internal Appeal
Procedure in terms of Section 62 of Local
25. Government: Municipal Systems Act, 2000 100 25 Marci2003
{Act 32 of 2000)
Determination of Policy: Dress Code for
26. Councilars 100 19 February 2004
27. Emergency Nutrition Provision Policy 100 31 January 2013
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T HRPOLICIES AND PLANS N
' ! ° Date adopted by .
, Completed ¥ i Council or
; "o = ko ey
Name of Bolicy % Faviewed j comment on failisfa
| o oh . to ado!
| 28. Employee Assistance Programme Policy 100 25 April 2012
| o f "
: 20, Eg;i‘;';’yee Driving  Licence Asslstance 100 27 June 2014 17 February 2011
30. Employee Study Aid and Leave Policy 100 03 December 2013 | 24 May 2005
31. Enterprise Risk Management Policy 100 28 January 2014 27 March 2013
Electrification of Rural Housing Policy,
32. | Consolidate with Water and Sanitation 100 25 February 2015 | 2> October 2012
Policy
33. Expanded Public Works Policy 100 31 January 2013
34 Egl‘i‘::tm”’ Training and Development 100 04 December 2014 | 24 May 2005
35 Expenditure Management Policy 100 28 May 2015
36. | Fire and Rescue Training Academy Policy 100 04 December 2014
: Financial Support for the Replacement
and Construction of Fencing along the
| il Provincial Roads Network in the 100 03 December 2013
jurisdiction area of CWDM
38. | Funding and Reserves Policy 100 28 May 2015 14 April 2011
39. GRAP Policy and Procedural Guide 100 31 January 2005
40. ' Grievance Procedure 100 SALGBC
41, HIV and AIDS Policy 100 25 November 2010 | 24 May 2005
42. . ICT Data Backup and Retention Policy 100 29 June 2017
| ICT  Service Level Agreement
43, | Management 100 29 June 2017
| Identifiable and Protective Clothing
44. . Policy: Disaster Management 190 24 Octobai2000
45. Qj;\é;t{iual Performance Management 100 28 June 2016
46, Induction Policy _ 100 24 May 2005
47, g‘;‘l’i;’;‘a“m and Communication Backup 100 24 April 2014 25 April 2012
48. Information Technology Security Policy 100 24 May 2005
: 49, Internship Policy 100 28 May 2015
50. internet and E-mail Usage Policy 100 24 May 2005
51, International Relations Policy 100 27 August 2009
52. ! Inventory and Stock Management Policy 100 28 May 2015
Legal Aid Policy for Councilors and
53. Employses 100 24 May 2005
54, Long Term Financial Policy 100 28 May 2015
55. Maintenance Management Policy 100 28 May 2015
| 56. | Mayoral Bursary Fund Policy (Rescinded) 100 25 Qctober 2012
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04 December 2014

57. Mobile Device Policy 100
Municipal Corporate Governance of
58. Information and Communication 100 29 June 2017
Technology (ICT) Policy
59, Nepotism Policy 100 24 May 2005
60. | Network Security Policy 100 o ﬁ&;‘;gf: 25 April 2017
61. Occupational Health and Safety 100 24 May 2005
62. S;Ti‘:::] Vehiciesnand [fleet Management 100 04 December 2014 | 25 March 2004
63, :ﬁg‘;’g;l‘;fomagﬂ%ime"t System Felley 100 20 August 2015
26 Marcn 201
65. Petty Cash Policy 100 28 May 2015
66. Physical Environmental Security Policy 100 25 July 2013
Policy for the Investigation of Allegations
67. of Contraventions of Code of Conduct for 100 25 March 2004
Councilors
68. Policy for the _Provision of Basic Services 100 25 February 2016
to Rural Dwellings
69. \Ijvilfks:glécy for Roads and Mechanical 100 26 March 2015
70. Preferential Procurement Policy 100 28 May 2015
71. Private Work Policy 100 Under review 24 May 2005
72. Property Rates Policy 100 23 May 2006
73. El;o;ﬁﬁtg; ctict:ilgr::;g for Environmental 100 25 July 2006
74, ;rotective Clothing Policy for Personnel: 100 25 July 2006
oads
75. Public Participation Policy 100 20 August 2015
76. Recruitment and Selection Policy 100 25 November 2010 | 24 May 2005
77. Revenue Management Policy 100 20 May 2015
78. Sexual Harassment Policy 100 24 May 2005
79. Smoking Policy 100 25 November 2010 | 24 May 2005
80. Sponsarship Policy 100 28 May 2015
81. Staff Statements to the Media Policy 100 24 May 2005
82. Student Assistance Policy 100 3 March 2008 24 May 2005
25 November 2010
83. Subsistence and Travel Policy 100 30 March 2012 28 January 2010
25 July 2013
84, Substance Abuse Policy 100 24 May 2005
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=S "~ HRPOLICIES AND PLANS i
' i ' | Date adopted by
‘ " Completed A i Council or
Wi Y M=y % ReviQwes: | comment on fafture |
: v N e Rl — to@dipt
8s. |gugcessmn Planning and Career Pathing 100 24 May 2005
olicy
86. | Supply Chain Management Policy 100 - ﬁ‘;‘l’( 2o 27 March 2008
87. Tariff Policy and Tariff By-Law 100 13 November 2003
88. TASK Job Evaluation Policy 100 06 December 2018
89. | Telecommunications Policy 100 o ?:::;“;‘;Bfg” 24 May 2005
90. Telephone Policy for Councilors 100 30 June 2006
o1 ;:;rllizyand Work Attendance Management 100 27 October 2011
92. Transport Allowance Scheme 100 29 January 2015 26 April 2007
Transport  Allowance Scheme for
93. Essential Users 100 22 June 2007
94, Travel and Removal Expenses Policy 100 24 May 2005
' Uniforms  and  Protective  Clothing:
95. Support Personnel 100 24 May 2005
Uniform Schedule for the Division: Fire
96. | Service 100 25 July 2006
. Unauthorized Fruitless and Wasteful
97. Expanditure 100 28 May 2015
08, | gglfiz;eseen and Unavoidable Expenditure 100 28 May 2015
a9, Unpaid Leave Policy 100 24 May 2005
100. | User Account Management Procedures 100 24 April 2014
101. | User Security Policy 100 27 October 2011
102. | Whistleblowing Policy 100 24 May 2005
. . 28 May 2015
103. | Virement Policy 100 25 May 2017 14 May 2010
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43 INJURIES

Required basic

medical 121 18 84.24% 8.72 R89,167.56
attention only

Fatal 0 1 0 0 0

Total 121 19 84.24% 6.72 R89,167.56
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NUMBER OF DAYS ARD COST OF SICK LEAVE (EXCLUDING INJURIES ON DUTY)

Proportian
of sick ) BAvarage
Total sick ieave i:‘iﬂhi?:: ng ?;alni sick lsave
leave without ‘ :\'E 'i hp % - per
JOB LEVELS medical ) TPOSE | employess
certification

Liays % Nc. tia Days

Top Management
3 33,33% 1 4 3,0
(MM & Section 56)
Senior Management
13 23,08% 2 5 6,5

(T18 - T19)
Professionally qualified and
experienced specialists and 293 20,18% 25 36 8,9
mid-management (T14 — T17)
Skilled technical and
academically qualified workers,
junior management, 1077 23,96% 123 153 8,8
supervisors, foremen and
superintendents (T2 ~ T13)
Semi-skilled and discretionary o 1 166
decision- making (T4 ~ T8) S LIS R s
Unsgkilled and defined decision- 0 4
making (T1 = T3) 524 33,59% 42 12,5
Total 3555 27.54% 342 406 51.2
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Average sick leave days per skill level

pE 125
2%
0
BQ
6T
3
2.3
25
Jop Senior  Professtonaly Skied Semi-sklied  Unskiied
Management Managemnt Quaiifed®& Technica)
Mid Juriior
Managerment Management
& Supervsors
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COMMENT ON INJURY AND SICK LEAVE

Eighty (80) days sick leave is granted to employees in a three-year (3-year) ieave cycle in terms of
Clause 8.2.1 of Section B of the Main Collective Agreement. However, during the 2015/2016 financial year
an amendment was made in terms of which new appointments may not take more than 30 days sick leave in
the first year of employment. In terms of the Main Collective Agreement, the Cape Winelands District
Municipality requires a medical certificate from a registered medical practitioner if more than two (2)
consecutive days are taken as sick leave by an employee. The employer is further not required to pay an
employee if an employee is absent on more than two occasions during an eight-week period and, on request
by the employer, does not produce a medical certificate stating that the employee was unable to work for the
duration of the employee’'s absence on account of sickness or injury.

In an attempt to motivate employees not to abuse sick leave, amendments to the Collective Agreement on
Conditions of Service for the Westem Cape Division of the SALGBC now provides that employees who have
not taken more than 20 days’ sick leave at the end of a three year cycle shall receive an additional
10 working days’ paid sick leave to which they will be entitled in the ensuing cycle, provided that in respect of
any sick leave cycle no employee shall become entitled to more than 120 working days’ sick leave on full
pay in a sick leave cycle.

The Cape Winelands District Municipality also adopted an Employee Assistance Programme to offer
confidential assistance to employees who have the potential to be adversely affected by personal and work
related problems, which might result in absence from the workplace because of sick leave. Through the
Employee Assistance Programme employees are assisted to resolve personal problems that affect job
performance, motivated to seek help and are being directed to the best assistance possible.

Injury on duty leave is granted to an employee who suffers an iliness or injury in the course of his/her duties
for the periods corroborated by a medical certificate and is restricted to 24 months in respect of any one
iliness or injury. All injuries on duty which result in accident leave is investigated by the relevant supervisors,
in collaboration with the Occupational Health and Safety Officer in order to establish whether there was any
negligent behavior and to impose measures to avoid future incidents/injuries which might result in accident
leave. All incidents and injuries are reported en & monthly basis to the Local Labour Forum.
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Executive
Director:
Community
Development &
Pianning Services

NUMBER ANI3 PERIOD OF SUSPENSIONS

__2018/19 Annual Report

el = O ] e
Dale of ! Details of disciplinary acticmn

] Date finalised

31 August 2019

f
Nature of alleged | z
- i I taken or status of case and

misconduct | suspenslon | . oo one wiy not finglised
Disciplinary  hearing  was
. . stayed due to the fact that the
Alleged misconduct | 11 April 2019 employee resigned on 31

August 2019

DISCIPLINARY ACTION TAKEN ON CASIEES OF FINANGIAL MISCONDUCT

Pogition

Nature of allegad
misconduct and rand value
of any loss to the
municipality

Dizciplinary sction taken

Bate finalised

Transport Planner

Although irregular
expenditure was incurred,
there is no need for the
recovery of expenditure,
since services were rendered
satisfactory, however the
Supply Chain Management
processes followed, were
incorrect.

Counselling

11 September 2019

Deputy Director:
Public Transport

Fruitless and wasteful
expenditure

Informal disciplinary hearing

27 September 2019

Local Economic
Development
Officer

Although irreqular
expenditure was incurred,
there is no need for the
recovery of the expenditure,
since the services were
rendered satisfactory.

Counselling

24 QOctober 2019
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4.4 PERFORMANCE REWARDS

“Rooe |

' Top Management ] Female - 1 R123583,89 |  100%
{MM & Section 56) Male 4 &) R207 146.20 75%
Senior Management Female 0 0 0 0
(T18 -T19) Male 0 0 0
Professionally qualified and | Female 0 0 0 0
experienced specialists and mid-
management (T14 - T17) Male 0 0 0 0
Skilled technical and | Female 0 0 0 0
academically qualified workers,
junior management, supervisors,
foremen and superintendents | Male 0 0 0 0
(T8 - T13))

Semi-skilled and discretionary | Female 0 0 0 0
decision- making (T4 - T8) Male 0 0 0 0
Unskilled and defined decision- | Female 0 0 0 0
making (T1-T3) Male 0 4] 0 0
Total 0 1] 0 0
Has the statutory municipal calculator been used as part of the evaluation process? I\.IOt
applicable
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COMMENT ON PERFORMANCE REWARDS

In terms of Section 57(4B) of the Local Government: Municipal Systems Act, 2000 {Act No. 32 of 2000),
bonuses based on performance may be awarded to a municipal manager or a manager directly accountable
to the municipal manager after the end of the financial year and only after an evaluation of performance and
approval of such evaluation by the municipal council concerned.

Regulation 8 of the Local Government: Municipal Performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Managers, 2008, states that in accordance with Regulation 32,
a performance bonus, based on affordability, may be paid to the employee, after-

. the annual report for the financial year under review has been tabled and adopted by the municipal
council;
an evaluation of performance in accordance with the provisions of Regulation 23; and

. approval of such evaluation by the municipal council as a reward for outstanding performance.

Regulation 23 of the Locat Government: Municipal Performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Managers, 2006 states that the purpose of a performance
agreement is to:

. comply with the provisions of Sections 57(1)(b), (4A), (4B) and (5} of the Act as well as the

employment  contract entered into between the parties;

. specify objectives and targets defined and agreed with the employee and to communicate to the
employee the employer’s expectations of the employee’s performance and accountabilities in

alignment with the Integrated Development Plan, Service Delivery and Budget Implementation Plan

{SDBIP) and  the budget of the municipality;

. specify accountabilities as set out in a performance plan, which forms an annexure to the

performance  agreement;

" monitor and measure performance against set targeted outputs;

. use the performance agreement as the basis for assessing whether the employee has met the
performance expectations applicable to his or her job;

. in the event of outstanding performance, to appropriately reward the employee; and

. give effect to the employer's commitment to a performance-orientated relationship with its

employees in  attaining equitable and improved service delivery.

Regulation 32 of the Local Government: Municipal Performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Managers, 2006, states that:

. The evaluation of the employee’s performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance; and

. A performance bonus ranging from 5% to 14% of the all-inclusive remuneration package may be

paid to an employee in recognition of outstanding performance. In determining the performance bonus, the
relevant percentage is based on the overall rating, calculated by using the applicable assessment —
rating calculator.

However, note should be taken that the Council of the Cape Winelands District Municipality resolved at ltem
C.14.1 of its meeting held on 25 April 2012 that future performance bonuses of the Municipal Manager and
Section 56 employees shall be capped to a maximum of 7% (seven per cent) in terms of Regulation 32(2) of
the Local Government: Municipal Performance Regulations for Municipal Managers and Managers Directly
Accountable to Municipal Managers, 2006.
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In view of the aforementioned Council resolution, the Municipal Manager as well as the managers directly
accountable to the Municipal Manager accordingly agreed that their future performance bonuses of their all-
inclusive annual remuneration packages be capped to a maximum of 7% (seven per cent).

The Municipal Manager and Managers directly accountable to the Municipal Manager entered into
performance agreements for the period from 01 July 2013 until 30 June 2014, which agreements, inter alia,
govern the performance objectives and targets that must be met by the Municipal Manager and managers
directly accountable to the Municipal Manager, the timeframes within which those performance objectives
and targets must be met as well as the reward paid to the employee by the employer as recognition of
outstanding performance.

However, on 19 December 2013, the Executive Mayor in consultation with the Deputy Executive Mayor in
terms of delegated powers resolved that no performance bonuses be paid to the Municipal Manager and
managers directly accountable to the Municipal Manager with effect from 01 February 2014, which was
subsequently accepted by these category of employees by way of signing addendums to the principal
performance agreements to effect this change.

On 29 June 2017 at Item C.15.1 the Council of the Cape Winelands District Municipality resolved that
performance bonuses in respect of the Municipal Manager and Managers directly Accountable to the
Municipal Manager be reinstated with effect from 1 July 2017 to 30 June 2018 and that the performance
bonuses be considered annually based on financial affordability.

It was further resolved that performance bonuses ranging from 5% to 9% based on a score of 130% to 149%
and a maximum of 10% based on a score of 150% and above, in terms of regulation 32(2) of the Local
Government: Municipal Performance Regulations for Municipal Managers and Managers Directly
Accountable to Municipal Managers, 2006 be paid to the Municipal Manager and Managers Directly
Accountable to the Municipal Manager and that addendums to the principle performance agreements be
entered into between the Executive Mayor and the Municipal Manager and the Municipal Manager and the
Managers Directly Accountable to the Municipal Manager.

COUNCIL MEETING: 28 JUNE 2018: ITEM C.15.2

RESOLVED: (Unanimously, 31 Councillors) That -

(a) The reinstatement of performance bonuses in respect of the Municipal Manager and Managers
directly accountable to the Municipal Manager ranging from 5% to 9% based on a score of 130% to 149%
anda maximum of 10% based on a score of 150% and above, be approved;

{b) Performance bonuses be considered annually based on financial affordability;

{c) Cognisance be taken of the draft 2018/2019 performance agreements of the Municipal Manager and

Managers directly accountable to the Municipal Manager, attached as Annexures “A” to “D” to the
agenda item.
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE
FINANCIAL COMPETENCY REGULATIONS

Financial and Strategic Services Directorate (FSS):

The implementation of the Municipal Regulation on Minimum Competency Levels within the CWDM, follow a
two-phase approach. Before the 2018/19 year, MMCL training primarily focused on ensuring compliance with
these regulations in terms of the Professional Competencies that were to be attained. As from 2018/19 Year
MMCL training are becoming more focused on the attainment of Academic Qualifications of the affected
officials, specifically those within the Financial Services Department. Thus, to give effect to the latter, the
Supply Chain Management (SCM) division, embarked on ensuring the attainment of the required academic
qualification via the Occupational Certificate: Supply Chain Practitioner qualification. The attainment of this
qualification also speaks to their career pathing, as it will ensure articulation to higher academic
qualifications. The Cape Peninsula University of Technology (CPUT) was appointed as the training provider
and the course will conclude with the learners completing the final (external PSETA} examination in April
2020.

With regard to the CWDM complying with the MMCL Regulation, in terms of the attainment of the
professional competencies, all affected officials currently complies. In terms of the MFMA Exemption
Notice 40593 - All new appointees appointed after 1 January 2019 affected by the MFMA Exemption
Notice 40593, will embark on a Municipal Finance Management Programme in order to ensure full
compliance to the MMCL regulations. On 25 October 2019, the CWDM appointed the University of
Stellenbosch (School of Public Leadership) as the new MFMP service provider.

The Occupational Certificate: Office Administration (NQF 5) qualification aims to achieve similar outcomes
as mentioned above. Office administrators within the FSS as well as those office administrators within the
Technical Services Directorate (Depot Clerks) are part of this qualification. The purpose of this qualification
is to equip administrators, clerks and/or assistants with the necessary office management skills, knowledge
and capabilities to perform their tasks/duties more effectively and productively within the municipal
environment. This qualification also covered the behavioural skills focusing on communication, pelished
appearances and good interpersonal skilis. In addition, upon successfully completion Officials will have
obtained a NQF 5 Certificate, which enable them to further their professional careers via articulating to a
Diploma on a NQF 6. External PSETA examination {in April 2020) will ensure a national qualification.
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The Office Cleaning and Maintenance training programme aimed to equip all General Assistants/Driver
Messengers with the necessary skills, knowledge and attitudes to achieving the following:

a neat, clean office environment,

presenting a professionalism image when dealing with the public

and;

to create a productive, motivated and competent working environment;

Cost Effective Cleaning and,

GREEN Cieaning.

NN NASRK

In addition and as part of their development, the training programme ensured a basic qualification on a NQF
1. Ali participants (which inciuded four disabled learners) of this training intervention successfully compieted
the course, not only achieving the above competencies but in addition contributing to costs saving

A ucesed Cape Wintlands of oxcalle
o LT, -
U emme—

Community Development and Planning Services Directorate:

In order to ensure compliance with Health Professional Council of South Africa (HPCSA), regarding the
registration and continuous capacitation of our Environmental Health Practitioners (EHPs’), the CWDM
embarked on Online courses, ensuring compliance with HPCSA regulations and guidelines. The eCPD
courses ensures compliance of all EHPs™ as well as ensuring their continucus professional development (via
the attainment of the minimum CPD points), as required to perform their regulatory duties. The eCPD
courses enable EHP's to stay informed in terms of legislation, be innovative and competitive and to maintain
high quality and continuous service delivery in their field of expertise. Acquiring the minimum CPD points for
all 50 EHPs’ cost the CWDM on average a minimum of R500 000-00 per annum. The costs of the Online
courses reduced that amount to around R30 000-00 per annum.

Technical Services Directorate:

Due to drastic regulatory changes with regards to the Occupational Health and Safety and-Driven Machinery
legislations in 2013, training in the CWDM focussed ensuring compliance with the legislative requirements as
regulated. Training programmes embarked on over this financial year included: Flagman (Traffic Control),
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Small Plant Machinery, Earthmoving Machinery and Lifting Equipment Training. As evident in the above
schedule (T4.5.3) 16% of the training budget was spent on staff from the Machine Operators and-
Elementary occupational levels. In comparison with the previous year training expenditure of 42%, the
2018/19 expenditure focused on refresher courses, as the Machinery Regulations, requires refresher
courses in order to maintain operational licenses.

In addition to the above, the Field Safety and Snake Awareness training programme was implemented.

The aim of the intervention was to assist, equip and empower Operational Employees with the necessary
knowledge to identify Potential Dangerous and Poisonous animals, insecis and spiders.
In addition, the training also taught officials the correct First Aid Procedures to be utilized, in the case of an
actual venomous snakebite.

=g | |

Vi Al
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The Diesel Mechanic Artisan Programme, ensures that Mechanical Assistants obtain their formal artisan
qualification (Diesel Mechanic) on a NQF 5. As from 2014 to date, three Mechanical Assistants successfully
qualified themselves as Diesel Mechanics, thus not only assuring themselves further career opportunities but
more importantly, addressing the qualified mechanic shortfall within our Mechanical Workshops.

Coupled with the above technical training programmes, the CWDM embarked on ensuring that various soft
skills programmes support the abovementioned officials, in order to maximize learming and the effective
implementation skills learnt. Thus, line managers within the Technical Departments underwent, Mentoring
and-Coaching training in 2017, with some progressing to Facilitation, Assessor and Moderator training. As
part of our Succession Plan. The latter training programmes were specifically identified to ensure the
transfer-of-technical-skills and departmental readiness for the implementation of technical learnerships, as
experienced and qualified technicians and engineers within the CWDM is nearing retirement age. The roll-
out of these technical qualifications are finalized (to be implemented in April 2020}, with the implementation
of the National Certificate: Roads Construction Supervisor (NQF 4) and the National Diploma: Construction
and Engineering (NQF 5). The latter aiming to address the current shortfall on Construction Technician level.

Training Programmes implemented across all Directorates within the CWDM

The purpose of the Industrial RelationsTraining Programme was to equip and empower Municipal Officials
(Line Managers) with the knowledge, attitudes and skills to effectively intervene {proactive), as well to enable
them with the necessary confidence to fulfil their managerial obligations (Maintaining Discipline) within the
workplace.

i S ———

The Training Progamme enable Manager/ine Managers and Supervisors to apply the following aspects
within their working environment:

Proactively, identifying and dealing with discipline within the workplace;
Conduct disciplinary hearing in line with the principles of
fairness and equity as envisaged by legislation (labour
relations act, Bargaining Agreement etc,);

Misconduct issues, of absenteeism, intoxication on duty,

theft and how to dealt with misconduct from the

perspective of the law and CCMA guidelines;

Guidelines on how Line Managers, Supervisor and

Employee representatives can deal with issues of poor

ANENENE NN NN
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performance, medical incapacity and prolonged illness in
the workplace;

Preventing and dealing with fraud and corruption in the
organization

Emotional Intelligence

Ethics and Organizational Values

Handling Grievances

L NE N NENENENEN

The purpose of the Drivers License Programme is three-layered, it aims to assist employees with obtaining
learmners and drivers licenses to ensure:

v operational effectiveness,

v" multi skilling of officials and:

v succession planning (specifically within the Roads Department).

The purpose of the Occupational Health and Safety Representative training is to enable Municipal Officials to
identify, evaluate and record safety, health and environmental hazards in their designated work areas and be
able to evaluate the risks attached to operational tasks and processes, as required within the OHS Act. The
latter course is a standing item on our Training Implementation Plans, as the qualification is only valid for a
two-year period, to be renewed via refresher courses, as regulated by the Occupational Health and Safety
Act.

In conclusion, the phased approach to training implementation within the CWDM is slowly coming into it's
own. As CWDM Line Managers is starting to take ownership of this medium term programme-approach,
positive results are trickling through. However, the latter is taking on a “snowball effect” gaining more-and-
more momentum, yielding an increase of positive results and attitudes. With the cascading of Individual
Performance Management down to operations levels, the monitoring and evaluation on the impact of training
interventions can be effectively measured and reported.

NUMBER OF EMPLOYEES WHOSE SALARIES WERE INCREASED DUE TO THEIR POSITIONS BEING
UPGRADED DURING THE 2018/2018 FINANCIAL YEAR

Beneficiaries | Gender |  Total

Female 0
Top Management (MM & Section 56)

Male 0

Female 0
Senior Management (T18 -~ T19)

Male 0
Professionally qualified and experienced specialists and mid-management Female 0
(T14-T17) Male 0
Skilled technical and academically qualified workers, junior management, | Female 0
supervisors, foremen and superintendents (T9 — T13) Male 0

. Female 0

Semi-gkilled and discretionary decision- making (T4 — T8)

Male 0

Female 0
Unskilled and defined decision-making {T1 — T3)

Male 0
Total 0
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i EMPLOYEES WHOSE SALARY LEVELS EXCEED THE GRADE DETERKMINED BY JOB E\"ﬂ_LUﬂT[_uH I
| TN | Number  Job ‘

- of Zvalua . Remuneration Ll - e
! Occupation Emptoy tion P Reason for Beviation
i N ees | Level ) 1 ~as
Public Relations Officer 1 T Remuneration | Clause 11 of the TASK Job
y . . levels of | Evaluation Process
Senior Accountant; Expenditure 1 T12 individual stipulated that:
Credit Controller 1 T9 employees :;r:‘
terms ;
Principal Clerk: Expenditure 3 T7 | different TASK | EMPloyees will be piaced on
— | | the salary notch for the
Administrator: Payroll 1 T10 sadary . ;;ca ®S | applicable TASK grade
Principal Clerk: Payroll 1 7 and hotches. which is the closest higher
salary notch to their existing
Senior Buyer 1 T12 salary notch.
Senior Supply Chain Management Officer 1 T10
Employees whose existing
RIPEUEM T CIETk L L basic salary is higher than
Chief Clerk: Supplier/Database 1 T8 the maximum of
Administration applicable TASK grade will
: ] : retain their existing basic
Senior Clerk: Assets/Expenditure 1 T6 salary scale on & personai-
Administrative Secretary: Councillor 1 T8 to-incumbent basis.
Support
Human Resource Administration Officer 1 T10
Training & Performance Management
1 T10
Officer
Chief: Committees & Administrative 1 T12
Support
Committee Officer 1 T10
Chief Clerk: Records 1 T8
Principal Clerk: Records 1 T7
Clerk: Records 1 T5

Plan

the
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 EMPLOYEES WHOSE SALARY LEVELS EXCEED THE GRADE DETERMINED BY JOB EVALUATION

Numbar | Job
” o of Evalus | Remuwaaratic |
e j Employ tion e Lavel
| Level |
Receptionist / Switchboard Operator 2 T6 Remuneration
Driver Messenger 2 T4 :ﬁ‘é?\;lfisdu al of
General Assistant: Logistical Support 3 T3 employees in
terms of
Youth Development Officer 1 T10 different
Executive Secretary 2 T8 TASK salary
. . . scales and
Senior Tourism Officer 1 T11 notches.
Tourism Officer 1 T10
LED Project Assistant 1 T8
Community Development Officer 2 T
Senior Fire Fighier 1 T10
Disaster Management Officer: 1 T
Preparedness
Administrator: Housing 1 T10
Principal Clerk: Help Desk {ICT} 1 T7
Administrator: Working for Water 1 T8
Cleaner: Administration Support (Working
1 T2
for Water)
Administrator: IMMS Office 1 T10
Senior Clerk: IMMS 1 T6
Senior General Worker: Roads 5 T4
Assistant Superintendent: Roads 3 T10
General Worker: Roads 1 T3

Reason ior Deviation

Clause 11 of the TASK Job

Evaluation Process Plan

stipulated that:

Employees will be placed on
the salary notch for the
applicable TASK grade which
is the closest higher salary
notch to their existing salary
notch.

Employees whose existing
basic salary is higher than
the maximum of the
applicable TASK grade will
retain their existing basic
salary scale on a personal-to-
incumbent basis.
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EMPLCYEES APPOINTED TO POSTS NOT APPROVED

Reason for Appointment

! Date of . " = A
Depurtment Leval ; o ' No. &ppointed whan No Establishzd Post
Appoimment ! Exlsts

NONE

COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL
PRACTICE

T4.6.2: Allfilled posts on the approved staff establishment of the Cape Winelands District Municipality have
been evaluated in terms of the TASK Job Evaluation System.

T4.6.3: The Cape Winelands District Municipality did not make any appointments to posts that do not exist
on the staff establishment in the 2018/2019 financial year.
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CHAPTER 5 — FINANCIAL PERFORMANCE

INTRODUCTION

Chapter 5 contains information regarding financial performance and highlights specific
accomplishments. The chapter compriges of three components:

Component A: Statement of Financial Performance;

Component B: Spending Against Capital Budget; and
Component C: Other Financial Matters.
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COMPONENT A. STATEMENTS OF FINANCIAL PERFORMANCE

5.1 INTRODUCTION TO FINANCIAL STATEMENTS

The Cape Winelands District Municipality maintained a sound financial position during the
2018/2019 financial year, despite the fact that its own revenue sources remain limited. Currently,
being a district municipality unauthorised for water and sanitation, the RSC Levies Replacement
Grant (DORA) increases by 1% a year. Consequently, the Cape Winelands District Municipality's
financial resources shrink constantly, but it still manages to render basic, dignified, fundamental
services to the communities they have been entrusted to by the Constitution of the Republic of
South Africa.

EINANCIAL SUrE ARy
2017/2012 20182019 i 20182015 Vanance
Peseripran Actuai [ Originei Budgot! Adjusied Budgst Actual 2{,‘&“.:‘;' Aﬂ:&;:?m
Financlal Performance )
Property Rates -
Service Charges 71 200 136 136 32% 0%
Investment Revenue 51928 51 850 55 246 54 294 -5% 2%
Transfers recognised - operational 230434 233 097 235734 231989 0% 2%
Other own revenue 57 805 122 278 129 901 112130 8% 14%
Total Revenue (excluding capital transfers
and contributions) 380 238 407 425 421017 393609 2% 5%
Employee costs 185 398 212 705 216992 179039 16% 17%
Remuneration of Councillors 11331 11746 12 458 12171 -4% 2%
Depreciation and asset impairment 10013 10 600 13 095 11758 -18% 10%
Finance charges S 8
Other expenditure 145 496 170 598 175 556 143 841 16% 18%
Total Expenditure 352 238 405 057 418101 346 809 14% 17%
Surplus/({Deficit) 28 000 2 368 2916 51 800 -2088% -1676%
Transfers recognised - capital -
{Loss)/Gain on disposal of assets and
liabilities 8 965 20 928 881 -4305% 5%
Less Inventories losses/write-downs - - 43 43 [N/A 0%
Surplus/(Deflcit) after capital transfers and
contributions 19 035 2348 1945 50876 -2067% -2516%
Share of surplus/{deficit) of associate 0
Surplus/(Deficit) for the year 19 035 2348 1945 50876 -2067% -2516%
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5.2 GRANTS
TONDITIORAL GRANTS: EXCLUDIRG MIG
R'000
Varianc:
Details. Budret Adiusiment Acraat - s Adjustment
Budget Bugizat
- Bucsat

EPWP incentive 1391 1391 1391
Local Gowernment Financial Management Grant 1000 1 000 1000
Westem Cape Financial Management Support Grant 480 1175 280 42 76|
Integrated Transport Plan 900 1 608 716 20 55|
Rural Roads Asset Management System 2689 2 689 2393 1 11
Community Devslopment Workers 74 D 78 100 100
Westem Cape Financial Capacity Building Grant 360 360 81 78 78
Municipal Senice Delivery & Capacity Building(Local 0 400 1] 0 100
Local Government tntemship Grant 0 72 #DIVIO! 100
Safety Plan Implementation - WOSA 0 1000 0 0 100
Sandhills - Toilet hire 700 879 836 -19] 5
Total 7 594 10 574 6 775 1" 36}

|
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5.2 ASSET MANAGEMENT
5.3 INTRODUCTION TO ASSET MANAGEMENT

The municipality does not provide basic services; hence it does not have major infrastructure
assets. Assets mainly consist of land, buildings, vehicles and other property, plant and equipment.

The GRAP-compliant Asset Management Policy of the Cape Winelands District Municipality sets
out the procedures to be followed by the Accounting Officer, Executive Directors and their staff, to
whom functions are delegated, for the management of the Cape Winelands District Municipality’s
assets and for reporting to Council on such functions wherever applicable.

5.4  FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS

COMMENT ON FINANCIAL RATIOS:

Liquidity Ratio (Norm 1 to 1.5)

Liquldity Ratio (Norm 1 to 1.5)

Applying the ratio of current assets over current liabilities, the actual ratio equates 18.50 (2018;
15.77) with a minimum acceptable norm at 1. This means that the current assets of the
municipality are more than the current liabilities. The 2019 current ratio of 18.50 increased with
2.73 from the previous year. The municipality is in a very good position to meet its financial
obligations on a timely basis.

5.5 CAPITAL EXPENDITURE

CAPITAL ENPENDITURE2Q18/2019. EXECUTIVE AND COUNCH.
Reoh

% Variance (o oripingl

Budgei Adpstment Buds st jActual Experditure S

Total Project Vaive

Total 6 3 ]
Voice recorder 6 8 B 100,00
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5.6 REVENUE COLLECTION BY SOURCE

Revonus Collection Performance by Source

R 000
201712018 2048/2018 2018/2018 Vanapec
s = el i e R

Property Rates = - = - e =
Property Rates - penalties and colection charges - - - - - -
Service charges - electlcity revenue - - - - - -
Service charges - water revenue - - - - - -
Service charges - sanitation revenue - - - -] - -
Service charges - refuse revenue - - - - -
Service chatges - ather 71 200 136, 138 2% 0%
Rental of facilities and equipment 124 131 248 248 89% 0%
Interest earmed - extermal investments 51928 51850 55246 54294 5% 2%
Ingerest earned - outstanding debtors - - - - - -
Dividends received = - -
Fines 2 0| 0 0 - J
Licences and permits 1 1] 0 0 - -
Agency services 96154 120768 126365 108553 10% 14%
Transfers recognised - operational 230434 2330097 235734/ 231989 0% 2%
Other income 1528 1379 3 288 3 369 -146% 3%
kR Bome 380 238 407 425 424 017 308 609 2% 5%
{exduding capital transfers and contributions)
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5.7 CAPITAL SPENDING ON THREE LARGEST PROJECTS
TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2018/2019

Asset 1

Name IVECO TRAKKER 4X4 FIRE VEHICLE
Description Major 4 x 4 fire fighting vehicle
Asset type Vehicle Fire Engin - VEHFE

Key staff involved

Staff responsibiliies

Asset value

2773724

Capital implications

Future purpose of asset

Will be used during fire fighting incidents

Describe key issues

Policies in place to manage asset

Asset Management Policy

Asset 2

Name

FIRE FIGHTING VEHICLE - LANDCRUISER - CL 84121

Description

Light 4 x 4 fire fighting vehicle {CL24575)

Asset type

Vehicle Fire Engin - VEHFE

Key staff involved

Staff responsibiliies

Asset value

699 769

Capital implications

Future purpose of asset

Will be used during fire fighting incidents

Describe key issues

Policies in place to manage asset

Asset Management Policy

Asset3

Name

CARPORT - ROBERTSON ROADS DEPO

Description

Robertson Workshop Old Corrugated Carport / Storage

Asset type

Carport - CARPR

Key staff involved

Staff responsibiliies

Asset value

496 800

Capital implications

Future purpose of asset

Carport for vehicles

Describe key issues

Policies in place to manage asset

Asset Management Policy
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS

5.8 INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS

The Cape Winelands District Municipality has no significant interest-bearing assets; hence income
and operating cash flows are substantially independent of changes in market interest rates. The
Cape Winelands District Municipality deposits cash surpluses with financial institutions of high
quality and standing. The Cash Management and Investment Policy of the municipality is aimed at
gaining the optimal return on investments, without incurring undue risks, during those periods when
cash revenues are not needed for capital or operational purposes
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5.9 CASHFLOW

CASH FLOW OUTCOWMES
2017/2018 20182019
BeRyT ;:;:::i Original Budget'| Adjusted Budget, Actual

CASH FLOW FROM OPERATING ACTIVITIES
Receipts
Sale of goods and sendces 99 462 122 478 128 507 111 272
Grants 230 434 233 007 234 523 231 989
Gowernment — Capital - - - -
Interest 42 739 51 850 51 000 53 965
Dividends . B - 3
Payments
Employee cost =173 313 -201 205 -188 297 -182 881
Suppllers -146 246 -164 515 -161 916 -147 868}
Other Payments: Remunaration to Councillors ~11331 11746 -12458 12171

-330 890 -377 466 -872 671 -342 920
NET CASH FROM/{USED) OPERATING ACTIVITIES 41 745 29 959 41 359 54 306‘
Cash flows from Investing actlvities
Purchase of property, plant and equipment -18209 -31481 -16813 -13985
Proceeds from sale of property, plant and equipment 432 - - 198
Purchase of cther intangible assets £2 0 0 -263
NET CASH FROM/(USED) INVESTMENT ACTIVITIES =17 839 - =31 481 =16 813 ~14 050
CASH FLOWS FROM FINANCING ACTIVITIES
Receipts
Short-term Loans - - =] -1
Bomowing Long Term/Refinancing = = - -
Increase (Decreasa) in Consumer Deposits - - - -
Payments
Finance lease payments -3 - - 0
NET CASH FROMKUSED) FINANGING ACTIVITIES -3 - - [/
NET INCREASE/ (DECREASE) IN CASH AND CASH EQUIVALENTS 23 903 =1 522 24 546 40 256'
Cash/Cash Equivalents at the baglnning of the Year 592 131 692 131 616 034 816 034
Cash/Cash Equivalents at the Yearend 616 034 590 609, B840 580 656 280

Source: MBRR SA7 T5.9.1

5.10 BORROWING AND INVESTMENTS

The Cape Winelands District Municipality has no outstanding loans.
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COMPONENT D: OTHER FINANCIAL MATTERS

511 SUPPLY CHAIN MANAGEMENT

Prescribed supply chain management processes and procedures as per the Local Government:
Municipal Finance Management Act, 2003 (Act No. 56 of 2003), Section 110-119 and the Supply
Chain Management Regulations, 2005 are in place and maintained. Processes have been
instituted to improve demand management which in turn will ensure efficient and effective service
delivery to all internal and external stakeholders.

Documentation and control on contract management, specifically on long-term contracts, remains
a challenge and will be addressed in the course of this financial year. The Cape Winelands District
Municipality endeavours to maintain an effective supplier database to acquire the necessary goods
and services; however, it is reliant on the cooperation of the suppliers. All supply chain managers
meet the prescribed unit standard competency area as per the Regulations on Minimum
Competency Levels.

512 GRAP COMPLIANCE

The financial statements of the Cape Winelands District Municipality have been prepared in
accordance with GRAP in terms of Section 122(3) of the Local Government: Municipal Finance
Management Act, 2003 (Act No. 56 of 2003), inciuding any interpretations, guidelines and
directives Issued by the Accounting Standards Board. Accounting policies for material transactions,
events or conditions not covered by GRAP standards were developed in accordance with the
hierarchy set out in paragraph 12 of GRAP 3.
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Report of the auditor-general to the Western Cape Provincial Parliament
and the Councll on the Cape Winelands District Municipality

Report on the audit of the financial statements

Opinion

1.

| have audited the financial statements of the Cape Winelands District Municipality set out on
pages 5 fo 108 which comprise statement of financial position as at 30 June 2019, the
statement of financial performance, statement of changes in net assets, cash flow statement
and statement of comparison of budget and actuai amounts for the year then ended, as well as
the notes to the financial statements, including a summary of significant accounting policies.

In my opinion the financlal statements present fairly, in ail material respects, the financial
position of the Cape Winelands District Municipality as at 30 June 2019, and Its financial
performance and cash flows for the year then ended in accordance with the South African
Standards of Generally Recognised Accounting Practice (SA Standards of GRAP)and the
requirements of the Municipal Finance Management Act of South Arica, 2003 {(Act no. 56 of
2003) (MFMA) and the Division of Revenue Act of South Africa, 2018 (Act no. 1 of 2018
(Dora).

Basis for opinion

3.

| conducted my audit in accordance with the Intemational Standards on Auditing (ISAs). My
responsibilities under those standards are further described in the auditor-general’s
respongibilities for the audit of the financial statements section of this auditor's report.

| am Independent of the municipality In accordance with sections 290 and 201 of the
International Ethics Standards Board for Accountants’ Code of ethics for professional
accountants, andparts 1 and 3 of the international Ethics Standards Board for Accountants'
Intemational Code of Ethics for Profassional Accountants (including International
Independence Standards) (IESBA codeg), as well as the ethical requirements that are relevant
to my audit in South Africa. | have fulfilied my other ethical responsibilities In accordance with
these requirements and the IESBA codes.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis
for my opinion.

Emphasls of matters

6.

I draw attention to the matiers below. My opinion is not modified in respect of thismatter.

Restatement of corresponding figures

7. As disclosed in note 31 to the financial statements, the corresponding figures for 30 June 2018

have been restated as a result of errors identified during the 2016/18 financlal year in the
financial statements of the municipality at, and for the year ended, 30 June 2019




Other matters
8. |draw attention to the matters below. My opinion is not modified in respect of these matters.
Unaudited supplementary schedules

8. The supplementary information set out on pages 109 to 115 does not form part of the financial
statements and is presented as additional information. | have not audited these schedules and,
accordingly, | do not express an opinion on them.

Unaudited disclosure notes

10. In terms of section 125(2)(e) of MFMA, the municipality is required to disclose particulars of
non-compliance with the MFMA in the financial statements. This disclosure requirement did not
form part of the audit of the financial statements and, accordingly, | do not express an opinion
on it.

Responsibilities of the accounting officer for the financlal statements

11. The accounting officer is responsible for the preparation and fair presentation of the financial
statements in accordance with the SA Standards of GRAP and the requirements of the MFMA
and the Dora and for such intemal control as the accounting officer determines is necessary to
enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

12. In preparing the financial statements, the accounting officer is responsible for assessing the
Cape Winelands District Municipality's ability to continue as a going concem, disclosing, as
applicable, matters relating to going concemn and using the going concem basis of accounting
unless the appropriate governance structure either intends to liquidate the municipality or to
cease operations, or has no realistic altemative but to do so.

Auditor-general’s responsibilities for the audit of the financial statements

13. My objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes my opinion. Reasonable assurance is a high level of assurancs,
but is not a guarantee that an audit conducted in accordance with the ISAs will aiways detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

14. A further description of my responsibllities for the audit of the financial statements is included
in the annexure to this auditor's report.

Report on the audit of the annual performance report

Introduction and scope

15. In accordance with the Public Audlt Act of South Africa, 2004 (Act no. 25 of 2004) (PAA) and
the general notice Issued in terms thereof, | have a responsibility to report material findings on

2




18.

17

18.

18.

the reported performance information againet predetermined objectives for the selected
objective presented in the annual performance report. | performed procedures to identify
findings but not 1o gather evidence to express assurance.

My procedures address the reported performance information, which must ba based on the
approved performance planning documents of the municipality. | have not evaluated the
compieteness and appropriateness of the performance indicators/ measuras included in the
planning documents. My procedures also did not extend to any disclosures or assertions
relating to planned performance strategies and information in respect of future periods that
may be included as part of the reported performance information. Accordingly, my findings do
not extend to these matters.

I evaiuated the usefulness and rellabliity of the reported performance information In
accordance with the criteria developed from the performance management and reporting
framework, as defined in the general notice, for the following selected cbjective presented in
the annual performance report of the municipality for the year ended 30 June 2019:

Strategic Objettive - & " Pages in the annual
Strategic objective 2 — Promoting sustainable infrastructure M-12

services and a transport sysiem which fosters social and
economic opportunitios

| performed procedures to determine whether the reported performance information was
properly presented and whether performance was consistent with the approved performance
planning documents. | performed further procedures to determine whether the indicators and
related targets were measurable and relevant, and assessed the reliability of the reported
performance information to determine whether it was valid, accurate and complete.

i did not raise any material findings on the usefulness and reliability of the reported
perfarmance information for the selected strategic objective.

Other matters

20. | draw attention to the matters below.

Achievement of planned targets

21.

Refer to the annual performance report on pages 11 to 12 for information on the achievement
of planned targets for the year.

Adjustment of material misstatements

22. | identified material misstatements in the annual performance report submitted for auditing.

These material misstatements were on the reported performance information of Strategic
Objective 2 — Promoting sustainable infrastructure services and transport system which fosters
social and economic opportunities. As management subsequently corrected the



misstatements, I did not raise any material findings on the usefulness and reliability of the
reported performance information.

Report on the audit of compliance with legislation

Introduction and scope

23.

24,

In accordance with the PAA and the general notice issued in terms thereof, | have a
responsibility to report material findings on the compliance of the municipality with specific
matters in key legisiation. | performed procedures to identify findings but not to gather
evidence to express assurance.

| did not raise material findings on compliance with the specific matters in key legislation set
out in the general notice issued in terms of the PAA.

Other information

25.

26.

27.

The accounting officer is responsible for the other information. The other information
comprises the informaticn included in the annual report which includes the audit committee’s
report. The other information does not include the financial statements, the auditor's report and
the selected objective presented in the annual performance report that has been specifically
reported in this auditor's report.

My opinion on the financial statements and findings on the reporied performance information
and compliance with legislation do not cover the other information and | do not express an
audit opinion or any form of assurance conclusion thereon.

in connection with my audit, my responsibliity is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial statements
and the selected objective presented in the annual performance report, or my knowledge
obtained in the audit, or otherwise appears to be materially misstated.

28. | have nothing to report in this regard.




Internal control deficiencles

28. | considered internal control relevant to my audit of the financial statements, reported
performance information and compliance with applicabie legislation; however, my objective

was not to express any form of assurance on it. | did not identify any significant deficiencies in
internal control.

W-W

30 November 2019

’
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Audliing to build public confidence



Annexure - Auditor-general’s responsibility for the audit

1. As part of an audit in accordance with the ISAs, | exercise professional judgement and
maintain professional scepticism throughout my audit of the financial statements, and the
procedures performed on reported performance information for selected objective and on the
municipality’s compliance with respect to the selected subject matters.

Financial statements

2. In addition to my responsibility for the audit of the financial statements as described in this
auditor's report, | also:

e Ientify and assess the risks of material misstatement of the financial statements whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion.
The risk of not detscting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve colflusian, forgery, intentional omissions,
misrepresentations, or the override of internal control

« obtain an understanding of internal control relevant to the audit in order to design audit
procadures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the municipality’s interna control

= evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the accounting officer

= conclude on the appropriateness of the accounting officer’s use of the going concern basis
of accounting in the preparation of the financial statements. | also conclude, based on the
audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Cape Winelands District Municipality
ability fo continue as a going concem. If | conclude that a material uncertainty existe, | am
required to draw attention in my auditor's report to the related disciosures in the financial
statements about the material uncertafnty or, if such disclosures are inadequate, to modify
the opinion on the financial statements. My conclusions are based on the information
available to me at the date of this auditor's report. However, future events or conditions
may cause a municlpality to cease continuing as a going concemn

» evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achisves fair presentation

Communication with those charged with governance

3. | communicate with the accounting officer regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that | identify during my audit.

4. | also confirm to the accounting officer that | have complied with relevant ethical requirements
regarding independence, and communicate all relationships and other matters that may
reasonably be thought to have a bearing on my independence and, where applicable, related
safeguards.
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Cape Winelands District Municipality
Finencial Statements for the year ended 30 June 2018

General Information

Lagal form of entity

Nature of business and principal activitias

Mayoral committee

Other Counciliors

Municipality (MFMA}

The Cape Winelands Disfrict Municipality is & disirict municipality
located In the Boland region of the Westemn Cape province of South
Africa and include the local municipaliies of Witzenbarg, Drakenstein,
Stellenbosch, Breede Valley and Langeberg (Municipal code: DC2)

The Municipality s a local authority thet -

a) Ensures comprehensive and equitable Municipal Health Servicas
within the Cape Winelancs;

b) Ensures co-ordination of multi-disciplinary and sectorial disaster
risk reduction through Integrated instituiona! capacily for Disaster Rigk
Mansgement, Disaster Risk Assessment, Response and Recovery;
c) Provides sffective planning and cc-ordination of fire fighting
sarvices, pravention aclivitias and treining services throughout the
Cape Winelends;

d) Facililles environmentally sustainable economic development &
investment stiraction as well as retention through the devslopment
and management of stratagic parinerships;

o) Facilitates skils development within the Cape Winelands District
Munlcipality by means of knowledge management and social
infrastructure investmant;

f) Facilitates the creation of suetainable jobs within the Cape
Winelands through tha provision and maintenance of economic
infrastructure;

o) Provides support and shared services to local municipaliies ta
faciltete aconomic development planning within the Cape Winelands;
h) Incraases ascass to safe and efficient transport,

i) Developa integrated and sustainable human sstiements;

1) Integrates eervice delivery for maximum impact;

k) Creates opportunities for growth and development in rural areas;
and

I) Empowers vuinerabla groups, build human capital, inveat in
soclal capital and rural development programmes.

Ald. (Dr) H VON SCHLICHT

Ciir. C MEYER

Clir. D SWART

Clir. G.J CARINUS

Clir. J.J DU PLESSIS

Clir. LW NIEHAUS

Clic. A. FLORENCE

Clir. P.C RAMOKHABI

Cir. J.D.F VAN ZYL

clir. D.D. JOUBERT (APPOINTED 01/08/2018)

Clir, Z.L MASOKA - (APPOINTED 14/06/2018)
Clir. C DAMENS

Clir. X KALIPA

Clir, L.N SIWAKAMISA

Clir. J.5 MOUTON

Ciir. P MARRAN - (RESIGNED 14/05/2018)
Clir. E.5.C MATJAN

Cir. A CROMBIE

Chr. R.B ARNOLDS - (RESIGNED 02/04/2018)
Clir. J.J VAN ROOYEN
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General information

Ciir. C STEYN

Clir. E QHANKQISO

Cilr. B.B NTSHINGILA

Clir. W.M BLOM

Clir, G.J FREDERICKS

Clir. 5.5 MAGQAZANA

Clir. D.R.A SNYDERS

Cilr. M.M ADRIAANSE - (RESIGNED 10/08/2018)
Clir. E GOUWS - (RESIONED 10/08/2018)
Cir. P HESS

Ciir. .. W SCHUURMAN

Clir. M.T KLAAS

Clir. RDU TOIY

Clir. L LANDY

Clir. WVROLICK

Clir. N.§ LOUW - (RESIGNED 25/07/2018)
Clir. R.& NALUMANGC

Ciir. P DANIELS

Ciir. A.J SHIBILI

Clir. C.F WILSKUT

Clir. L.& SAMBOKWE

CEr. N TETENA

ClIr. 8.C RENS

Clr. J. SMIT - (APPOINTED 02/10/2018)
Clir. N.D. SAUERMAN - (APPOINTED 02/10/2018)

Grading of local authority GRADE 4
MEDIUM CAPACTTY
Municlpal Manager H.F PRINS
Chiet Financlai Officer (CFO) F.A DU RAAN - GROENEWALD
Reglsterad office 46 ALEXANDER STREET
STELLENBOSCH
7800
Postal address P.0.BOX 100
STELLENBOSCH
7599
Telephone 0861 265 263
Bankers NEDBANK
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Aceountln! Officer's Responsibilites and Approval

Tha accounting cffioer is required by the Locel Goveramant: Muni Finance Mansgement Act (Act 58 of  t rsintaln
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Cape Winelands District Municipality
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Statement of Financial Position as at 30 June 2019

Figures in Rand Note(s) 2018 2018
Restated*
Assets
Current Assets
Cash and cash equivalents 3 856 280 226 616 034 080
Other recsivables from exchange transactions 4 30 004 426 25490 823
Trada receivables from exchange fransactions L] 84770 14 849
Inventorias 6 2 532 251 2350883
VAT receivable 7 110 628 3275644
Receivables from non-exchange transactions 8 73 2564 69 458
Employee benefit asset 15 2632167 2 416 597
691 677 720 649 661 124
Non-Current Assals
Property, plant and equipment 8 152 731 366 151 213 466
Intangible assets 10 526 592 634 690
Employee benefit asset 15 14 008 329 22 677 800
187 286 287 174 526 956
Non-Current Assets 187 266 287 174 525 956
Current Assets 691 877 720 640 661 124
Total Assets 858 944 007 824 187 080
Liabllitien
Current Liabilities
Operating leasa liability 11 - 13 606
Unspent canditional grants and recsipts 13 4 697 866 2928750
Payables from exchange transactions 14 4445 146 9953 174
Employee benefit obligation 15 29 414 165 29 267 194
Provisions 41 13 471 21820
38 470 448 42 186 343
Non-Current Liabilities
Operating loase liability 11 - 8477
Employse benefit obligation 16 145 267 952 157 665 4685
145 267 952 187 671 842
Non-Current Liabilties 145 287 952 167 671 942
Current Linblitties 38 470 448 42 185 343
Totul Linbllities 183 738 400 199 867 285
Aasets 858 944 007 824 187 080
Liabilities {183 738 400) {199 857 285)
Net Assots 673 205 80T 824 329 798
Accumulated eurplus 16 875 205 607 824 320 785
*Soe Note 31 i
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Cape Winelands District Municipality

Financial Siatemants for the year ended 30 June 2019
Statement of Financial Performance

Figures in Rand Noate(s) 2019 2018
Revenus
Revenue from exchange transactions
Service charges 17 138 085 7C 756
Rental of faciies and equipment i8 248 345 123 508
Agency services 18 708 552 545 86 154 321
Other income 20 3388320 1625810
Interast recalved - inveatmant 21 54 203 884 51 928 028
Tota] revenue from exchange transastiona 168 618 948 149 802
Revenue from non-sxchange transactions
Transfor revenue
Government gmants and subsicdies 22 231 988 687 230 433 575
Fines, penaltiss and forfsite - 2000
Total revenue from non-exchangs transactions 231 988 887 230 436 5T8
Total revenue 398 608 615 380 308
Expenditure
Empioyee related costs 24 (179 038 245) (186 397 997)
Remuneration of councliiors 26 (12 171 102) (11 330 g18)
Deprecistion and amortisation 26 {11 758 024} {10 012 858)
Finance cosis 27 - {81)
Lease rentals on operating lease {285 490) {484 240)
Debt impairment 28 (55 718) -
Debt impaimment reveraal 28 - 2187 943
Bed debt written off - (2 267 634)
Contracted sarvices 43 (43 484 511) (50 263 034)
Tranefers and Subsidiss 42 (11 423 783) (13 495 524)
Loss on disposal of assets (881 488) (6 265 309)
Inventories lossesiwrite-downs (43 365) -
General Expenses 28 (88 580 D74) {81 153 861)
Total expenditure (347 732802) (381 203 427)
Total revenue 358 608 615 380 238 388
Total expendlture (347 732 802) (381 203 £22)
Surplus for the year 50 875 813 19 034 978
t‘?_l
2
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Cape Winelands District Municipality

Financial Statements for the year ended 30 June 2019

Statement of Changes in Net Assets

Accumulated Total net
Figures in Rand surplus assets
Opening balance as previously reported 602 274 992 602 274 882
Prior year adjustments (note 31) 301e 827 3018 827
Balance at 01 July 2017 s restated® 805 204 819 G065 294 819
Changes in net assets
Surpius previous year (2017/2018) 19 995 832 19 905 832
Prior year adjustments (2047/2018) (960 856) (860 656)
Restated surplus 201772018 19 034 876 18 034 8976
Rostated” Balance at 01 July 2018 624 320 794 824 329 794
Changes in net assets
Sumlus for the year 50875 813 60 875 813
Total changes 50 B75 813 50 875 813
Balance at 30 Juna 2019 875 205 807 676 205 607
Note(s) 16
-f}?:
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Cape Winelands District Municlpality

Financial Statements for the year endad 30 June 201%

Cash Flow Statement
Figures in Rand Note(s) 20190 2018
Cash flows from operating activities
Receipts
Sale of goods and services 111272 150 £0 462 012
Grants 231 988 6867 230433575
interast income 53 964 704 42 758 011
387 225 811 372634 668
Payments
Emplcyee costs (182881105) (173 313 216)
Suppliers (147867 821) (146 245 532)
Other payments: Remunaration te Councillors (12171 102) {11 330 916)
(342820 128) {330 889 884)
Tolel recelpts 397 225 411 372 634 598
Total paymants {342 920 128) (330 589 684)
Net cash fiows from operating activities 32 54 305 483 41 744 934
Cash flows from investing activities
Purchase of property, plant and equipmant 8 (13 984 893) (18 208 008)
Proceeds from sale of property, plant and equipment 8 188 800 431
Purchase of other intangible assets 10 {283 312) (61 760)
Net cash flows from Investing activities (14 040 215) {17 837 832)
Cash flows from financing nctivities
Finance [ease payments 12 - {3 544}
Net increase/{decroase) in cash and cash equivalents 40 256 168 203 5§68
Cash and cash equivalents at the baginning of the year 618 034 080 582 130 504
Cash and cash equivaients at the end of the year 3 686 200 228 G168 034 082

* Sea Note 31



Cape Winelands District Municipality

Financial Statements for the year ended 30 June 2018
Statement of Comparison of Budget and Actual Amounts

Budget on Accrual Basis

Approved  Adjustments  Final Budget Actual amounts Difference Reference
budget on comparable between final
basis budget and

Figures in Rand actual
Statsment of Financlal Performance
Revenue
Revenue from exchange
transactions
Service charges 200 000 {63 900) 136 100 136 065 {38} Note 47
Rental of facilities and squipment 220 000 28 400 248 400 248 346 (55) Note 47
Agency services 128389753 (2024070) 126364783 108552845 (17812238)  Note 47
Other revenue 2473980 814 800 3 268 580 3389328 100 739 Note 47
Interest received - investment 54 000 00D 1 245 870 245870 54203664 (952 208)  Note 47
Total reventie from exchange 185 283 743 - 185283743 166619548 (18 663 795)
transactions
Revenue from non-exchange
transactions
Tranafor revenuse
Government grants and 235 733 662 - 235733682 231088667 (3744985) Note 47
subsidies
Total revenue 421 017 396 - 421017398 398808615 (22 408 780)
Expenditure
Employee related costs (215644 511) {1347 600) (216992111) (170039 248) 37962863  Nots 47
Remuneration of councillors (12 458 055) - {12488088) (12171 102) 286963  Note 47
Depreciation and amortlsation (908D 893) (3105460) (13095353} (11758 024) 1337320 Note 47
Lease rentals on operating lease {1029 00Q) 742 300 (286 700) (285 499) 1201  Note 47
Debt Impairment - {55 750) (66 760) {55 718) 32  Noted?
Bad debt written off (1 186 275) 120 000 {1 086 275) - 1 088 276 Note 47
Contracted Services (62672612) 4592083 (68080 420) (43484 511) 14695 918  Note 47
Transfers and Subsidies (10856 300) (1570000) (12426300) (11423783) 1002 817 Not 47
Genetal Expenses (105215568) 1576087 (103639481) (sa500074) 15040407  Note 47
Total expenditure {419 052 114) 951 660 (418 100 454) (346 807 959) 71 202496
Operating surplus 1 686 281 981 660 2916941 51800666 48883715
Loss on dieposal of assets {20 000) (908 260) (928 260) (861 488) 48772  Note 47
Inventories lossesAwrite-downs - {43 400) (43 490) (43 355) 48  Note 47

(20 000) (951 680) {971 680) (924 843) 46 817
Qurplun 1945 281 - 1 545 261 50875 813 48 930 832
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Cape Winelands District Municipality
Financiel Statements for the year ended 30 June 2019

Statement of Comparison of Budget and Actual Amounts

Budget on Accrual Basis
Approved  Adjustments Final Budget Actual amounts Difference Reference
buciget oh comparable befween final
besis budget and
Figures in Rand actual

Statemsnt of Financis| Positicn

Assets
Current Assein
Inventories 1800 000 . 1 800 000 2532 2581 732281 pNotm47
Other receivables from exchange 34 508 585 - 345085685 30004426 (4504169) Note 47
transactions
Recelvabies from non-exchange 74 000 . 74 g00 73254 (748) Note 47
frensections
VAT receivabla 112 000 - 112 000 110 826 (1374) Note sz
Employes banefit assst 2 500 000 . 2 500 000 2832 187 132 167 Note 47
Trade recelvables from exchange 15 000 - 18 000 34 770 19770 Note 47
trensactions
Cash and cash equivalents 640 579 304 - 640579304 @ese200228 15710922 Note 47
679 588 86D ~ B708BBE99 6677720 12 0SB 821
Non-Current Assets
Propsriy, plant and equipment 162 847 821 - 162847621 1527313868 (10116258) Nowm 47
Intanglble assete 780 874 : 780 374 526 592 (284 282) Note 47
Empleyee benefit ussst 22 000 000 - 22000800 4008320 (7891871}  Note 47
185 628 496 - 1BSG28495 167266 287 (18 362 208)
Non-Current Assets 675 588 829 - 679535099 gpi1a77720 12088 621
Current Assats 185 628 495 - 185628486 157266287 (18 362 208)
Total Assets 865 217 394 - 865217384 8585944007 (6 273 387)
Lisbllitios
Current Lisbilities
Payables from exchange 14 832 000 - 14833000 4445148 (10187852) Noto 47
transactions
Employse bensfit obiigation 30 066 434 - 30086434 29414 165 (542 269) Note 47
Unspent conditionsl grants and 2000 000 = 2000000 4597 566 2897688  Noto 47
recelpis
Provisions 14 000 - 14 080 13 471 $28) Noteaz
48 T03 434 - ABT03434 38470450 (8232984)
Non-Cumrent Lisbifities
Employes benefit abligation 150 166 474 - 159168424 145257052 (13898822) Note 47
46 703 434 - 48703434 38470450  (B232984)
150 166 474 - 189188474 145287952 {13 898822)
Total Liablilities 208 089 508 - 208889008 183738402 (22131 508)
Assels 865 217 304 - 865217384 3858044007 (6273 387)
LisbEities (205 869 508) - (205 869 908) (183738 402) 22131 606
Not Assets 659 347 488 - 658347486 675205605 9585811%
R
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Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2018

Statement of Comparison of Budget and Actual Amounts

Budget on Accrual Basis
Approved  Adjusiments Final Budget Actual amounts Differance Referance
budget on comparable between final
basis budget and

Figures in Rand actual
Net Assels
Not Assets Attributable to
Owners of Controlling Entity
Reserves
Accumulated surplus §59 347 486 . 859347488 g75205605 2 15B58119  Note 47

.r‘&
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Cape Winelands District Municipality
Finandial Staterments for the year ended 30 Jume 201

Statement of Comparison of Budget and Actual Amounts

Budget on Accrual Basis

Approved  Adjustmenis  Final Budget Actual amounte Difference Reference
budget on comparable betwsan final

basls budget and
actual

Figuras in Rand
Cash Flow Statement
Cash fiows from operating activities
Racsipis
Sale of goods and services 128 506 843 - 128506843 111272150 {17234683) Noted7
Crants 234 622 652 - 234622682 231988667 (2533985) Note 47
Interest income 51000 000 . S1000000 53984704 2964794  Note 47
414 029 485 - 4140204956 397225611 (16803 B84)
Payments
Employee costs (198 297 075) - (198267 076) (182 881 105) 18416970  Notn47
Suppliers (161 018 167 - (181918 187) (1478876021) 14048248  Note 47
Other paymends: remunerationto (12 458 055) - (12468 08B) (12 171 102) 208858 Nots 47
councillors
(372871 297) = (372671 297) (342920128} 29751169
Total recsipts 414 020 495 - 414029496 357225611 {16803 884)
Total payments (312871 297) - (372671297) (342020128) 29761189
Not cash flows from opemting 41 358 198 - 41358188 B4205483 127285
activities
Cash flows from Investing activities
Purchase of property, plentand (48 612 960) - (16812980) (13084803) 2828087 Noto 47
equipment
Prooseds from sale of property, . - - 188 890 188850  Noim47
plant and squipment
Purchase of other intanglble - - - {263 312) (263312)  Nota 47
ageets
Net cash flows from investing (16 312 960) - (16812080) (14049315) 2763645
activities
Net increasaf{decrease} in cash 24 545 238 - 24545238 40258168 15TI09M
and cash squivalents
Cash and cash equivalents st the 616 034 080 - 616034080 @16 034 08D
beginning of the year
Cash and cash aquivaients st 640 579 298 = 6406579298 &£36250228 15740930
the end of the year

—
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Cape Winelands District Municipality
Financial Statements for the year endad 30 Juns 2015

1. Presentation of Financial Statements

The annual financial statements have been prepared in accordance with the Standards of Generally Recognised Accounting
Practice {(SRAP), issued by the Accounting Standards Board in accordance with Section 122(3) of the Municipal Finance
Managemant Act {Act 56 of 2003).

These annual financial statements have been prepared on an accrual basis of accounting and are in accordance with historical
cost convention as the basis of measurement, uniess specified otherwise. They are presented in South African Rand.

All figures have baen rounded to the nearest Rand.
These annual financial statemants have been prapared on a going concem basis.

Assets, llabilities, revenues and expsnses ware not offset, except where offsetting is either required or parmitted by a Standard
of GRAP.

A summery of the significant accounting policies, which have been consistently applied with the previous period in the
preparation of these annual financial statements, are disclosed below.

These accounting policies are consistent with the previous period.
1.1 Significant judgements and sources of estimation uncertainty

In preparing the annual financial statements, management is required to make estimates and assumptions that affact the
amounts represented in the annual financial statements and related disclosures. Use of available information and the
epplication of judgament is inherent in the formation of estimates. Actual results in the future could differ from these estimates
which may be material to the annual financial statements. Significant judgements include:

Recelvables

The municipality assesses its receivables for Impairment at the end of each reporting period. In determining whether an
impalrment loss should be recorded in surplus or deficit, the Municipaiity makes judgements as to whether there is observable
data indicating a measurable detrease in the estimated future cash flows from a financial aseet.

The impairment for recelvables is calculated on an individual basis. For amounts due to the municipality, significant financial
difficulties of the receivable, probabilify that the receivable will enter bankruptcy and default of paymente are all conaidered
indicators of impairment.

Impalment testing

The recoverable (service) amounts of cash-generating units and individual assets have been determined based on the higher
of value-in-use calcutations and fair values less costs 1o sell. These calculations require the use of estimates and assumptions.
It is reasonably possible that the assumptions may change which may then impact our estimations and may then require a
material adjustment to the camying value of tangible assets.

Valua in use of cash generating assets:

The municipality reviews and tests the carrying value of assets when events or changes in clrcumetances suggest that the
canying amount may not be recoverable. Assets are grouped st the lowest [evel for which identifiabla cash fiows are largely
independent of cash flows of other essets and liabilities. if there are Indications that impsirment may have occurred, estimates
are prepared of expectad future cash fiows for each group of assets. Expected future cash flows used to determine the value In
use of tangibie assets are inherently uncertain and could materially change over time. They are significantly affected by &
number of factors including economic factors such as infletion and interest.

Velua in use of non-cash ganerating assets:

The municipality reviews and tests the carrying value of assets when events or changes in circumstances suggest that the
carrying amount may not be recoverable. if there are indications that impsiment may have occurred, the remaining service
potential of the asset is determined. The most appropriate approach selected to dstermine the remaining service potential is
dependent on the availability of data and the nature of the impairmant.
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Cape Winelands District Municipality
Financial Stetements for the year ended 30 June 2018

Accounting Policies

1.1 Signifieant judgements and sources of estimation uncertainty (continued)
Useful lives of property, plant and squipment and other sssets

The municipaity’s management determines the estimated usefui lives and related depreciation charges for property, plant and
aquipment. This esEmate is based on historical data collectad by the municipalify. The estimate is based on the pattern in
which an asset's fulure economic benefits or service potential are expected to ba consumed by the mumicipality.

Post-retiremnent benefits

The present valus of the past retiramant cbligation depands on & number of factors that are determined on en aclyerial basls
using a number of assumptions. The assumptions used In determining the net coet (income) include the discount rate. Any
changes in these assumptions will impact on the canrying emount of post-retirement obligations.

The municipalily detsrmines the appropriate discount rate at the end of esch year. This Is the intsrest rate that =hould be usad
te datermine the prezent value of estimated future cash outfows expected o be required to sattle tha post-retirement
cbiigations. The most approprizte discount rate that reflacts the time value of money ia with refarence to merket yields ot the
reporting date on govemmaent bonds. Whare there [s no deep market in govemmant bonds with & aufficient long meturity to
match the eatimated maturity of afl bans payments, the municipality uses current market rates of the sppropriats term to
discount shorter femm payments, and estimates the discount rate for longer maturities by extrapalating cumrent market rates
giong the yisld curve.

Other key assumptions for pensfon obligatione are based en current market condiions, Additional Information is disclosed in
Note 15,

Effective Intarest rate
Tha municipaltly used the prime lending rats to discount future cash flows.
Allowance for impalrment

For recsivables an Impalrment foss is recognised in surplus and deficit when thete is objective avidence that it is impaired. The
impainnent is measured g the difference between the receivables carrying amount and the present valua of estimated fubre
cash fiows discounted at the effective interest rate, compuiad at initial recognition,

1.2 Resssrves
Iinternal ring fanced reserves

Capital replacement reserve (CRR)

In order to inance the provision of infrestructure and other ems of property, piant and equipment from intemal scurces,
amounts are tmneferred from the accumulated surpiua/(deficlt) to the CRR. The amount transfatred fo the CRR ia based on the
Munlcipaiity's nead to finance future capital projacts Included [n the Integrated Develcpment Plen. The CRR Is reduced and the
accumuiated surplus/{deficit) Is crediied by a cormesponding amount when funds from the CRR ars uilised.
*  Thecash is Invested untll it is utiised. The cash may only be invested In accordance with the Cash Management and
investments Policy of the municipality.
*  interest earned on the CRR investment is recorded as part of the total inberest eamed in the Statement of Financial
Performance, whereafter such interest may be transferred from accumiated surplus fo CRR.
* The CRR may only be viliaed for the purposa of purchzsing isme of property, plant and equipment for the
Municipality and may not be used for the maintenance of these Hems.
*  |fgains or losses are made on the sals of assets, thess are refiectsd in the Statement of Financial Performance.

&
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Cape Winelands District Municipallty
Financial Statements for the year endad 30 June 2019

Accounting Policies

1.2 Reserves {continued}
Government grant ressrve

When ltems of property, plant and eguipment are financed from govemment granis, 8 transfer ¢ made from the accumulated
surplus to the Govarnment Grants Reserve equal to the Government Grant recorded as ravenue I the staternent of financial
performance in ascordance with a directive Issued by National Tressury. When such items of properly, plant and squipment are
depreciated, a transfer is made from the Government Grant Reserve to the accumulated surplus. The purpose of this policy is
to promote community equity by ensuring that the future depreciation expenses that will be incurred over the useful lives of
gcwelmment grant funded items of property, plant and equipment are offsat by transfers from this reserve to the accumulated
surplus.

When an item of property, plant and equipment financed from govemmant grants is disposed of, the balance in the
Government Grant Reserve relating to such item Is transferred to the accumulated surplus.

Accumulated Surplus

The accumulated surplus represents the net difference betwean the {otal asssts and the total liabllitias of the municipality. Any
surpiuses and deficits realised during a specific financial year are credited/debited against accumulated surpius. Prior year
adjustments, refating to income and expendtture, are debhted/cradit egainst accumulated surplus when retrospective
adiustments are made,

4.2 Cash and cash oquivalents

Cash includes cash on hand and cash with banks. Cash equivalents are shori-term highly liquid investments that are held with
registared banking institutions with a maturity period of betwesn three and twelve months and are subject to an insignificant risk
of change in vaiue. Cash and cash equivalents recorded at amortised cost in the annual financial statements approximate their
fair values.

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand and caeh with bank, net of
bank overdrafis. Bank overdrfis are recorded based on the facility utilised. Finance charges on bank overdrafts are expensed
as incurmed.

Amounts recovered from the Westem Cape Provincial Government in respect of the future medical liability of the road staff are
included in the balance of cash and cash equivalents.

14 Property, plant and equipment

Property, plant and equipment are tangible non-current assets {including infrastructure assets) that are held for use in the
supply of services, rental to others, or for administrative purposes, and are expectad to be used during more than one period.

The cost of an item of property, plant and equipment is tecognised ee an asset when:.
e Itis probabie that future economic benefits or service potentisl assoclated with the ltem will flow to the

municipality; and
+ the cost of the item can be meesuned reliably.
Property, plant and equipment is initlally measured af cost
The cost of an itlem of property, plant and equipment ls the purchase price and other costs attributable to bring the asset to the
location and condition necessary for it to be capable of oparating in the manner intended by menagement. Trade discounts and
rebates are deducted in amiving at the cost.

Where an asset is acquired at no cost, or for a nominal cost, the cost is considered to be the fair value as at date of acquisition,

When significant components of an ilam of properly, plant and equipment have different useful lives, they are accounted for as
separate items {major components) of property, plant and equipment.

Costs include costs incurred initially fo acquire or construct an item of property, plant and equipment and costs incurmed
subsequently to add to, replace part of, or service it. If a replacement cost is recognised In the carrying amount of an ltem of
properly, plant and equipment, the carrying amount of the replaced part [s derecognised.

Recognition of costs in the carrying amount of an item of property, plant and equipment ceasas when the jtem is in the location
and condition necessary for It to be capable of operating in the manner intended by management.
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Cape Winelands District Municipallty
Financial Statements for the year ended 30 Juns 2019

Accounting Policies

1.4 Proparty, plant and equipment {continusd)

Subsequent to inltlal recognition, tems of property, plant and equipmant ara measurad as follows:

0] Plant and equipment - at cost less accumulated depreciation and accemulated impairment logses
(in Buildinge - at cost less accumulated depreciation and accumulsted impairment losses
Depreciation

Depreciation Is calculated using the straight lina mathad, over the estimated useful lives to their estimated residual value of the
assets. The dapreciation rates are basad on ths following estimated useful fives for the current and comparative years:

Tha useful kves of lems of property, plant and equipment have been assessed as follows:

tem Depraclation msthod Estimated useful lifa
Bulldings Straight ne 30-50

Infrastructure Stralght line 15-50

Fumiture end fittings Straight Ina 320

Mator vehicles Straight line 5-27

Office equipment Straight na 320

Plant and squipment Straight ine 3-50

Other properly, plant and squipment Straight ne 345

Leased assels Straight ine 5@

The depreciabie amount of an asset s allocated on a systematic basis over its ussful life.

Each part of an iem of property, plant and equipmen with a cost that is significant in relation to tha total cost of the item is
depreciated separately,

The depraciation method used reflects the pattern In which the asset's future economic benefits or service potential are
expecied to be consumed by the municipality. The depreciaion method applied to an asset is reviewed et (east at each
repotting data and, if thers has been a significant change in the expected pattern of consumption of the future sconomic
banefits or service potential smbodied in the asest, the method |s changed to reflact the changad pattem. Such a chenge is
accounted for as a change in an accounting eetimate.

The municipality assesses at each reporting date whether thene is any indlcation that the municipality expectations about the
residuel value and the ussful fife of an asset have changed since the praceding reporting date. If eny such indication exists, the
municipality revises the expectad useful iife andfor residual valua accordingly. The change is accounted for as a change in an
aceounting estimate.,

The dapreciation charge for each period s recognised In sumlus or defiolt unless it is included in the canying amount of
another asset.

ttemns of proparty, plant and equipment ars darecognised when the asset is disposed of or whan there are no further economic
benefits or service potential expected from the use of the aspet.

The gain or koss arising from the derecognition of an item of property, plant and equipment is inciuded In surplus or deficit when
the item is derecognised. The gain or loss arising from the darecogrition of an item of property, plant and equipment is
determined as the differance batween the net disposal proceeds, if any, and the canying amount of the Item.

The municipality separately discloses expenditure to repalr and maintain propany, plant and equipment in the notas to the
financlal stetements (sae note 9),

The municipality discloses relevant information relating to assets under construction or development, in the notes to the
financial atatements {(see note 9).

Impairment

In assessing whether there Is any indication that the expectad useful life of an assst has changed, the municipality considemns
the following indications:

oSk
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Cape Winelands District Municipality
Financial Staternents for the year ended 30 June 2019

Accounting Policies

1.4 Property, plant and equipment (continuaed)
(8) The compestiion of the asset changed during the reporting period, i.e. the significant components of the asset changed.
(b) The use of the asset has changed, bacausa of the following:
(i) The entity has changed the manner in which the asset is used.
(i) The entity has changed the utilisation rata of the asset.

(i) The enfity has made a decision to disposa of the assst in a future reporting period{s) such that this decision
changes the axpected period over which the asset will ba used.

(iv) Technological, environmental, commercial or othsr changes that occurred during the reporting period that have,
or will, change the use of the asaet.

{v) Legal or similer limits placed on the use of the asset have changed.
(vi) The asset was idle or retired from use during the reporting pericd.
() The asset Is approaching the end of its previausly expected useful life.

{d) Planned repairs and maintenance on, o refurbishments of, the asset and/or its significant components either being
undertaken ar delayed.

{e) Environmental factors, e.g. increased rainfall or humidity, adverse changes in tamparatures or increased exposure to
pollution.

() There ls evidence that the condition of the asset improved or declinad based on assessments undertaken during the
reporting period.

1.5 Intangible assets

An assst |s Identifiable if it either:

» is separable, i.e. Is capable of being saparated or divided from an entity end sold, transferred, licensed, rented or
exchanged, either individually or together with a related contract, identifiable assets or liability, regandless of
whether the entity intends to do so; or

o grises from binding afrangements (including rights from contracts), regardiess of whether those rights are
transferable or separable from the municipelity or from other rights and obligations.

A binding arrengement describes an amangement that confers similar rights and obfgations on the partles to i a9 if it were in
tha form of a contraet

An intangible asset is recognisad when:

»  itis probable that the expected future economic benefits or sefvice potential that are stiibutable to the assst will

fiow to the municipality; and

= the cost or fair value of the aseet can be measured reliably.
The municipality assesses the probability of sxpected future economic benefits or service potential using reasonable and
supportable assumptions that represent management's best estimate of the set of economic conditions that wik exist over the
ugeful life of the asset.
Intangible assets are initially recognised at cost
Where an Infangible asset Is acquired at no cost, or for a nominal cost, its cost is its fair value at the date of acquisition.
Intangible assets are carried at cost less any accumulated amortisation and any impairment losses.
The amoriisation period and the amortisation methad for intangible assets are reviewed at each reporting date.

intemally generated brands, mastheads, publishing tites, customer lists and items similar In substance are not recognised as
intangible assets.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Accounting Policies

1.8 Intangible asevts (continued)

Internally generated goodwill Is not recognissd as an intangible asset.
Amortisation is provided to write down the Intangible assels, on a straight line basis, to their residusi values as follows:

item Useful [ife
Computer software, othar 3- 10 years
Intanglkle assets sre derecognised:

*  ondisposal; or

*  when no future economic benefits or service potential are expected from its use or disposal.

The gain or ogs is the differance beiween the net disposal proceeds, if any, and the camrying amount. i is recognised In surplus
or deficit when the asset is derecognieed.

1.6 Heritage sssets

Herltage asasts sre esssts that have a cuitursl, environmental, historical, natural, scientific, technological or artistic significance
and are heid indefinitely for the benefit of present and future generations.

Recognition

The Municipality's heritage aseets sre culturally significant resources. These assaiz, in addition to meeting the definition of a
Heritage asset. are currently in use as office accommodation and therefor meets the definition of Property, Plant and
Eguipment.

Haritege asssts are net recognised as a herlnge asset aven though the definition of heritage asset is met, bacause a
significant portion is applied for sdministrative purposes.

Heritage zesets are accounted for in accordance with the Stendard of GRAP on Propery, Plant and Equipment (GRAP 17).
Referto note 1.4

The Municlpality hes the following regisiened Heritage Assets:
*  Buliding et 46 Alsxander Street, Stallenbosch was doclsred es m Provincial Heritags sits on 8 September 1967.
*  Buliding st 184 Main Road, Paar,

Impairment

On an annual basis the municipality assess heritage assats for any indications of impalmment The municipality uses the
following guidence pravided by GRAP 21 and 26 (Impairment of cash and non-cash generated assels). The indicators for
{mpalment may include but are not limited to;

Bxternal sauroes:
Changes In the markst- If there s a significant decrease in the market vaiue of the similar tem;

Changes In the market- absencs of an active market for a revalued heritage asset for example if the supplier has been
liquidated, .

Internal sources:

Significant change with an adverse effect on the entity- spare parts are no longer avaliable end changes in technoiogy took
place,

Physical demage to the heritage asset or prolonged deterioration affecting its velue,

1.7 Changes In eccounting policies, estimates errors

Changes in acesunting policies thet are affected by management have been applied retrospsctvely in accordance with GRAP 3
requirements, sxxcept to the exdent that it s impracticeble to detemiine the period-apacific effecs or tha cumuletive effect of the

changs in policy. In such cases the Municipality restates the opening balances of assets, [lsbillties and net assets for tha
earfiest period for which retrospactive restatement is practicable.

_—“*-'
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Accounting Policies

1.7 Changes In atcounting policies, estimates errors {continued)

Changes in accounting estimates are applied prospectively in accordance with GRAP 3 requiremants. Detsils of changes in
estimates are disclosed in the notes to the annual financial statemants where applicable.

Correction of errore are applied retrospactively in the period In which the emor has occurred In accordance with GRAP 3
requiraments, except to the extent that it is Impracticable to determine the period-specific effacts or the cumulative effect of the
arror, In such cases the Municipality restates the opening balances of assets, liabliities and net assets for the earliest period
for which refrospective restatement s practicable. Refer fo applicable note to the annual financial statements for deftails of
comections of errors recorded during the peried under review.

1.8 Financlal Instruments

A financial instrument is any contrect that gives rise o a financial asset of ane entity and a financial liability or a residual
interast of another entity.

Derecognition is the removal of a previously recognised financial asset or financial liabifity from an entity's statement of financlal
position.
Inttial recognition

The entity recognlises a financial assst or a financial liabllity in its statement of financial position when the entity becomss &
party to the contractual provisions of the instrument.

The entily recognises financiel assets using trade date accounting.
inttial measurement of financial assets and financlal llabllites

The entity measures a financial asset and financial liability initially at its fair value plus transaction costs that are directly
attributable to the acquisition or issua of the financial asset or financiat hiability.

Subsequent measurement of financlal assets and financial llabllities

The entity measures all financial assets and financial liabilities after initial racognition using the following categories:
e  Finencial instruments at fair value.
¢ Financial instruments at amortised cost

All financial assets measured at amortised cost are subject to an impairment roview,

The amortised cost of a financiel assst or financial liabilily is the amount at which the financial asast or financial lability is
maasured st initial recognition minus princips! repayments, plus or minus the cumulative amortisation using the effective
interest method of any difference between that Initlal amount and the maturity amount, and minus any reduction (directly or
through the use of an allowance account) for impairment or uncollectebility in the caze of a financiel asset.

Falr value measurement considerations

The best evidence of fair value is quotad prices in an active market. If the market for a financial instrument is not active, the
entity establishes fair value by using a valuation technique. The objective of using & valuation fechnique is to establish what the
fransaction price would have been on the measurement date in an amm’s length exchange motivated by normal operating
considerations. Valuation techniques include using recent arm’s length market transactions between knowledgeabls, willing
parties, if available, reference to tha current fair value of ancther instrument that Is substantially the same, discounted cash flow
gnalysls and option pricing models. If there is & valuation technique commonly used by market paricipants to prics the
instrument and that technique has besn demonstrated to provide reliable estimates of prices obtained in achial mariet
fransactions, the entity uses that technique. The chosen valuaticn technique makes maximum use of market inputs and relies
as little as possible on entity-specific inputs. It incorporates all factors that market participants would consider in setting a price
and is consistent with accepted economic methodologies for pricing financial instruments. Pericdically, a municipality callbrates
the valuation technique and tests it for validity using prices from any observeble current market transactions in the same
instrument (i.e, without modification or repackaging) or based on any avaliable observabla market data.

Short-term receivables and payables are not discounted where the initiel credit period granted or received Is congistent with
terms used in the public seclor, elther through estabiished practices or legislation.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Accounting Policies

1.8 Financial struments (continued)
Gains and lossos

A gain or loss arising from a change in the falr value of a financiel asset or financial liability measured at fair value is recognised
in surplus or deficit.

For financial assets and financial liabifities measured at amoriised cost, a gain or loas s recognised in surplus or deficit when
the financiel weset or finencial liabiity is derscognieed or impaired, or through the smoriisation process.

Impairmant and uncollectibliity of financisl asssts

The entity assess at the end of each reporting period whether there is any objective evidence that & financlal assat or group of
financial assets s impaired.

For amounts due to the municipalily, significant financial difficulties of the receivable, probabiity that the receivable will enter
bankruptoy and default of payments are all considered indicaftors of impaiment.

Financial assats measurad at amortised cost

If there is objective evidence that an Impairment loss on financial assets measured at amortised cost has been incurred, the
amount of the loss is measured as the difference batween the asset's camying emount and the present veiue of estimated
future cash flows (excluding future credit losses that have not been incurmed) discounted at the financial assat's original
effective interest rate. The carmying amount of the asset Is reducad through the use of an allowance account. The emount of the
loss is recognised in surpius or deficit

Where financial sasets are Impaired threugh the use of an sflowances account, the amount of the loes Is recognised in surpkie
or deficit within operating expenses. When such financial asaets are writien off, the write off is made against the relevant
allowance account. Subsequent recoveries of amounts previously written off are recognised at revenue.

* )
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Accounting Policies

1.8 Financlal instruments {continued)

Derecognition

Financlal assets

The entity deracognisas financlal sssets using trade date accounting.

The entity derecognises a financial asset only when:

«  the contractual rights to the cash flows from the financial asset expire, are settied or waived,

+  the entity transfers to ancther parly substantially all of the risks and rewards of swnership of the financial asset; or

+  the entity, despite having retained some significant risks and rewards of ownership of the financial assat, has
tranefamed control of the asset to another party and the other parly has the practical ability to sell the asset in its
entirety to an unrelated thind party, and is able to exercise that ability unilaterally and without needing fo impesa
additional restrictions on the fransfer. In this case, the entity :
=  derecognise the aseet; and
= recognise separately any rights and cbligations created or retained in the transfer.

The carrying amounts of the transferred asset are allocated between the rights or obligations retainad and those transfamed on
the basis of their relative fair values at the tansfer date. Newly created rights and cbligations are measured at thelr falr values
at that date. Any difference between the consideration recelved and the amounts recegnised and derscognised is recognised in
surplus or deficit in the paricd of the transfer.

©On derecognition of a financial asset in its entirety, the difference between the canying amount and the sum of the
consideration recaived is recognisad in surplue or deficit.

The entity removes & financial liability (or a part of a financial Kabllity) from its statement of financial posiion when It s
extingulshed — i.2. when the obligation epecified in the contract is discharged, cancelled, expireg or waived.

An exchange between an existing borrower and lender of debt instruments with substantially different terms is accounted for as
having extinguished the original financial liability and a new financial liabllity Is recognised. Similarly, a substantial modification
of the terms of an existing financial liability or a part of it is accounted for as having extinguished the original financial liability
and having recognised a new financiaf labllity.

The diffarence between the camying amount of a financial lisbility {or part of a financial liabllity) extinguished or transferred to
another party and the consideration paid, including any non-cash assets transfemad or fiabilities assumed, is recognised In
surplus ar deficit Any labillties that are waived, forgiven or assumed by another entity by wey of a non-exchange transaction
are accountad for in accardance with the Standard of GRAP on Revenue from non-exchange transactions,

1.9 Leoases

A lease Is classified as a finance lesse if it tranefers substantally all the risks and rewards incidental to cwnership. A leass is
classified as an operating lease if it does not transfer substantially all the risks and rewards Incldentsl to ownership.

When a lease includes both land and buildings elements, the entity assssses the classification of each element separately.
Finance lsasses - lestes

Finance leases are recognised as assets and lisbilities in the statement of financial position at amounts equal to the fair value
of the leased properly o, if lower, the present value of the minimum issse payments. The comespending liability fo the lessor is
included in the statement of financial position as a finance laase cbligation.

The discount rate used in calculating the present value of the minimum lease payments is the prime lending rate.

Minimum leasa payments are apportioned between the finance charge and reduction of the outstanding fiability. The finance

charge :‘alloeatad to sach peried during the lease term so as to produca & constant periodic rate of on the remalning baiance
of the liability.

.
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Cape Winelands District Municlpalilty
Financial Statemants for the year ended 30 June 2018

Accounting Poiicies

1.8 Lensea {continued)
Operating loases - lessor
Operating lease revenue is recognised as ravenue on a straight-ine basis over the lease term.

The diﬁalrema beiween the amounts recognised as revenue snd the contractual receipte are recognised as an operating lease
ssegt or lisbiifty.

Operzting leases - lesaee

Operating lease payments are recognised as an expstise on a staight-{ine baals aver the lease term. The difference between
the amounts recognised as an expense and the cantracius! payments are recognised as an oparating laase asset or liability.

1.18 inventories
Inventories consist of unsold properiiss and consumabies.
initisl measuremant

inventories are initielly measured at cost. Cost of Inventories comprises it costs incurred in bringing the inventories to their
present location and condition. Vithere inveniories are acquired &t no cost or for nominal consideration, the cost [s deemsd to
be the fair vaiue as at the date of scquisition, Direct costs relating to unsold propertias are accumulated for each separately

Identifiable development.
Subsequent massuramsnt

Unsold properties and conaumatbiles to be distributad at no or nominal considenstion are subsequently measured st the lower of
cost and current replacement cost.

Roads inventory to be distributed at no or nominal consideration or to be consumed in the production procags of goods to be
distributed et no or nominal consideration are subsequently measured at the lewer of cost and cumment replscement cost.

Current replacement cost is the coet the municipality incurs to acquire the assst on the reporting dats.

The cost of inventoriss comprises of el costs of purchase, costs of canversion and other costs incurred In bringing the
Inventories to thelr present location and condition.

The cost of invantories of items that are not ordinarlly interchangeable and goods or eervices produced and segregated for
specific projects i assigned using specific identification of the individual costs.

The cost of inventories is assigned using the weighted average cost formula, The same cost formula s used for gl! Inventories
having a simfer nefure and use to the municipality.

Derecognition

The Municipality derecognises unsold low cost houging contained in Inventory when construction of such properties has been
completed and occupation of houses taken by the beneliciaries. At dats of derecognition, the expense i recognised in the
Statement of Financial Performance.

When other inventories are utillsed or consumad, the canrying amounts of those Inventories are recognised as an expensa In
the period in which the reiated revenue Is recognised. If there s no related revenus, the expanses are recognisad when he
goods are distributed, or related sarvices are rendsred. The amaunt of any write-down of inventorias to nat reallsable value or
current replacement cost and all losses of inventories are recognised as an sxpense in the period the write<down or loss
ocours. The amount of any raverszal of any write-down of inventories, arising fom an increase in net realisable value or current
replacement cost, are racognised as a reduction in the amount of inventorles recognised as an expense in the period in which
the reversal occuns.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Accounting Policies

1.11 Grants In Ald

The Municipality snnually awards granis to organisations in terms of Section 67 of the Municipal Finance Managemant Act,
2003 (Act No. 56 of 2003). When making thess fransfers, the Municipality does not:

*  Receive any goods or sarvices directly in return, as would be expected in a purchase or sale tfransaction;

¢ BExpect to be repaid in fulure; or

¢«  Expect a financial refum, as would be expsaciad from an investment.

1.12 Events after reporting date

Evenis after reporting date are those events, both favourable and unfavourable, that oecur betwean the reporting date and the
date when the financial statements are authorised for Issue. Two types of events can be identified:
»  those that provide evidenoe of conditions that existed at the reporting date (adjusting events afier the raporting date);
and
» those thet are indicative of conditions that arose sfter the reporiing date (non-adjusting svants after the raporting
date).

The municipality will adjuet the amount recognised in the financial statements 1o refiect adjusting evants after the reporting date
once the svent occurfed.

The municipality will disclose the nature of the event and an estimats of its financial effect or a statement that such estimate
cannot ba made In respect of all material non-adjusting svants, where non-disclesure could influence the economic decisions of
usars taken on the basls of the financial statarnents.

1.3 Budget information

The Municipelity is subject to budgetary Emits in the form of appropriations or budget authorisations (or equivalent), which Is
gliven affect through suthorising lagielation, appropriation or similar.

The approved budget covers the pericd from 2018X7/01 to 2019/06/30.

The annual financial statements and the budget are on the same basis of accounting therefore a comparison with the budgeted
amounts for the reporting pericd have baen Included in the Statement of comparison of budget and actusl amounts as
prescribed In GRAP 24,

A comparison of actual vs. budgeted revenue end expenditure is disclosed in the Statement of Comparison of Budget and
aciual amounts and reasons for variances in excess of 10%.

1.14 Related partios

A relatad parly is a parson or an entity with the ability to control or jointly confrol the other parly, or exercise significant influence
over the other parly, or vice versa, or an entity that s eubject to commeon control, or joint control.

Control is the power to govern the financial and operating pelicies of an entity so as to obtain benefits from its activities.

Joint control Is the agreed sharing of control over an activity by a binding arrangement, and exists only when the strategic
financial )nnd operating decisions relating to the activity require the unanimous consent of the parties sharing control (the
venturers).

Related parly transaction is a transfer of resaurces, services or obfigations betwsen the reporting entity and a related party,
regardiess cf whather a price is charged.

Significant influance s the power to participate in the financial and opersting policy decisions of an entity, but is not control over
those policies.

Management are those persons responsible for panning, directing and controling the activities of the municipality, including
those charged with the governance of the municipality in accordance with legislation, In instances where they are required to
perform such functiens.

Closs members of the family of a person ane considersd to be those family membsrs who may be expected to Influance, or be
Influencad by, that management in their dealings with the municipality.
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1.14 Related partiss (continued)

The municipality is exampt from disclosure requirements in relation to relatsd party transactions if that trensaction occurs within
normal supplier and/or client/recipient relationships on terms and conditions no more or less favourable than those which it is
reasonable fo expact the municipality to have adopted if dealing with that individual entity or person in the same circumstances
and ferms and conditions are within the normal operating parameters established by that reporting entity's legal mandate.

Where the municipality is exempt from the disclosures in accordance with the above, the municipality discloses namative
information about the nature of the franeactions and the related outstanding balances, to enabile users of the entity's financial
statements to underetand the affect of related party transactions on Ite financlal statements.

1:.15 Value addud Tax (VAT)

The municipaRty is regietered with the South African Ravenue Services (SARS) for VAT on the invoice basis, in accordance
with Section 15(1) of the VAT Act (Act No. 89 of 1991).

1.16 Impalrment of cash-genorating assets

Cesh-generating assets are assets used with the objective of generating a commercial return, Gommercial returmn means that
positive cash flows are expected to be signlficantly higher than the cost of the asset,

Impairment is a loss in the future econamic benefits or earvice potential of an assel, over and above the systernatic recognition
of the |oss of the asset's future economic benedits or service potantial through depreciation (amertizsation).

Carmrying amourt is the amount at which an asset Is recognised in the etaiement of financial position after deducting any
accumuleted depreciation and accumulated Impairmant losses thereon.

A cash-genersting unit is the smallest ident!fiabls group of assets used with tha objective of generating a commercial return that
generates cash inflows from continuing use that are lsrgely independent of the cash inflows from other assets or groups of
assefs,

Costs of disposal are incremental costs directly stiributable to the disposal of an asset, excluding finance costs and income tax
expanse.

Depreciation (Amartisation) is the systematic aliocation of the depraciable amount of an asset over Rs useful life.

Falr value less costs to sell is the amount obtainable fom the sale of an @sset In an arm's length fransaction betwesn
knowledgeable, willing parties, less tha costs of disposal.

Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell and its valus in usa.
Useful life is efther:

*  the period of time over which an asset is expectad to be used by the municipellity; or

¢ the number of production or similar units expected to be obtelined from the asset by the municipality.

Judgements made by management In applying the criteria to designate assets as cash-generating assets or non-cash-
generating assets, are as follows:;

IdentHication
When the camying amount of e cash-geharating assst exceeds its recoverable amount, i Is impaired.

The municipaiity assesses at gach reporting date whether thers Is any [ndication that a cash-generating asset may be Impaired.
I any such indication exists, the municipality estimatas the racoverable amount of the asset.

Value in use

Value in use of a cash-generating asset is the present value of the estimated future cash fiows expecid to be derived from the
continuing use of an asset and from His disposal at the end of its useful Iife.

When estimafing the valus in uss of an assst, the municipaitty estimates the future cash inflows and outflows to be derived
from continuing use of the asset and from ita utimate disposal and the municipality applies the appropriate discount rate to
these future cash flows,

. T
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Accounting Policies

1.18 Impairment of cash-generating essets (continued)
Discount rate

The discount rate is a pre-tex rata that reflects current market assessments of the time value of money, represanted by the
cument prime lending rate and the risks specific to the assat for which the future cash flow estimates have not been adjusted.

if the recoverable amount of a cash genersting asset is less than its camying amount, the carrying amount of the esset i8
reduced to iis recoverable emount. The reduction is an iImpaiment loss.

An impairment loss is recognised immaediately in surplus or deficit.

After the recognition of an Impairment foss, the depreciation (amortisation) charge for the cash-generating asset is adjusted in
future periods to allocate the cash-generating asset's revised carrying amount, less lis reskiual value (if any), on a systematic
basis over Ita remaining usseful life.

Cash-generating units

If there is any indication that an asset may be impaired, the recoverable amount is esumated for the individual asset. If it is not
possible to estimate the recoverable amount of the individual asset, the municipality determines the recoverable amount of the
cash-genarating unit to which the asset belongs (the asset's cash-generating unit).

If an active market exists for the output producad by an aseet or group of assets, that assst or group of assats is identified as a
cash-generating unit, even if some or all of the ouiput is used intamally. The municipality use management's beei esiimate of
future price(s) that could be achieved in arm's length transactione in estimating:

+  the future cash inflows ussd t datarmine the asset's or cash-generating unit's value in use.

Cash-generating units are identified consistently from pariod to period for the same asset or types of egzets, unless a change is
Justified.

The camrying emount of a cash-generating unit ia determined on a basis consistent with the way the recoverghls amount of the
cash-generating unit is determined.

An Impalrment loss Is recognised for a cash-generating unit if the recoverable amount of the unit is less than the camying
amount of the unk. The impairment is allocated to reduce the carying amount of the cash-generating esseis of the unit on & pro
rata basis, besed on the carrying amount of each esset in the unit These reductions in carrying amounts are treated as
impaimment losses on individual assets.

In allocating an impaiment loss, the entity doas not reduce the carrying amount of an asset below the highest of:
» [is fair velue less costs to ssll (if determinable);
s |is value In use (If determinable); and
s Zero.

The amount of the impairment loss that would otherwise have beon allocated to the esset is allocated pro rata to the other
cash-genereting assets of the unit.

Where a non-cash-generating asset contributes 1o a cash-generating unit, a proportion of the carrying amount of that non-cash-
generating asset is allocaied to the carrying amount of the cash-generating unit prior to estimation of the recoverable amount of
the cash-generating unit
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1.1¢ impaimment of cash-gensrating assets (continued)
Reverual of impsirment loas

The municipalily assess &t each reporiing date whether there Is any Indication that an impalrment loss recognised in prior
periods for & cash-generating asset may no longer edst or may have decrsased. If any such indication exists, the entity
estimates the recoversble amount of thet asset.

An Impaimaent loss recognissd in prior periods for a cash-genarating asset is reversed i there has besn & chenge In the
estimates used o cetermine the asset's recoverabls amount since the last impairment lors was recognised. The canying
amount of the easet is increased to ks recoverable amount. The Increase Is a reversal of an impairment loss, The Increased
carrying amount of an esset &tiibutable 1o a reversal of an impairment loas does not exceed the camying amount that would
ha:a beon determined (net of depraciation or amortisalion) had no impaimnent loes been recognised for the asset in prior
periods.

A reversal of an impeirment oes for a cash-generating asset Is recognised immediataly in surplus or deficit.

After a reversal of an Impgimment koss ’s recognised, the depreciation (amortisation) charge for the cash-gensrating asset in
adjusted In futune periods o aliccats the cash-gsnerating asset's revised cemying amount, lsss s reskdual vaius {ifeny), cna
systematic besis over s remelning useful IHe,

A revarsal of an impairment loss for a cash-generating unit i allocated to the cash-generating assets of the unit pro rata with
the canying amounts of those assels. These increases in camying emounts ere treated as reversals of impairment losses for
individual essets. No part of the amount of such & reversal is alfocated to & non-cesh-generating esset contributing service

potantiaf to a cash-generating unit,
In a;louﬂng & reverse| of an impairment ioss for a cash-genemmting unkt, the camying amount of an aeset Is not increassd above
the lower af
*  its recoverable amount (If daterminable); and
*  the canying amount that would have been determined (net of amortisation or depreciation) had no impairment loas
been recognised for the assetin prior periods.

The amoum of the reversal of the Impaimmant lcss that would otherwise have been sliocated to the asset is allocated pro reta fo
the other assate of the unit,

117 impaimeant of non-cash-generating assets
Non-cash-generating assets are agsets other than cash-generating assets.

(dertification

When the carmying amount of 2 non-cash-generating assel exceeds it recoverable aslvive amount, it is impalred,

The municipailly ssssases et sach reporting dnthﬂnrlmlnanylndehntunon—cnhwunﬂng asset muy ba
impaired. If any such [ndication axists, the municipallty esfimates the recoverable ssrvice amount of the assset.
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1.17 Impalrment of non-cash-generating assets (continued)
Value In use
Value in use of non-cash-generating assets is the present value of the non-cash-generating assets remaining service potential.

The present value of the remaining service potentiai of a non-cash-generating aasets is determined using the following
approach:

Depreciated replacement cost approach

The present value of the remaining service potential of a non-cash-generating asset is determined as the depreciated
replacement cost of the sssat. The replacement cost of an asset Is the cost to neplace the asset's gross service potential. This
cost is depreciated to reflect the asset in its used condition. An asset may be replaced elther through reproduction (replication)
of the existing asset or through replacement of its gross service potential. The depreciated replacement cost Is measured as
the current reproduction or replacement cost of the asset, whichever is lower, less accumulated depreciation calculated on the
basis of such cost, to Teflect the already consumed or expired service potential of the asset.

The replasement cost and reproduction cost of an asset is determined on an “optimised” basis. The rationale is that the
municipality would not replace or reproduce the asset with a ke asset If the asset to be replaced or reproduced Is an
overdesigned or overcapacity asset. Overdesigned asseis contain features which are unnecossary for the goods or services
the asset provides. Overcapacity assets are assets that have a greater capacity than is necessary to meet the demand for
goods or services the asset provides. The detsrmination of the replacement cost or reproduction cost of an aseet on an
optimised basis thus reflects the service potential required of the asset.

Recognition and measurement

If the recoverable service amount of a non-cash-generating asset is less than its carrying amount, the carrying amount of the
asset is reduced to its recoverable service amount. This reduction is an impairment loss.

An impairment loes is recognised immediately in surplus or deficit.
Any Impairment loas of a revalued non-cash-generating asset is treated ns a revaluation decrease.

When the amount estimated for an impairment lpss is greater than tha carrying amount of the non-cash-generating asset to
which it relates, the municipality racognises a liability only to the extent that is 2 requirement in the Standards of GRAP.

After the recognition of an impalment loss, the depreciation (amortisation) charge for the non-cash-generating asset s
adjusted in future periods fo allocate the non-cash-generating asset's revisad canying amount, less its residual value (if any),
oh a syetematic bagis over its remaining useful life.

Reversal of an Impalrment loss

The municipality assess at each reporting date whether there is any indication that an impairment loss recognised in prior
periods for a non-cash-generating esset may no fonger exist or may have decreased. If any such indication exdsts, the
municipality estimates the recoverable service amount of thet asset.

An impairment loas recognised in prior periods for 8 non-cash-genereting asset is reversad If there has been a change in the
estimates used to determine the asset's recoverable service amount since the last impaiment loss was recogniged. The
camying amount of the asset Is increassd fo its recoverable service amount. The increase is a reversal of an impairment loss.
The increased carrying amount of an asset aftributable to a reversal of an impairment loss does not exceed the carrying
amaunt that would have been determined (net of depreciation or amortisation) had no impairment loss been recopnised for the
asset in prior periods.

A reversal of an impairment loss for a non-cash-generating assat is recognised immediataly in surplus or deficit
Alter a reversal of an impairment loss is racognised, the depreciation {amortisation) charge for the non-cash-generating asset is

adjusted In future periods to allocate the non-cash-generating asset's revised carrying amount, less its residual value (if any),
on a systemati¢ basis over its remaining useful life.
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1.19 Provisions and contingencies

Provigions ars recognised when:
*  the municipality has a present abligation as a result of a past event:
* itis probable that an outflow of rescurces embodying aconomic benefits or service potential will be required to
sstile the cbiigation; and
*  areliable estimate can be mede of the obfigation.

Thamountura provision [a the bast estimate of the expenditure expected to be requirad to settie the present cbilgation at the
reporting date.

rct exceed the amount of the provision.

Provisions are reviewed at each reporting dete and adjusted to reflect the current best estimete. Provisions are reversad [T It is
::!:::g:r probable that an outffow of resources embodying sconomic benefils or service potential wi? be required, (o settie the
n.

A provision is used only for expanditures for which tha provision was originally recognised.
Provislens are not recognised for future operating aurplus {defici).

If the municipality has a coniract that is anemug, the present obligation (net of recaverias) under the cantract is recognised and
measured aa & provisicn.

Contingant mssats and contingent llabiiittes are not recognised. Contingencles ars disclosed in note 44.

A confingent esset is a possible assaet that ariges fram past evenis and whose sxistence wik be confirmmed only by the
OcouTence or nen-occummence of one or more uncertein future events not wholly within the controf of the municipality.

A confingent Eability:
*  apossible obligation that arises from past events and whoee existence will be confirmed only by the ocourrence or
non-occurence of one ar more uncertein future events not wholly within the control of the municipality; or
* & present obilgation that arises from past events bul is not recognised becauss:
- it Is not probable than an outfiow of resources embadying economic henefits or service potentiaf wif be required to
setile the obligation:
- the emount of the cbigstion cannat be messured with suflcient reliabifity.

1.18 Commitments

ltema are classlfied a3 commitments when the municipailty has committed Heelf fo future transactions Hat wil nermally resut in
the outflow of cash.

Disclosures are required in respect of unrecognised confraciual commitments.

Commitments for which disclosure is necessary to achieve a fair presentation should be disciased in a note to the finsncial
statements, if both the following criteria are met
*  Contracts should be non-cancellabie or only cancelisble at eignificant coet (for example, contracts for computer or
bullding meintenance servicas); and
*  Coniracts should relate to somsthing other than the routine, steady. atabs business of the entlty — therefore saiary
commliments relating to smployment contracts or aocal security benefit commitments are excluded.

1.20 Revenue from exchange fransactions

Revenue is the gross inflow of aconomic bensfits or sarvice potential during the reporting period when thoss Infiowe resultin an
increase in net assets.

An exchange transaction Is one In which the municipailty receives assets or sorvices, or has [iabilities extinguished, and directly
gives approximaiely equal valus (primarily In the form of goods, ssrvices or usa of sasete) to the other party In exchange,
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4.20 Revenue from exchange tranaactions (continued)

Measuroment

Revenue is measured at the fair value of tha consideration received or receivable, net of trade discounts and volume rebates.
Rendering of services

When the outeome of a fransaction Involving the rendering of services can be estimated reliably, revenue associated with
the transaction is recognieed by reference to the stage of completion of the transaction at the reparting data. The outcome
of a transaction can be estimatad rellably when all the following conditions are safisfied:

¢ the amount of revenue can be measured reliably;

= Itls probabla that the economic benefits or sarvice potential assoclated wih the transaction will flow to the

municipality;
»  the stage of completion of the transaction at the reporting date can be measured reliably; and
. the costs incummed for the transaction and the costs to complete the transaction can be measured reliably.

Agency foes sre recognised 1o the extent of weork parformed.
interest

Revenue arising from the use by others of municipal assets yislding interest is recogniead when:
» |tis probable that the sconomic benefits or service potential associated with the ransaction will flow 1o the

municipality, and
¢ The amount of the revenus can be measured reliably.

Interest is recogniaad, in surplus or deficit, using the effective interest method.
1.21 Revenue from non-exchenge transactiona

Revenue comprises gross inflows of economic bensfits or service potential receivad and receivable by an municipality, which
represants an increase in net asests.

Conditiona on transferred asseta are stipulations that specify that the future economic benefits or service potential embodied in
the asset is required to be consumed by the reciplent as spacified or future ecanomic benefits or sarvice potential must be
raturned to the transferor.

Non-exchange transactiona are transactions that are not exchange transactions. In a non-exchange transaction, the
municipallly either recelves value from another municipality without directly giving approximately equal value in exchange, or
gives value to another municipality without directly receiving approximately equal value in exchange,

Restrictions on transferred assets are stipulations that limit or direct the pusposes for which a traneferred asset may be used,
but do not spacify that future economic benefits or service pofential is required to be retumed to the transfaror if not deploved
as spedfied.

Stipulations on transferred assets are terma in laws or regulation, or a binding amangement, imposed upon the use of a
transfemed asset by entities extemal to the reporting municipality.

Transfers are Inflows of future ecanormiic benefits or service potential from non-exchange fransactions, other than taxes.
Recognition

An inflow of resourcas from a non-exchangs transaction resognised &s an agset is recognised as revenue, excapt to the extent
that & liabllity is also recognised in respect of the same inflow.

As the municipality sstisfies a present obligation recognised as a liability In respect of an inflow of resourcea from a non-
axchange fransaction recognised as an assel, it reduces the carrying amount of the liability recognised and recognises an
amount of revenue equal to that reduction.

Revenue received from conditional grants, donations and funding are recognised as revenue to the extent that the municipality
has complied with any of the critetia, conditions or obligations embodied In the agreement. To the extent that the criteria,
conditions or obligetions have not besn met a lisbility Is recognised.
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1.21 Revenue from non-exchange transactions {continued)
Measuremont

Revenus from a non-exchange trensaction is measured at the amount of the increase in net asseis recegnised by the
municipality.

When, as a result of & non-exchange fransaction, the municipailty recognises an aseet, i also recognises revenue equivalent to
the amount of the aseet measured et = feir value ps st the date of acqudsition, uniess it is alac required to recogniss a Tebilty.
Where a liability Is required to be recognised It will be measured as the best estimate of the amount required to settls the
cbligation at the reporting dsts, and the emount of the Increess in net assets, If any, recognised as revenua, When a lteblity is
subsequently reduced, because a condltion is safisfied, the amount of the reduction in the liability is recognised as revenue.
Transfors

Apart from Services i kind, which are not recegnised, the municipaifty recognises an aeset in respect of transfers when the
transferred resources meet tha definition of an saset and satisfy the criteria for recognition as sn assst.

Trensferred asssts are measured ut their fair vaiue as st the date of acquisition.
Gifta and donations, Ineluding goods inkind

Gifts and donatione, Including goods In kind, are recognieed 2& assels and revenue when It is probable that the future
aconomic bensfite or service potential wili fiow to the municpality and the falr vatite of the assets can be measured reliably.

Bsrvices In-idnd

Services In-kind &re not recognised.

1.22 Borrowing costs

Borrowing costs are interest and other expenses incurred by an entity in connection with the borrowing of funds.
Borrowing coste are recognised as an expense in ths peried in which they are incurred.

1.23 Companative figures

Where necessary, comparative figures have been reciasaified to conform to changes in presentation in the current year, Refer
to notes 32 for deteil.

1.24 Unauthorised expenditure

Unauthorieed expenditure means any sxpenditure Incurmed by the munkipulity otharwlse then In accordence with saofion 6 or
11{3) of the Municipai Finance Managemsnt Act (Act No. B8 of 2003), and Includes:

¢  overspending of the total amount appropriated in the munlcipality's approved budget;

«  overspending of the total amount eppropriatad for & vels in the epproved budget;

*  expendtiure from a vote unrelalec (o the depariment or functional srea covered by the vote;
expanditure of monay appropriated for a spacific purposs, otherwise than for that specific purpose;
spanding of an allocation referred to in paragraph (b}, (c} or {d) of the definition of “aliocation” otherwise than in
accordance with any condifions of the allocsfion; or
*  agrant by the municipelily atharwiss then in acoordance with the Municipal Finance Management Act.

All sopenditure relating to unauthorised expenditure Is recognised 2s an expense (n the statement of inanclal performance in
the ysar that the expenditure was incumed. The axpanditure s clacsified In sccordance with the nature of the expense, and
where recovered, it is subsequently accounted for as revenue in the statement of financiel performance.

1.26 Fruitiess and wasteful expenditure

Fruitiesa expenditure meane expendiiure which was made in vain end would have besn avoided had reascnable care besn
exarcised,
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1,26 Frultiess and wasteful expenditure (continued)

All expenditure relating to fruitiess and wasteful expenditure is recognised as an expense in the statement of financial
performance In the year that the expenditure was incurred, The axpenditure is classified in accordance with the nature of the
expanse, and where recovered, it is subsequently accounted for as ravenue in the statament of financial perfarmance.

1.26 kregular expenditure

Iraguiar expenditure is expenditure that is contrery to the Municipal Finance Management Act (Act No.66 of 2003}, the
Municipal Systems Act (Act No.32 of 2000), and the Public Office Bearers Act (Act No. 20 of 1898} or is in contravention of the
municipallty's supply chein management policy. Imegular expenditure excludes unauthorised expenditure.

All expenditura relating to iregular expenditure le recognised as an expense in the statement of financial performance in the
year that the expenditure wes ncurred. The expenditure s classified In accordance with the nature of the expense, and where
recovered, it is subsaguently accounted for as revenus in the statement of financial performanca.

1.27 Employee benefits
Short-term employes benefits

Short-term employee benefits are employee benefits (othet than termination benefits) that are due to be setiied within twelve
menths after the end of the pered in which the employees render the related service.

Short-term employee benefits include items such as:

«  wages, salaries and social security contributions;

o  short-lerm compensated absences {such es paid annual leave and peid sick leave} where the compensation for the
absences i due to be settied within twelve months after the end of the reporting pericd in which the employses
rander the related amplcyee service;

«  bonus and performance related payments payable within tweive months after the end of the reporing period in which
the employaes render the related service; and

»  non-monetary benefits (for example, medical care, and free or subsidised goods or services such as housing, cars
and cellphones) for current employees.

When an employee has rendersd service to the entity during a reporting period, the entity recognise the undiscountad amount
of short-term employee benefits expected to be paid in exchange for that service:
¢ as a liability (accrued expense), after deducting any amount already paid. If the amount already peid axceeds the
undiscounted amount of the benefits, the entity recognise that excess as an asset (prepaid expense) lo the extent
that the prepayment will lead to, for example, a reduction in future payments or a cash refund; and
« . asan expense, unless another Standard requires or permits the inclusion of the banafits in the cost of an asset.

The expected cost of compensated absences is recognised a& an expense as the employees render services that increase
their entitement or, in the case of non-accumulating absences, when the absence occurs. The antity measure the expected
cost of accumulating compensated absences as the additional amount that the municipalily expecis o pay as a result of the
unused entittement that has accumulated at the reporting date.

The municipality recognises the expected cost of bonus, Incentive and performance related payments when the entily has a
present legel or constructive obligation fo make such payments as a result of past events and a reliable estimate of the
obligation can be made. A prasent obligation exists when the entity has no realisfic alternative but to make the payments.

Post-employment benefits

Post-employment benefits are employee benefits (other than termination benefits) which are payable after the complation of
employment.

Post-employment benefit plans are formal or informel arrangements under which an entity provides post-employment benefits
for one or more employees.

Mult-smployer plans are defined contribution plans {other than state plans and composite soclal security programmes) or
defined benefit plans (other than stete plans) that pool the assets contributed by various entities that ave not under common
control and use those assets to provide benefits to employess of more than one entity, on the besis that contribution and
benefit levels are determinad without regard tc the identity of the entity that smploys the employees concerned.

31



Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Accounting Policies

1.27 Empioyss benefits (continued)
Long term reosivable

When, and only when, It is virtusBy certsin that another party will reimburse some or all of the expendilura requirsd to seitle a
defined benefit abligation, & municipality shali recognise its right to reimbursement as 2 separate assst The municipality shail
mezsure the asset st fair value. In all other respects, the municipality shall tret that asset in the same way as plan assets. In
tha statement of financial performance, the expense relating to & defined benefit plan may be presenisd nat of the amount
recognised for & reimburssment,

The municipailfy recognised & long term receivable relating fo the recoveries from the Dspariment of Transport and Public
Works in respect of the post-employment medical banefit ralaling to the roada staif.

The assumplions used by the actuaries to calculate the portion of the roads steff are the same as that used 1o calculate the
amoint of the Fability relating to the post-employment meciical ald,

Muiti-empioyer plans

The entity classifies a multi-employsr plen as a defined cantribution pian or a defined kanefit plan under the terms of the plan
(including any constructive obligation that goes beycnd the formai tarms),

Where e pian is a defined benefit plan, the entity accounts for its proportionate share of the defined benefit obligation, plan
sssets and cost assaciated with the plan In the same way as for any other defined beriefit plen.

When sufficient information is not available to use defined benefit accounting for & plan, that is a defined benefit plan, the entity
sccount for the plan as If it was & defined contribution plan.

Fost-smployment benefits: Defined benefit plans
Defined benefit plans are post-employment benefit plans other than defined contribution plens.

Actuarlal gains and losses comprise experience adjusiments (the effects of differences befween the previous actuarisl
assumptions and what has actually occurred) and the effects of changes In actuerial assumptions. In measuring its defined
benefit lability the entity recognise actuarial gains and losses in aurpius or deficht in the reporting perfod In which thay oceur.

Assets hald by & long-tarm employee benefit fund are asssts {other than non-tranafersble financlal inetrumants Issued by the
reporting entify) that are held by an entity (a fund) thet Ia logally seperate from the reporting entity and exisiz solely to pay or
fund smplioyss banefits and are avalabie to be used only to pay or fund employee benefits, are not avallable to the reporting
entity's own crexiitors (evan in liquidation), and cannot ba retined to the reporiing entily, uniess elthar:
* the remaining assets of the fund are sufficlent to meet all the related employse benafit obligations of the plan orthe
reporing entity: or
* the assels sre retumed & the reporting entity to reimburse i for empioyee benefits afready paid.

Current service cost is the increase In the present value of the defined benefit obligation resulting from employse service In the
current period,

interest cost [s the increase during a period in the present vaiue of a defired benefit obligation which arises bacause the
benafits are one period closer io selffement.

Past service cost is the change in the present valus of the defined benafit obligation for employee sarvice in prior periods,
resulting In the cument period from the introduction of, or changes to, pest-employment benefits or other long-term employes
benefits. Past service cost may be elther positive (when beneftta are Introduced or changed ac thai the present vaiue of the
defined benefit cbiigation Incresses) or negative (whan exiating benefits are changed so thet the prasant value of the defined
benefit obligation decragses). In meesuring its defined benafit ilabllty the entity mongnise past servics cost as an expense in
the reporting perod in which the plan is amended.

Plan sssets camprise assets heid by a long-term employes benefit fund and quailfying Insurance policies.

Tha present value of a defined benefit abligation is the present valus, without deducting ahy plan essets, of expected future
payments requined to sattls the obligation resulting from empioyee service in the current snd pricr periods.
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Accounting Policies

1.27 Employee benefite {continued)

The refurn on plan assets is intaresy, dividends or similar distributions and other revenue derived from the plan assets, together
with realised and unreslised gains or losses on the plan assets, less any costs of administering the plan {other than those
included In the actuarial assumptions used to measure the defined benefit obligation) and less any tax payable by the plan
itsalf.

The amount recognised es a defined benefit liability is the net tota! of the following amounts:
«  the presant value of tha defined benefit obligation at the reporting date;
¢ minus the fair vslue at the reporting date of plan assets (if any) out of which the obligations are ta be settied directly;
»  plus eny liability that may arise as a result of a minimum funding requirement

The amourt determined as a defined benefit liability may be negative (an asset). The entity measure the resulting asset at the
lower of:
= the amount determinad above; and
=  the present value of any economic benefite avallable in the form of refunds from the plan ar reductions in future
contributions to the plan. The present value of these economic benefits is determined using a discount rate which
reflects the time value of money.

Any adjustments arising from the limit above is recognised in surplus or deficit.

The entity determine the present value of defined benefit obligations and the fair value of any plan assets with sufficient
regularity such that the amounts recognised in the annual financial statements do not differ materially from the amounts that
would be determined at the reporting date.

The entlty recognises the net total of the following amounts in surplus or deficit, except fo the extent that another Standard
requires or permits their inglusion in the cost of an asset:

current service cost;

interast cost;

the expected return on any plen essets and on any reimbursement rights;

aciuarial gains and losses;

past service cost:

the effect of any curtsilments or settlements; and

the effect of applying the limit on a defined benefit esset (negative defined benefit liabifity).

The entity uses the Projected Unit Credit Method to determine the present value of its defined benefit obligations end the
related current service cost and, where applicable, past service cost. The Projected Unit Credit Mathod {somelimes known as
the accrued benefit method pro-rated on service or as the benefitiyears of eervice method) sees each periad of service as
giving rise to an additionai unit of benefit entilement and measures each unit separately fo build up the final obligation.

In determining the present value of its defined benefit obligations and the related current service cost and, where applicable,
past service cost, the entity shall aftribute benefit to periods of service under the plan's benefit formula. However, if an
employee’s service in later yaars will lead to a materially higher level of benefit than in earlier years, the entily shall atiribute
benefit on & straightdine basis from:
»  the date when service by the employee first leads to benefits under the plan {(whether or not the benafits are
conditional on further service); until
+  the date when further service by the employee will lead io no material amount of further benefits under the plan,
other than from furthet salary increases.

Actuarial veluations are conducted on an annual basis by independent actuaries separately for each plan. The resulte of the
valuation are updated for any material transactions and other material changes in circumstances (including changes in market
prices and inferest rates) up to the reporting date.

The entity recognises gains or losses on the curteiiment or settiement of a defined benefit plan when the curtailment or
settiement occurs. The gain or loss on a curtailment or seftlement comprises:

«  any resulting change in the present value of the defined benefit obligation; and

s @ny resulting change in the fair value of the plan assets.

Before determining the effect of & curtaliment or sattiement, the entity re-measure the obligation (and the reisted plan assets, if
any) using curment actuarial assumptions (including current market interest rates and other current market prices).
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1.27 Employse banefits (continued)

When It is virtually certain that another party will reimburse some or all of the expenditure required to setile a defined benefit
obligation, the right to reimbursement is recognised as a separate asset. The asset is measured at fair value. In all other
respects, the asset is treated In the same way as plan assets. In surplus or deficit, the expense relating to a defined benefit
plan ls presented as the net of the amount recognised for a reimbursement.

The entity offsets an asest refaling to one plan against a liabilty relating o another plan when the entity hes a legally
enforceable right to use a surplus In one plan to seitls obligetions under the other plan and intends either io settie the
cbligations on & net basls, or to realise the surplus in one plan and setle its obligation under the other plan simultaneously.

Actuarial assumptions
Aclugrial assumptions are unbiased and mutually compatitde.

Financlal assumptions are based on matket expactations, at the reporting date, for the pariod over which the obligations are to
be ssttied.

The rate used to discount post-employmant benefit obiigations (both funded and unfunded) rafiect the time value of money. The
currency and tenm of the financial instrument selected o refiect the time velus af money {s consistent with the currency and
estimated term of the post-employmant benafit obligations.

Post-ampleyment benefit obligations are measursd on a basis that rafiects:

*  estimaled futura salary increasss:

*  thobenefits sal out in the tems of the plan {or resulting from any constructive obligation thet goes beyond those
terms) ot the reporiing date; and

+  estimated future changes in the level of any state benefits that affect the benefits payable under a dafined beneiit
plan, Iif, and only If, elther:

= those changes were enacted befare ths reporting date: or

¢ pasthistory, or other relisble svidence, indicales thet those stata benefits will change in some predictable manner,
for excample, in line with future changes in generl price levels or genaral salary levels.

Assumptions about medical costs take account of estimated futurs changes In the cost of medical sarvioes, resulting from both
inflation and specific changes In medical costs.

Other long-term employee benefits

The amount recognised as a liability for other long-tarm service awards is the net total of the following amounts:
*  the present value of the defined benefit obligation at the reporting date;
*  minus the fair value at the reporting dats of plan assets (if any) out of which the obligations are to be settied directly.

The antity shall recognise the net total of the following amounts as expense or revenue, except fo the axtent that another
Stendard requires or permits thelr Incluslon In the cost of an assst

current aenvice cost:

interest cost;

the expacted retum on any plan asaels and on any reimbursement right recognised as an anget:

actuarial gains and losses, which shall afl be recognised immediately;

past seivice cost, which shall all be recognised immadiately; and

the effect of any curtailments or seitkements,
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Notes to the Financial Statements
Figures in Rand 2019 2018

2. New standards and interpretations

21 Standards and Interpretations early adopted

The municipaliy has chosen 1o sarly adopt the following standards and Interpretations:
2.2 Standards and interpretations issued, but not yet offective

Tha municipality has not applied the following standards and Interpretstions, which have been published and are mandatory
for the municipality’s accounting periods baginning on or after 01 July 2019 or later pericds:

IGRAP 20: Accounting for Adjustments to Revenue

As per tha background to this Intarpretation of the Siandards of GRAP, there are a number of legisiative and regulatory
pracasses that govern how entities levy, charge or calculate revenus, in the public seclor. Adjustments Lo revenue already
recognisad in terms of legislation or simllar means arise from the completion of an internal review process within the entity,
and/or the outcome of an extamal appesl or objection procsss underiaken in ferma of legisiation or similar means.
Adjustments to revenue include any rafunds that become payable as a result of the completion of a reviaw, appeal or
objection procsss. The adjustments fo revenue already recognised following the outcome of a review, appeal or cbjaction
process can either result in a change in an gccounting estimate, or a correction of an error.

As per the scope, this Interpretation of the Standards of GRAP diarifies the accounting for adjustments to exchange and
non-exchange ravenue charged in tarms of legislation or similar means, and intsrest and penaliies thet arise from revsnue
slready recognised as a result of the completion of a review, appeal or objection process. Changes to the measurement of
receivables and payables, other than those changes arising from applying this interpretation, are dealt with In accordance
with the applicable Standards of GRAP. The principles In this Interpretation may be applied, by analogy, to the accounting
for adjustments to exchange or non-sxchange revenue that arises from contractual armangements where the fact patterns
ars similar o thoes in the Interpratation.

Tha intarpretation sets out the issues and relating consensus with accounting for adjustments to revenue.

The effective date of the interpretation is for years baginning on or after 01 April 2020,

The municipality expects to adopt the interpretstion for the first ime in the 2016/2020 financial statoments.

It is unflkely that the standard will have a material impact on the municipality's financial statements.

GRAP 34: Separate Financial Btatoments

The objective of this Standard s to prescribe the accounting and disciosure requirements for investments in controlied
entiies, joint ventures and associates when an entity prepares ssparats financlal statlements.

It furthermore covers Definliions, Preparation of separate financial statements, Disclosure, Transitional provisions and
Effective date.

The effective date of the standard s for years beginning on or after 01 April 2020,

The municipality expects to adopt the standard for the first time In the 2019/2020 financlal statements.
it is uniikely that the standard will have a material impact on the municipality's financial statemants.
GRAP 35: Consolidated Financlal Statements

The abjective of this Standard le to establish principies for the presentation and preparation of consolidated financial
statements when an entity conirols one or more other entities.

‘To meet this objective, the Standard:
»  requires an enity (the conirofling entity) that controls one or more other entities (controlled entilies) to presant
consolldated financial statements;
+  defines the principle of control, and establishes control as the basis for consolidation;
»  sets out how to apply the principle of control to identify whether an entiy controls another entity and thersfore
must consolidata that entity;
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Notes to the Financial Statements

2. Newstandards and Interpretations (continusd)
*  sefs gut the accounting requirements for the preperstion of conschdated financlal statements; and
«  defines an investment entity and sets out an exception to consolidating particular controlled entities of an
invesiment entity.

it furthermore covers Definitions, Conirol, Accounting requirements, Investmant entities: Fair vafue requiremant, Transitional
provisions and Effective dats,

The effective daie of the standard ia for years beginning on or after 01 Apni! 2020,

The municipalily expects to adopt the standard for the first time in the 2019/2020 financial staternants.
It s unlikely that the standard will have a material impact on the municipality's financial statements.
GRAP 36: Investments in Associates and Joint Ventures

The objective of this Standsrd is to preacribe the accounting for investments In assccintes and [oint veniures and to set out
the requirements for the application of the equity method when accounting for Investments In assoolaies artd Joint vaniures.

It furthermore covers Definitions, Significant influence, Equity method, Appfication of the equity methad, Separate financial
staternents, Transitional provisions and Effective date.

The effective date of the standard is for years beginning on or after 01 April 2020.

The municipaily expects to adopt the standard for the first tims in the 2015/2020 financial statarments.
It is unilkely thet the standard will have a material Impact on the municipality’s fnancial statemanta.
GRAP 37: Joint Amangements

The objective of this Standard Is fo esteblish principles for financial reporting by entiies that have an Interest in
arrangements that are controiled jointly (i.e. joint amangements),

To meat this objective, the Standard dafines joint control and reguires an entity that Is & party ¢ & joint amangement tn
determine the type of joint arangement in which Ik is fmvolved by assessing is rights and obligations and to account for
these rights and obligations In accordance with that type of joint arrangement.

it furthermore covers Dafinitions, Joint armangements, Financial stataments and parties to & [oint amangement, Separate
financlal statements, Transitional provisions and Effactive date.

The sffective date of the standard Is for ysars beginning on or after 01 April
Tha municipality expects to adopt the standard for the first ima [n the 2019/2020 financiel stetements.
i is unlikely thet the stendard wiil have & material impact on the municipality's financial statements.
GRAP 38: Disclosure of Interests in Other Entities
The objective of this Standard s to reguire an entity to discloss information that enables users of its financial statements to
avaluate:

s the neture of, and risks associnted with, Its infsrests In controlied eniiiss, unconsolidated controfiad entities, joint

arengements and assocletes, and structured entiles that are not consolidated; and

= the effects of those Inferasts on is financiz! posttion, financlsl parformance and cash flows.
It furthermore covers Definitions, Disclosing Information about interests in other entittes, Significant Judgemants and
assumptions, Investment entity stetus, Interesis in conirollsd entitiss, interests in joint arrzngaments and associstes,
Intereats in structured entities that ame not consolidated, Non-qualitativa ownership intsrests, Controlling intzreats acguired
with the intention of disposal, Transiional provisions and Effective date,
The effective date of the standard Is for years beginning on or sftar 01 April 2020,

The municipality expects o adopt the standard for the first ime In the 2019/2020 financial statements.
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Cape Winelands District Municipality
Financlal Statemenis for tha year ended 30 June 2018

Notes to the Financial Statements

2. New standards and Interpretations {continued)
It Is unlikely thet the standard will have a material Impact on the municipality's financial statements,
GRAP 110 {as amendad 2016): Living and Non-iving Resources

The objective of this Standard Is to prescribe the:
*  recegnition, measurament, presentation and disclosure requiremants for living resources; and
s  disclosure requirements for non-living resources

It furthermore covers Definitions, Recognition, Measurement, Depreciation, Impaiment, Compensation for impaimment,
Transfers, Derecognition, Disclosure, Transitional provisions and Effective dats.

The subsequent amendments to the Standard of GRAP on Living and Non-living Resources resulted from editorial changes
to the original taxt and inconsistencles in measurement requirements in GRAP 23 and other asset-related Standards of
GRAP in relation to the treatment of transaction costs. Other changes resulted from changes made to IPSAS 17 on
Property, Plant and Equipment (IPSAS 17) as a resuit of the IPSASB’s Improvemenis to IPSASs 2014 issued in January
2015 and Improvemants to IPSASs 2015 issued in March 2018,

‘The most significant changes ta the Standard are:

e  General improvements: To dlarify the treatmant of transaction costs and athar cosis Incurred on assets acquired
in non-exchange transactions to be In line with the principle in GRAP 23; and To clarify the measurement
principle when assets may be acquired in exchange for a non-monetary asset or assets, or a combination of
meonetary and non-monetary assets

s IPSASE amendments: To clarify the revaluation methodofogy of the carying amount end accumulated
depreciation when a fiving resource is revalued; To clarify acceptable methods of depreciating assets, and To
define a bearer plant and Include bearer plants within the scope of GRAP 17 or GRAP 110, while the produce
growing on bearer plants will remain within the scope of GRAP 27

The effective date of the standard is for years beginning on or after 01 April 2020,

The municipality expects to edopt the standard for the first time in the 2018/2020 financial atatements.

It in unlikely that the standard will have a material impact on the municipality's financial statements.

IGRAP 1 (revised): Applying the Probabllity Test on Initial Recognition of Revenue

The amendments to this Interpretation of the Standard of GRAP clarifies that the entity should also consider other factors in
assessing the probabilily of future economic benefits or service polential io the entity. Entitias are also uncestain of the
axtent to which factors, other than the uncertainty about the collectability of revenue, should be considered when
datermining the probability of the inflow of fulure sconomic benefits or service potential on initial recognition of revenue. For
example, In providing certain goods or services, or when charging non-axchange revenue, the amount of revenue charged
may be reduced or otherwise madifiad under certain circumatances. These circumstances include, for example, where the
entity grants early setiement discounts, rebates or similar reductions basad on the satiefaction of certain criteria, or as a
rasult of adjustments to revenue already recognised following the outcome of any review, appeal or objection process.

The consensus is that on initial recognilion of ravenue, an entity considers the revenue it ls entitied to, following its
obligation to collect all revenue due to It In terms of legislation or similar meane. In addition, an entity considers other factors
that will impact the prebable inflow of future economic benefite or service potential, based on past experience and current
facts and circumstances that exist on initial recognition.

A municipality applies judgement based on past experience and current facts and circumstances.

The effective date of the amendment is for years beginning on or after 01 April 2018,

The municipality expects to adopt the interpretation for the first time In the 2018/2020 financial etatements.

It is unlikely that the standard will have a material Impact on the municipality’s financlal statements.

GRAP 18 (as amended 2016): Segment Reporting
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Cape Winelands District Municipality
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Notes to the Financial Statements

2. Newstandards and Interpretstions (continued)

Segments are ldentified by the way In which information is reported to management, both for purposes of a3sesaing
performence and making decisions about how future resources wili be aliacaisd to the various aclivities undertaken by the
municipality. The major classifications of activities identffied in budget documentation will usually reflect the segments for
which an enity reports information to management.

Segment Information ie either presented based on service or gecgraphioal segments. Service sagments relats to =
distingulshable companent of an entily that provides specifio outputs or schisves particular operating objectives thet ane in
line with the municipality's overall mission. Geographical segments relate to specific outputs genersted, or particular
objectives achieved, by an entity within a particular regien.

The subssquent amsndments to the Standard of GRAP ont Segment Reporting resulted from edltorial and other changes o
the original text have been made to ensure consistency with other Standards of GRAP.

The most significant changes to the Siandard are:
*  General imprevemenis: An appendix with lliustrative sagment discicsures has been deletad from the Standard as
the Nationa| Treasury hes lssued complete examples ae part of Hs Implementstion guldance.

The effactive date of the standard is for years beginning on or after 01 April 2020

The municipality expects to adopt the standard for the first Eme in the 2019/2019 financizl statements.
it is unitkely that the standard will have a material impact on the municipality's financial statements.
GRAP 20: Related parties

The cbiective of this standard is io ensure that a reporting entity's financial statements contain the disclosures necessary to
draw attention to the possibilily that lis financial position and surplus or defick may have been affected by the existence of
related partiee and by transactions end outstanding balences with such parties.

An entity that prepares and preserts finencial statements under the aocnual basis of accounting (In this standerd refermed to
an the reporting entity} shall apply this atandard ia:

Identifying related party relationships &nd irensactions;

ldantifying outstanding balances, including commiiments, hetween an ently and lts related parties;

identifying the circumstances in which disclosure of the Kems in (a) and (b) is required; and

determining the disciosures o be made about those items.

This standard requires discloswe of related party relationships, trensactions end outstanding balances, including
commitments, in the coneolidated and separate financial statementis of the reporting entity in accondanca with the Stendard
of GRAP on Consclidated end Separaie Finenclal Statemants. This standard aiso applies to individual inancial statements.

Digclosurs of related parly trensaclions, outstanding baiances, including commitmants, and relationships with releted
parties may effect users’ asseasmants of the financlel postion and performance of the reporting entity and its abilty fo
defiver agreed servicss, including assessmants of the risks and opportuniiies facing the entity. This discloaure aleo ensures
that the reporting enlity is transparent about ite dealings with related perties.

The standard states thet a related party is a person or en entity with the abillty to contro! or jointly control the other party, or
axsrcise significant influsnce over the other party, or vica weres, or an entity that ls subject to common contrel, or joint
control. As & mintmum, the following are regarded as reiated parties of the reporting entity:
*  Apemon or a clore membaer of thet person's family Is ralated to the repariing entity if that person:
- hes control or joint control over the reporfing entity;
«  has significant inflvence over the reporting entity;
- is a mamber of the managemant of the enfity er its controlling entily.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 Juhe 2018

Notes to the Financial Statements

2. Nsw atandards and Intarpretations (continued)

*  An entity s related to the reporiing entity if any of tha following conditions apply:
= the entity is a member of the same sconomic entity {which means that each confrolling entity, controlled
antity and fellow controlled entity is relatad to the ethers);
-  one entity s an associats or joint venturs of the other entity {or an associate or joint venture of a member of
an aconomic entity of which the other entity is @ member);
- both entities are joint ventures of the same third party;
= one entily is & joint wenture of a third antity and the other entity is an associate of the third entity;
- H\eanhwlsapost-mnploymmbeneﬁtplmformabenemofemployeesofaitrnrmeonmyoranlnﬂty
related to the entity. If the reporing entily is itself such a plan, the sponsoring employers ere related to the entity;
= the entily is controlled or jointly controlled by a parson identified in (a); and
= @ person identified in (a)(i) has significant influence over that entity or is a member of the management of
that antity (or lts controfling entity).

The standard furthermore states that related pariy transaclion iz a transfer of resources, services or obligations betwesn the
reporiing entity and a related party, regardiess of whether a price is charged.

The slandard elaborates on the definitions and identification of.
Close member of the family of a psrson;
Management;

Related parties;

Remuneration; and

Significant influance

The standard aets out the requirements, inter alia, for the disclosure of:
*  Control;
*  Relatad party transactions; and
»  Remuneration of management
The effective date of the standard is for years baginning on or after 01 April 2018.

The municipality expects to adopt the standard for the firet time in the 2019/2019 ﬂnénclal stalements.

It Is unlikely that the standard will have a material impact on the municipality's financial statemante.
GRAP 32: Sarvice Concesslon Arrengements: Grantor

The objective of this Standard is: to prescribe the accounting for sarvice concession arrangements by the grantor, a public
sector entity.

It furthermore covers: Definitions, recognifion and measurement of a service concaession asset, recognition and
measurement of Habllities, other liablliies, contingent Rabllities, and contingent assets, cther revenues, presantation and
disclosure, transitional provisions, as well as the effactive date,

The effective date of the standard s for yaars beginning on or after 01 April 2016.

Tha municlpality expacis to adopt the standard for the first time in the 2019/2018 financial statements.

It Is unlikedy that the standard will have a material impact on the municipality's financial statemants.

GRAP 108: Statutory Recelvables

The objeciive of this Standard is: to prescriba accounting requirements for the recognlition, measurement, presentation and
disclosure of statutory receiveblas.

it furthermore covers: Definfions, recognition, derscognition, maasurement, prasentation and disclosure, tramsitional
provisions, as well as the effective dete.

The effective date of the Interpretation ie for years baginning on or afier 01 April 2018,
The municipality expects to adopt the standard for the first time when the Minister sete the effective date for the standard.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

2. Newstandards and Interpretstions {continued)
It it uniikely that the standand will have a material impact an the municlpality's finencizl ststemants,
GRAP 108: Accounting by Principsis and Agents

The abjective of this Stendard Is to outfine principles to b used by an entify to assess whether it Is party to a principal-agent
arrangement, and whaether It is a principal or an agent In underiaking transsctions In terms of such an srrangement. The
Etandard doss not introduce new reesgnition ar measuremant requirements for revenue, expanses, asssts snd/or (iabliities
that result from principal-agent arrangements. The Standard does however provide guidance on whether revenue,
expanses, assets and/or liabilities should be recognised by an agent or a principal, as well as prescribe what information
should be disclosad when an entily ls a principal or an agent.

It furthermore covers Definiflons, Identlfying whethar ar antily is a principal or agent, Accounting by a principal or agent,
Fresentation, Disclosure, Transitional provisions and Effective cata.

The effactive date of the Intempretation in for years beginning on or afler 01 AprR 2016,

The municipality expects to adopt the standard for the firat time when the Mirnister sets the effective date for the standerd.
The impact of this stendard is currently being assessed.

IGRAP 17: Sarvice Concesslon Arrangements where a Grantor Controis a Significant Residual Interest In an Asset

Thia Interpretetion of the Standards of GRAP provides guidance to the grentor where It has entered into a senvice
concassion amengement, bt enly controle, through ownership, beneficial entifiement or otherwles, a significant resicual
interest in 2 service conceaslon aasat at the end of the arrangement, where tha arangamant does nof constifute a lepss,
This Interpretation of the Standsrds of GRAP shalt not be applied by anslogy to other iypes of trensactions or
arrangements.

A gervice conoession arangement is a confrachial arrangement between a grantor and an operafor in whish the operafor
usss the service concession aseet fo provide 8 mandated function on behelf of the grantor for a specifisd period of time.
The operitor Is companssted for s servicas aver the parlod of the servica concession arrenpement, elther through
payments, or through recslving a right to sam revenue from third pary users of the service conceasion msset, or the
operator s given sccess o another revenue-generating sssst of the grantor for its use.

Befere the granior can recognise a service concession asset in accordance with the Standard of GRAP on Senvice
Concession Arrangonenis: Grantor, both the criteria es noted in paragraph .01 of this Interpretation of the Standards of
GRAF need fo be inet. In some service concession amangements, the grantor only controls the residual intsrest in the
service concession asset at the end of the arangement, and can therefore not recogniss the service concassion asset in
terma of the Stendard of GRAP en Gervice Conoesaion Arrangaments: Grentor.

A congensus Is reached, in this interpretation of the Standards of GRAP, on the mcognition of the performanes abligation
and the right io recelive a significant inisrest in a service concesaion aaset.

The effective date of the Interpretation Is for years beginning on or after 01 Apiil 2018.

;rhe mun|cipality expacts tc adopt the inlerpretation for the first ime whan the Minister sats the effective dats for tha
nisrpretation.

I In uniikely that the Intarpretation will have & material Impact on the municipaiity’s fnancist statements.
IGRAF 18: intarpretation of the Standard of GRAP on Recognition and Derecognition of Land

This Interpretation of the Standands of GRAP applies to the inftial recognition angd derecognition of lend In an entity's
financia! statements. It alsc considars joint conirol of land by more than one entity.
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Cape Winelands District Municipality
Financial Statements for the vear ended 30 June 201%

Notes to the Financial Statements

2. New standards and interpretations {continued)

When an entity conclucdes that it controls the land after applying the principles in this Interpretation of the Standards of
GRAP, It applles the applicable Standard of GRAP, i.e. the Standard of GRAP on Inventories, Investment Proparty (GRAP
16), Property, Plant and Equipment (GRAP 17) or Heritage Assets. As this Interpretation of tha Standards of GRAF does
not apply io the classification, initial and subsequent measurement, presentation and disclosure requirements of land, the
entily applies the applicable Standard of GRAP to account for the fand once control of the land has been dstermined. An
entity also applies the appiicable Standards of GRAP to the derecognition of land when it concludes that it does not control
the land after applying the principles in this Interpretation of the Standards of GRAP.

In accordance with the principtes in the Standards of GRAP, buildings end other structures on the land are accounted for
separately. These assels are accounted for separately as the future economic benefits or service potential embodiad in the
land differs from those included In buildings and other structures. The recognition and derecognition of buildings and cther
structures are not addressed in this Interpretation of the Standards of GRAP.

The effective date of the interpretation is for years beginning on or afler 01 April 2018.

The municipality expects to adopt the interpretation for the first time in the 2016/2018 financlal statements.
It is unlikely that the interpretation will have a material impact an the municipality's financial statements.
IGRAP 18: Liabllities to Pay Lavies

This Interpretation of tha Standands of GRAP provides guldanca on the accounting for levies in the financlal statements of
the entity thet is paying the levy. It clarifies when eniities need 1o recognise a liability fo pay a levy that is accounted for In
accordance with GRAP 19,

Ta clarify the accounding for a liabllity to pay a levy, this Interpretation of the Standards of GRAP addresses the following
izsues:
s What is the obligating event that gives rize 1o the recognition of a liability to pay a lavy?
*  Does sconomic compuleion t¢ continue {0 cperate in a future pericd create a constructive obligation to pay a lavy
that will ba triggered by operating In that future period?
*  Does the going concem assumption imply that an entity has a present obligation to pay a levy that will be
triggered by operating in & future pariod?
+  Doeas the recognition of a [abllity to pay a levy arise at a point in ime or does it, in some circumetancas, arise
progressivaly over time?
*  What is the cbligating event that gives riea to the racognition of a lisbility to pay a levy that is tiggered i
minimum thresheld is reached?

Ctmsamus reached in this interpretation;

The obligating event thal gives rige to a liability fo pay a levy is the activity that triggers the payment of the levy,
as identified by the legislation;

= An entity does hot have a conetructive obligation to pay a levy that will be triggered by operating In a future period
as a result of the entity being economically compelled to continue io operate in that Ruture period;

= The preparation of financial statements under the going concemn assumption does not imply that an entity has &
present obligation to pay a levy that will be triggered by operating in a future period;

+  The fiability to pay a lavy is recognised progressively If the obligating event occurs ovar a-pericd of time;

= [fan obligation to pay a levy is friggerad when a minimum threshold is reached, the accounting for the: liability
that arises from that ebligation shall be consistent with the principles established In this Interpretation of the
Standards of GRAP; and

*  An entity shall recognise an asset, in accordance with the relevent Standard of GRAP, if It has prepaid a levy but
does not yet have a presant obligation to pay that levy.

TThe effective date of the interpretation is for years beginning on or after 01 April 2019

The municipality expects to adopt the: interpretation for the first time when the Minister sets the effective date for the
interpretation.

It is unlikely that the Imerpretation will have a material impact on the municipality's financial statements.
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Cape Winelands District Municlpality

Financial Statements for the year ended 30 June 2012

Notes to the Financial Statements

Figures in Rand 2018 2018

3. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand 3100 3100

Bznk balances 5287 128 14 030 860

Short-term Investments 851 000 000 €02 000 00C
686 618 034 080

Included in the baiance of cash and cash equivalents is en amount of R 22 948 015 (2018: R 15 778 082) relating to the
portion recoverad from the Provincial Govemment Westsm Cape, Depariment of Transport and Public Works, in respect of

the future medical aid liabillty of the rosds staff.
No cash and cash equivalents have been pledged as securily.
Shott-lerm investments

ABSA - Invesimant
Opening balance
Movemenis for the year

FNB - [nvestment
Opening balance
Movemants for the year

INVESTEC - iInvestment

Opsning balmce
Movements for the year

NEDCOR - Investment
Opening balence
Movemenis far the year

STANDARD BANK - [nvestment
Opening balance
Movements for the year

130 000 000 143 000 000
8 000 000 (13 00D 000)
138000000 130 00O 00O
82000000 105000000
27 000 000 (23 000 0OD)
109 000 000 82 000 000
g1 000 000 81 000 000
{7 000 000 16 000 000
108 000 000 91 0DC 000
151006000 439 000 000
4 000 000 12 000 000
185 000000 181 000 000
148 000 000 116 000 000
(7 000 000} 32 000 000
141000000 148 000 000




Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements
Figures in Rand 2019 2018

3. Cash and cash equivalents (continued)
The municlpality had the following bank accounts

Account number / description Bank statoment balances Cash book balances

30 Juno 2019 30 June 2018 30 June 2017 30 June 2019 30 June 2018 30 June 2017
ABSA BANK - Primary bank - - 8 127 404 - . 8127 404
account
Nedbank - Primary bank 2787128 6 030 960 - 1317410 5030960 ~
account
Nedbank - Call account 2 500 000 9 000 000 - - ~ -
Total 5287128 14 030 96D 8127404 11317 410 5 030 960 B 127 404

4. Other recelvables from exchange transactions

Allowanca for impairment {32 302) (37 121)
Prepaymenis 3076 008 3320954
Deposits 471738 556 738
Insurance claims 249 950 88 371
Municipal haalth debtor 51688 83 g8z
Staff debt 466 434 -
Rental 27 073 11 822
Counciliors 70 984 95 084
Accruad interest 21 386 058 21 057 188
Roads function (Department of Transport and Public Works) 3813476 .
Other receivablas 169 652 90 302
Post retirement medical aid 244 687 242413
30 004 426 25 490 823

Other recelvables pladged as security

No other receivables were pladged as security.

No cofleteral is held for any of the debtors disclesad above.

Credit quality of other recelvablas

The credit quality of other receivables that are nelther past nor due nor impaired can be assessed by reference to external
credt ratings (If available) or to historical information about counterparty defaults. The Municipality's historical experience in
collection of uther trade receivables falls within recorded allowances. Due to these factors, management's view is that no
additional risk beyond amounts provided for collection losses Is Inherent in the Municipality's other trade racelvables.

Other recolvables from exchange transactions

Gross balances
Other receivablss from exchange transactions 30036 728 25527 945
Less: Allowance for Impalrment
Other receivables 455 260
Post retirement medical aid 31846 36 882

32 30 37 122
Net balance
QOther recelvables 30 004 426 25 453 701
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Cape Winelands District Municipality
Financial Stafements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2018 2018

4. Other mosivables from exchange tranasctions (continued)

Other recelvables from axchange transactions

Curment {0 - 30 days) 4 438 814 370 289

31-60days 5420 4315

61 - 80 days 1896 1453

81- 120 days 74 1 453

121 - 366 days 8838 .

> 365 days 540 889 830 187
4 985 942 1016 897

None of the financial essats that are fully performing have been renegotisted in tha last year.

Prepayments of R 3 076 008 (2018:R 3 320 964), staf debt of R 466 434 (2018: Rnil) and councilior debt R 75 884
(2018:R65 984) were not included as the future aconomic benefits relate to the receipt of goods and services. The interest

eccruai of R21 386 058 (2018: R 21 057 182 ) was not Included In tha xgeing es it Is not dus yet.
Other recelvables past due but not impalred

Management regard other receivables from exchange transaclions for outstanding amounts of more than 30 days past dus.
The impalrment of ather recelvables from exchange transactions is based on the historic payment rate of the receivable.

As at 30 June 2019 other recelvables of R 837 112 (2018: R €83 521) were past due but not impaired.

No other receivables were pledged as security.
Reconclliation of provision for Impaimmant of cther recelvablas from exchangs transaciions

Cpening balance {37 121} {22 841)

Provision for impairment {5 539) (14 280)

Amounts written off 280 -

Reversal of allowance 10 088 -
(32 301) (37 121}

§.  Trado Rocelvables from exchangs transactions

Groas bsiances

Fire Fighting 132 671 52272

Less: Alowance for Impalrment

Fire Fighting {67 B01) {37 823)

Not balance

Fira Fighting 34770 14 848

Fire fighting

Current (0 -30 days) 24 14 649

31-60days 2838 -

681 - B0 daya 16 099 2438

81 - 120 days - 2438

121 - 365 days 30 514 32747

> 365 days 52 287 -
13261 §2 212
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Cape Winelands District Municipality
Financial Statements for the year endad 30 June 2018

Notes to the Financial Statements
Figures in Rand 2019 2018

§. Trade Recslvables from exchange transactions (continued)
Reconclliation of aliowance for Impaiment

Bslance at beginning of the year {37 823) (2 239 848)

Contributions to allowance (60 278) (65 411)

Debt impaimment written off against allowance - 2 257 834
(97 901) (37 623)

Trade recelvables pledged as security

No trada recsivables were pladged as security.

The risk profile of each class of dabtor was assessed to determine the allowance for impaiment,

No collateral Is held for any of the debtors disclosed above.

Cradit quality of consumer debtors

Dua to higtoric trends that cannot ba determined, the credit quality of each individual dabtor that are neither due nor past
nor impairad was assessed. As per the Credit Control and Debt Collection Policy, all debtors with accounts outstanding for
more than 80 days are handed over to the dabt collectors of the Munlcipality. The Municipality's historical expariencs in
collection of frade recelvabies falls within recorded allowances. Due to these factors, management's view that no additional
risk beyond amounts provided for collection lossas Is Inharent in the Municipality's trade recelvables.

Consumer debtors past due but not impaired

The dabt originated as a result of firefighting services rendered In tems of the Fire Fighling Act The impairment for
receivables from exchange transactions was calculated based on the assesament of each individual debtor es a historic
payment trand cannot be determined for firefighting debtors,

Aa at 30 June 2019 consumer debtors of R nil (2018: R nil) were past due but not impaired,

Consumer debtors impalred

As at 30 June 2019, consumer debtore of R 97 901 (2018: R 37 823 ) were Impalred and provided for.

The amount of the allowance forimpairment is R 87 801 at June 2019 (2018: R 37623 ).

The agsing of theee debiors are as follow:

81 to 80 days 15089 -

91 10 120 days - 2438

121 days and more 82 802 3b 185

The prior year amount disclosed for 121 days and more was restated from R32 747 to R35 185.

8. Inventories

Consumabile atores 2 459 311 2286963

Housing Stock 72 940 72 940
2532251 2 359 893

No inventory has been pledged ae security,

Consumables valued at R 43 355 (2017: R nil) were written off and recognised in the Statement of Financisl Performance.
inventory velued at R 5 253 394.80 (2017: R § 705 374.38) were expensad in the Staternent of Finantial Performanca.
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Cape Winelands District Municipality
Financlal Staternents for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2019 2018

7. VAT recelvable
VAT 110 626 3275644

8. Rocolvables from non-exchange transactions
Govemment grants and subaldies 73264 680 458

Recalvabies from noh-exchange transactions pledged as socurity

No recelvables from non- exchange fransactions wene pledged as security,

The risk profile of sach class of deblor was assessed to defermine the silowance for impairment.
Ne collaterel is held for any of the debtors disclesed above.

Credit quality of recsivables from non-exchange transactions

The credit quallly of other recelvables from non-exchange trensactions that ene neither past nor due nor impaired ¢an be
assessed by reference fo external cradit ratings (if available) or to historical information about countarparty default ratas:

Recelvables from non-exchange transsctions Impalired
As of 30 June 2016, recsivablas from non-exchenge transsctions of Rnfl (2018: Rnif) were impaired and provided for.

Net balances
Government grant and subsidies 73 254 69 458
Government grant and subsidies
Current {0 -30 days) 73 254 64 700
81 -60days - 4758
T3 254 s 488
Reconcillation of allowance for Impalrment of recelvables from non-exchange transactions
Opening bafance
9. Property, piant and equipment
2018 2018
Cost/ Accumuiated Carrying value Cost/ Accumulated Carrying vakus
Valuation depreciation Valustion depreclation
and and
accumuinated accumulated
impalrment impalment
Land 08 384 904 - B83B4004 £0384504 - 88384904
Bulldings 47821485 (24B15034) 23206461 46431042 (29478596) 22052448
Plant end equipment 20738 144 (10613820) 10124154 18504 284 (8877588) 9G6268675
Fumiture and fitings 8062 831 (5088 134) 2974497 8130436 (4728630) 3401806
Maotor vehicles 47744363 (20048008) 27605365 44866546 (17516623) 27343923
Office equipneant 25249660 (138B80181) 14350460 25664888 (10499180) 15365708
Infrastructure 3575 6568 (750882} 2824734 2714 223 {658 958) 2 065 265
Other property. plent and 8510488 (3348686} 5161 792 8 822 801 (2745062) 4076738
equipment
Total 22087271 (70355905) 132731388 218719104 (68 SOB &38) 151 213468
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018

8. Property, plant and equipment {(confinued)

At 30 June 2018 work in progress was Rnil (2018: R 461 681).The woark In progress of the 2017/2018 financial year related
to bulldings.

Criteria for determination for classification between Property, plant and equipment and Investmant property-

The criteria created fo identify whether an assat meets the defintion of Proparty, plant and equipment (PPE) or Investment
property have baen determined as follows:

a) In the instance where the property vield nentals, wheare the majority of the property is held for administrafive purposes and
an inaignificant portion is held for rentals, the total property will be eveluated as PPE and not as investment property. This
will apply even If the Intention s to rent the property out for a prolonged period.

b) Where a significant portien (more than 50%} of the total property including land and all other buildings is held for rentals,
the preperty will be classifiad as investment property. This will apply even if management intends to rent the proparty out for
a prolonged period.

Two proparties consisting of two houses and ons parking area were identified that are rented to the public. A significant
portion of both the properties (land and bulidinga) are hekd by the municipality for administrative purposes.

These properties are currently rented aut for a specified period per the lease agreements antered Into after a tender was
awarded to the iesseas. Prior to the expiry of the leaas agresment the municipallty will re-assess whether the use of these
assats will be for municipal administrative purposes or whether capacity exisis fo enable a new lease to be considered.

A significant portion of the properties are held for administrative purposes. The consideration of a new iease is based on the
need of the municipality prior to expiry of the laase agreements. These two propertios meet the criteria set out above as
Properly, plant and equipment. These assets have been classified as Properly, plant and equipment

Reconciliation of property, plant and squipment - 20198

Opening Additions Disposals Deprecixtion Total
balance

Lend 86 384 904 - - - 86384 904
Buildings 22 BE2 448 1380 442 - {1136438) 23206451
Plant and equipment 8 674 2472776 (70257) (1905038) 10124154
Furniture and fittings 3 401 BOS 169 033 {114 484) (511 858) 2974 487
Motor vehicles 27 349 922 4324 278 {666 207) {(3412628) 27695366
Office equipment 15 365 708 3082884 {293 884) (2795250) 14 350460
Infrastructure 2055285 861 373 - (@1904) 2824734
Other property, plant and equipment 4076 738 1654 107 {(1713) (567 340) 51681702

161 213486 13984 893 (1046 526) (11 420 467) 162 731 366

Reconcillation of praoperly, plant and equipment - 2018
Openiing Additions Disposals Depraciation Total

balance
Land 60 682 563 - {3287 659) - 66384904
Bulldings 24 759 370 1572 534 (2208 575) (1080883) 22852448
Plant and equipment 8 820 983 2423 485 (80B23) (1638950) 98628875
Fumniture and fittings 3228 381 618 680 (22 807) (422 648} 3 401 806
Motor vehicles 26 933 334 6455735 (3146654) (280624852) 27349923
Office equipment 13 429 288 6579616 (487068) (3176128} 15385708
infrastructure 1372298 74T 487 - {845D1) 2055285
Other property, plant and equipment 3670604 810611 - (404376} 4076738

151906820 18208008 (9313388) (9677976) 151 213 466
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Cape Winelands District Municipality
Financial Statemanis for the year ended 30 June 2018

Notes to the Financlal Statements
Figures in Rand 2018 2018

8. Property, plant and equipment {continued)
Recongilizgtion of repalrs and maintenance 2018

Contracted Employee Materials and Total
services related cost Suppliss
Buidings 1869303 1772 122 417 3794 383
Offlce equipment 716008 - 2238 718 244
Plant and equipment 201 651 ‘ 6283 207 834
Furniture and fittings 11 559 - 150 11 708
Motor vehicles 1 167 684 - 543 419 1711083
Other 121 683 - - 21683
4117 866 1772663 €74 507 6 665 038

Reconclllation of rapairs and malntenance 2018

Contracted Employss Materials and Total
services reiated cost Supplies
Buildings 1782643 1 616 868 153 363 3552875
Office equipment 1786526 - 5686 1792222
Plant and equipment 208 848 - 32742 241
Fumniture and fitiings 3037 - - 3037
Motor vehicies 1763 B0S - 770 568 2 573 104
Other 94 838 - 2181 ar 018
5609 497 1616 869 973 521 8 269 947

A register containing the information required by section 83 of the Municipal Finance Management Act Is available for
inspectien at the registerad office of the municipelity.

No assefs have been pledged e sacurily.

Other properly, piant £nd equipment were split into the various clesses as diaciosad In the nate for bath tha cument and
prior year.

An impaiment sssessment was performed based on the indicators as listed in the accounting policy under paragraph 1.4
Property, plant and equipmant. No podential Impairment losses have been recognized on Property, Plant and Equipment of
the municipality at the reporting date.

An review of useful ves of pragerly, plant and equipmant waa done, Management considers whathet there is any indication
that sxpectations sbout the useful Rfis of an azsst have changed since the preceding reparting date. Thers was changes In
the estimated usaful livas of various assets of ihe municipality for the financial year. Refer to Note 48 for detalls relating to
the change In accounting estimates.

10. Intangible assets

2019 2018
Cout / Accumulaied Carrying value  Cost/ Accumuiated Carrying value
Valuation amortisation Valustion amortisation
and and
accumulatad aceumuiated
impairment impainnent
Computer software, other 2071630 (1 545 038) 526 592 1862 552 {1217 862) 834 690
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

10. intangible assets (continued)
Reconchllation of intanglble assets - 2019
Opening Additions Disposals Amortisation Total

balance acquired
Computer software, other 634 691 263 312 (33 853) {337 568) 526 6562

Reconcillation of Intangible aasets - 2018

Opening Additions Disposals Amortisation Tatal
balance acquired
Computer software, other g1 772 81 760 (83 858) (334 983) 634 680

11. Operating lsase fabllity

Operating leases relate to buildings that ana recognised on a straight line basis with lease terms of between one to 3 years.
The Municlpality does not have an option to purchase the leased asset at the expiry of the lease pariod.

Liabfity
Non-current porfion of straight lining £ 8477
Current partion - 13 605

- 20 082

The Municipality entoered into operaiing isases for the rental of office faciliies. The lease agresments are between LSW
Eiendomme BK, Witzenberg Municipsiity and Stellenbosch Municipality. The contracts are for a 3 (three) year period.

The additional dieclosure is under financial instruments note 33,

12. Finance lease obligation

Finance lease liabilities relate to celiphcnes with a contract term of 24 months (2018: 24 months). Amounts are paid
monthly in amears and the interest rates are linked to the average investment rate, currently at 8.15% (2018: B.34%), for the
duretion of the contract. All finance lease contracts reachsd maturity during the 2017/2018 financial year.

The municipality approved a Telecommunications pelicy during the 2014/15 financia! ysar, aliowing employees to receive
telephone allowances and the finance lsases of celiphones to be phased out accondingly.

All finance lease contracts reached maturity during the 2017/2018 financlal year.
No arrangements have been entered Into for contingent rental payments.
Opening balance - 3544

Payments during the year - (3 544)

Present value of minimum lease payments due
~ in sacond io fifth year inclusive -

® NG
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Cape Winelands District Municipality

Financial Statements for the year ended 30 June 2012

Notes to the Financial Statements

Figures in Rand 2019 2018
13. Unspent conditional grants and receipts
Unepent conditichal grants cemprises of:
Unopent conditional grants and recelipts
Community developmeni workers grant . 77 736
Intagratad transport pianning 882 006 TOT 812
Municipal systems improvement grant 1682 162
Muricipal patformance menagement grant - 236 100
Western Cape financial managsment support grant 695 D40 £85 040
Tireio Bosha: Public service improvament - 235 369
Water and sanitation 35 560 35650
Local governinent graduate intemnship grant . 1 000
Woestem Cape financizl management capecity buikiing grant 218 719 13228
Rural Roads Asset Management Systemn Grant 206 234 -
Muricipal Sarvice Deilvery and Capacity Bullding Grant 400 000 -
Local Govamment Intamship Grant T2 000 -
Safety plan implementation grant - WOSA 1 000 000 -
Public contribistions and donations 727 945 727 945
4 697 666 2 929760
Sesa note 22 & 23 for reconciliation of grants from NationalProvinclal Government.
These emounts are Inveated untll uliiieed. (refer to note 3).
14. Payables from sxchange transactians
Other payablas 125 830 105 864
Craditor accruals 2 764 381 3172047
Woaotking for weier (Depariment of Environments! Affairs) 812 430 812430
Psyments recelvec in advance 30 478 21787
Retention 581234 863 681
Roads function (Department of Tranaport snd Publlc Worles) - 4 302 906
Trade payables 128 763 73674
Unclaimed funds 1040 488
4 445 146 9953174
16. Employes banefits
Gurrent employes banefite
Employes benafit accruals 6681 078 831127
Current: Madice! ald llability 7 578510 7 157 884
Provision staff leave 14 230 308 14 121 185
13th Cheque 4 498 816 4301 257
Current: Bx- gratia benefit 70233 £8 748
Current: Long term getvice award 1635 004 2437 142
Performance borus T40 128 520 051
20 414188 28 287 1M
Other long term employes benefits
Long service awarnd 11 072372 8 838 003
Post-employes bensfiis
Post-Retirement Medica! aid benefils 132 706 087 145 983 861
Ex-gratia benefit 1 489 493 1 742 601
134 195 580 147 725 462
50 -*53]
201 -it- 30
r Aol - QENERRL
DL MFRIGA




Cape Winelands District Municipality

Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018
15. Employes benefits (continued)
Current HabBity 28 414 165 29 267 194

Non-current liabllity

145 267 952 167 665 465

174 682 117 166 932 869

The provision for post-retirement employee benefits recognised and disciosed will potentially changs for the 2018/2020
financial year. Tha Municiplaity is curmenty finalising a Medical Funds Administration Policy to be approved by Council which
inveriably will impact the acturial assumptions that informs the valuation and measurement of this provision.

Post-retirement and medical ald benefits

The Municipalily offers smployees and continuation members the opportunity of belonging to one of several medical

schames, most of which offer a range of options pertalning to levels of cover.

Upon relirement, an employes may continue membership of the medical scheme. Upon a members death In service or
death-in-retirement, the surviving dependents may continue membership of the medical scheme.

In- service members will receive a post- smployment subsidy of 80% or 70% of the contribution payable should they be a

member of a medical ald at retirement.

All continuation members and their eligible dependents raceive a 80% or 70% subsidy.

Upon a membar's death-in-eervice or death-in-retirement the surviving dependents will continue to receive the same

subsidy.

The municipality makes monthly contributions for health care arrangements to the following medical aid schemes:

-Bonltas
=Kay Health
-Samwumed
“Hosmed
<LA Health

Details relating 1o eligibla employess of the post-retirement medical aid benefit obligation are listed below.

Active members
Principal members
Average age

Average past service cost

Continuation members
Principle members
Average age

The amounts recognised In the Statoment of Financlal Position are -
Projected benefit cbligation

Tha abiigation In respect of past services haa baen estimated as
follows:

Active mambers

Continuation members

Net obligation

314 330
46,4 456
R18,4 million R15,5 million

149 149
79 721

140 284 597 153 141 544

140 284 597 153 141 544

47 850 045 70 444 128
82 425 552 82 697 418

140 284 597 183 141 544
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

15. Employse bensfits {confinued}

The amounts recognised In the Statemont of Financlal Pecformance are

Curramnt servios coat

3 925 442 4141 210
Interest cost 14 216 188 14 087 677
Recagniaed actuarial {gaine}icsses {24 028 811) (B 218 701)
Amount charged to Statement of Financlal Performance (6 857 200) 8 992 086

The future service cost for the ensulng finenciel year is estimaied to be R2 447 627, whereas the interast cost for the next
yesr is estimated to be R12 575 808.

Movements In the present value of the defined benefit ohilgation were as

follows:

Opening benafit chilgation fiahility 153 141 544 150 650 B85
Peyments to members (G 858 747) {6 501 427)
Cherge to Statement of Financial Performance {5 597 200) 8 992 086
Closing benefit liabllity 140 284 55T 153 141 544

GRAP 25 stipulstes thet the choica of the discount rate shouid be derived from government bond yields consistent with the
estmated term of the post-smploymant ligbliities. However, whare there is no deap market in government bonds with a
sufficlently long maturity to match the estimated tarm of all the benefit peymenta, current market rates of the sppropriste
term should be used to discount sherter term payments, and the discourt rate for longer maiurities should be estimeted by
extrapolating cument market rates along the yield curve.

The discount rate |s ceiculated by using 5 labllity-weighied average of yislds for the three compansnts of the ilability. Each
component's fixed-interest and index-inksd vield were taken from the bond yield curve at thet component's duration, using
an Herative procass {bacause the yields depend on the [abifity, which in tum depends on the yieids).

Key actuarial assumptions
Discount rate 821% 9,50%
Heatth care inflation 8,71% 7.34%
Senaitivity Analyeis on curreni-sence and interest coat
Assumption Change Current inferest cost Total % change
seIvice cost
Ceontral Assumplions 3825 400 14 216 200 18 141 600
Haalth care infletion 1 4 842 300 16 258 100 21 098 400 16 %
=1 3211200 12 550 800 15 742 0600 -13%
Discount rate 1 8268 800 13 897 800 17 168 400 5%
=1 4787 000 14 524 200 12 811 200 6%

Post- ratirement mortality =1 yr £ 043 800 14723 200 18 767 000 3%
Average retirement age -1yr 4051 500 14715100 18 766 800 3%
Continuation of memberehip at =10 % 3563 700 13 584 600 17 148 200 -5 %
retirement
Sensitivity analysis on the benefit llabliy:
Assumption Change In wervice Confinuxtion Total % chanpe
Central 47 0oc £2 428 000 140 285 000
assumptions
Health care +1% 57 616 000 104 785 000 159 411 000 +14%
inflation

1% 4C 146 000 €4 343 000 124 488 000 11 %
Discount rate +1 % 40 365 000 84 682 000 124 547 000 “11%

-1 % 57 464 00D 101 655 000 168 116 000 +13%
Post- “tyr 49 244 000 85 852 000 146 086 000 +3%
refirement
mertality
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018 -

Notes to the Financial Statements

Figures in Rand 2018 2018

16. Empioyee benefits (continued)

Average “1yr 51121 000 92 426 000 143 546 000 +2 %
neliremant age

Confinuation -10 % 41 981 000 92 426 000 134 406 000 -4 %
of

membership

ot retirement

History of Liabilities 30 Jime 2015 30 June 2016 30 June 2017 30 June 2018 30 Juns 2018
and Exparience

Adjustments

Accrued liability 143 597 000 142 885 000 150 851 000 153 142 000 140 285 00D
Experience adjustment {8 088 000) {8 608 DOO) 14 017 000 221 000 (2 278 00O}

in terms of the memorandum of Agreement betwesn the Wesatemn Cape Provinclal Govemment, Department of Transport
and Public Works, and the past expsrience hereon, funds will be made available tc maintain the approvad organagram of
the roads division in the Municipality. The future ciaim for roads ateff for post smployment medical aid has thersfore been
raised as an employee benefit asset.

Employes bonefit azset
Opesning balance 25084 397 32 276 316
Current service cost 1014 823 1107 612
Payment received from WCPG (5 592 8386) {6 6537 999)
Intereat cost 3770701 3785088
Benefits paid {1692 888) (2 355 678)
interest on payments from WCPG (1 577 206) (708 354)
Actuarial loss / {gain) (4 376 605) (2 473 486)
16 640 496 25 094 397
Reconcillation of smployee benefit asset
Current asset 2632 187 2 416 587
Non-current asset 14 008 329 22 877 800
16 640 498 25 094 397

The assumptions usad by the actuaries to calculate the portion of the roads staff is the same as was used to calculate the
amount recognised as post employment medical aid.

The amounts recognised as the current portion is equal to the amount as recognised in the valuation repert for the
respective financial years,

Ex-gratis benefits

The ex- grafia penslons are pensions that are paid by the Municipality from its revenue i.e. and are not funded or paid from
one of the Municipality's formallsed pension atrangements.

ANl employees who did not participate In the Municipality's formal pensicn funds are entitled to a Revenus Pension, which
are sometimes refermed to as "Ex-gratia” pensions.

Detalls of employees eligible for ex-gratia benefits are detailed below.

Members

In-servica employee for ex-gratia pansion 7 ]
In-service employees eligible for lump sum benafit on retirement 7 7
Hiigible former employsas receiving ex-gratla pension 1 1
Eligible spouses receiving ex-gmatia pansion 4 5
Average age [n years

In-service employee for ex-gratia pension 56,80 56,40
In-service employees eligible for lump sum benefit on retirement 56,10 54,10
Eligible former employses receiving ex-gratia pension 64,20 83,20
Eligible spouses receiving ex-gratia pension 77,40 83,60
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Cape Winelands District Municipality
Financial Statemenis for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

18. Employes bensfits (continued)
The amount recognised in the Statement of Financial Position are:

Projected benefit obiigation ¥ 559725 1 841 348

The amotint recognised In the Statement of Financial Performance are:

Interest cost 168 217 203833

Recognised actusrial (Galn) / Loas (211 440} (328 875)
{45 223) {125 042)

The future service cost for the ansuing financial year is estimatad to be R nil, whereas the interest cost for the next financial
year is estimated to be R141 098,

GRAP 25 stipulates thet the choloe of the discount rate shoukd ba derfved from governmant bond yields consistent with the
estimated term of the post-employment liabllites. However, where there Is no deep market in governmant bonds with a
suficlently long maturity to match the estimated term of all the benefit payments, current mariet rales of the approprisis
term should be used io discount shorier term payments, and the diecount rate for longer maturities should be estimated by
extrapoleting curmant market rates along the yleld curve.

The rate is calaudatad by using a Babllity-weighted average of yields for the four components of the Gability. For each of the
four labilfy companents, yields were determined by locking at the average term of the liabllity component and finding the
foesd-interest and tndex-linked gilt ylaids at the refevant duration of tha JSE {Best Decency) Zero Coupon bond yieid curve,

Movements [n the pressnt value of the defined benefit cbligation were

follows:
Opening benafit abligation 1 841 350 2275313
Payments to members (236 401) (308 821)
Actuariel (Gein} / Loss {211 440) {328 875)
Interest and service cost 166 217 203633
Closing benefit abligation 1659726 1841 350
Ksy actuarial sssumptions
Discount rate 9.25 % 8,27 %
CPi Inflation rafe 5,26 % 5,66 %
Salary inflation rate 6,26 % 6,66 %
Sensitivity analysis on the bensfit obligation:
Assumption Change Employsss Pensloners Total Liabiity % change
Central Assumptlions 1492 gas 68 762 1650725
Benafit Inflation etes 1 % 1680000 08 762 1 726 762 1%
=1 % 1350025 66 762 14186787 2%
Discount Rats 1% 1355858 68 308 1 422 188 4%
-t % 1655219 67 259 1722478 0%
Post-retirement martality Ayr 1527422 67 089 1 594 521 2%
Average retirement age =1yr 1586 342 6 762 1 653 104 6%
Sengltivity analysis on the interest cost
Assumption Change Interest cost % change
Central Assumptions 166 217
Benefit [nfiatfon rates +1% 183 670 +11%
-1% 151 321 -9 %
Blscount rate + % 167 850 +1%
-1% 183 738 1%
Post-retirement mortality yr 170 154 +2 %
Avarage retirement age “Ayr 164 708 -1%
2 7
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018
156. Employse beneflis (continued)

History of Liabllities, 30 June 2015 30 June 2016 30 June 2017 30 June 2018 30 June 2018
Assets and Experlence

Adjustments

Accrued liability 2 401 554 24259871 2275313 1841 348 1558725
Experience adjustment {499 508) 372632 589 508 (238 187) {152 348)

Long service awards

The Municipallty offers employees a long service award for every five years of service complated from 10 years of service to
fourty five years of service.

Detalis of amployees eligible for long service awards ara detafled balow.

Mambers 401 412
Average age in years A7 47
The amounts recognised in the Statement of Financial Poslition are:

Projectsd bensiit obligation 12 707 487 12 376 148
The amounts recognised In the Statement of Financisl Performance

are:

Current service cost 773 500 756 213
Interest cost 948 265 904 840
Recognised actuarial (gain) / losses 831 850 685 447
Amount charged to Statement of Financlal Performance 2663 815 2 256 500

The future sarvice cost for the ensuing finencial year is estimated to be R812 495, wheress the interast cost for the next
financial year s estimated to be R985 565.

GRAP 25 afipulates that the cholce of the discount rate should be derived from government bond yields consistent with the
estimated term of the post-employment Habllities. However, wheare there ie no deep market in government bonds with s
sufficlently long maturity to match the esfimated term of all the benefit payments, current market rates of the appropriate
term should be used to discount shorter term payments, and the discount rate for longer maturities should be estimatad by
axtrapolating curmant market rates along the yield curve.

A discount rate of 8.11% per emnum has bean used. Tha first step in the derivation of this yleld Is to calculate the liability-
waighted average of the yields corresponding to the actual terms until payment of long service awards, for each employes.
The 8.11% is then derived as the liability-weighted average of the yiekis derfved in the first step. The comesponding liabity-
weightad index-linked yledd Iz 2.95%. These rates do not reflect any adjustment for taxation, These rates were deduced
from the Interest rate deta obteined from the JSE after the market close on 28 June 2019

A general eamings Infleion rate of 5.53% per annum over the expectad term of the Fability has been assumed, which is
1.00% higher than the estimate of CPI infiation over the same term, This assumption rflects a net discount rate of 2.44%.

#Movements In the present valus of the banefit obligation were as

follows:
Opening benefit obligation 12 376 146 11 403 388
Payment {o members {benefits vasting) (2 322 284} (1283 742)
Actuarial (Gain) / Loas 931 860 595 447
Interest and service cost charged to Statement of Financial Performance 1721765 1661 053
Closing benefit obligation 12 707 487 12 376 146
Koy actuarial sssumptions
Discount rate 8,11% 8,48%
Salary inflation §,53% 6.11%
Avarage retirement age 82 62
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Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures In Rend 2019 2018

15. Employse benefits (continued)

Assumptions Change Liabllky % change
Central Assumptions 12 707 000
General ealary infiation +1% 13 503 000 +£%
1% 11 987 000 5%
Discount rate +1% 11 966 QU0 5%
1% 13 5562 000 7%
Average refirement age =2 yrs 10 870 000 -16%
+2 y18 14 541 DOD 14%
Withdrawel rates =50% 14 228 00D 12%
Assumption Change Current interest cost Total % change
service cost
Central assumptions 7713 6oo 848 300 1721 800
Ganeral salpry Inflation 1% 830 200 1 008 800 1 848 100 7%
-1 % 717 700 802 400 1810 100 4%
Discount rate 1% 722 300 004 800 1 718 900 - %
-1 % 831 800 894 400 1 726 300 - %
Average refirament ege -2 yre 866 100 788 500 1 452 600 -18%
+2 yrs 868 100 1083 800 1 560 000 14%
Withdrawel ratee 50% 046 800 1 076 800 2 023600 18 %
History of Liabllities 30 June 2015 30 Jume 2018 30 June 2017 30 June 2018 30 June 2019
snd Experience
Adjustments
Accrued liability 11 146 671 11 308 743 11 403 388 12 376 146 12 707 467
BExperience adjustmant 581 153 2685 235 235 476 732735 927 8B2

The Municipality makes provision for post-retirement benefils to eligible Councillors end employees who belong to different
pension schemes. Thase funds are govemied by the Penslon Funds Act and inciude both defined benefit and defined
contribution schemes.

The oniy cbigation of the municipality with respsct to the refirement banefit pians ia to make the specified contributions.
Whare counclllors / amployees lesve the plans prior o full vesting of the conbributions, the contributions payable by the
municipality are raduced by the amount of forfeited contributions.

These achemes are subject to a tl-annusl, bi-annual or annual actuarial valuatior &8 set cut hereunder.

a) LA Retirement Fund (Previously: Cape Joint Penslon Fund)

The Cape Joint Pension Fund opersdse both as a defined bensfit and definad contribution scheme.

Tha acheme was established to provide benaefits to employees, All existing members were given the option to transfer to
Cape Joint Venture Fund before December 1980.

This defined bensfit plan 1s eccourted for as a defined contribution plan as the municipality’s liabliity in the proporionate
share of actuarial gaine and iosses cannot readily be defermined.

Dafined Benefit 8chema

The contribution rate psysbie is under the defined benefit saction ia 27%, 8% by the members and 18% by their councils,
The actuerial valustion report &t 20 June 2018 disclosad an actuarial velusfion smounting to R1,776,181,000 (30 June
2017 : R1,858,077,000), with a nett accumulated surphss of R63,423,000 (2017 : R46,880,000), with & funding [evel of
103.7% (30 Jume 2017 : 102.6%).

Dafined Contribution Scheme
The actusrisl valuation report st 30 June 2018 Indicaied that the definad confribution acheme of the fund s in a sound

financial position, with a assets amounting to R2,018,237,000 (30 June 2017 : R1,811,837,000), net investment reserve of
RO (30 June 2017 : RO) and with a funding level of 100% (2017 : 100%).
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Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2019

Notes to the FInancial Statements

Figurss in Rand 2019 2016

16. Employee benefits {continued)
The actuary concluded that :

- The Pensioner account has a funding level of 103.7% with a surplus of R63.4 million and ie in a sound financlal conidilion
as at the valuation date.

- There is a surplus of R63.4 million in The Defined Benefit Saction excluding The surpkis in The Pensioner Account. The
suplus has been allocated to The Pensioner Account.

- The overall funding level In respect of the Defined Benefit Saction Including the Pensioner Acsount Is 101.7% with a
surplus of RB3.D million.

- The Defined Contribution Saction has a funding level of 100% and Is In a sound Financial condition.
~ Overall the fund is in & sound financial condiion with a surplus of RE3.0 milllen and the overall funding level of 101.7%.
- The Trustees awarded a 3.22% pension increase effective 1 January 2018.

It is to be noted that :

= All tha active members hava now afl bean convartad to the Defined Contribution Section.

= There Is no longer any contribution rate shorifall as this only applied to 28 resldual Defined Banefit Soction active
members, that have now also converted fo the Defined Contribution Section; and

- Both the Defined Contribution Section and the Defined Bensfit Section were fully funded as at the valuation date.

The nature of the assets is suitable for the Fund, except that the proportion of direct property underlying the pensionsr
liabillties may represent an over-concentration of aasets in this class. The assets are appropriately matched relative io the
term and nature of the active member liabilities. The Fund's investment strategy ia suitable. Finally the risk bensfits ara
partially re-insured and this is appropriate for the size and nature of the Fund.

b} Consolidated Retirement Fund for Local Government

Tha Cape Joint Retirernent Fund wes established with effect from 1 May 1896 to provide insured death, disabllity and
pension benefits to lis members.

The contribution rate for members is 7.5% of basic salary, whilst the respective Local Authorities are confributing 18.6%.

The last statutory valustion performed 28 &t 30 June 2017 reveamled that the assels of the fund amounted to
R21,358,000,000 (30 June 2016: R20,075,000,000), with funding levels of 127.3% and 100% (30 June 2018 118.0% and
100%:) for the Panslone Account and the Share Account respectively. The Presarvation Pension Account showed a surplus
of RO and was 100% funded for both 2017 & 2016. The contribution rats pald by the members (7.50%/0%) and the
municipakities (19,60%/18%) Is sufficient to fund the benefits accruing from the fund In the fulure. The actuary certified that
the struclure of tha aseste Is appropriate relative fo the nature of the liabilites, given normal circumstances and that the
Fund is in 8 sound financial condition as at the valuation date.

c) The Municipal Workers Retirament Fund( Previously: SAMWU National Provident Fund)

The Municipal Workers Retirement Fund is a defined contribution scheme. Members contribute at & rate of not lese then
7.5% of salaries, as required by the Rules. The employers cantribute at a total reta of not less then 18%. From 1 July 2017,
members and employers that fall under cther bargaining councils or foruma are not bound by the above minimum
contribution retas. The statutory valuation performad as at 30 June 2017 revealed that the assets of the fund amaunted to
R7.720,948.000 (30 June 2011 : R6,574,75.00), with funding levals of 102.0% (30 June 2014: 111.7%). As a parcentage of
members’ Fund Credits, the investment emoothing reserve has decreased from 5.6% to 4.8% over the valuation period. As
a percentage of the market valus of assats, it has decraased marginally from 4.6% to 4.4%.The Fund's assets are sufficient
to cover the members’ Fund Credits, the targeted levels of the risk benefits reasrve and the date and praceasing emor
reserve, and an [nvestment smoothing reserve of 4.9% of members' Fund Credits as at 30 June 2017. In addtion, thera is
brought-farward surplus of some R152.8 million which has been allocated to former members and is awalting payment. The
Fund is therefore In a sound financial position.
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Cape Winelands District Municipality
Financisi Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2018 2018

18. Employse benefita (continued)
d} The Mumicipal Councillors Pszteion Fund

The Municipal Councilors Pensien Fund operaiss as a defined contribution schems. The statutary vaiuation performad as
at 30 June 2015 revealed that the assets of the fund amownted to R2,551,8581,000 (30 June 2014 : R2.228,410,000), with
funding leveis of 101.08% (30 Juria 2014: 88,83%). The contribution rate paid by the members (13,76 %) snd council (16
%) Is sufficient & fund the benefits accruing from the fund in the future, The Actusry certified that the Fund wes Ir a sound
financial condifion as at 30 Jure 2015, In that the zssets of tha find were eufficlant (o cover the acorued service [leblliies
including the recommanded contingency reserves in full

The appointment of a Curator in terms of sectlon 6(1) of the Financial Institutions {protection of funds) Act 2001 for the
whole of the business of the Municipal Councliicrs Fension Fund was done in December 2017, Due to the provisional
curatorship, a short monetorium has been piaced on the payment of benefits to membersibeneficlaries. In terms of the
surstorship order, the Court ordarad as foliows: 1. The provisional Curatorship order of the 18th December 2017 is made
final: 2. The Curator shall furnish the Registrar of te Pension Fund with progrees report; 3. The Cursior muat dellver &
further progress report to the Court by no later than 31st Octeber 2098 which report deals with the stetus of curatorship as
at the 30th Seplember 2018; on the curalorehip once every two months.

46. Accumulated surplus
Ring-fenced internal funds within sccumulated surpius - 2018

Capltal Govermnment Accumuiated Total
repiacement grantreserve surpius

ressrve

Opening balance 63 730 623 4843302 555 655869 624 328 754
Surplus for the year - - 50875813 60 876 813
Property, plant and equipment purchases {13 984 893) - 13984803 -
Intangible assels purchases (263 312) - 263312 -
Transfers from/ to reserve 17 000 000 - (17 000 00D} -

66 462 418 4943302 603 779887 675 205607

Ring- fenced Internal funds within accumulated surplus - 2018

Capital Government Accumulated Total
replacement grantreserve  swiplus

resarve
Opeaning balance 67 282 825 35940190 5344178756 606 204818
Surplus for the yaar - - 18034876 180340676
Property, plant and sgulpment purchases (17407007) 168852089 15622788 .
Intanglble arsals purchases {61 760) - 61760 .
Transfers from/ o reserve 13 817 555 - {13917 555) -
Offestting of depraciation - (535 928) 535926 -

63 730 623 4943302 655655870 624323796

Refer to Statement of Changes in Net Asssts for more detall and the movement on Accumulated Surplus.
The comparative figures were restaind. Refer to the prior pexiod emor note 31.

17. Service charges

Other service charges 138 085 70 756

18. Rental of faclitiex and squipment

Promiscs
Premisas 248 345 123 906
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Cape Winelands District Municipality

Financial Stetements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand

2018

2018

18. Rental of facilitios and squipment (continued)

Included In the above rentals are operating lease rentals at straight-lined amounts of R - (2018 R

rentals of R - (2018; R -).
18. Agency services

-) as well as contingent

Department of Transport and Public Works 108 552 6545 94 845 342
Working for Water (Department of Environmental Affairs) - 1308 679
108 552 545 96 154 321
The municipality has a service [evel agreement with the Depariment of Transport Cape for rendering of services
regarding the roads function within the jurisdiction of the Cape Winelands District Municipal
20. Other income
Bad debt recovered - 7
Brokerage 66 866 18 127
Electricity income (Eerste Bagin) 12 531 11 574
insurance Income 1826 548 316 234
Miscellaneous income 3160 3784
Municipal health Income 574 507 578 190
Staff Recoveries 486 434 -
Admin fes {(RRAMS) 134 450 134 160
LG SETA refund 348 144 276 056
Tender document income 166 798 184 788
3 389 329 1625 816
21. Investment revenue
Interest an investments 54 203 664 51928 028
54 884 51 928 028
22. Government grants and subsidiss
Operating grants
Community development workers grant 77735 62 089
Equitable share 2 057 000 1 886 060
BExpanded Public Works 1 391 000 1 000 000
Lozal government financlal management grant 1 000 000 1250 000
Western Cape financial management capacity buikiing grant 81281 228 772
Integrated ransport planning 715 606 192 388
Fire services grant - 800 000
Local govermment graduatas Infemnship grant - 85 000
Western Cape financia! management support grant 260 000 634 960
RSC Levy Replacement grant 223 157 00O 220 853 001
Rurel roads asset management system 2 382 766 2683000
Sandhilis - toflet hire 836 270 750 355
231 888 867 230 433 575
— —
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Cape Winelands District Municipality
Fimarcial Staternents for the year ended 30 June 2018

Notes to the Financial Statements
Figures in Rand 2019 2018

22. Govermment grants and subsidies (continued)
Unccnditional
Included in sbowve are the foliowing unconditional grants and subsidies received:

Equiteble share 2 057 000 1 688 000
RSC Levy Replacement grant 228457000 220 B53 001

225 214 000 222 739 001

Equitable Share

The Equitebie Share is the unconditional share ¢f the revenus ralzed nationally and is belng aliocated in terms of Section
214 of the Constitution {Act108 of 18986) to the municipalily by the Nationsl Treasury.

Community development workers grant

Belanca unspent at begiming of yaar 77735 85
Current-year receipls - 74 000
Cenditions met - transfarmed to revenue {77 T35) (62 100}
Other - :
- 17T T3S

Stretegic Objective: Community Devalopment and Planning Services.

To provide financisl assistance to municipalities to cover the operational and capital costs pertaining to the line functions of
the community development warkers including the supervisors and regional coardinators.

IDP support grant
Balence unapant at baginning of year - 1473

Refund of unapent portion - {1 473)

Strategic Objective: Office of the Municipal Manager.
Provids financial aseistance to municipalities in aupport of thelr IDP raviews.

integrated traneport planning
Balance unspent at beginning of year 707 812 -
Current-year receipis 000 800 000
Conditions met - fransferred to revanue (715 606} (192 388}
006 707 612
Conditions st to ba met - remalin nbiltes (see note 13}.
Stratagic Objective; Technical Ssrvices.
The funds were ulilised fo review and update the Districts integrated transport policy.
80 Ty
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Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2019 2018

22. Government grants and subsidies (continued)

Local govamment financial management grant

Balance unspent at beginning of year - #
Current-yaar receipis 1 000 000 1250 000
Conditions met - transferred to revenue (1 000 000) (1250 000)
Refund of unspent portion - -

Strategic Objective: Financial and Strategic Suppart Services.

To promote and support reforms in financial management by building capachy in municipalities to Implemant the Municipal
Fihance Management Ast,

This grant was mainly utilised to improve on the municipality'’s mSCOA implementation, audit outcome and to implemant
National Treaeury’s internship programme,

Municipal performance management grant

Balance unspent at beginning of year 238 100 238 100
Current-year recelpts - N
Conditions met - transferned to revenus - -
Refund of unspent portion {236 100) -

- 236 100

Struteplc Objective: Offica of the Municipal Manager.
To provide financial asslstance to municipalities to ensure functional and compliant performance management systems.
Woestem Cape financial management support grant

Balance unspent at beginning of year 885 040 1050 000
Current-year recsipts 480 000 480 000
Corditions met - transfermed to revenue (280 00O) (634 960)
Refund of unspent poriion {200 00D) -
395 040 895 D40

Conditicns sill to be met - remaln liabilities (see note 13),
Strategic Objective: Financial and Strategic Support Services and Office of the Municipal Manager.

To provide financlal assistance to municipalities to improve overall governance within municipalities Inclusive of aptimising
and administration of revenue, improving credibility and responsiveness of municipal budgets, improving of municipal
outcomes and addressing institutional challenges.

The Municipality utilsed the funds for mSCOA implementation and support as well as for the intemahip co-ordination
guidance project. The funds that ara avaiable are committed for the District Asset Management framework development
project and for audit activities training.
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Cape Winelands District Municipality
Financial Statemnents for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2018 2018

22. Govermment grants and subsidies (continued)

Water and senitstion

Balarice unspent at beginning of year 35 560 35 560
Current-year receaipts - _
Conditlons met - transfsmed to revenve -

Refuiid of unspent portion =

Conditions stil to be met - remain Febilities (see note 13).
Strategic Objective: Technlical Services

Ne funds f:ma utEised during the 2017/2018 and 2016/2010 financial ysar, but the municipaiity will review s masterplans [n
the near futune.

Municipal aystems Improvement grant

Balance unspent at beginning of year 162 162

Current-year neceipis
Conditions met - transferred fo revenue - -

Conditions stiit to be met - remain Enbilities (see note 13).

Strategic Objective: Financlal and Strategic Support Services.

To assist municipaiiies to perform thelr functions and stabilise Institutional and governanca systems &s raqdirad in the
Municipal Systams Act and related lagisiations.

Tirelo Besha: Public service Improvement

Bealance unspent at baginning of year 235 368 235369
Refund of unspent portion (235 368) .
- 235 369

Condlitions sl to be mat - remain Uabiities (see nots 13).

Stretegic Oblective: Community Devslopment and Planning Services.

To drew up en evidence-based strategy anchored within curment palicy and legislative mandates, which Is enhanced by
situgted resssrch and social dialogue to practically address the need for improved farm worker housing, access to services
and tenure security on and off-ferms within the Cape Winelands District.

Sandhlils-toliet hire

Balance unapent af beginning of year - -
Curment-ysar recaipis 835279 750 365
Condifions mei - fransforred to revenue {836 278) {750 355)

Strategic Oblective: Technical Services.

The subsidy is allocated to the municipality by the Department of Transport and Public Worke as a refund for temporary
toilets hired in Sandhills.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2019 2018

22. Govemment grants and subsidiss {continued)

Expanded Public Works

Balance unspent at beginning of year . -

Current-year receipts 1381000 1000 000

Conditions met - transferred to revenue {1 391 0DO) {1 00C 000}
Refund of unspent portion . -

This grant incentivises the municipality to expand job creation efforts through the use of labour Intansive delivery methods In
various identified focus areas, In compilance with the Expanded Public Worls Programme Gulidelines

The grant confributed towards increased levels of employment in areas where unemployment is reiatively high as well as
providing work experience and gaining expertise through in hause training.

Local government graduates internship grant

Balance unspent at beginning of year 1600 30 000
Currant-year recaipts - 66 000
Conditions met - transferred to revenue . {85 C00)
Refund of unspent portion (1 0OD) -
. 1000

Strategic Objective: Financlal and Strategic Services (see note 13).

This grant provide financial assistance to municipaiities in support of capacity bullding for the future by means of a gracluate
intemehip programme.

The aim of the grant is to address the shortage of administretive and institutional capability by providing opportunities to
young una,m-ggloyad graduates to gain practieal workpiace fraining, whilst assisting with capacity constralnts within
municipalities.

Westem Cape financlial management capaclty building grant

Balance unspent at beginning of year 13 228 2117
Cumrent-yaar recaipte 360 000 240 000
Conditions met - fransfemed to revenue (81 281) (226 772)
Refund of unspent portion {13 228) {2 117)
278 719 13 228

Strategic Objectiva: Financial and Strategic Services {(see noto 13).

This grant provide financial assistance to municipalities to assist with financial management capacity buliding objectives that
will reault in the improvement In the avallability, competency and skill of municipal financial officials within municipal areas
towards sustainable municipal BTQ capabilities.

Rural Roads Assst Management System grant

Balance unspent at beginning of year - 127 300
Cumani-year receipts 2688000 2 683 000
Conditions met - transfered to revenue {2 392 786) (2 683 000)
Refund of unspent portion ) - (127 300)
296 234 .

Conditions still to be met - ramain Kabillties {see note 13).
Strategic Objective: Technical Services.
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Cape Winelands District Municipality
Financial Statemenis for the year ended 30 June 2019

Notes to the Financlal Statements
Figures in Rand 2019 2018

22. QGovernment granis and subsidies (continued)

The putpose is to assist rura! district municipalities in setting up their road asset management sysiems and collect road end
traffic data in Bine with the Road Infrestructiure Strategic Framewark for South Africa (RISFSA).

Municipal Service Deflvery and Capacity Bullding Gramnt

Cumrent-year receipis 400 000 -
£00 DDD -

Conditions st {0 be met - remain Habilities (see nota 13).

Strategic Chjective: Financizl and Stratagic Services

To develop financlal human capacily within municipal aress 0 snabie a sustainable local financiei skills pipafine that e
responsive to municipalities’ requirements to enable sound and sustainable financiel manegement and good finencial
govemance.

Local Governiment Internship Grant

Curmrent-year receipts 72000
72 000

Conditions stil to ba met - remain Fabllities (ses nots 13).
Strategic Objecfive: Financial and Strafegic Services

The purpose of the grant is to provide financigl assistance to municipafities in support of capacity building for the future by
means of intership programme.

Safety Plan implementation - WOBA

Current-year receits 1 000 000 -
1 000 600

Conditions stifl fo be met - remain [iabllities (see note 13).

Strateglc Objective: Community Development and Planning Servicas.
To enable a resillent, austelnable, quality living environment through the cperationalisation of & Safsty Plan.

Fire asrvice capatity grant

Current-year reoaipts . 800 000
Conditions met - transferred to revenue - (800 000)
Refund of unspent portion - -

Condlions &till to be met - remain fabifties (ses nole 13).

Strategic Objecive: Community Development and Planning Services.

This grant provide finencial assistance to munloipalities to ensure functional emergency commtunication, moblileation
syatems and fire services.
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Cape Winelands District Municipality
Financlal Statements for the year ended 30 June 2019

Notes to the Financlal Statements

Figures in Rand 2079 2018
23. Public contributions and donations
Reconcillation of condlitional contributions
Balance unspent at beginning of yaar 727 945 680 300
Current-year receipts - 47 645
T27 045 727 545
Conditions still to be met - remain liabllities (see note 13)
2018 Bafance unspent Current year Conditions met Balance
at beginning of receipts - transferred to unspent at the
year revenus end of the year
Road stetion road Ceres 277 831 - - 277 831
Upgrade of Rural Roads: De Novo 450 114 - - 450 114
727 946 - - 727 945
2018 Balance unspent Current year Conditions met- Balance
at baginning of receipts trangfonred to unspant at the
yoar revenue end of year
Road station road Ceres 230 186 47 645 . 277831
Upgrade of Rural Roads: De Novo 450 114 - - 450 114
680 300 47 845 - 727 945
24. Emplayse related costs
Basic 108 786 318 103 207 944
Bonus 8 856 454 8248 403
Medical sid - company contributions 11 487 497 10 886 845
UIF 751 215 770 809
WCA 880 728 1021854
Leave pay provision charge 848 051 2024 338
Student work - 1472 326
Defined contribution plans 18 804 174 17 762 109
Traval, moter car, accommodstion, subsistence and other allowances 12 850 799 12 943 032
Cvertima payrments 6337 823 §831 204
Current service cost 3684 118 3789811
Acting ellowances 107 626 202 599
Actuarial loas/ (gain) {18 841 7986} {6 476 434)
Housing benefits and allowances 4801 170 4 478 287
Other allowances 5777 217 5 308 087
interast cost 11 650 860 11 390 054
Group schemes 1271872 1206 235
Telaphone 634 922 B05 353
Performance bonus 550 808 520 051
179 039 248 186 397 987
2018 Long service Ex gratia PRMA Less: Funded Total
awards asset
Current service cost 773 600 - 3 926 442 {1014 823) 3684 118
Interast cost 848 265 166 217 14 216 168 (83 770 701) 11 558 950
Net actuarial (gains)y/ 931 850 {211 440) {24 038 811) 4 378 605 (18 941 706)
losses recognised
2663615 {45 223) (5 897 200) (403 918) (3 687 727}
65

2019 -11- 39

ALIDITIOR - GEN.“M—j

LT AN R .




Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018
24. Employss related costs {continued)
2018 Long service Ex gratia PRMA Less: Funded Total
swards assel
Gurrent sarvice cost 786 213 - 4 141 210 (1 107 812) 3789 811
intsrest cost 904 B40 203 633 14 087 577 {3 785 008) 11 3680 064
Net actuarial {galns)/ 596 447 {328 075) (9218 701) 2 473496 (6 476 434)
lossas recognised
2 256 500 {125 042) 8 992 086 {2 420 113) 8 703 431
Remuneraticn of senior management
2019 Baslc salery Car Parformance Contribution Other Totel
allowance bonuses o UIF,
medical and
pension funds
Municipai Manager . - 14 332 - - 14
(M. Mgajo)
Municipal Manager 1 387 523 258 000 82 863 54 834 18 800 1787120
{H. Pring)
Chisf Finsnclal 604 88 240 000 123 584 1680 684 453 208 1 363
ED: Communtty 1020 953 178 648 " 223 888 13 800 1 437 167
development and
planning senvices
ED: Technical 1 042 074 440 000 109 852 239 563 13 80C 1545276
services
4 066 448 816 546 330 731 678 949 494 609 6376 201
2016 Basic Salary Cwr Contribution Other Total
aliowance fo UIF,
medical and
panalon funds
Municipal Manager (M. Mgajo) 97 462 10 864 25 666 28106 162 138
Municips! Manager (H. Prins) 770 789 140 000 30322 3450 44 661
Chief Finerciel Officor 548 783 240 000 148 736 453 209 1 388738
ED: Community development and #78 022 178 546 217 347 13 800 1387 715
planning sarvioas
ED: Technicsi services 009 139 120 000 228 430 136800 1361 388
3304188 689 510 648 501 512 366 5244 671
The following accrued to key management parsonnel in terms of GRAP 25 at year end:
Staff [eave
Municipal Manager 112 192 71 183
Chief Financlal Officer 67 6681
ED: Community Development and Plenning Services 478 11
ED: Technical Services 52163 178
257 090 209 059
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Cape Winelands District Municipality

Financial Statements for the year endad 30 June 2019

Notes to the Financial Statements

Figures In Rand 2019 2018
25. Remuneration of counciliors
Bxacutive Mayor 1051 128 1011752
Deputy Mayor 533 392 513 378
Speaker 848 782 817 737
Other Councillors 9738 800 8 9588 051
12171102 11 330 816
2019 Salaries Contribution to Car allowance Other Total
medical and
pension funds

Bxecutive Mayor 347 511 87 085 180 000 436 523 1051128
Deputy Mayor 410 691 - 122 701 . 533 392
Speaker 6801 774 72419 101 189 74 400 849 782
Other Councillors 70324718 272 573 1765 741 666 000 9738783

8 392 455 432 087 2169 631 1176923 12171 086
2018 Salaries Contribution to Car allowance Other Total

medical and
pension funds

Executive Mayor 314 725 80 504 180 000 438 523 1011752
Deputy Mayor 390 175 - 122 704 500 513 376
Spesker 574 041 688 106 101 180 74 400 817 737
Other Councillors 643D 372 220 524 1662 166 665 000 8988 051

7718 313 36914 2 066 046 1177 423 11 330 918

The salaries, allowances and benefits of Councillors are within the u
of the Constitution,
Government's determination in accordance with this Act.

26. Depreciation and amortisation

pper limite of the framework enviseged in Section 219
road with the Remuneration of Public Office Bearers Act and the Minlster of Provincial and Local

Property, plant and equipment 11 420 466 9677 576
Intangible assats 337 558 334 6883
11 758 024 10012 559
27. Finance costs
Finance leasas - 01
28. Debt Impalment
Debt impaiment 55716 -
Debt Impaiment reversal . (2 187 943)
66 718 (2187 943}
67 G,
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Cape Winelands District Munlicipality
Financial Siatemenis for the year ended 30 June 2018

Notes to the Financial Statemeants

Figures in Rand 2018 2018
29. General expenses
Achievements and awerds 259173 274 020
Advertising, publicity and markating 3196313 3708819
Assots [ess than the caplisiisation threshold 191 897
Bank charges, feclity and card faea 27 408 &6 877
Bargaining coundll 49 228 48 588
Burserias {employees) 31433 108715
Communications 4 002 205 4 179 267
Courler and defivery sarvices 57 181 301868
Deeds 2915 1562
Drivers ['censes and permits 16 840 22 442
Extarmal compuier setvices 7 238 390 8 149 198
Fulf ime union reprasentatives 166435 170 608
Hire charges 48 458 T80 15 814 006
Ineurance underrtting o8 575 1308 408
Licenses 125 240 123 001
Municipal services 5917 i1 5 890 448
Parking fess 1260 1000
Printing and stationery 1068 805 1 817 508
Printing, pubfication and books 566 796 327 086
Refreshments 280 830 372 480
Prolessionsl bodies, membaership end subsacription 1841046 18063809
Regisiration feas 47 aos
Road worthy fost 14 756 17571
Skill deveicpment fund levy 1 625575 1 551 349
Tetigata fees 186 151 214752
Trarspert provided ae part of departmental activities 2601 600 2 753337
Trave! egency and visas 9756 5418
Travel and subsistence 2 355 540 2 268
Uniforms and protactive clothing 962 349 1 188 008
Vehicle tracking 183 843 258 083
Wat fuel 8533972 7 461 564
Chemicsls 430 788 452 348
Cleaning Malerials 121 747 155 982
Meterials and supplies 23 187 997 16 680 775
Audltors remunesation 3 351 296 2 B93 425
Fines & pansities - 3000
Medicsl axpenses 408 -
Enterialnment 38 322 38 700
Consumables 414 068 642 320

88 590 074 81 153 &81
30. AudHors’ remuneration
Fess 3351206 2 883425
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 201¢

Notes to the Financial Statements
Figures in Rand 2019 2018

3. Prior period errors

The prior year hag been amended to account for prior period arrors.

Below is a summery of the total effect that the prior period emars, changes in accounting policies and reclassifications had
on the amount previously disclosed In the annual financlal statements, followed by a description of each individual pricr
period ermor with the amount nvolved.

Statement of Financial Position

Audited Prior year error Reclassificatio Restatad
ns

Assots
Curmrent Assets
Cash and cash equivalents 616 034 0680 - - 616 034 080
Trade recelvabies from exchange transactions 14 649 - - 14 649
Other receivables from exchange fransactions 25 427 178 83644 - 25 490 823
Recelvablas from non-exchanige transactions 69 458 - - 60 458
Inventories 1762879 867 014 - 2 358 893
VAT receivable 5019283 {1743 639) . 32766844
Employee benefit asset 2 416 597 - - 2416 597

650 774 105 {1112 881) - 649 881 124
Non-Curmrent Assets
Property, plant and equipment 147 850 488 3362878 - 151213 466
Intangible assats T80 B74 (146 184) . 634 690
Empioyes benefit asset 22 877 BOO - - 22 677 800

171 309 162 3216 794 - 174 525 956
Non-Cumment Assets 171 308 162 3216794 - 174 525 956
Current Assets 6850 774 105 (1112 981) - 649 661 124
Total Assets 822 083 267 2103813 - 824 187 080
Liabilities
Current Liablities
Payables from exchange transactions 2908 332 44 342 - 8883174
Unapent conditional grants and receipts 2828750 - . 2929750
Operafing lease fability 13805 - - 13805
Provisions 21620 - - 21 620
Employee benefit obligation 29 267 194 . - 20 287 194

42 140 501 44 842 - 42 1856 33

Non-Cumrert Liabilities
Operating lease liabliity 8 477 - - 6477
Employee bensfit obligation 157 865 485 - - 157 665 465

157 671 942 - - 157 671 942
Non-Current Lisbiiities 167 671 942 - - 157 671 842
Current Liabliities 42 140 501 44 42 - 42 185 343
Total Liabliities 199 812443 44 842 - 198 857 285
Not Assate 822 270 824 2058871 - 624 320 796
Not Asacts
Accumulated surplus 622 270 824 2 058 971 - 824 320 795
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Cape Winelands District Municlpality
Financial Statemenis for the year endad 30 June 2013

Notes to the Financial Statements
Figures in Rend 2018 2018

31. Prior period errors (continued)
31.4 Other recelvables from exchange transactions

Beiance previously eparted 25 427 179
Other recsivablos 4773
Couricllor overpyment (2016/2017)* 28761
Counclior ovarpayment {2017/2018)" 32110

————
25 490 823
——

A correction was made due to an amount received for a canceflation of a flight ficket that was paid and cancelled during the
2017/2018 financial year, the credit nobs was only received during the 2018/2018 financlal year.

Additional disclosure; Consumer debiore impaired- The prior year amount disciosed for 124 deys and more was restated
from R32 747 1o R35 185.

*During Fabrusry 2018 the Municipality bacame aware of the fact that Clir. P. Hess was appointed as Head of a Sectlon 79
committes at the local municipality since September 2016. The municipality reised tha debtor in 201872019 for all applicable
financial ysars in which the councilior was overpsid. The cormection was mada to ensure that the debtor is raised in the
comact pariod that the cverpayment was made.

31.2 Inventories
Balenca previausly reporbed 1782878
Consumables 567 014

A journal was Incomectly processad in the 2017/2018 financial year resulting in cansumables of the amaunt of R 283 507 to
be included 1o the inventory balance. The error was comected by processing a journal to add the atock, that was previously
incorracty processed.

31.3 VAT acelvable

Balance previoualy reported 2019283
VAT on admin fee roads agency {1 565 933}
Accruals {3 125)
Contracted services® {169 240)
General expanditure” (b 341)

The administration fea on the Roads function was Incommectly recorded as inclusive of VAT In the 2017/2018 financial year
and not paid over to SARS. The Municipality however paid the outstanding smount fo SARS during the 2018/2014 financlal

YORr.

An accrual was raised in the 2017/2018 financlal year for soflware expenditure. The service provider however wrote off the
invoice in the 20162019 finenclsl year.

*The South African Revenue Services ( SARS) identified six tax Invoices thet did not comply with the VAT Act. This led to a
parial VAT claim rejection for the Aprli 2018, May 2018 and June 2018 VAT periods. These amounts were incorrectly
included during the 2017/2018 financial year as part of the VAT Receivable. An amount of R 169 240 refetes to contracted
service end RS 341 to genwral expanditure.

31.4 Property, plant and equipment

Balance praviausly reparted 147 860 488
Deprecistion: Bulldings 23
Depreciation: Esttmatad ussful [ife comection 3382 954

151 213 466
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2019 2018

31. Prior patiod errors {continued)

The prior adjustment is due o rounding differences between the Import of the buildings file and the calculation of the
depreciation of the system.

The Municipality assessed the fully depreciated assets In 2018/2010. During our assessment in the 2018/2019 financial
year we identified an srror of incormactly recorded useful Rfe of certain assets and it has baen subsequently correctsd. The
efror impacted the opening balance of the Accumulated depreciation of Furniture and fittings (R756 974.70), Motor Vahicies
(R482 817.77), Office Equipment {(R1 281 368,38), Plant and Equipment (R176 521,86), Infrastructure (R400 ©28.53) and
other Plant and equipment (R14 883.78) and the opening balance of Accumuleted surplus of the 2017/2018 firancial year
of R3 123 586.12. The error also impacted the depreciation for 2017/2018 financial ysar of Fumiture and fittings {-R20
722.86), Motor Vehicles {R22 327.61), Office Equipment (-R250 682.41), Plent and Equipment (R 456.47), Infrastructure
(R6 354.70) and other Plant and equipment (-R3 093.63} and the surplus of the 2017/2018 financial year of R239 360.11.

31.56 Infangible assots

Balance previously reported T80 874
Intangible: Opening Balancs adjustment due to Disposal* {181 087)
Intangible: Opening Balance adjustment dus to Amortisation roll-back* 50 658
Intangible: Adjustment to Amortisation 2017/18* 68 205
Intangible: Adjustment to loss on disposal 2017/18* (83 880)
6§34 690

“Intangible assets expired during the 2015/2016 and 2017/2018 financial years was not disposed during the relevant
financisl periocds and this has been comected during the 2018/2018 financial year. The error impacted the cost of the
intangible assets (R 401 769.53), accumuleted depreciation (R 255 585.39), accumulated surplus {R 146 183) and the
surpius (R 162 064.23) . The surplus for 2017/2018 conslsts of a comection to amortisation of R 68 205.25 and loas on
disposal of assets of R 83 858.98.
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Cape Winelands District Municipality
Financial Statements for the year endsd 30 June 2019

Notes to the Financial Statements
Flgures in Rand 2019 2018

31. Prior period emrors (continued)
31.6 Payables from exchange transactions

Balance previously reporied 9 808 332
Accruais {25 445)
SALGA: Debtor 70287

8863174

An Invoice reised was an eccrugl In the 2017/ 2018 financial year and service provider however wrota off the invoice in the
2018/2018 finencial yesr and the accrual was reversad,

A balance reised for & SALGA deblor for the 20172018 financial year was incorrectly precessed. The outstending amount
was paid as part of the SALGA paymant for the 2017/2018 financial year and & debtor should not been raisad. The deblor
was aisc disciosad as part of paysbiss which were Incomect.

31.7 Accumulated surplus

Baiance praviously repoited 622 270 824
Accumuteted Deprecistion: Estimated useful life correction™” 3123594
Depreciation: Esfimated useful life comection™ 239 382
Trade receivables from exchange fransections 4772
VAT: Admin Fee roagds agency {1 585 §33)
Inventory §87 016
VAT: Acorualg* {3 125)
Accruals 2017/2018 (Extamal computer servicag)™ 25 444
Depreciation: Bulkiings 23
VAT: Contracted services™™ (168 240)
VAT: General expenditure™** {5 343)
SALGA: Debtor (70 287)
Intangibie: Opening Balsnce adjustment due fo Disposal *™*** (181 087)
Intangible: Opening Batsnce adjustment dus to Amartisetion roll-back =**** 50
Intanglble: Adjustment to Amortiestion 2047/16 *™* 88 208
Intangible: Adustment to loss on dlsposal 2017/18 *** (83 858)
Councillor overpayment (2018/2017)™* 25 761
Coundillor cverpayment (20172018 32 111
624 329 796

*The Municipaiily assessed the fully dsprecisted aseets in 2018/2019. During our eseessment in the 201672018 financial
yoar we |dantifiad an emor of [ncorrecily recorded useful ifs of cartein assets and It hes been subsequantly comected. The
error (mpacted the opening balanca of the Accumulsted deprecistion of Fumiture and fitings (R768 §74.70), Motor Vehicles
(R482 £17.77), Offica Equipment (R 281 338.38), Plant and Equipment (R178 521.86), infrastrusturs {R400 ©28,53) and
other Plant and equipment (R14 883.78) and the cpaning balance of Accumulated surplus of the 2017/2018 financlal year
of R3 123 585.12. The emer also Impacted the depreciaion for 2017/2018 Gnancial ysar of Fumifure and fitings (-R20
722.88), Motor Vehicles {R22 327.61), Office Equipment (-R250 882.41), Piant and Equipment (RS 456.47}, Infrastructure
(R6 354.70) and other Plant and equipment {-R3 093.63) and the aurpius of the 2017/2018 (nanocial year of R238 360.11.

A corraction wea made due tc an amaunt recsived for a cancaliation of a flight ticket that was pakd and cancelied during the
2017/2018 financie! year, the credik note was only received during the 2018/2018 financial year,

The administration fee on the Roads function was incomactly recorded es inchsive of VAT in the 2017/2018 finencial year
and not paid over to SARS, The Municipelity however paid the cutstanding amount to SARS during the 2018/2019 financlal

year.

A journel wes Incorrectly procesead in the 2017/2018 financlel yeer rsaulting in consumables of the amount of R 283 507 to
be included to the Inventory baiance. The error was comractad by processing a joumal to add the stock, that was previously
Incomectly procsesad.

*=An accrual was raised in the 2017/2018 financial year for software expenditure. The service provider however wrote off
the invoice in the 201872019 financial year.
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Cape Winelands District Municipallty
Financial Staternents for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2018 2018

31. Prior period errore {confinued)

The prior adjustment is dus to rounding differences between the import of the bulldings file and the calculation of the
depresiation of tha system.

***The South African Revenue Services { SARS) identified six fax involces that did not comply with the VAT Act. This led to
a partial VAT claim rejection for the April 2018, May 2018 and June 2018 VAT periads, Thess amounts were incomeetly
included during the 201772018 financlal year as part of the VAT Receivable. An amount of R 189 240 relates to contracted
service and R5 341 fo general expenditure.

A balance raised for 8 SALGA debtor for the 20172018 financial year was incomectly processed. The outstanding smount
was paid as part of the SALGA payment for the 201772018 financial year and a dabtor should not boen raised. The dabtor

was also disclosed as part of payables which were Incomect.

*Intangible assets expired during the 2015/2018 and 2017/2018 financial years was not disposed during the relevant
financlal periods and this has been comected during the 2018/2019 financial year. The emor impacted the cost of the
intangible assets (R 401 769.53), accumulated depreciation {R 255 586.38 ), accumulated surplus {R 146 183) and the
surplus (R 152 064.23) . The surplus for 2017/2018 ceneists of a comaction o amortisation of R 68 205.25 and iose on
disposal of assets of R 83 858.68.

*+++During February 2018 the Municipality bacame aware of the fact that Clir, P. Hess was appointsd as Head of a Section
79 committes at the local municipality since Seplember 2016. The municipality raised the debtor in 2018/2018 for all
applicable financial years in which the councilior was overpaid. The corraction was made to ansure that the debtor ie raised
in the correct pariod that the overpayment was made.
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Cape Winelands District Municipality

Fmnanclal Statements for the year ended 30 June 2019

Notes to the Financial Staternents

Figures in Rand 2018 2018
31. Prior period errors (continued)
Statement of Financial Performance
Andited . Prior year error Raclasification Restated
&

Revenus
Revenue from exchanga transactions
Service charges 70756 - - 70 766
Rental of faciiifies and equipment 123 808 - - 123 808
Agency services 87 720 254 (f 585 933) - 08 154 321
Cther income 1525 810 - = 1625810
Interest received - investment 51 828 028 - - 51 928 028
Total revenue from axchange transactions 181 368 738 (1 585 933) - 149
Reavenue from non-exchange transactions
Tranafer revenue
Government granis and subsidies 230 433 575 230 433 676
Fires, Panalties and Forfeits 2 000 2 900
Total revenus from non-exchange transactions 230 435 676 - - 230 436 576

161 368 76¢& {1 565 833} - 149 802 823

230 438 B76 - - 230 435 575
Total revanus 381 804 331 {1 685 933) - 380 239 388
Expenditure
Employec related cosis {185 307 BS7) - - (185 387 897)
Remuneration of counclliors {11 363 028) 32 110 - (11 330 816)
Depreciation and amoriisetion {10 320 48) 307 588 . {10 012 850)
Finance coets ®1) - - {81)
Debt Impairment reversal - - 2187943 2187 943
Debt impaiment 2 187 243 {2 187 943) -
Bad debt written off {2 257 534) . - (2 257 634)
Contracted services (50 123 784) {168 240) - (50 293 034)
Leass rentals on operating lease (484 240) . - {484 240)
Transfers and subsidies {13 495 524) - - {13 485 524)
General Expanses {81672 138) 518 478 - (81 153 080)
Total expenditure (352 927 048) 888 837 - (352 238 112)
Tatal revenue 381 804 331 {1 565 933) 350 238 398
Total expenditure {352 827 048) 688 937 - (352 238 112)
Operating surplus 28 977 282 {876 886) - 28 000 288
Loas on disposal of assets and lisbifities {8 881 450) {83 869) - {8 965 208)
Surplus for the year 19 995 832 (880 858) - 19 034 977
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Cape Winelands District Municipality
Financial Stetements for the year ended 30 June 2018

Notes to the Financial Statements
Figures in Rand 2019 2018

31. Prior period errors {continued)
31.8 Agency sarvices

Balance previously reporied 97 720 254
VAT: Admin fes {1565 933)
96 154 321

The administration fee on the Roads function was incarrectly recorded as inclusive of VAT in the 2017/2018 financial year
and not pakl over to SARS. The Municipality however paid the outstanding emount to SARS during the 2018/2012 financial

vear.
31.9 Renumeratlon of councillors

Balance previously reportad 11 363 028
Councillor overpayment {32 110)
11 330 916

During February 2018 the Municipality became aware of the fact that Clir. P. Hess was appointed as Head of & Section 78
commitiee at the local municipality since September 2016. The municipality raised the debtor in 2018/2018 for all applicable
financial years in which the councillor was overpaid. The comection was made to ensure that the debtor ia raised in the
comect period that the overpayment was made.

31.10 Depreclation and amertisation

Balance previously reported (10 320 548B)
Buildings: Depreciation 23
Depreciation: Estimated useful Iife correction 239 381
Depreclation intangible assets writian back 88 206
(10 012 859)

The prior adjustment is due to rouncing differences between the import of the buildings file and the calculation of the
depreciation by the system.

The Municipality assessed the fully depreclated assets in 2018/2019. During our assessment in the 2018/201% financial
year we identified an error of incorrectly recorded useful Iife of certain assets and it has been subsequently corrected. The
amor impacted the opening balance of the Accumulaied depreciation of Furniturs and fittings (R766 874,703, Motor Vehicles
(R482 817.77), Office Equipment (R1 201 368.38), Plant and Equipment (R176 521.98), Infrastructure (R400 928.53) and
ather Piant and equipment (R14 883,76) and the opening balance of Ascumulated surplus of the 2017/2018 financial year
of R3 123 685.12. The eror also impacted the depraciation for 2017/2018 financial year of Fumiture and fittings (-R20
722.86), Motor Vehicles (R22 327.81), Offics Equipment (-R250 882.41), Plant and Equipment (RS 456.47), Infrastructure
(RE 354.70) and other Plant and squipmant (-R3 003.63) and the surplus of the 2017/2018 financial year of R238 350.11,

Intangible aesets expired during the 2015/2016 and 2017/2018 financia! year was omitted. An emror existed in that the
assets had to be disposed during 2015/2016 and 2017/2018 financial year respectively, The error impacted the cost of the
Intangible assets (R 401 769.53), accumulated amortisation (R 255 588.39 ), accumulated surplus (R 146 188.14) and the &
surplus (R 162 064.23) . The surplus for 2017/2018 consiats of a correction to depreciation of R 68 205.25 and loas on
disposal of assets of R 83 856.98,

3111  Debt Impairment reversal

Balance previously reported -
Reolassified as Dabt impaiment reversal 2187843

2187 943

The amount written back for Debt impairment for the 2017/2018 financial year was reclassifified as Debt impairment
revargal on the Statement of Financial Performance to ensure a more accurate disclosure.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2019 2018

31. Prior pariod errors (continued)
3112 Debt impaiment

Balance previously reported 2 187 943
Reclassified as Debt Impalrment revarsal {2 187 843)

-

The smount written back for Debt impeiment for the 201772018 financlsl year was reciaseifified as Debt impairment
revareal on the Ststement of Financial Performance to ensure a more eccurats disclosure.

31.13 Coniracted services

Balance previcusly reported (50 125 794)
Business and advisory services* 84 477)
Laboratory service® (74 758)
Fire services” {7 230)
Employee welinass* {22 775)

(50 293 034)

*The South African Revenue Services (SARS) identified six tax invaices that did not comply with the VAT Act. This led fo a
partisl VAT claim rejaction for the Apdl 2018, May 2018 and June 2018 VAT periods. Thasse amounts were incorrectly
Included during the 2017/2018 financlal year.

31.14 Genoral Expenses

Balanca previously raportad (81 672 138)
Printing, publicstions end books" 208 115
Advertising, publicity and marketing” 358 BOO
Trave! and subsisiance 4772
Advertising, publlaity ard marieting (5 343)
Professions! and Regulatory Bodies (SALGA) (70 287)
Materials and supplies® (207 301)
Assats lass than the caplietisstion threshold* 207 301
External computer sefvices 22 321
{81 163 660)

*A Joumal was Incomectly processed In the 2017/2018 financlal year rssuling in consumables of the amount of R 283 507 to
ba Inciuded #o the Inventory balance. The ermor was correotsd by procassing & journal 1o add the stock, that was previously
Incorractly procesesd.

A correction was made due 1o & credit note received for a cancellation of a fight fcket that was pald and cancelied during
the 2017/2018 financial year, the credit note was only received during the 2018/2018 financial vear.

The South Affican Revenue Services { SARS) identifiad six tex invoices thet did not comply with the VAT Act. This led o a
partisl VAT ciaim rejection for the April 2018, May 2018 and June 2018 VAT periods. These smounts was [ncormactly
nciuded during the 2017/2018 finenclal year.

A baiance raisad for & SALGA debtor for the 20172018 financial year was incorractly precessed, Tha outstanding amount
was paid as part of the SALGA payment far the 2017/2018 financial year and a debtor shouid not been ralsed. The debtor
was efeo disclogsed as part of payables which ware incomect.

*4 reciasificafion was made on the fire fighting's fire hoses and relatad items in general expenditure from assats less than
capitellagtion threshold to materials and supplies. This is due o the use of the ftems being conauned during the rendering
of the service and raplaced regularly.

An gocrusl was reised In the 2017/2018 financlal ysar for sofware expanditure. The service provider however wrots off the
Involce in the 2018/2018 financlal year.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2018 2018

31. Prior period errors (continued)
31.16 Loas on disposal of assets

Balance previously reported (8 881 450)
Depreciation intangible assets written back {83 859)
(8 965 309)

Intangible assets expirad during the 2015/2016 and 2017/2018 financlal years was not disposed during the relevant
financlal periods and this has bean corrected during the 2018/2018 financlel year. The eror impactsd the cost of the
Intangible assets (R 401 760.53), accumulated amortisation (R 265 586.38 ), accumulated surplua (R 146 183.14) and the a
surplus (R 162 064.23) . The surplus for 2017/2018 consists of a comection to depreciation of R 68 205.25 and loss on
disposal of assets of R 83 858.68.

31. 20 Additional disclosure

Financlal instruments (Note 33)

The comparative amounts that were disclozed In the 2018/2019 financlal instruments disclosure note number 33 were
amended from the amounts disclosed [n the 2017/2018 financial statements. This was due to the cofrection of errors as

inciuded In note 31 relating to Other recelvables from exchange transaciions (note 31.1) and Payablea from exchange
fransactions {note 31.8).

Irregular expenditure {(Note 37)
Balence previously reporied - 161 465
Correction of prior period error - 135013

- 206 478

Two cases whers goods and sarvices were acquired without following adequate processes in tsrms of the Supply Chain
Management Policy of the Municipafity that wae detectad during the 2017/2018 audit and deall with as uncomecied
misstatemants until further clarity could be obtainad. It relates fo a human error in the application of the PPPFA Reguiations
whese the incormect B-BBEE certificate were ulilised during the evaluation in terms of price and the prefarence points
system for the installation of an alarm system. Also, additional costs for training were incurmed without following adequate
precurement processes.

Additional disclosure in tsrms of the Munlicipal Finance Management Act (MFMA): Contributions fo organised local
government (Note 38.1)

The Municipality recelved an invoice from SALGA in the 2018/2018 financial year that relatss to the 2017/2018 financisl
year. This invoics was not praviously comectad o the 2017/2018 SALGA debtor to the amount of R40 864. This led to
general expenditure pravicusly being understated to the amount of R40 864.

Disclosures in terms of the Municipal Supply Chaln Management Regulations, 2005

ml::?; 36(2) - Detalls of deviations approved by the Accounting Officer In terms of Regulation 38(1 Xa) and (b).

Balance praviously reported - 9 316 908
Comection of prior period error - (649 800)
- 8667 108

The amounts for the supply, delivery, installation and commissioning of three (3) digital colour coplae/multifunctional devices
were efronously included in the 2017/2018 financial year and subsequently corecied.

Roeguiation 45 - Particulars of awards of more than R2 000 fo a person who Is & spouss, child or parent of & psrson
in the service of the state, or has been In the service of the state In the previous twelve monthe. {Nota 40.2)

Balance as previcusly reported - 5873503
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financlal Statements

Figures In Rand 2me 2018

31. Prior perlod errors (continued)

Faure and Faure Incorporated - {4 680)

S Pietersen t/a SP Heslth and Sanitation - {0 000)
- 5779033

In tha case of Faurs and Feure, the amounts ware

inciuded and in tha of S Pistarsen ta SF Heatth and

Sanltation, the relevant parant retired In 2015, therefora the disclosure of the 201772018 financial year vms edjusted.
Counclifor’ amounis outstanding In respect of overpayment of remuneration die o upward change in greding

(Note 38.6)

Balance as previously repertad - 37 113

Restatemant Clir. P. Hess - 58 871
- 98 984

During February 2018 the Municipality became aware of the fiact that Clir. P. Hess was appointed as Head of a Section 78
commitiee at the locaf municipality since Septembar 2018. The municipality raised the debtor in 2018/2018 for alf zpplicable
financial years in which the councillor was overpaid. Tha comection was made to ensure that the debier is reised in the

comect period thet the overpayment was made.
32. Cash generated from operations

Sumius 50 8756813 18 034 078
Adjustments for:
Depreciation and smortisation 11758 024 10 012 958
Loss on sale of esseis and lisblliies 681 488 8 865 309
Finance costs - Finance isases - 21
Dabt impaimient 55718 -
Debt impalment roversal - {2 187 843)
Movements in opersting logse assels and accruals {20 082} (11 257)
Movements in relrement banefit assets and labllities {3 796 841) 12 056 176
Movemsnts in provigions (B 149) (67 844)
Invantory wite off 43 355 .
Changes In working capital:
Other recsivables frem exchange transactions {4 513 603} (9 748 411}
Trade Recelvables from axchange transactions {75 838} 2470670
Other racalvables from non-exchange transactions (3 786) 180 308
Peyables from exchange trensactions (5 508 028) (020 223)
VAT 3165018 1770614
Unepent condiional grants and recsipts 1 887 816 485 634
Inventories (215713} {205 183)
54 305 483 41 744 934

33. Financlal instnenents
Financial risk menagement
The accounting palicy for finenclel inafruments were appiled o the following Ststement of Financisl Posiiion tams:
Financial ssaets at amortised cost
Trade receivables from exchange transactions M TG 14 649
Other receivables from exchange ftraneactions 26 381 948 22073885
Receivables from non-exchange ransactions 73 254 89 458
Ceaah and Cash equivaients 658 200 228 618 034 060

832 780 249 638 182 052
Financial Habliities at amaortised cost
Payebles from exxhange transactions 4 445 148 9953 174
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2016

Notes to the Financial Statements
Figures in Rand 2019 2018

33. Financial Instruments {continued)
Operating lease #abillty - 20 082

4 445 148 8973 258

Refer to notas 4, 5 and 8 for additional disciosures.

Liquidity risk

The Municipalty hes imied exposure to liguidity risk and i able to meet Hs financial obligations as it falls due. The
Municipality limits exposure to liquidity risk by ensuring all Eablitiea are cash backed.

The following are contractual maturities of financial assets and liabililes.

At 30 June 2018 Loss than 1 Between 1 Between 2 Over § years
year and 2 years and B years

Payables from exchange transactions 4445148 - - -

At 30 June 2018 Loss than 1 Betwean 1 Between 2 Over 5 yoars
yoar and 2 years and 5 years

Payables from exchange fransactions 8053 174 - - -

Operating lease liability 13 605 6477 - -

Credit risk

Credit risk consists mainly of cash and cash equivelents. The municipality only deposits cash with multiple banks, limiting
exposura to any one countar-party.

The carrying amount of recsivables and cash and cash aquivalents represent the maximum credit axposure. The maximum
expoawrs to credit risk at the reporting date was;

Financial assats at amortised cost 2019 2018
Other receivables from exchange transactions 26 381 988 22 073 885
Trade receivables from exchange transactions 34770 14 649
Cash and cash equivalents 656 280 226 616 034 060
Receivables from non-exchange fransactions 73 254 69 458
Falr Values

Dus to thair short maturities the fair values of all financial instruments are substantially identizal to the values reflected In
the statement of financial position.

There were no changes in the Munlcipality's approach to financlal risk managernent from the prior year.
interest rate risk

The Municipality's exposure tc interest rate risk and sffective interest raie on firancial instruments at batance shest date are
as followa:

The council haa no outstanding loans as at 30 June 2018 (2018 R nil). The average interesi rate on investments is B.26%
(2018: 8.15%). The Municlpality invest with multiple banks with varying Interest rates linked to the prime rate.

Market risk

It is the risk that changes in market prices, such as foreign cumency exchange rates and interest retes that will affect the
Municipality’s projectad Income. The Municipality does not hold any assets that are impacied by changes in the market.

Forelgn currency risk is deemed to be minimal as very few forefgn currency transactions are conducted.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2p18

33. Einanctal Instruments (continwed)
There were no changes in the Municipafity's approach to financlal risk management from the prior year.
34. Going concem

We draw attention o the fact that st 30 June 2018, the municlpality had an accumuletsd surpius (deficlt) of R 875 205 607
(2018: R 852 870 140) and that the municipailly's total sssets axcesd iis totai fiabllities by R 87& 205 807
{2018: R 662 870 140),

The financial statements have been prepared on the basis of accounting policies applicable to a going concemn. This basis
presumesa thet funds will be avaliable to finance future operations and that the reslisation of assets and settlement of
Fabilities, contingent abligations and commitments wili cccur in the ordinary course of businass.

Wih the abolishment of the Regional Services Councli Levies on 30 Juna 2006, the Cape Winelands District Municipality is
dependent on Government Grants, including the Equitebie Share, for approximately 58% of the Municipeily's revenue. in
additon, Provinetal Allocations, inokuding the nandering of the Roads Function, scoount for a further 28%.

35. Unautherised expenditure
Reconclliation of Unsuthorised axpandiitire

Opening balance =
Approved by Cauncil or condoned

Unauthorised sxpenditure awalling authorisstion . -

3§. Frultiess and wasteful axpanditure

Opening balance as previously reported 434 551

Opening balance as restated 434 551 -
Add: Fruitiess and Wasteful Expenditure - current period 18 374 538
Add: Frultiees and Wasteful] Expenditure - prior peried 141 80 015
Less: Amounts recoverable - current {488 434) -

Less: Amount written off - prior period
Less: Amotunt written off - prior patiod - =

Ciosing balance 68 750 434 561

Cases under iInvestigations

01 (2017/2018: Nil) casc(s) related to payments made in terms of a contraet with a contracter for the upgrading of
sbiution feclities In excess of ths construction work comploted.

201872019

a) An Internal investigetion has been conducted by the Inlemal Auxilt Unit of the Municipality;

b) Upon receipt of the final report, processes In terms of the provielons of Section 32 of the MFMA fo be followed;

c) Awalting Investigation by MPAC In terms of Section 32 of the MFMA to recommend to Cauncll if fmecovarable and to he
written off, aliarnatively to be recoverad;

d) Refevant consequence management processes will commence upon recalpt of final report from appointed service
provider; and

@) No fraud was datacted; hence no crimingf proceedings have been instititad against the respansibie officiels involved.

NIl (2017/2018: 02) cases reiated to payments made in terms of a contract with a consulting engineer where the
maximum contractual value was charged sven though the project was not fully completed and whers the amounts
charged, exceeded the altowable fee that [s based on the sub-appointed contracter’s coats.

2010872019
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes fo the Financial Statements

Figures in Rand 2019 2018

36. Frultiess and wasteful expenditure (continued)

in respect of 2 cases, after an Investigation by MPAC In terme of MFMA section 32, Council reanived on 20 June 2010 that
the fruitiess and Wastoful Expenditure made, ba recovered. The relevant consequence manggement processas are in

pragress.

201772018
in respect of 2 cases -

8} An internal investigation hes been conducted by an appointed service provider;

b) Upen receipt of the final report, processas In terms of the provisions of Section 32 of the MFMA to be followad:;

¢) Awaiting investigation by MPAC in terme of Section 32 of the MFMA to recommend to Council if imecoverable and to be
writian off, atematively to be recovered.

d) Relevant consequence management processes will commence upon recslpt of final report from appointed sarvice
pravider; and

e) No fraud was datected; hence no criminal proceedings have been Instituted against the respansible officials Involved.

37. Imegular expendiure

Opening balance as previgusly reported 161 465

Correction of prior period error {note 31) 135 013 -
Opening balance as reststed 205 478 -
Add: Irmegular Expenditure - current period - A7 719
Add: Imegular Expenditure - prior period - 113 746
Less: Amount written off - prior period (161 485) -
Closing balance 135 013 181 466

Cases under Investigations
Nil (2017/2018: 06) cases reiatad to non-compfiance with procurement process requirements.

Goods and services were acquired without following adequate processes in terms of the Supply Chain Management Policy
of the Municipality. In addition, one case relates to an efror mads In the application of the PPPFA Regulations.

In respact of 2 cases -

8} An internal investigation has been conducted by the Internal Audit Unit of the Municipality;

b} The relevant processes in terms of the pravisions of Saction 32 of the MFMA o be Tollowed;

t} Awalting investigation by MPAC in terms of Section 32 of the MFMA to recommend to Council if irecoverable and o be
written off, altarnatively to be recovered; and

d) No fraud was delected; hence no criminal proceadings have been instituted agzinst the responsible officials Involved.

In reepect of 3 cases, after an investigation by MPAC In ferms of MFMA saction 32, Council resoived that the imegular
expenditure be certified as kmecoverable and be writtan off. The relevant consequence management processes are in
progreas.

201772018
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Cape Winelands District Municipallty
Financial Statements for the year ended 30 June 2018

Notes to the Financlal Statements

Figures in Rand

2018

2018

37. [rreguisr expenditure (continued)

£) An intemal investigation has been conducted by the Mumcipainty's Internal Audit Unit, however the investigation of 2

additiona! cases was only conciuded recently;

b} Upon recelpt of the final report, processes in terms of the provisions of Section 32 of the MFMA to be followed:
¢} Awaiting investigation by MPAC in terms of Secfion 32 of the MFMA to recommend to Counct if imecoverable and to be

written off, aiternatively to be recovered;

d} Relevant conssquence management processaa will be inatituted upon receipt of final repart; and
o) No fraud waa detectad; hence no criminai proceadings have been instituted ageinst the responsible oficials Involved.

NIl {2017/2018: 01} case(s) rolated to other non-compilance with laws, regulations, councli policies and/or by-laws

An axpansion in excess of 20% was made on a contract for en appointad consulting engineer without following the process

in terms of Section 118(3) of the MFMA.

Local Government: Municipal Finance Manegement Act

201872019

88 301

In respect of the 1 case, after an inveatigation by MPAC in #erms of MFMA section 32, Councll resolved that the imegular
expenditure be cerfified as irecoverable and be weitten off. The relevant consequence management processes are In

progress,
2017/2018

In respect of the 1 case -

a) An Internal Investigation has been conducted by an

b) Upon receipt of the final report, processes in tarms

appeinted service provider;
of the provisions of Section 32 of the MFMA to be followed;

c} Awalting invesatigation by MPAC in terms of Section 32 of the MFMA to recommend to Councit if Iecovarable and to be

written off, afternetively to ba recoverad;

d) Relavant consequerce management processes will commencs upon recsipt of final report from appointed service

provider; and

o) No fraud was detectad; hence no crimina! proosedings have been instituted against the respansible officiale involved,

29. Additional dlaclosure in terme of Municips! Finznce Management Act

38.1 Cenfributions to organised local government

Current year subscription / fee 1 953 088 1 867 138
Amount paid - current year {f 841 046) (1775 824)
Discount recaivad 5% (5%:2018) (112 023) (81 314)
38.2 Audit faas
Current yesr audit fee: Auditor General 3351208 2883425
Current year audit fee; Audit Commities 126 657 107 631
Amount pakd (3 450 988) (3010013)
17 866 (8 B57)

30.3 PAYE, UIF and 3DL
Gurrent year subscription / fee (33874 772) {30 793 480)
Amount prid - current year 33874772 30 783 480
38.4 Penslon and Moedical Ald Deductions

T
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018

38. Additional disclosure In terms of Municipal Finance Management Act {continued)

Current year subscription / fee (59 08D 654) (56 749 225)

Amount pakd - current yeer 60 064 712 56 740 225
75 058 -

Included in medical aid deductions are amounts paid in terms of post emplayment obligations.
38.5 VAT
VAT receivable 110628 3275644

The prior year comparative amount was restatad during the 2017/2018 financial year. Detalls are included In note 31.21.
All VAT returns have been submitied by the due date throughout the yaar.

38.6 Counclllors' arrear consumer accounts

During the financial year under review nc Councilior was in arrears with the settlement of rates or services.

However, the following amounts are outstanding in respect of the over payment of remuneration due to the upward change
in the grading of Witzenberg, Drakenstain and Langsberg Municipality as well as the temination/resignation of councillors.

30 June 2019 Outstanding Ouistanding Total
less than S0 more than 90 R
days days
R R

Clir. Z.L. Gwada - 2483 2483
Cllr. 8. Roas . 4 387 4 387
Clir. 8.W, Nyamana - 789 760
Clir. $.C. Rens - 3138 3139
Cir, P. Hess - 54 4687 54 467
Clir. P Heradien {resigned 10/12/2014) - 10315 10315
CIIr. C. Moseko (resigned 20/08/2016) - 1138 1138
Chir. N.S. Louw - 3308 3308

- 79884 79 884

In respect of the upward grading or changes in positions held on councll committess (soction 79 commliteos) of
the local municipalities within the district:

The Municipality in terma of Saction 167(2) of the MFMA, mus? and has the right to, recover remuneration paid otherwise
than in accordance with the framework of the Pubfic Office-Bearers Act, 1998 from potilitical office-bearars and may not
wiite off any expenditure incumed by the municipality in paying or giving such remuneration. In view of the said
determination, the Municipality recovered all overpayments as a result of the upward grading or positions held on councl
commitiees of its local municipalities except for the ebove mentioned councillors, where payment armangements hava been
made,

Clirs Heradien, Ross, Gwada (daceased) and Nyamana heve been handed over for legal action o be instituted. Payment
arangements have been made with Clir Rens and the outstanding balance will be recovered from each claim/allowance as
it becomes due to the Clir. During February 2019 the Municipality became aware of the fact that Clir. P. Hess was appainted
as Head of a Section 70 commiltee el the locel municipaiity since September 2018. A payment afrrangement has been
made with Clir Hess and the ouistending balance will be recovered from each claim or allowance as it becomes due to the
Clir.

In respect of esignations / terminations:
Legal action has been instituted against both Clirs C Mcake and S Louw.
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Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Flgures in Rand 2019 2018
38. Additional disclosura In terms of Municipal Finance Management Act {continued)
30 June 2018 Outstanding Outatanding Total
less than 90 mare than 50 R
= T

Ciir. P Heradlen (resigned 10/12/2014) » {0315 10315
Clir. C. Mcaks {reaigned 28/06/2018) - 11388 1138
Clir. Z.L. Gwada - 2483 24083
Clfr. 8. Ross - 4 387 4 387
Clir. S,W. Nyamana - 769 788
Clir. L.S. Sambokwe - 7028 7 028
Clir. 8.C. Rens - 11013 11013
Clir. B. Hass - 58 871 b8 871

- 98 984 95 954

in respect of upward grading of the local municipalitiss within the distrist

Tha Municipellly in tarms of Section 167(2) of the MFMA, muet and hes the right fo, recover remunarsiion paid otharwisa
than in accordance with the framework of the Public Office-Breaners Act, 19688 from politicai ofice-bearsre send may not
write off any expenditure incumed by the municipalily in paying or piving such remuneration. In view of the said
determination, the Municpality recovered all overpayments as & resuft of the upward grading of its focal municipaiities,
except for the aboave mentioned councillors, whare payment amangements have been mede.

Mo cooparation hea been recaived from the then Clir P Heradien, thus the Municipally wili persue further legal action.in
additian Clirs Rose, Gwada and Nyamana did not honour the payment arangemsnts made and the Municipality will peraus
turther lagal scion. New payment arrangements have been made with Clir Sambokwe & Cilr Rens and the outatanding
balance wii be recavered from each claim/allowance as It bacomes due to them.

The prior %a"ar comparative smount was restated during the 2018/2018 financiel year. Details are included In prior perod
eiror note 31.

in respect of realignetions / tenminations: .
The then Clir. €. Mcake did not honour the previous amangement made to settie the cutstanding amount on 31 July 2017,
The Municipality wil persue further logel action.

38.7 Particufars of non-compilence
201872019

Regulation 2{3){g) of the Municipal Supply Chain Managemeant Reguiations, 2005 stipulates that no municipality may act
ctherwise than in sccordance with is supply chaln management poficy when procuring goods or sarvices. Goods or
servioes were acquired without following adequate procurement processea. Metters that was dstected during the 2017/2018
audit was inveatigated in the 2018/2018 finencial year and subsequently dealt with as a prier period aduatment. (Amounta
disclosed are inclusive of VAT).

201712018

Regulstion 2(3)(s) of the Municipal Supply Chaln Msnagement Reguiations, 2005 stipuistes that no municipality may act
.otherwise than In sccordance with iis supply chaln management poficy when proauring goods or ssrvicsa. Goods or
sarvices were acquired without following sdequate procursment procasses. The non-compliance for the prior year was
identified in the 201772018 financial year. (Amounts disclosed ere inclusive of VAT}).

Expansion above 20% without following 5116(3) of the MFMA - .
Acquisttion of goods end servicas without foliewing adeqeske procurement - 182 132

procasses
Other - -
- 162732
..-.——————-—-—“
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Cape Winclands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figuras in Rand 2018 2018

38. Additionsl disclosure In terme of Municipal Finance Management Act (continued)

The Municipality will consider to request National Treasury for condonation in terme of Sestion 170 of the MFMA on the
matters above.

38.8 Intergovernmental aliocations

Section 123 of the MFMA determines that the municipality must disclose Information on any afocations made by the
municipality to another municipality. The following allocations were made to local municipaliies within the CWDM for
projects as identified by the respeactive local municipality in terms of service level agreements:

intergovernmenial allocations made to another municipality

Breede Valley Municipality 500 000 500 000
Langeberg Municipality 500 000 500 000
Witzenberg Municipality 500 000 500 0co

1 500 000 1 500 oo0

39. Reconcilistion between budget and annual financlal atatements
Reconciliation of variancas batween budget statement and tha final approved budget.
Service charges (Amount as per budget schedule}

Service chargas 200 ooﬁ
Transfer to Licenses or Permits (63 800)
Amount as per final approved budget 136 100 -

Service charges was remapped from Other revenue to adhere to the standards of GRAP and transfers were made to other
revenue items.

Rental of facilities and equipment (Amount as par budget schedule) 220 000 -
Transfer from Other income 28 400 .
Amount as per finaf approved budget 248 400

Provision was made for additional rental Income received.

Agency Sarvices (Amount as per budget schadule) 128 389 752 -
Management fees: Income 13 101 -
Manegement feas: expenditure {13 100} -
Transfers to Other income {2 024 870) -
Amount as per final approved budget 126 364 783

Management fees was remapped to Agency services to adhere fo the standards of GRAP.

Licenses and permits (Amount a& per budget schedule) 300 000 -
Transfers to Licanses and Permits 63 800 -
Licanses and parmits (363 800) -

Amount as per final approved budget -

Licences and permiis were remapped to Other revenue to adhere to the standards of GRAP. Transfers were made to
Licences and permits to account for additional incoma recaived.

Transfers and subsidies (Amount as per budget schadule) 2368 022 652 -
Public Sector SETA {288 000) -
Amount as psr final approved budget 235 733 652 -

SETA refunds were remapped from Transfers and subsidies to Other revenue to adhere to the standards of GRAP,
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

29. Raconciizfion hatween budget and ennual financlal statements (continued)

Other revenua (Amount as per budget schedule) 18 067 0N

Management foes (13 862 101)

Service charges {200 00} -
Publlc Sector SBETA 289 000 .
Advertisaments {50 000) -
Licenses and permmits 300 000 -
Transfers to Other revenue llems 814 600 -
Amount as per final approved budget 3 288590 -

Other revenue was remapped to adhere to the standards of GRAP.

Interest received {(Amount ae per budget schedule) 54 000 0D0 -
Tranaferrs to Interest recaived 1 245870 -
55 245 570 -

Provigion was made for addiionst Interest Incoms.

Employee related costs (Amount as per budget schedule) 212 412 275
Leamnershipe and internships 2 103000
Workmen's compenesation fund 1133638
Bargaining councll {4 400) .
Tranafers to Employes related costa 1 3476800 -
Amount ae per final approved budgst 216 592111 -

Leamerships and intemnshipa and Woskmen's compensation fund were remapped from General expanses to Employoe
related cost to edhers o standards of GRAP, Bamgining councll was remapped from Employee relefed cost io Ceneral
expenses 1 adhere to the standards of GRAP.

ation gnd amortisation (Amount as per budget schedule) 9 08g 893 -
Transfors from other expenditure Reme 3 105460 .
Amount an per final approved budgat 15 098 363

Provision wae made for additional degraciation.

Debt impairment (Amount s per budget schedule) 1 186 275 -
Transfers from Bad debt written off (120 000) -
Bad debt written off (1 088 278) -
Tranafer to Impaitment lose 65 780 -
Amomnt as per final approved budget 66 760 -

Debt impainment was remapped to Bad debt written off to adhere to the standarda of GRAP and provision was made for
impaiment loss.

Bad debt writton off (Ameunt es par budgst schedtila)

Dabt impairment 1 186275
Transfer to other expanditire (120 0DG)
Amount as per final approved budgaet 1 088 275
88 5
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Flgures in Rand 2018 2018

39. Reconcllistion between budget and annuat financizl statements {continued)
Bad debt written off was remapped to adhsrad to the standards of GRAP

Lease rentals on aperating fease (Amount as per budget scheduie)

Leasa rentsla an operating lease 1029 000 )
Transfers to and from Operating leases (742 300) -
Amount as per final approved budget 28¢ 700 -

Lease rentals on operating lasse were remapped from General expenses to adhere to the standards of GRAP

Tranafers and subsidias (Amount as per budget schedule) 10 858 300 .
Transfers to Transfars and subskdies 1 570 000 -
Amount as per final approved budget 124286 300 -

Transfers were made o Trangfers and subsidies to cormect expenditure recorded against the Incorrect expend!ture
catageries.

Contracted services (Amount as per budget schedule) 62 872 512 .
Transfers fo and from Gontracted services {4 592 083) -
Amount as per final approved budget 030 429

Tranefers from and to contracted services was necessary to allocate items against comect expenditure categories accerding
to GRAP.

Other matarials (Amount as per budgst scheduls) 33566 117

Transfars to and from Other materials {2 26 867)

General expanses (31 289 250)

Amount ss per final approved budget - .

Other materials wese remapped to General expenses to adhers to the standands of GRAP.

General Expenses (Amount a3 per budget schadule) 809822 787 -
Advertisements (50 000} -
Leamerships and Intemships (2 103 000) -
Bargaining council 4 400 -
Workmen's compensation fund (1 133 636) -
Lease rental on operating isases {1 028 000) -
Other materials 33566 117 .
Management foes (13 962 100) -
Transfers to and from general expenses {1578 087) -
Amount as per final approved budget 103 839 481

Advertisements was remapped from Other Revenue to Genersl axpensee to adhere fo the standards of GRAP.
Leamershipe and Internships and Workmen's compensation fund were remepped from General expensea to Employee
related coat to adhere to the standards of GRAP. Bargaining council was remuppsd from Employes related cost to ganeral
expenass to adhere to the standards of GRAP. Lease rentals on operating lesse ware remapped from general expenses to
adhere to the standards of GRAP. Other Meterials was remapped to General expenditure to adhere to the standards of
GRAP, Managament fees was remapped from General expenses to Agency services.

Loss on disposal of assets and Rabilities (Amount as per budget schedule) 20 000 -
Transfors to Loss on disposal of assets 808 260 -
Amount as per final approved budget 928 260 -

Transfors wars mads fo Loss on disposal of property, plant and equipment to make provigion for disposal of assets at year
and,
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Cape Winelands District Municipality
Finsnclal Statements for the ysar ended 30 June 2019

Notes to the Financial Statements

Figures in Rand 2019 2018

38. Reconclllation between budget and annus! financial statements {continuad)

Inventories losses (Amount as per budget schadule) -
Transfer to Inventorios iosses 43 400

Amount zs por final approved budget 43 400

Provision was made for Inventoriss losses at year end.
38.2 Statement of financlal posiion

Other debtors (Amount as per budget schedule) 34 854 585 -
VAT racsivable {112 000) -
Recelvable from non- exchange transactions {74 000) -
Othar recaivables from exchange transacticns {34 508 595) .

Amount as per final approved budget - -
Other debtors were remapped to adhere to the standards of GRAP.

Trade and other paysbles from exchange transactions (Amount as per 16 833 000 -
budget schedule)

Unspent conditional grants (2 00D 0DO) -
Amount as per final approved budget 14 £33 000 -

Unspent conditional grents was remapped from trade and other payebles to adhers to the etandards of GRAP
Unspent Condifonal Grants (Amount as per budget schedule)

Unspent Conditional Grants 2 000 000
Amount as per fina! approved budget 2 000 000
Provislans (Amount as per budget schadule) 30 Q0 434
Employes benefit obligation {30 056 434)
14 g00 -

Employee benefit obligation was remapped to adhere ta the standards of GRAP

39.3 Cashfiow statement

Suppliers and Employees (Amount »s par budget achedule) 363 400 297 -
Fmployee cost (198 297 075) .
Suppliers (161 816 167) -
Remuneration to councifiors {12 458 055} -
Transfers arxd Grants 8 271 000 -

Amount as per final approved budget : -

Employee coet, Suppilars, Remunerstion o councliors and Trensfers and grants wase remepped to adhare ts the standards
of GRAP,

Employas cost (Amount as per budget schedule) .
Employee cost 198 297 075

Amount as per final approved budget 198 287 076 -

Emploves cost wes remappad from Suppllers and Employees to adhers to the standards of GRAP.

Remuneration of councillors (Amount g3 per budget schadula) -

8B . i




Cape Winelands District Municlpality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018
39. Raconcliintion betwean budget and annual financlal statements (continued)

Remuneration of counciliors 12 458 055

Amount as per final approved budget 12 458 066 -

Remuneration of counciifors was remapped from Suppliers and Employees to adhere to the standards of GRAP.

Transfors and grants {Amount as per budget schedule) 9271000 -
Transfers and grants {8 271 000) -

Amount as per final approved budgst . -

Transfers and grants was remapped to Suppliers to adhere to the standards of GRAP.
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Capo Winelands District Municipality
Financisl Gtstémants far the yesr ecded 30 Juns 2019

Notas to the Financial Statements
Figures In Rand 2019 2018
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 219 2018
41. Provhions
Reconcliation of provisions - 2018
Opening Adiditions Ltlsed Total
Balance during the
yoar
Frovision {insuranca claima) 21 820 13471 (21 820) 13471
ReconciBation of provisions - 2018
Opening Additions Utilised Total
Balance during the
year
Provision {Instranca ciaims) 70 664 218620 (70 584) 21620
The provision relates to Insurance claims, which were not finallasd at yeer end, but wes finaiised befors the financial
statements was authorised for Issue.
42. Transfers and s:bsldies
Firs sarvices 250 000 250 000
Farmer househoids 3008 856 3 696 888
Community and soclal sarvices 2 251 000 1 882 768
Bursgries 81 281 1713780
Social refief 400 000 788 000
Tourism 2 376 000 1 700 000
Sport and recreation 2 906 847 8264278
11 423 783 13 496 624
43. Contmecied services
Qutsourced Services
Alien Vegetation Control 2342 280 2 142 582
Burial Services 2000 13 500
Business and Advisory 2487 478 4 242 058
Cleaning Services 438 330 426 078
Claaring and Grases Cutting Services 1878315 3120248
Hyglens Services 048 308 909 743
Professional Staff 18168673 1326218
Securlly Services e 626 2 750 957
Transistors, Scribes and Editors 438613 367 B28
Consulisnts and Professional Services
Business and advisory 3976 800 4 918 403
Infrastructure end planning 1924 808 6232310
Leboratory services 16801685 1711143
Legsi cost 138 684 38 221
Cenirgetors
Ariiste and Performers 338 140 433100
Audio-visuef Services 35 600 41194
Cetering Services 2021 176 2207 427
Emplcyee Weliness 173 860 226 501
First Aid 22 858 24 895
Fire Services 13 808 534 11 417 990
Gardening Services 48 898 78651
Graphic Designers 18235 -
: D
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Cape Winelands District Municlpality
Financial Staterents for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018

43, Contracted services (continued)

Maintenance of Buildings, Facilites, Equipment and Unspecified Assets 6 017 457 7128 920
Pest Contral and Fumigation 15 180 16713
Photographer 5050 12650
Plants, Flowers and Other Decorations 30 387 351 840
Transportation 5840 -
Stage and Sound Crew 101 850 147 687
Exhibit Installations . 6 500

43 484 511 50 283 034

44, Contingencies
d4.1 Contingent liabllitles

{i) 2019: The status of the delictual claim for damages in the amount of R451 000 remains the same as reported on the
previous yoar. At pre-irail conferance, it was decided that the matter is to be transferred from the High Court te the
Magistrata's Court. This has the effect that the potential liability of the Municipality is reduced to approximately R100 000.
The sald process is currently panding.

(2018: Delictusi clalm for demages in the amount of R451 000, At pre-frail conference, I was decided thaf the matter ie fo
be fransferred from the High Court lo the Magistrate's Court. This has the effect that the potential Habiliy of the Municipalily
Is reduced i approximately R100 000. The said process Is cumrently pending and remains the same ag reported in ihe
previous year.

(i) 2019: The staius of the claim is that tha parfies are currently awaiting a irall date. The insuranca brokers of the
municipality who are cumently dealing with the maiter: Mariska Cordy/Cape Winelands District Municipality/Steflenbosch
Munlolpaiity states that that pre-trail proceeded and the matter was adjourned until 15 October 2018 io anable the pariias 1o
comply with the timetable set out in the agreed pre-irial minutes. The settlement per the summons Issusd amounts to
RS 142 100. The plaintiff included the Cape Winelands District Municipality as the second of three defendants in this matter.
The settiamant amount is to be paid by the insurance company on behalf of the Municipallty and it would be expected of the
Municipality to only pay the axcess amount which hae not been determined as yet It Is not yet practicable to provide an
estimaie of the financlal effect, measured by using the principles st out for provisions; henoce, tha digcloaure of the value is
not possible,

{2018 The insurance brokers of the municipalily who ane currently dealing with the maifer: Marisia Cordy/Cape Winefands
District Municipality/Stelfonbosch Municipality states that that pre-trail proceeded and the matier was adjoumed until 15
Ocfober 2018 o enable the periles to comply with the timeteble sot out in the agreed pre-trial minudas. The setifement per
the summons issued amounts to RE 142 100. The plaintilf inchsded the Cape Winelands District Municipalily as the second
of three defendanis In this mealter. The setifement amount is fo ba paid by the insurance company on behalf of the
Municipallfy end it waould be expecied of the Municipaiily to only pay the excess amounf which hag not been delarmined as
yel it is not yel praciiceble to provide an estimaie of the financial effoci, measured by u=ing the principles set ot for
provisions; hance, the disclosure of the value is not possible.}

{lily 2019:; The status of the claim remalns fhe same as reported on in the previcus year. Specifically that on 22 January
2018 a Comblned Summons was issued by the High Gourt of South Africa under Case No 728/18 in terms of which the
trustees of the Fransie Conrade Trust (the plaintifis) instituted action against the trustees of the Thera Trust(the defendanin)
for the damages suffered in the amount of R2 371 625,07 s a result of a fire thet started on the property of Thera Trust and
which allegedly spread to the property of the Fransie Conradie Trust On 18 May 2018 a Third Party Notice was served on
the District Municipality, in ferms of which the Cape Winelands District Municipality wea joint as & third party by the
defendants (Thara Trust) who avers that the District Municipaiity is a joint wrongdoer with Thera Trust (the defendant) In that
the District Municipality was negligent and that such negligance caused or contributed to the damages sulfered by tha
plaintiff. The matter was reported to the District Municipality’s insurers and a fire incident repart was accordingly provided,
where after a Notice of Intention o Defend was entared. The file is currenily pending as the plaintiffs eitorney has nat taken
any further action, In view of the aforementioned, it is clear that It is not possible at this stage to provide an estimate of the
financial effact, measured by using the principles set out for provisions; hence, the dieclosure of the value is not poasibla.
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand 2018 2018

44. Coniingenciss (continued)

{2018: On 22 Jenuary 2018 & Combined Summons was iasued by the High Court of South Africz under Case No 728/18 in
terms of vhich the trustees of the Fransie Conrade Trust (the plaintiffs) institufed action against #e trusises of the Thera
Trustfthe defandenis) for the damages sulfered in the amount of R2 371 525,07 as a resuft of a fire that starfed on the
property of Thera Trust and which eflsgedly spread to the properly of the Fransis Conradie Trust. On 18 May 2018 & Thind
Party Notce wes served on the District Municipality, in forme of which the Cepe Vilnelands District Municipa!ily was jfoint as
a third perly by the defendants (Thera Trust) who avers that the Disirict Municizaifly /s e joint wrongdoer with Thera Trast
{the defendant) in that the District Municipalify was negiigent and tha! such negligence caused or coniributed to the
damages suffersd by the plainiiT. The matfer was reporfed o the District Mumicipality's Insurers and & fire Incldent report
was accordingly provided, where affer a Notice of Inlenifon to Defend was enfared. The relief thel the defendants’ (Thera
Trust) are seeking, is as follow:(a} that the District Muricipalily e heid Bable for & contribution {z ihwe defendant in respect of
the damages, (4] thet the courf meke an ordsr declaring & respective degree of failt of the Third Parly int relation io the said
damsges, (¢} an arder fixing the emaunt which the Third Parly Is obfiged fo coniribite fowards sny damages payable by the
defendants. In view of the sforomentfoned, i is clear thal & /s not possible af this stags to provide en esiimate of the
finenciel siect, measured by using the principles et ouf for provisions; hence, the disciesure of he value fs not posstble.)

(V) 2019 On 15 Februery 2018 & Combined Summons was Issued by the Magietrates Court for the District of Tulbach
under Case No 18/2018 in terms of which HR de Waal (the plaintiffs) instituted sction against the Cape Winelands District
Municipality for daneges sufiered to the amount of R24 802,12 as a result of a motar vehicle colision that was driven an
employee of the Cape Winelands District Municipality on 27 November 2017. The matier wae reporied to the Disclict
Municipality’s insurers and they appointed a legal firm i defisnd the case. The relisf the pleintiif are seeking is ss follows:
() that the District Municipality be hekd liabis for the damages to the amount of R24 B0Z, 19, (b} interest on the sforesaid
emount at the prescribed interest rafe per annum from the date of tha demend io the date of payment, {c) costs of auit,

(v} 2018: Tha Municipaliy is still weiting on tha outcoma of 2 public llabify cisime, 14 third party accident olelms and 2
fnsurance cleims that were handed over fo the state altomeys and / or the Municipality's insurance brokers. [t s not
praclicable to provide an estimete of the financiel effect, megsured by using the principles set out for provisions; hence the
disclosure of the value is not possible.

(2018 The Municipality is still walting on the cutcomes of 2 public liability cleims and 14 third parly accident claims that were
handed over 10 the stals afforneys and / or the Municipelily's insurance brokers. R is nof practivable fo provide en estimate
ofm;bmunwm measiured by using ihe principies set out for provisions; hence the disclosure of the value /s not
possitie.)

44,2 Contingaent assets

(i) 201%: The Murticipelity 18 stil awaiting the cutcome of S insurance claims that were not conciuded at 30 June 20146. The
claims are not specific o the 201872018 financial year.

{2018: The Municipelily Iz stil! eweiting the oulcoms of 5 insurance claims thet were not concluded af 30 June 2018. The
olaims are not specific fo the 2017/2018 Enanclsl year.}

It Is not pracficable to provide an estimaie of the financial effact, measured by vsing the principles saf aut far provisions;
hence the disciosure of the value s not possible.

100 -
i
Ty

2019 -11- 38

ALLNTOR - OENERAL
&y



Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2019

Notes to the Financial Statements

Flguree in Rand 2019 2018

45. Related parties

The following related parties exist:

Nstichal Treasury

Provincial Government Westemn Cape

National Depertment of Environmental Affairs

Stellanboach Municipality

Drakenstein Municipality

Bresde Valley Municipality

Langeberg Municipality

Witzenberg Municipality

Municipal Manager (M. Mgajo) Term ended 02/08/2017
Municipal Manager (H.F. Prins) Appointed 01/12/2017
Chisf Financial Officer (F.A. Du Raan-Groenewald}

Exscutive Dirsctor: Community Development and Plenning Servicas (C.V. Schroeder)
Executive Director: Technical Services (F.A. van Eck)

Ald (Dr) H. von Schlicht (Executive Mayor})

Clir C. Mayer {Spaaker)

Clir D, Swart (Deputy Exacutive Mayor)}

Cilr Z.L. Masoka Appointed 14/05/2018
Cir G.J. Carinus

Clir J.D.F. van Zyl

Clir J.J. du Plessis

Clir L.W. Niehaus

Ciir A. Florence

Clir P.C. Ramokhabi

Clir L. Landu

Clir M.M. Adriganse Resignoed 10/08/2018
Clir R.B. Amolds Resigned 02/04/2018
Clir W.M. Blem

Glir A. Crombis

Ciir C. Damens

Clir P. Danials

Clir R. du Toit

Cilr G.J. Fredericks

Clir E. Gouws Resigned 10/06/2018
Clir P. Heas

Clir X. Kalipa

Clir M.T. Klaas

Clir N.S. Louw Resigned 25/07/2018
Cilr 8.8. Maggqazana

Clir P. Marran Resigned 14/05/2019
Clir E.S8.C. Maijan

Clir J.8. Mouton

ClIr R.S. Nelumange

Clir B.B. Ntahingila

Clir E. Ghankaisc

Clir 8.C. Rens

Clir L.5. Sambokwe

Ald JW. Schuurman

Clir AJ. Shibili

Clir L.N, Siwakamisa

Ciir D.R.A. Snyders

Cir C. Steyn

Clr N. Tetsna

Clir J.J. van Rooyen

Clir W. Vrolick

Clir C.F. Wiislaat

Clr D.D. Joubert Appointsd 31/08/2018
Clr J. Smit Appointad 02/10/2018
Ciir N.D. Sauerman Appointed 03/10/2018
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 2019 2018

45. Raulatsd partiss (continued)

The salaries and remunerstion of key managament and coumcillors ere disclosed in notes 24 & 25 of the Annual Financial
Statements.

The Pravincial Govemment Westemn Cape {Depariment of Transport and Public Works) provida the necessary funds to the
Municipality to maintain, repair, probect and manage the proglaimed Provincial Roads in the ares of the Municipality. A
functional organisational structure, aiaff establishment and coet of employment Is agresd to by both parties and funds are
made available to maintain the approvad organogrem; hence partly utilised to fund the Municipality’s employee costs In
respect of the esmacution of the Roads Function.

The Provincial Government Westem Cape supply the Municipality with the neceesary plant and equipment (ysllow fleet and
squipment) in order to render the Roads function. The Municipality utilises the said Slest and eguipment at no cost however,
cost incurred relates to maintenance and fuel.

The Municipaliy utllised faciilties provided by the local municipalities within the Gape Winelands Disirict during the financlal
year for various programmas and svents hosted by the different depariments.

Related parly transactions

Westomn Cape Investment and Trade Promotion Agency (WESGRO) is a public enfily as envisaged in the PFMA, and is
managed by & Board of Directors appointed by Executive Authority. WESGRO is the Official Tourism, Trada & Investment
Promation Agency for Cape Town and the Western Cape. The Exacutive Mayor, Ald {Dr} H Von Schiicht, serve az a
WESGRO Board member. The CWDM made payments to WESGRO for the Indaba Tourism Expo, World Travel Markst
Africa evant, Mestings Africa, Educationals and Media Educationals.

The ACVY is a non-profit organisaion in the sociel services fiald. The ACVV conslets of a National Councll & Head Office,
115 branches in 4 provinces affilited to ACVV National Council and 220 service programs across § service focus areas.
The Exaculive Mayor, Ald {Dr) H Vion Schiicht, is on the Bxecutive Management of the organisation ae well as Involved at
ACWV Wellington. The CWDM made transfers to ACVV Roberison, Utopis and Sonskyn Dienssanirum In respect of the

Municipality’s Community Support project.

WESGRO

Payments for participation and afiending Meetings Africa 50 000 :

Paymants for shared exhibitor costs of the Indaba Tourism Bxpo 200 000 150

Payments for floorspace and furniture for the World Travel Market Africa 150 000 199

Event

Payments for educstionals and media educationals 30 GoD 24 000
430 000 374 489

ACW

Payments for Community Support project 12 500 24 000

456. Change in estimate

Propsriy, piant and equipment

The prior yaar eccounting estimates relating to the estimated useful lives of fumniture and fitlings, office aquipment, plant
and equipment and other plant and equipment were evaluated during the 2018/2019 financig! year and the changes in
estimates were implemented on 01 July 2018. This led to a change in the depreciation for the 2018/2019 financial year from
the 2017/2018 financial year. The amount of the deprecistion, had the changs in accounting estimate not been effected, the
affect of the change in accounting eatimate on depreciation for the 2018/2018 financial year as well as the amended
depreciation are as follows
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Cape Winelands District Municipality
Financlal Statements for the year ended 30 June 2018

Notes to the Financial Statements

Figures in Rand 201¢ 2018
46. Change in estimate (continued)
Asset type description Total of Total new Difference:
depreciation en  depraclation for Increass/
assets far 2018-19 after (decresse) in
2018-19 had the changs depraclation
no changs wae affected:
bean effectad:
Fumniturs and filtings (2 051) 11734 8683
Office equipment {108 43B) 358 257 249 819
Other plant and equipment {4 158) 4 343 185
Plant and equipment {3 378) 16 263 12 885
(118 025) 390 597 272 672
Furniture and fittings
Change in depreciation for 2018-1% 98863
Change in accumulated depreciation for 2018-19 (9683)
Office Equipment
Changa In depraciation for 2018-19 249 819
Change in accumiiated depreciation for 2018-19 (249 818)
Other Plant and equipment
Change in depreciaticn for 201819 185 .
Change in accumulated depreciation for 2018-18 (185) -
Plant and equipment
Change in depreciation for 2018-19 12 884
Change in accumulaled depreciation for 2018-19 {12 8g4)

Thae effect of the change in astimate led to an decrease in depreciation of fumniture and fitlings of R & 683.28, decrease In
depreciation of Office equipment of R 248 819.20, decreass in depreciation of Other Plant and equipment of R 185.05 and &
decrease in depraciation of Plant and Equipment of R 12 884.39 for the future years,

47. Actual operating expendiiure versus budgeted operating expenditure
According to the Accounting Pollcy, explanations should be provided in cases where the difference batween the

Adjustments Budget and the Actual Expenditure excesds 10%.
47.1 Statement of Financlal Position

Asasts

Current Assats

Inventories

The provision for inventories was based on past trends which was higher than expeclad.

Other receivables from sxchange transactions

The material difference between the actual and the budget [s due to the fact that the municipality anticipated interest rates
to increass which would have increase the accrued Interest amount disclosed.
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Cape Winelands District Municipality
Financial Statements for the ysar ended 30 June 2018

Notes to the Financial Statements
Figures In Rand

AT. Actual operating sxpenditure versus budgsted operating sxpenditure {continusd)
Recelvables from non- exchange fransactions

Variance Is lasa than 10%, no rezson required.

Vat recelvable

Variance |s less then 10%, no reason required.

Employee benefit asset

Variance is leas than 10%, no reston reqguired

Cash and Cash Equivalents

Varignce is [asa than 10%, no resacn required,

Trade recelvables from sxchange transactions

Due to the high percentage of under collection In the past the municipality decreased the budget to ensure that the revenue
is not overstatad in the budget.

Cash and Cesh Equivalents

Varignce s lesa than 10%, no resson required.
Non-Current Assata

Property, plant and equipment

variance is less than 10%, no reason required.
Intanglible asests

The veriance ia due to savings as a result of input VAT as well as the prior period error, were intanglbles assets hould have
been disposed.

Employes benellt asset

The calculation that is made for the Futiire Medical Ald LisbElty, £x Gratia Pension end Long Sarvice Bonus is calculated by
actuaries and the budget estimation Is brought in line therewith. However, the revised estimation Is onfy done at year end.

Lisbilities
Current Linbilities
Payables from sxchange transactions

The variance Is due to the expectation that the Department of Trensport and Public Works transfers huge amount of funds
in April as an advance for clzims submitied.

Employee banefit obligation
The calculation that is made for the Futura Medical Aid Ligbllty, Ex Gratia Pension and Long Service Bonus s calculzted by
actuaries and the budget eatimation is brought In line therewith. However, the revised estmation is only done at yaar end.

Unspent conditional grants and recelpts
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Cape Winelands District Municipality
Financial Stetements for the year ended 30 June 2018

Notes to the Financlal Statements

Figures in Rand

47. Actual operating expenditure versus budgeted operating sxpenditure {(continued)

The outcome of tha roll-over request for grant funding was only finalised In the latter part of the year and therefore it was
impassible to timeously finalised the relevant Supply Chaln Management processes by 30 June 2019. Non-reaponsive bids
also added to the underspending as well as grants received in last quarter of the financial year which mede project
implementation not possible.

Provisions

Tha variance relates to insurance claims that were finalised after the reporiing date but prior to the date when the financial
stetements were authorisad for Issue. No budget appropristion has been made during the relevant budget processes.

Non-Current Llabllities
Employee Benefits

The calculation that is made for the Future Medical Aid Liability, Ex Gratia Pension and Long Service Bonus is calculated by
actuaries and the budget estimation is brought in line therewith. However, the revised estimation is only done at year end.

Not Assets

Accumulated surplus

Less than 10%. No reason required.

47.2 Statoment of Financlal Performance

Revenue from exchange trangactions

Service charges

Less than 10%. No resson required.

Rental of facllities and aquipment

Lege than 10%. No resson required.

Agency services

A substantial amount was aflocated to recover the Employes Benefit Asset in reapect of the Post Employment Medical Aid
for the Roads Function. Due to the overlap in financlal years, the relevant allocation was made in the fourth quarter of the
financisi year.

Other income

Less than 10%. No reason mequired.

Interest recelved - investment

Varianca is Jess than 10%, no reason required.

Ravenue from non-exchange traneactions
Transfer revenue
Government grants and subsidies

7
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Cape Winelands District Municipality
Financial Statements for the year ended 30 Juns 2018

Notes to the Financial Statements

Figures in Rand

47. Actual opersting sxpenditure versus budgeted operating expenditure {(continued)
Variance Is [sss than 10%, no reason required.
Expenditure

Employse relaind coates

The calcylation of the employee benefit assst amount had an effect on the employee related cost as the amount crediied
sgainst the servics end interest cost lower than expected.

Remunerstion of counciliors

Varignce is [ess than 10%, no reason required.

Depraciation and amortieation

The under expenditure on teh capital budget led to the under expanditure of dapraciation.

Dabt Impsirment

Variance i% less than 10%, no reason required.

Leaso renials on operating loase

Varience is igas than 10%, no reason required.

Bad debt written off

The municipaiity did not wiote off any dabt in the 20182018 finencial year. The coniract of the debt collection agency ended
in June 2018 and the munlcipslity would first like to engage with the new ssrvice provider before a recommendation to wrile
off debt is meds fo council.

Contracted services

Various projects relating to integrated public transperd, sidewalks ard embayments, building mainteniancs, asset maturity
assessment and other reflect a saving et year end. The municipality were also allocated grants iate in the 2018/2019
financiall year from Provincisl Government which could not be spend baefore year end. VAT claimed on contracted services
further added o this underspending.

Transfors and subsidise

Veariznce is lees than 10%, no reason required.

Gonersl axpsnsos

Tha underspending is due to varlous Information technology communication opsretional expenditure, human resourcs
management programs. A reiafively large saving cccumed with municipal sccounts due to the fact that an increasa in
alactriclty and watar was lowsr than expected.

Loes on diepoaal of ansets and liabliltiss

Variance is leas then 10%, no reason required.

inventcries loases / write downs

Varignce is less than 10%, no reason required.
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Cape Winelands District Municipality
Financial Staternents for the year ended 30 June 2019

Notes to the Financial Statements
Figures in Rand

47. Actusl operating expenditure versus budgeted operating expenditure (continued)
47.3 Cash Flow Statement

Sale of goods and services

Refer to reason provided above for the Statement of financial performance.

Grants

Variance is less than 10%, no reason required.

inferest Income

The provision for accrued interest was taken infe sccount with the budget process, The expected intarest rate was higher
than expected.

Employes cost

Varignce Is less than 10%, no reason required.
Suppllers

Variance Is less than 10%, no reason required.
QOther payments: remuneration to counciliers
Varlance ie less than 10%, no reason required.
Purchase of property, plant and equipment

Tha varlance exist due to the fact thet tems was acquired much less than budgeted for, The fact that the municipalty does
nol have a large caplital budget these items had & huge influence on the percentage expenditure

Proceeds from sale of property, plant and equipment

At the time thet the final budget is approved it is not known which assats will be disposed at year end.

Purchase of other Itangible assets

The municipality did not budget for the acquisition of intangible asaetz, The assets classified as Intangble assets was
budgeted for under property, plant and equipment.

48. Capiial commlitments

Approved and contracted for
Property, plant and equipment (Buildings) - 481 681
Total caplial commitmenis - 481 681

The munkcipality did not have any capltal commitments at 30 June 2018. The caplial commitments for the 2017/2018
financlal year relates to the upgrading of parsonne! quarters (T2017/048), at the Stellenbosch Fire Station,
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Cape Winelands District Municipality
Financial Statements for the year ended 30 June 2018

Notes to the Financial Statements
Figures in Rand

48. Evants sfter reporting date

Events were identified subsequent fo the reporting date but prior to the date when the financis! statements were guthorised
for issue that had an adjusting effect on other raceivables from exchange transactions and provisions. The adjustment
amourts were Included in oiher receivables from exchange ransactions (nole 4) and provisions (note 41). The additional
amount included in the note to other recelvebles from exchange transactions relating to the adjusting event amountad
R213 413 (2017: RS 825}, The additional amount included in the note to provisions reiating to the adjusting event amounted
to R (2017: R21 820).

On the 28 August 2019 the Councll =pproved {itemn C.15.1) the dreft Setiement Agresment in terms of whioh
Mr. C.V. Schroader will resigin on 31 August 2019 and an slHnclusive settiement amount of RE28,118.62 (elght hundred
and twenty-nine thousand, one hundred z2nd eighteen rand and sixty-two cant), thet consiets of six (8} months' selary be
paid to Mr. Schroeder, subject to the tax directive and less sl statutory deductions.
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Annexure B

Disclosurs of benafits In terms of the Local Government: Municipal System Act, 2000 {Act No. 32 of 2000}, schedule 1.5{2) snd schedule 2.5{1), in
respect of business assoclations

In terms of Schedule 1.5(2} A councillor whe, or whose spouse, partner, business associate or close famity member, acquired cor stands 1o acquire any
diract benafits from a cantract concluded with the municipality, must disclose full particutars of the benefit which the councillor [s aware at the first
meeting of the municipal council at which it Is passible for the councilior to make disciosure; and

In terms of Schedule 2.5{1) A staff member of a municipality who, or whose spouse, partner, business associate or close famlly member, acquired or
stands to acquire any direct benefit from a contract concluded with the munipality, must disclose in writing full particulars of the beneflt to the

council.

BENEFICIARY RELATIONSHIP DETAIL {INDIRECT RELATION] | THIRD PARTY CONNECTION 2019 2018
WR Meiring
{Groot 2and Boerdery} Buziness Assoclate HF Prins {(Municipal Manager) | River Five CC 4500
4 500 -

The Municigal Manager, Mr HF Prins, Indicated in his quarterly and annual declaration of interest that he hoids 25% share in River Five CC, Mr Prins
has a business assoclzte In River Five CC who Is a beneficiary of the Cape Winelands District Municipafity's Project: Renewsble Infrastructure ~ Rural
Areas bn terms of the Policy for Electrification of Rural Homes and the Supply of Solar Water Heating Systems. Cognisance must be taken of the fact
that the Municipal Menager does not have a direct relationship with the beneficiary of the Municipality.

Necessary Internal controls are implernented to consider the possibility, and to assess the Ilkellhood, that a relationship between the key management
and councillors of tha Municipality and related parties of suppliers with whom the Municipality does business with, would be able to Tnfluence a
canbract concluced by the Municipality in their mutual dealings, as envisaged In Schedules 1 par.5(2) and 2 par. 5{1) of the Municipal Systems Act.

115

ToEaw  HANDE ‘
AuEHENES v oL

G¢ -1i- 6102
' G

>
T




Cape Winelands District Municipality 2018/19 Annual Report

CHAPTER B: AUDIT COMMITTEE REPDRT

195|Page






Cape Winelands
District Municipality
Audit Committee:

ANNUAL REPORT

For the financial year
ended 30 June 2019

A g

[AM lll‘lfhlﬂ l!S DISTRICT




Contents

. INTRODUCTION ......ocoo it eans st st nes s enee
2. BACKGROUND ...ttt ssss s et ens s s s
. DUTIES PERFORMED..........coreiiiniii e iesse s smsecnsescneas
3.1  ANNUAL FINANCIAL STATEMENTS ..o
3.2  ANNUAL REPORT ...t sessrssssass i st st snes s st sane st
3.3 EFFECTIVENESS OF THE INTERNAL AUDIT UNIT ....cocoovnriiien
3.4 PERFORMANCE MANAGEMENT.......cccooimtimicnesis e
3.5 RISK MANAGEMENT ...ttt
3.6 INTERNAL CONTROL ..ottt en et
3.7 EFFECTIVENESS OF GOVERNANCE ...,
3.8 ITGOVERNANCE ...ttt s
3.9 COMBINED ASSURANCE FRAMEWORK ..ot
4. AUDITOR-GENERAL ........coooeviriniiniricnis ettt



Cape Winelands District Municipality

ober 20 9

REPORT BY THE CHAIRPERSON OF THE CWDM AUDIT AND PERFORMANCE
COMMITTEE (THE COMMITTEE) FOR THE FINANCIAL YEAR ENDED 30 JUNE 2019.

1. INTRODUCTION

The Audit and Performance Committee consisted of four independent members who are all
appropriately qualified, who are financially literate and who are acquainted with the Risk
Management and Performance Management disciplines. The Committee meets at least four
times per annum as per The Committee terms of reference.

The committee has held 7 (seven) meetings during the financial year under review.

Dates of Audit and Performance Committee meetings:

13 August 2018

28 August 2018 Special for AFS

6 September 2018 Special with AG
9 November 2018

26 November 2018 Special with AG
28 January 2019

6 May 2019

The Audit and Performance Committee consists of:
Name of member Meetings attended and appointment date

Ms R. Gani 7 (Re-appointed as chair 1 February 2018)
Advocate M Mdiudlu 7 (Re-appointed from 1 February 2018)
Ms M Bond-Smith 7 (Re-appointed from 1 June 2019)

Mr M Grobler 7 (Appointed from 1 February 2018)

2. BACKGROUND

The Committee is a statutory body whose duties and responsibilities are delegated to it by
Council. These duties and responsibilities are articulated in The Committee Charter which
was approved by Council in compliance with the Municipal Finance Management Act
(MFMA).

The overall objective of the committee is to assist the Council in discharging its duties
relating to, amongst others, the safeguarding of assets, the operation of adequate internal
controls and systems, ensuring that adequate financial accounting controls and processes
exist, the annual financial statements, as well as overseeing that statutory and regulatory
requirements are met on an on-going basis.

The Audit Committee also served as the Performance Committee of the Cape Winelands
District Municipality and in that respect evaluates and approves the quarterly reports from
Internal Audit on performance as prescribed by legislation.

The Head of Internal Audit attended and reported at all quarterly meetings of the Audit and
Performance Committee. The Cape Winelands District Municipality’s risk management
function, performance management function and ICT function were also represented at all

committee meetings.

Audit And Performance Committee Annual Report 2018/ 2019
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Executive Directors attended all meetings. National and Provincial Treasury and the Auditor-
General have a standing invitation to all committee meetings.

The Audit Committee wants to congratulate the Cape Winelands District Municipality on their
clean audit.

3. DUTIES PERFORMED

During the financial year ended 30 June 2019, the Audit and Performance Commitiee
convened seven times to discharge its statutory responsibilities. As an overview only, and
not to be regarded as an exhaustive list, the committee carried out the following duties:

3.1  ANNUAL FINANCIAL STATEMENTS

3.1.1 The draft annual financial statements for the year ended 30 June 2019 were reviewed
and scrutinized in detail and the Audit and Performance Committee gave input on
29 August 2018.

3.2 ANNUAL REPORT

In addition to the annual financial statements, the draft Annual Report for the year
ended 30 June 2019 were sent to the Audit and Performance Committee for review in
September 2019 and to submit any comment.

The draft annual performance management report was submitted to the Audit and
Performance Committee for review on 29 August 2019

The Annual Report for 2017/2018 demonstrates the municipality’s ability to report on
all aspects of performance for the aforementioned periods.

3.3 EFFECTIVENESS OF THE INTERNAL AUDIT UNIT

The Head of Internal Audit has a responsibility to the Audit and Performance
Committee and has direct access to members of the Committee as well as the
Chairperson of the Committee. The Head of Internal Audit reports functionally to the
Chairperson of the Audit Committee and administratively to the Municipal Manager.

The Committee:

« Reviewed and approved the internal audit annual risk based audit plan for the
2019/2020 financial year and verified that it addressed the full spectrum of risk that
was identified during the risk assessment that was completed in May 2019;

» Reviewed and approved the combined assurance plan;

« Evaluated the independence, effectiveness and performance of the internal audit
function and that the intemal audit function has the necessary resources, standing
and authority in the organization to discharge its duties which was found to be
satisfactory;

» Reviewed and considered the quarterly reports from the Head of Internal Audit in
respect of the progress made on the annual audit plan and of findings from internal
control reviews,

o Reviewed issues raised by internal audit and the adequacy of corrective action
taken by management in response thereto; ,

Audit And Performance Commitiee Annual Report 2018/ 2019
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» Reviewed and approved twelve audit reports;

o Supply Chain Management
Governance review

DORA review

MFMA Compliance review

Asset Management

LED and Social Development process
OHASA review

Leave

Payrol!

Overtime

ICT

OHASA Follow-Up review

Annual Stock take for Auditor-General
Risk Management

» The planned audits for 2018/2019 were completed in a satisfactory manner.

¢ 00 0 0 0 00 00 0 O O

* In this regard the Audit and Performance Committee wishes to express its
appreciation to the internal audit unit.

Internal Audit had no vacant posts during the 2018/2019 financial year.

Two interns were appointed in the Internal Audit section from 1 March 2018 until 28
February 2020. One intern resigned and her last working day was on 28 February
2019.

3.4 PERFORMANCE MANAGEMENT

The Audit and Performance Committee has reviewed the quarterly SDBIP reports for
2018/2018 which were submitted to the Committee by the Finance Department.

The Audit and Performance Committee is satisfied that the municipality was in

compliance with all statutory requirements and performance management best

practices and standards.

» The Audit and Performance Committee reviewed and is satisfied that there is
alignment of the Integrated Development Plan, the Budget, Service Delivery and
Budget Implementation Plan and performance agreements.

« Performance indicators and targets which relate to strategic objectives are specific,
measurable, achievable and relevant.

* The quarterly performance management audits were done by the Cape Winelands
District Municipality’s internal audit function and submitted to the Committee.

* In total, four quarterly Performance Management System reports were submitted to
the Audit and Performance Committee for approval.

* Reviewed issues raised by internal audit and the adequacy of corrective action
taken by management in response thereto. ,)
iy
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« The Chairperson of the Audit and Performance Commitiee attended the annual
performance evaluations of the section 56/57 appointments and was satisfied with
the course of events.

3.5 RISK MANAGEMENT

The Audit and Performance Committee is responsible for determining the nature and
extent of the significant risks the Cape Winelands District Municipality have to manage
in order to achieve its strategic objectives.

The Audit and Performance Committee is well informed and satisfied with reports
regarding the Status of Risk Management in Cape Winelands district Municipality. The
minutes and report of the Fraud and Risk Management Committee (FARMCO) are
presented to the Audit and Performance Committee on a quarterly basis.

A member of the Audit and Performance Committee also served on the Fraud and Risk
Management Committee as an independent member.

The committee:

» Reviewed and ensured that the Internal Audit Plan is aligned to the risk profile of the
CWDM;

« Reviewed the Fraud And Risk Management Committee's quarterly reports;

o Reviewed the Fraud and Risk Committee’s charter that has been approved by
Council;

« The committee fulfilled an oversight role regarding financial reporting risks, internal
financial controls, fraud risk as it relates to financial reporting and information
technology risks as it relates to financial reporting;

» Reviewed the amended fraud policy prior to submission for approval to Council;

o Reviewed the 2019/2020 financial year draft risk register;

The Audit and Performance Committee is satisfied with the effectiveness of the risk
management processes and systems through the Fraud and Risk Management
Committee that was establish and is functional. Identified risks were mitigated to an
acceptable level. Monthly monitoring reports are submitted to Management.

3.6 INTERNAL CONTROL

The Audit and Performance Committee provided an objective overview of the
operational effectiveness of the Cape Winelands District Municipality's systems of
internal control.

From the various reports of the intemnal audit unit, the reports on the annual financial
statements by the Auditor-General and the Auditor-General's management report, it
was noted that no matters were reported that indicated any material deficiencies in the
system of internal controls or any deviations there from.

3.7 EFFECTIVENESS OF GOVERNANCE

The Audit and Performance Committee reviewed the performance report of the
municipality and the Audit and Performance Committee is satisfied with effectiveness
of governance on the basis that performance of Senior Managers was assessed during

the year.
o i

4
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3.8 IT GOVERNANCE

The Audit and Performance Committee is responsible as an independent advisory body
to advise on Information and Technology matters and is closely monitoring the progress
and implementation of the Municipal Corporate Governance of Information and
Communication Technology Framework.

The Audit and Performance Committee also reviewed the ICT Committee's quarterly
reports.

The ICT Manager reports to the Audit and Performance Committee on a quarterly basis
on the progress that has been made on the Auditor-General and Internal Audit findings.

3.9 COMBINED ASSURANCE FRAMEWORK

Formal engagements occurred between the Audit and Performance Committee,
Management, Council, Internal Audit and the Auditor-General during the year. These
engagements continue to be regularized and developed in order to strengthen and
enhance the combined assurance model of the municipality.

The combined assurance framework was approved by the Audit and Performance
Committee for the 2019/2020 financial year.

4.  AUDITOR-GENERAL

The Audit and Performance Committee has met with the Auditor-General to discuss the
audit plan, strategy and presentation of their draft Management and audit reports for the
2018/2019 financial year.

The Audit and Performance Committee also provide oversight over the Auditor-Generals
action plan.

The Audit and Performance Committee concurs with and accepts the conclusions of the
Auditor-General on the Annual Financial Statements and is of the opinion that the audited
Annual Financial Statements and the reported predstermined objectives be accepted and
read together with the report of the Auditor-General.

The Audit and Performance Committee will monitor the progress and implementation of the
recommendations made by the Auditor-General to management.

The Audit and Performance Committee hereby congratulates the Council on their 6! clean

audit.
D

Chairperson: Audit and Performance Committee

25 November 2019
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OBJECTIVE

To submit to Council, in terms of Section 129 of the Local Government: Municipal
Finance Management Act, 2003 [Act No 56 of 2003} (MFMA), the Oversight Report
on the Annual Report, covering Cape Winelands District Municipality (CWDM]) in
respect of the 2018/2019 financial year.

BACKGROUND

The 2018/2019 Drafi Annual Report was tabled in Council on 30 January 2020,
reporting on the Cape Winelands District Municipality’s performance for the period
from 01 July 2018 until 30 June 2019. The aforementioned report was set out for

public comment from 30 January 2020.

By doing so, Council complied with Section 133 of the MFMA which sfipulates that
the Executive Mayor must table the Annual Report in Council within 7 months after

the end of the financial year, i.e. by the end of January 2020.
The Council of the Cape Winelands District Municipality ({CWDM]) is furthermore

required to engage with, and findlise the Annual Report within $ months after the

end of the financial year, which is before 31 March 2020.
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The process for the finalisation and approval of the 2018/2019 Annual Report is set

out in the table below:

Activity Description Provision Target
Preparation of annual financial
MFMA Section
statements of the municipality and 12201)2) 31 August 2019

submission to the Auditor-General

Receipt of final audit report from MFMA Section

30 November 2019
Auditor-General 126{3)(b)
Tabiing of Draft Annual Report in MFMA Section
. . 30 January 2020
Councll by Executive Mayor 127(2)
Allowing for comment [written ]
MFMA Section
submission) by the community and 28 February 2020
127(5}(a) & [b)
relevant state organs
Allowing verbal comment and )
. MFMA Section 28 February 2020
oversight on annual report by the
130 (§){a) & (b}

Oversight Committee

Comective actions to AG's opinion MFMA Section
26 March 2020

formulated and tabled in Council 121(3){g)
Consideration and adoption of
MFMA Section
Annual Report and Oversight Report 12901) 26 March 2020
by Council
Submission of Annual Report and
. MFMA Section .
Oversight Report to AG, Provincial April 2020
129(2){b)
Treasury and MEC: Local Government
Communication of final Annual .
] MFMA Section
Report / Oversight Report (Website, 129(3) April 2020

hard copies and other mediums)

3.  APPOINTMENT AND MANDATE OF THE OVERSIGHT COMMITTEE

MFMA Circular 32 of 2006 prescribes the Oversight Process and the establisnment of
an Oversight Committee. The Municipal Council appointed its Oversight
Committee in terms of Section 79 of the Local Government: Municipal Structures
Act, Act 117 of 1998 at an urgent Council meeting on the 27 October 2016 as

follows:

3|Pag



1.

That the Cape Winelands District Municipality Oversight Committee s

constituted as follows and is a multi-party committee:

1. | Crombie, A Councillor DA
2. | Daniels, P (Secundi) Councillor DA
3. | DuToit, R Councillor DA
4. | Fredericks, G.J Councillor DA
5. | Hess, P {Secundi) Councillor DA
6. Kalipa, X Councillor DA
7. Klass, M.T Councillor EFF
8. | Maggazanag, SS§ Councillor DA
9. | Mouton, J.§ (Secundi} Councillor ANC
10. | Nishingila, B.B Councillor ANC
{Chairperson)
11. | Qankgiso, E (Secundi) Councillor DA
12. | Rens, 5.C (Secundli) Councillor ANC
13. | Qoba, LN Councillor ANC
14. | Snyders,D.R.A (Secundi) | Councillor EFF
15. | Steyn,C (Secundi) Councillor DA
16. | Tetana, N (Secundli Councillor ANC
17. | Van Rooyen,J.J Councillor ANC
18. | Vrolick, W (Secundi} Councillor DA
19. | Wilskut,C.F Councillor BO

2. The following be considered as the primary Terms of Reference for the
MPAC in addition to other relevant functions and duties set out in the
“Guideline for Establishment of Municipal Public Accounts Committees™ as
well as National Treasury's Circular 32 of 15 March 2006 titled “The Oversight
Report”, i.e. the MPAC/Oversight Committee -

a. Shall not be responsible for policy formulation;
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b. May engage directly with the public and consider public comments

when received and will be entitled to request documents or evidence

from the Accounting Officer;

c. Shall have permanent referral of documents as they become

available relating to:

vi.

vil.

In-year reports of the CWDM;

. Financial statements of the CWDM as part of its oversight

process;

Audit opinion, other reports and recommendations from the

Audit Committee;

information relating to compliance in terms of sections 128
and 133 of the Local Government: Municipal Finance
Management Act, 2003 {Act No. 56 of 2003) [MFMA);

information in respect of any disciplinary action taken in terms
of the MFMA where it relates to an item that is currently serving

or has served before it;
Any other audit report of the CWDM; and

Performance information of the CWDM.

d. Shall consider and evaluate the content of the Annual Report and to

make recommendations to Council when adopting an oversight

report on the Annual Report;

€. In order to assist with the conclusion of matters that may not be

finalized, information relating to past recommendations made on the

Annual Report must also be reviewed, relating to cumrent inyear

reports, including the quarterly, mid-year and annual reports;
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Shall examine the financial statements and audit reports of the
CWDM and in doing so, consider improvements from previous
statements and reports and evaluate the extent to which the Audit
Committee's and the Audit General's recommendations have been

implemented;

. Shall promote good governance, transparency and accountability

on the use of municipal resources;

. Shall recommend or undertake any investigation in its area of
responsibility, after reviewing any investigation report already
undertaken by the CWDM or the Audit Committee;

Shall request the support of both the internal and external auditors in

an advisory capacity when necessary;

Shall conduct investigations into unauthorized, irregular and/or fruitless
and wasteful expenditure in accordance with section 32(2){a)(i)) of
the MFMA and regulation 74 of the Municipal Budget and Reporting

Regulations;

. Shall perform any other functions within its area of responsibility

assigned to it through a resolution of Council.

OVERSIGHT REPORT

The Oversight Report is a separate product from the Annual Report. The Annudl

Report is submitted to the Council by the Accounting Officer and the Executive

Mayor, and is part of the process for discharging accountability by the executive

and administration for their performance in achieving objectives and goals set by

the municipality in the financial year.

The Oversight Report is considered to be a report of the MPAC. After fabling the
2018/2019 Draft Annual Report on 30 January 2020, in line with Section 127(5) of the
MFMA, Cape Winelands District Municipality {CWDM) allowed for public comments
regarding the 2018/2019 Draoft Annual Report from 30 January 2020 unfil
28 February 2020.
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The draft Annual Report was made available on the municipal website, and also to
the six Municipal Offices (Stellenbosch, Worcester, Pacr, Ceres, Montagu and
Robertson). In addition, the Draft Annual Report waos made available to the

following offices:

. The Office of the Auditor-General
. The Provincial Treasury

. The MEC for Local Government

The Accounting Officer (Municipal Manager) of Cape Winelands District Municipality
attended the Council meeting on 30 January 2020 where the Annual Report was
tabled. The Accounting Officer (Municipal Manager) attended the MPAC meeting
on 17 March 2020 where the Oversight Report was discussed and recommended to

Council.

KEY COMMENTS AND RESPONSES

Circular 32 of the Natfional Treasury recommends that the summary of key issues
raised by the community, Auditor-General and other spheres of government, be
detailed in the Oversight Report. In addition, the Circular proposed that responses to
guestions raised in written representations be captured in the Oversight Report. This
section summarises the key questions and comments from the Auditor-General, the
District Municipality's Audit Committee, the Counclil, as well as the responses by the

District Municipadlity's Executive Management. Refer to Annexures A-D.
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6.

LEGAL AND CONSTITUTIONAL IMPLICATIONS

The 2018/2019 Annual Report and Oversight Report have been prepared in
compliance with the provisions of the Local Government: Municipal Systems Act,
2000 [ActNo320f2000) ond the Local Government. Municipal Finance
Management Act, 2003 {Act No 56 of 2003) (MFMA) and conform to the guidelines in

Circular 32 issued by National Treasury.

COMMUNICATIONS IMPLICATIONS

The full text of the 2018/2019 Annual Report and Oversight Report will be distributed
to the MEC: Local Government, Provincial Treasury, the Auditor-General and
Provincial Legislature. The full text will also be published on Cape Winelands District

Municipality’s website.

RECOMMENDATION: That -

{a) Council, having considered the 2018/2019 Annual Report of the Cape
Winelands District Municipality {CWDM), adopts the Oversight Report in terms of
section 129 of the Local Government: Municipal Finance Management Act,
2003 (Act No 56 of 2003) (MFMA);

(b) The minutes of the meetings where the Annual Report was discussed, in the
presence of the Accounting Officer be submitted to the Auditor-General, the
Provincial Treasury, and the Western Cape Department of Local Government,
as attached to the report, in terms of Section 129(2) of the MFMA;

(c) The 2018/2019 Annual Report of Cape Winelands District Municipality (CWDM)

be approved without reservations, in terms of section 129 of the MFMA.

8|Page



(e) The 2018/2019 Oversight Report of Cape Winelands Distriet Municipality: be
made public in temns of Section 129(3) of the MFMA and be submitted to the
Wastern Cape Legislature in tfemns of Section 132(2) of the MFMA.

CONCLUSION

The Committes unanimously accepts that the 2018/2019 Annual Report of Cape
Winelands District Municipality (CWDM) be approved without reservations, in terms
of section 129 of the MFMA. Furthemmore, | would like to commend the Municipatity
on ifs performance, especlally the achlevement of a clean audit as well as the
improvement on deviations.

I would like to thank the members of the Oversight Committee and all officlals who
participated In the 2018/1¢ Oversight Process for thelr time and cooperation. The
process was successful and enabled the Committee to Identify areas that will
enable the Municlpality to maintain s clean audit and to improve on areas
Identified. It was observed by the oversight commiitee that a spirt of improved
cooperation by the administration was observed which we are extremely thankful
for.

| am of the opinion that the 2018/19 Annud Report accurately reflects the
performance of the Municipallty for the year under review and recommend that the
Council approve the 2018/19 Annual Report without reservations.

COUNCILLOR BB NTSHINGILA
CHAIRPERSON

17 March 2020
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ANNEXURE ‘A’

AUDIT ACTION PLAN







1phr mopain
L up o I B0
301y sy 29} P Anp K 8 GIEUOCA] o 51 PLIE PaMSiARI B PINOLE [AHUINDOP SLj. LYo MO sig|
Pojiodes s p PRISHLIC0 S| H 10, GG O A I0us Araemscau SHARAPU] PIOLE ¥ B8 pofipdn ey
noesc jaiy P sbumyy
40144 Lo peutija uaeg sy pue 1o s o i pus) ‘teto prausSeuepy
o - Lp saled € Jyuap e n SRIpry O Spigou of pagepdn s A G| papuodds Useq Ry |y axaang Andap ey bk ol oN oBumyg 3 .l A0) smoaig Andeg wyy | zseca e Souspien pqusa ey
- o= E SRTTV|
‘uopeenb| “Jak jajo ey |
U 3n0 o Jatgm mas ) (ZOWECD | ‘AP HEOZAOZOE W W10y mEPNG o gpn TRy
10 MG WUl 4, "Pogecums Lma 0Z02/E1yh 1| Suk W) PUT SUGP 8] UDgepERS Juspusciepy
L py g o) Bupscm apuuog Suckey ey H0 UV Y A U] ustussoad) NOQ24N} b ey
FAT UMD U8 Jo Y0 Plaeaad T4 P GOUIING B ARG S 1y pAmDIPLY 04 e ZIE) PP o 3u AmnD g
Sr-gpesdey | gavien LERARZ0T ] AR B Jepua || - ] L] k:% mesz y oN 41 19U TR piricy \E_F SN AP Py | e e Y Sioc-uon |
T T RN
“eoug pduucea
~Uou S GG Aogod o P ouap)
‘SUDARNBAL DS MUY 1y 0 SILIY Uy
i
A240d DS Tl Sepa i) keusSeumyy
gDy
mefisusyy w0 Adng edoungy
I Wi Soumpwion-tra paanid plis 1200 0)
-
10dng |EOLDEET M 10 1 AN Dhiise LR ARG il jmg USEpUALNGOR L wauBLEiLCo-Lc) v PUS Jtgen oy A B Aoyad o r_
% eoliny 1} ] Gy H o9 g Aoged ey Uy ARG HUL P il e 1| o Ly ol El [ Lopy| LeimpmisT igp N

Makanopaly  mekjueling

B4 DT L O URI VDI 35 A0 B S R 190110 SRR | A niED






JBoUBUUOUed |
“Aifuapioooe yAy au ul JuewsAsiyR peyiodal B puswy 0 |8na) 61w sofiueys of puodsed)
puB paraiddi esem papode sjoolos e 18y} ednells pue ucejndod|  pug 8sn pepue)u| &Y Jof ySnous SjEINIGE
ory seaf) ey pey Jaugny 8| ) 8 PNOYS Jompl Su) :alGe|eY (8),
"ainpeaard Supmeda puepue;s, 184 JONLU 012 plg|
LR LA SUY Ul B BUNSRALL JO JuN BL) JEL) QNS of Hooyas eaysuLoped pood B Ylddii-) uoyeuuog|
“PepUAWLLODGS 82 ‘pagepdn ejwd|Minp 1o} yodsy exmuLoped [2nuup ey i Pepioda) uCRRLLOLL) SoUBLLIGE SwweiBo 4 Buibeumy Joj
£6-9¢ s88ag 9 Jwuiop [t ¥ (4} Hoden) ooueuLspe s eruwy Byl sauE0 g ., 40 Bugay) au malaes 12wl jau p 39| el jo TE 46 suuey u| Aduetoiep |a)uoo (BB
“Hodays
Soueulioped EnuUE su) uf B8k =TS J P
Bl | BojEOIPL] B30Y) Jo eauBULIGad anotiuy of Laye
epapu| Bouew yey, | ABguny s §f
0V Bt L aoue)dwoo-Lou jueasud of prodal
“PEpUSIILIOIGH 88 ‘pegipdn eauslLoped |Bnuue aup Gupedesd ueum joy SWSlAS edouny
Lt - 9p seting ¥ Aywon BLI90-PE SEM {4dy) Bodey ooUBLLG ey mnuLy oy | sepeg g L2 B4 JO AusiLsinks] 81NG0[0S(P Giy) o) Aueype uswEeuwy Souwuuaued BAOKIL| &) ssuneBep| Aousjaysp jaguco jELau
SR RE PeueEpwa]
Joedes
(B3] 5|1} Uo BB8)S J618] B 0 A0 JoLpN) “aIeed
UrEge jim ueleBausyy 1oaama ‘Gl JyHS) JO [BISUBUY §L/BLOZ PUE §1/£10Z SU) UIOG 10} SJUBILSIRIS [BIBUBUY
UOBE{OR( Uj SZ JyHD jo uopmoexdiequ g ampny |enuue ay ysnipe B 1BY) p Jouny 813
B Y 2Be Ay louop W
IIPNE &4y) J0 aBe}s BoUBADE el oy anp 42 eu Bug |dulf slcjeq |eacudde Weygo pue
Ky Sy e [pe pue vogen eusq Pl [eItpoL Hdwe-gad auy Joy RQUOS LU XELY
££- 08 sebag PLAWWOD |  GL-AONOE PERARI B pau|E) Yase ry LY oy Ajdde o Ly B} jo [IUNCS ULOJL| mnoys GZ dVHE aJa}S JBOUBL u|
— —— Tgeusy Geho] mﬂ@
N njaLEy
B4} U} juege(suns 9q o Buieba oy 1of syuewesys mpusuy
[Enuus sl eyEpdn JueLUGREUBLL JBL) pe USRS 4Byung st ]|
"OJRIBL} DARELIEL Gl Ly JUOIS SIS
1 BuStuejels [Bloupuy ey up pepodes Bultie ew ety amnste pue
05 seffed T) dywoy BL-AON-1) BB el pavcs o) pajsnipe sem pajoN Yase Py ®a) e|npalys Gefie ey moined 3 Be 1ey; pey £} Bujfie vepaoal Jetp( iy ejoN I W
[ REAmeg a0
K “MBLLSTBSAL BU) Joj
‘sieema ejgBumu)| VUBLIENES B(SUBIY [BTLLE ) 18NPY PUE SJUSLUIRIES BoURUY BL) sunjipusdys
8¢ -8p 5665 | 0} gvny G1-AON- 1D PUP Jdd Jlids o) paenipe eam o) eoN| yaee My A 10 MOIAR YEnouoly B ueyied 16U G| [eydE0 JO USHEOMENB0 100.10M] 19 BjoN g ul

A Laski gy snl mauaBa id

610280z Ueia uoliaw ity Allledinmng 190is0 spoe s ades

@iy Ay e Heasg







ANNEXURE ‘B’

KEY COMMENTS:

COMMUNITY AND OGRANS
OF STATE






Western Cape o
Government Ms Nadia Rinquest

Local Government Budget Office
Email: nadia.rinquest@westerncape.gov.za
tel: +27 021 483 8692 fax: +27 21 483 4480

Provincial Treasury

R == ————=——— & |

Reference: PTR/12/21/15/4

The Municipal Manager

Cape Winelands Disfrict Municipality
PO Box 100

STELLENBOSCH

75%9

For Attention: The Municipal Manager, Mr H Prins

PROVINCIAL TREASURY COMMENTS ON THE TABLED 2018/19 ANNUAL REPORT

1. INTRODUCTION

Q. MEMA section 121(1) states that every municipality and every municipal entity must for each
financial year prepare an annual report. The council of a municipality must within nine
months after the end of the financial year deal with the annual report of the municipality and
of any municipal entity under the municipdiity’s sole or shared control in accordance with

section 129,

b. MFMA sections 121(3} and (4) sets out the framework relating to the content of the annual
repcrts for both municipalities and municipal entities.

c. National Treasury has further introduced the new annual report template and MFMA Circular

No. 63 on 26 September 2012. MFMA Circular 63 aims to provide guidance to municipalifies
and municipal entities on the Annual Report format and its contents.

d. The municipal council is then obliged to consider any views of the local community; the
National Treasury, the relevant provincial freasury and any provincial or national organs of
state or municipalities which made submissions on the Annual Report.

2, LEGISLATIVE COMPLIANCE

2.1 Conformance

The conformance assessment highlights compliance by Cape Winelands District Municipality with
the MFMA and Annual report MFMA Circular 63 is as follows:

a. The Municipality submitted the draft 2018/19 Annual Performance Report together with the
AFSs to the Auditor General by 31 August 2019.

b. The unaudifed Annual report was not tabled into Council af least two months at the end of
the budget year as per the MFMA Circular 63 guidelines.






C. The Annual report was tabled to Council on 30 January 2020 which is within 7 months after
the end of the financial year in accordance to MFMA section 121(1).

d. The draft Annual report was placed on the website on 16 February 2020 which is not within
the required timeframe as per section 75 of the MFMA.

e, Adverts were placed in local newspapers inviting public to comment for 28 days after the
report was tabled.

2.2 Format of the Annual Report as per MFMA, Circular 63

Q. The Annual Report fully complies with the Annual Report Template as described by MFMA
Circular 63 as it includes all the required components and appendices.

b. A comprehensive and detailed Mayor's Foreword s included in the draft version as per
Circular 63 guidelines,

C. The Municipal Managers Foreword with relevant information is inciuded in the draft version
as per MFMA Circular 63 guidelines.

d. The draft Annual Report provides a comprehensive overview of the demographics,
population, growth, highiights and challenges faced in the municipal area during the 2018/19
financial year,

3. SERVICE DELIVERY INFORMATION AND PERFORMANCE

> = I
Municipal KPA Number of Number of Number of | Percentag
targets in targets | targets not | e of targefs
SDBP | achleved | achieved | achieved
Creating an environment and forging
partnerships that ensure social and economic 13 12 | . 92.3%
development of all communities including the | ’
empowerment of the poorin the CWD |
Promoting sustainable infrastructure services i
and a fransport systern which fosters social 11 9 ; 2 81.9%
and economic opporfunities |
Providing effective and efficient financial and I
strategic support services to the CWD 14 11 ; 3 78.6%
Municipality |‘
Total 38 2 | 6 84.2%

Comments

a. Chapter 3 provides relevant details regarding the service delivery performance of the District
Municipality for the 2018/19 financial year. The District Municipality achieved 84.2 per cent
{30 of 3é) of its targets at the end of the financial year resulting in a decline in performance
when compared to the previous year.

b. The majority of targets not achieved are related to the ‘Providing effective and efficient

financial and strategic support services to the CWD Municipality” Strategic Objective. 3 of
the 11 targets set for the year were not achieved. The District Municipality has provided
comprehensive reasons for under-achievement and corrective measures as to how it will
address these targets in the new financial year,






4, GENERAL

a. Several local economic development inifiatives were planned and implemented during the
2018/19 financial year. The Municipality is making a concerted effort to support and bolster
Local Economic Development in the municipal area and within the region.

b. The Auditor-General's Report and findings on the 2018/19 financial years as submitted by the
Auditor-General is included as Chapter 6 of the draft Annual Report. The Municipality has
retained its clean audit status.

5. CONCLUSION AND RECOMMENDATIONS

Cape Winelands Municipality has partially complied with legislation regarding tabling, publishing the
document for comments, submission to Provincial Treasury and placement on the website within the
time frames prescribed in the MFMA sections 75 and 121. The District Municipality is required to ensure
that the draft Annual Report is submitted fo Provincial Treasury timeously and placed on the
municipal website within 5 days of tabling in accordance with section 75 of the MFMA.

Full compliance to the prescribed format of the report is achieved as the draft 2018/19 Annual Report
included all the required components and appendices as detailed in MFMA circular 3.

The Govemance section in Chapter 2 of the Annual Report provides a thorough overview of the
political and administrative structure within the Municipality,

The performance report included in pages 34-136 indicates that the District Municipality achieved
84.2 per cent of its targets for 2018/19 {32 of 38 targets were met). This shows a decline in performance
from the previous year where 94.0 per cent of fargets were achieved. For the 6 targets not achieved,
the District Municipdlity has addressed the under-performance by providing reasons and corrective
actions that will be taken to meet the targets.

Cape Winelands District Municipality produced a comprehensive 2018/19 Annual Report reflecting
detailed information pertaining to the Municipality’s performance during the year under review.

Kind regards
; =
Z e
MR M BOOYSEN

SENIOR MANAGER: BUDGET MANAGEMENT: LOCAL GOVERNMENT
DATE: 27 February 2020






Nangamso Sigwela

From: Christelle Conradie

Sent: Wednesday, 18 March 2020 11:49

To: Nangamso Sigwela

Subject: RE: Comments on 2018/2019 Draft Annual Report
Good day

Ceres office have not receive any comments.

From: Nangamso Sigwela <nangamso@capewinelands.gov.za>

Sent: Tuesday, 17 March 2020 7:26 AM

To: Roxanne Robinson <Roxanne@capewinelands.gov.za>; Myrtle Ruiters <Myrtler@capewinelands.gov.za>;
Christelle Conradie <christelle@capewinelands.gov.za>; Elrina Marais <elrina@capewinelands.gov.za>
Subject: Comments on 2018/2019 Draft Annual Report

Importance: High

Dear Coileagues
| hope this finds you well.

Please confirm whether you have received any comments from the public in respect of the 2018/2019 draft annual
report. If you have, please do forward those comments to me.

Kind Regards
Nangamso

Nangamso Sigwela
Deputy Director:Performance & Risk Management
Cape Winelands District Municipality

il

@ 0218885155

S

@  nangamso@capewinelands.gov.za
@ www.capewinelands.gov.za

N i ————
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Nangamso Sigwela

From; Roxanne Robinson

Sent: Tuesday, 17 March 2020 09:50

To: Nangamso Sigwela

Subject: RE: Comments on 2018/2019 Draft Annual Report
Good day

None from Worcester

From: Nangamso Sigwela <nangamso@capewinelands.gov.za>

Sent: Tuesday, 17 March 2020 07:26

To: Roxanne Robinson <Roxanne @capewinelands.gov.za>; Myrtle Ruiters <Myrtler@capewinelands.gov.za>;
Christelle Conradie <christelle @capewinelands.gov.za>; Elrina Marais <elrina@capewinelands.gov.za>
Subject: Comments on 2018/2019 Draft Annual Report

Importance: High

Dear Colleagues
I hope this finds you well.

Please confirm whether you have received any comments from the public in respect of the 2018/2019 draft annual
report. If you have, please do forward those comments to me,

Kind Regards
Nangamso

Nangamso Sigwela
Deputy Director:Performance & Risk Management
Cape Winelands District Municipality

pllly

@ 0218885155
5
an nangamso@capewinelands.gov.za

(® www.capewinelands.gov.za
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Nangamso Sigwela

From: Nayan Lendon Wehr

Sent: Tuesday, 17 March 2020 08:15

To: Nangamso Sigwela

Subject: RE: Comments on 2018/2019 Draft Annual Report

Dear Colleague
I confirm that there are no comments from the public on the 2018/2019 draft annual report

Regards
Nayan

From: Nangamso Sigwela <nangamso@capewinelands.gov.za>
Sent: Tuesday, 17 March 2020 08:09

To: Nayan Lendon Wehr <nayanlw@capewinelands.gov.za>
Subject: Comments on 2018/2019 Draft Annual Report
Importance: High

Dear Colleague
| hope this finds you well.

Please confirm whether you have received any comments from the public in respect of the 2018/2019 draft annual
report. If you have, please do forward those comments to me.

Kind Regards
Nangamso

Nangamso Sigwela
Deputy Director:Performance & Risk Management
Cape Winelands District Municipality

@ 0218885155

[, =

ﬂD nangamso@capewinelands.qov.za
(® www.capewinelands.gov.za

CAPE WINELANDS DISTRICT

MENECIRALITY = MUNISIRALITEIT » UASIPALA






Nangamso Siawela

From: Myrtle Ruiters

Sent: Tuesday, 17 March 2020 07:54

To: Nangamso Sigwela

Subject: RE: Comments on 2018/2019 Draft Annual Report

Good day Nangamso
There are no comments from Paarl Office.
Kind regards

Myrtle

From: Nangamso Sigwela <nangamso@capewinelands.gov.za>

Sent: Tuesday, 17 March 2020 07:26

To: Roxanne Robinson <Roxanne@capewinelands.gov.za>; Myrtle Ruiters <Myrtler@ capewinelands.gov.za>;
Christelle Conradie <christelle @capewinelands.gov.za>; Elrina Marais <elrina@capewinelands.gov.za>
Subject: Comments on 2018/2019 Draft Annual Report

Importance: High

Dear Colleagues
| hape this finds you well.

Please confirm whether you have received any comments from the public in respect of the 2018/2019 draft annual
report. If you have, please do forward those comments to me.,

Kind Regards
Nangamso

Nangamso Sigwela
Deputy Director:Performance & Risk Management
Cape Winelands District Municipality

@ 0218885155
=l
ﬁD nangamso@capewinelands.gov.za

(® www.capewinelands.gov.za
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Nangamso Sigwela

From: Elrina Marais

Sent: Tuesday, 17 March 2020 07:48

To: Nangamso Sigwela

Subject: FW: Comments on 2018/2019 Draft Annual Report
Importance: High

Good day

No comments received.
Kind Regards

Elrina Marais Montagu Office

From: Nangamso Sigwela

Sent: 17 March 2020 07:26 AM

To: Roxanne Robinson; Myrtle Ruiters; Christelle Conradie; Elrina Marais
Subject: Comments on 2018/2019 Draft Annual Report

importance: High

Dear Colleagues
I hope this finds you well.

Please confirm whether you have received any comments from the public in respect of the 2018/2019 draft annual
report. If you have, please do forward those comments to me.

Kind Regards
Nangamso

Nangamso Sigwela
Deputy Director:Performance & Risk Management
Cape Winelands District Municipality

@ 0218885155

g

@D  nangamso@capewinelands gov.za
@ www.capewinelands.gov.za

CAPE WINELANDS DISTRICT

MUHESIPALITY » MUNISIBALITET « UmASIPALA
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ANNEXURE ‘C’

COUNCIL MEETING
MINUTES - 30 JANUARY
2020






C.14.1
R.14.1

C.14.1

*kk

Council Meeting

30 January 2020
DRAFT ANNUAL REPORT 2018/2019 (9M1M1)
KONSEP-JAARVERSLAG 2018/2019 (9/1/1)
INGXELO EYILIWEYO YONYAKA 2018/2019 (9/111)
PURPOSE OF SUBMISSION

That Council take cognisance of the draft Annual Report 2018/2019.
DOEL VAN VOORLEGGING

Dat die Raad kennis neem van die konsep-Jaarverslag 2018/2019.
INJONGO YONGENISO

Yeyokokuba iBhunga lithabathele ingqalelo iNgxelo yoNyaka eyilwayo yowama-
2018/2019.

BACKGROUND

The draft Annual Report 2018/2019 is tabled in terms of sections 121 and 127
of the Local Government: Municipal Finance Management Act, 2003
(Act No. 56 of 2003).

The Local Government: Municipal Finance Management Act, 2003
(Act No. 56 of 2003), section 121(2), states that the purpose of the draft Annual
Report is to provide a record of activities of Council during the financial year,
and to provide a report on the performance against the budget for the financial
year and to promote accountability to the local community for the decisions
made throughout the year.

COMMENT

Included under separate cover in the agenda is a copy of the draft Annual
Report 2018/2019.

RECOMMENDATION BY MUNICIPAL MANAGER: That -

(a) The Executive Mayor and Mayoral Committee take cognisance of the draft
Annual Report 2018/2019;

(b} The Executive Mayor together with the Mayoral Committee considers
tabling the draft Annual Report 2018/2019 to the Council on
Thursday, 30 January 2020 for notification.






Council Meeting
30 January 2020

AANBEVELING DEUR MUNISIPALE BESTUURDER: Dat-

(a)

(b)

Die Uitvoerende Burgemeester en Burgemeesterskomitee kennis neem
van die konsep-Jaarverslag 2018/2019;

Die Uitvoerende Burgemeester saam met die Burgemeesterskomitee
oorweging daaraan skenk om die konsep-Jaarverslag 2018/2019 op
Donderdag, 30 Januarie 2020 vir kennisname aan die Raad voor te |&.

INGCEBISO EVELA KUMLAWULI KAMASIPALA: Okokuba -

(a)

(b)

USodolophu wesiGgeba kunye neKomiti kaSodolophu bathabathele
ingqalelo iNgxelo eyiliweyo yoNyaka yowoma — 2018/2019;

USodolophu wesiGqgeba kunye neKomiti kaSodolophu bacamngce
ngokuthi thaca iNgxelo iNgxelo eyiliweyo yoNyaka yowoma - 2018/2019
kwiBhunga ngolwesiNe, umhla we-30 kuJanyuwari 2020 ukulungiselela
isaziso.

MAYORAL COMMITTEE: 21 JANUARY 2020: ITEM MC.8.1.1

RESOLVED: That -

(a)

(b)

Cognisance be taken of the draft Annual Report 2018/2019, included
under separate cover in the agenda;

The draft Annual Report 2018/2019 be tabled in Council on
Thursday, 30 January 2020 for notification.

BURGEMEESTERSKOMITEE: 21 JANUARIE 2020: ITEMBK.8.1.1

BESLUIT:

(a)

(b)

Kennis geneem word van die konsep-Jaarverslag 2018/2019, ingesluit by
die agenda onder aparte omslag;

Die konsep-Jaarverslag 2018/2019 aan die Raad voorgelé word vir
kennisnhame op Donderdag, 30 Januarie 2020.






Council Meeting
30 January 2020

IKOMITI KASODOLOPHU: UMHLA WAMA-21 KUJANYUWARI 2020:
UMBA MC.8.1

KUGQITYWE: Okokuba -

(a) Inggalelo ithatyathelwe iNgxelo eyilwayo yoNyakayowama-2018/2019,
ebandakanywe kwiphepha elilodwa kwi-ajenda;

(b) iNgxelo eyolwayo yoNyaka yowama-2018/2019 ixoxwe kwiBhunga
ngolwesiNe, umhla wama-30 kuJanyuwari 2020.

RECOMMENDATION BY MAYORAL COMMITTEE:

That Council take cognisance of the draft Annual Report 2018/2019, included
under separate cover in the agenda.

AANBEVELING DEUR BURGEMEESTERSKOMITEE:

Dat die Raad kennis neem van die konsep-Jaarverslag 2018/2019, ingesluit
onder aparte omslag by die agenda.

INGCEBISO EYENZIWA YIKOMITI KASODOLOPHU:

Yeyokokuba iBhunga lithabathele inggalelo iNgxelo eyilwayo yoNyaka yowama-
2018/2019, ebandakanywe kwiphepha elilodwakwi-ajenda.

COUNCIL MEETING: 30 JANUARY 2020: ITEM C.14.1
RESOLVED:

That cognisance be taken of the draft Annual Report 2018/2019, included under
separate cover in the agenda.

RAADSVERGADERING: 30 JANUARIE 2020: ITEM R.14.1
BESLUIT:

Dat kennis geneem word van die konsep-Jaarverslag 2018/2019, ingesluit
onder aparte omslag by die agenda.

INTLANGANISO YEBHUNGA: UMHLA WAMA-30 KUJANYUWARI 2020:
UMBA C.14.1

KUGQITYWE:

Okokuba ingqalelo ithatyathelwe iNgxelo eyiliweyo yoNyaka yowama-
2018/2019, ebandakanywe kwiphepha elilodwa kwi-ajenda.






ANNEXURE ‘D’

MPAC REVIEW OF
2018/2019 DRAFT ANNUAL
REPORT (QUESTIONS AND
FEEDBACK FROM
ADMINISTRATION)






MPAC REVIEW OF 2018/2019 DRAFT ANNUAL REPORT AND

MANAGEMENT RESPONSE

' NO. | QUESTION

MANAGEMENT RESPONSE

1.

| How is the MM and Executive
| Management going to deal with the
AGs findings¢ Request evidence of

plan in place.

An audit action plan has been
developed in response 1o the
findings raised by the Auditor

General.

| 2, Which is the lowest and highest Chapter 3 of the 2018/2019 Annual
performing department within the Report demonstrates the overall
municipality? performance for the year broken
a. On page 57 of the APR - down into strategic objectives for
when will the externally example Strategic Objectives (SOs)
managed hotline be in 1 to 3.
place? a. The externally managed
hotline is in the process of
being procured.

3. On page 56 of the APR, why were The capital spent is below target
certain projects not completed, for due to some projects being
example 84.5% and not 95% - need cancelled and others carried

{ specific detail (will the balance of the | forward to 2020/2021financial year,

| spending be roll-over of what?)
During the budget process an
assessment was made on the
current status of the SCM process
with regards to capital acquisitions
and some of the projects have
been caried forward to the
2020/2021 financial year.

4, On page 43 of the APR, why 54 and Even though more officials than the
not 60 — shouldn't fraining be made ;[? ;g(z;igg[ffgﬁ;n:g;ZLOL?I{hOemy o

fraining.







compulsory for staff in order to

achieve the set target?

The Cape Winelands District
Municipdlity is dependent on the
applications received for this
fraining.

Where possible, in future, the target

wili be adjusted at the Adjustment

| Budget.

Also, employees may not have
been able to aftend the fraining
due to operational priorities and

thus affecting the planned target.

Request to review the risk register.

| Made available for review.
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Accessibllity indicators

Explore whether the intended beneficiaries are able to access services or
outputs.

Accountability Documents used by executive authorities to give “full and regular” reports

documents on the matters under their control to parliament and provincial
legislatures as prescribed by the Constitution. This includes plans,
budgets, in-year and annual reports.

Activities The processes or actions that use a range of inputs to produce the

desired outputs and ultimately outcomes. In essence, activities describe
"what we do".

Adequacy indicators

The quantity of input or output relative to the need or demand.

Annual report

A report to be prepared and submitted annually based on the regulations
set out in Section 121 of the Local Government: Municipal Finance
Management Act, 2003 {Act No. 56 of 2003). Such report must include
annual financial statements as submitted to and approved by the Auditor-
General.

Approved budget An approved budget means an annual budget that has been approved by
Council and includes such annual budget as revised by an adjustment
budget in terms of Section 28 of the MFMA.

Baseline Current leve! of performance that a municipality aims to improve when

setting performance targets. The baseline relates to the level of
performance recorded in a year prior to the planning period.

Basic municipal service

A municipal service that is necessary to ensure an acceptable and
reasonable quality of life to citizens within that particular area. If not
provided, it may endanger public health and safety or the environment.

Budget year

The financial year for which an annual budget is to be approved — means
a year ending on 30 June.

Cost indicators

The overall cost or expenditure of producing a specified quantity of
outputs.

Distribution Indicators

The distribution of capacity to deliver services.

Financial statements

Includes at least a statement of financial position, statement of financial
performance, cash-flow statement, notes to these statements and any
other statements that may be prescribed.

General key performance
indicators

After consultation with MECs for local government, the minister may
prescribe general key performance indicators that are appropriate and
applicable to local government generally.

Impact The results of achieving specific outcomes, such as reducing poverty and
creating jobs.
Inputs All the resources that contribute to the production and delivery of outputs.

Inputs are "what we use fo do the work”. They include finances,
personnel, equipment and buildings.
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Integrated Development
Plan (IDP)

Set out municipal goals and development plans.

National key performance
areas

Service delivery and infrastructure;

Economic development;

Municipal transformation and institutional development;
Financial viability and management; and

Good governance and community participation.

Outcomes The medium-term results for specific beneficiaries that are the
consequence of achieving specific outputs. Outcomes should relate
clearly to an institution's strategic goals and objectives set out in its
plans. Qutcomes are "what we wish fo achieve”.

Outputs The final products, or goods and services produced for delivery. Qutputs

may be defined as "what we produce or deliver". An output is a concrete
achievement (i.e. a product such as a passport, an action such as a
presentation or immunisation, or a service such as processing an
application) that contributes to the achievement of a key result area.

Performance indicator

Indicators should be specified to measure performance in relation to
input, activities, output, outcomes and impacts. An indicator is a type of
information used to gauge the extent to which an output has been
achieved (policy developed, presentation delivered, service rendered).

Performance information

Generic term for non-financial information about municipal services and
activities. Can also be used interchangeably with performance measure.

Performance standards

The minimum acceptable level of performance or the level of
performance that is generally accepted. Standards are informed by
legislative requirements and service level agreements. Performance
standards are mutually agreed criteria to describe how well work must be
done in terms of quantity and/or quality and timeliness, to clarify the
outputs and related activities of a job by describing what the required
result should be. In this EPMDS, performance standards are divided into
indicators and the time factor.

Performance targets

The level of performance that municipalities and its employees strive to
achieve. Performance targets relate to current baselines and express a
specific level of performance that a municipality aims to achieve within a
given time period.

Service Delivery and
Budget Implementation
Plan

Detailed plan approved by the mayor for implementing the municipality’s
delivery of services; including projections of the revenue collected and
operational and capital expenditure by vote for each month. Service
delivery targets and performance indicators must also be included.

Vote

One of the main segments into which a budget of a municipality is divided
for appropriation of money for the different departments or functional
areas of the municipality. The vote specifies the total amount that is
appropriated for the purpose of a specific department or functional area.
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Saction 1 of the MFMA defines a “vote” as:

(a) one of the main segments into which a budget of a municipality Is
divided for the appropriation of money for the different departments or
functional areas of the municipality; and

(b) which specifies the total amount that is appropriated for the
purposes of the department or functional area concerned.
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[Mizstatement In financial statementa Nate 18: Incorrect olaasification of capital | Ml e d that Pperform a thomugh review of Yes MJ Lesch Note 16 was adjusted to apit FPE and L 01Nov-13 ComaAF 10 Pages 45 - 45
expenditure the firancial stutements and adjust the annual financial atatements Intanglble sssets,
for the miaststoment.
e Fooaibles
(Muatatament in fivanclal atatements | Note 4 Cihar recavabies mging Tt v recor d Wt mar review the ageing soheduls Yeu Wilesch  [Note 4 was adhwmied 1o comect o aging 1 L[ “tiNewis | GomiFiz Page
and ensure that the ageing reportsd fit the financial statemunts s i ﬁ =60 .ﬁ
consistertt with the namative thersto.
It ia further 1 that mar updiete tha annual
financlal statementa for the ageing fo be consistant with the
|narrative.
Misstet In finanolat staty GRAP 25 Management should Imform counll of the Intenton o apply e Yes MJ Lanch Manag b W revised agh H 20-Mov-19 ComAF 14 Fages 30 - 35
maximium for the post-smp, modical ald banafit l ahd adjy the AFS gly
and abtain before Impl, g the changes. n:nﬁﬁn-aqu:nnaeﬂu%.:mn:n;
M; do not ily sgree with the|
[t is furtiver d that adjust the anmus? ‘Audttora Intespretation of GRAF 25 in lsokation|
financlal statements for both the 201718 and 201819 fihanctal of GRAP 13, _.io..-._n_..numami will ebtaln
years., further clarity at 2 later stage on this technical
aspact,
[Prodetormined Ghieciives ]
{Intarmat control deficlency Mazsuras ta i perf M: adhers o the dlech requirements of the Yae B Darias ?c)gi_vgmlua; (APR) was 24-0ab-19 ComAF 4 Pagles 46 - 47
Municipal Systema Aot when Prapating the annual parformance |updated, sa recommended,
feport to prevent noh-compliance with the Act,
R & further dod that manag: inchrle
takan to Improve performance of those Indicators which wers
underachiaved for the finenclal year in the anhual performance
report.
Intornal control deficiancy In termea of paregraph 3.2 of the Fra h|litie d that manag review tha Heting of You B Darles The Annual Performanas Raport (APR} wae 24-Oct-19 ComAF ¢ Pages 36 37
far Managing P, P ca inf 0 P In the annual performance repart fer duplicate updated, as recommended.
Information (FMPPT), a good performance  schools to shaure that the unit of measure ie In Ting with the
Indicator must be; standard opetafing procedure,
*(a) Reflabe: the Indicator shauld bs It s further recommended that Mahagement analyses the
aocurate enough fof s intended uas and popul m:nign__szg_ngi:ai#gnzn
respond {0 changes in the level of wimand the reparted achiavsirent i the APR accordingly.
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i Bupply Chaln Maheywmsnt Reguistione. W anagernent paligy mupt bt reglary reviewsd procass.
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huriicionl Supply Chaln Menegement
Reguistions.
Management regulaly ardew s SCM Paliny
-and In view of the bueiness procoks conducted
2 e, of i comommibam SOM Regulstizns,
da ot regerd Ihe polcy omissien o non-
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N T arics: Inbursal iz N o Tk wriammed by [ Zoma b =) Torxder wes a1 Spociications Gormmifies Eo ComiE 3 | Fagesd - 45
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rarchd ymer, quatation,
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offeial will be. time in lhe
Drevials audi




Cape Winelands District Municipality

2018/19 Annual Report

APPENDIX F — DISCLOSURES OF FINANCIAL INTERESTS

COUNCILLORS OF: CAPE WINELANDS DISTRICT MUNICIPALITY

Title Initials Surname Name Employee #
1| Mrs M M ﬁmlgﬁjfzma) MIRIAM 20063
2 | mr W M BLOM WILLEM 20058
3 | Mr GJ CARINUS GIDEON 20003
4 | Mrs A CROMBIE ANSAAF 20067
5 |Mr c DAMENS CHARLES 20005
6 | Mr P DANIELS PATRIC 20080
7 | mr JJ DU PLESSIS JACOBUS 20030
8 |Mss |R DU TOIT ROZETTE 20071
9 | Mr A FLORENCE ACHMAT 20069
10 | Mr GJ FREDERICKS GERRIT 20060
11 | Mrs E gﬁt‘;"gf Juy2018) | EVA 20084
12 | Mrs P HESS PAULINE 20065
13 | Mr DD EjfgL:nB(I)E‘F;ugust 201g) | DONAVAN 20087
14 | Mr X KALIPA XOLILE 20018
15 | Mr MT KLAAS MOSES 20070
16 | Miss  |L LANDU LINDA 20072
17 | Mr NS ;ﬁﬂ,"; Juy201s) | NICOLAAS 20078
18 | Mr SS MAGQAZANA SITHEMBISO | 20061
19 | Mr P m‘mg’;’nay s01g) | PATRICK 20039
20 | Mr ZL MASOKA ZOLANI 20086
21 | Mrs ESC MATJAN EVELYN 20051
22 | Mrs c MEYER CLARA 20023
23 | Mrs JS MOUTON JOHNNEREY | 20033
24 | Mrs RS NALUMANGO RONALDA 20079
25 | Mr LW | NIEHAUS L 20068
26 | Mr BB NTSHINGILA BOY-BOY 20058
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Cape Winelands District Municipality -

2018/19 Annurailr Rgport

Title Initials Surname Name Employee #
27 | Mr E QHANKQISO ERNEST 20057
28 | Mrs LN QOBA LIZZIE 20025
29 | Miss PC RAMOKHABI PALESA 20073
30 | Mr SC RENS SAMUEL 20085
31 | Miss LS SAMBOKWE LUDIA 20083
SAUERMAN
32 | Mr ND (from 02 October NICOLAAS 20089
2018)
33 | Mr JwW SCHUURMAN JOHN 20066
34 | Mr AlJ SHIBILI ANDILE 20081
SMIT
35 | Mr J (from 02 October JOHANNES 20088
2018)
36 | Mr DRA SNYDERS DAVID 20062
37 | Mr Cc STEYN CRAIG 20056
38 | Mr D SWART DIRK 20074
39 | Mrs N TETANA NOMALUNGISA | 20084
40 | Mr JJ VAN ROOYEN JEAN 20055
41 | Mr JDF VAN ZYL JACOBUS 20075
42 | Dr H VON SCHLICHT HELENA 20044
A3 | Mr w VROLICK WILFRED 20077
44 | Mr CF WILSKUT COLIN 20082
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